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SsSFCRET 
(unen Filled In) 
Name (Last-First-Middle) 


CERTIFICATION OF SEPARATLIIG EMPLOYEE 


ATTACH TO OFFICIAL PERSONNEL FOLDER ' 


MEMORANDUM FOR THE PECORD - 


I hereby acknowledge the receipt o: the following forms and/or information concerning my 
separation from CIA as indicated by check mark: 


e 
. 


Standard Form 8 (Notice to Federal Employee about Unemployment Compensation). 


1. 


2. Standard Form 55 (Notice of Conversion Privilege, Federal Employees’ Group 
Ar uite Insurance). 


3. Standard Form 56 (Agency Certification of Insurance Status, Federal Employers' 
Group Life Insurance Act of 1954). 


4, §tandard Form 2802 (Application for Refund of Retirement Deductions). 


/ 
fi 


Wie 
6. Applicable to returnee (resignee from overseas assignment). 
I have been ailviced of my right to have a medical examination before 
my separation from this Agency and of the importance of such a medical 


check to my health and well-being. 
O Appointment arranged with Offlce of Medical Services. 
O Appointment for Office sf Medical Services examination declined. 


e 


orm 2595 (Authorization for Disposition of Paychecks). 


7. I have been informed cf “conflict of interests” policy of the Agency and 
foresee no problem in thie regard concerning my new employment. 


8. Form 71 (Application ‘2 Leave). 


9. CSC Pamphlet 51 (Re-enploy~ent Rights of Federal Employees Performing Armed 


Forces Duty). 


10. Instructions for returning to duty from Extended Leave or Active Military 


Service. 
Date Signed 


Signgture ot Employee 
p ] re re 
2 he y ih OTe Rly Aes ay F 


Av Ps 
ao coe. City, Sta ey Gl Be rime Correspondence 
a fr A. NJ Overt (J covert 
rf ae f) 
ed 


( é OO SECRET . 
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° SECRET 


FEN Poted be) 


Catt PRtPanto 


19 February 1970 


$ SEAL NUMBER 


058553 


TAETINIUENT (VOLES 
CIA RETINEMINT & 


NAME | Lard—towt Waddle) 
O'NEAL &1I 


resin egets 
Mery Nt 


RCE 


@ EFFECTIVE DATE BEQUESTEO 


aan eat ie oar 


72 | 28 | 70.- 


7, (INANCIAL ANALYSIS NO 
CHARGEARLE 


227-0170 


10 LOCATION OF Official $1aTtOre 


3 CATEGORY OF- EMPLOYMENT 


—Regular__ 
@ LLGAL AUINONTY (Completed Ay Offer of 
Pervwoanel } 


9 CAGANIZATIONAL DESIGNATIONS 


DDP/CI Staff 


Washington; D.C. 


Ta POSTION NUMBER 13 CARTER SERVICE DESIGNATION 


19 POSITION Fite 


Ops Officer CH 0022 D 
1a CLASSIPICATION SCHFOLLE (GOS BR en.) VS CONAN OPaL SERIES To GRADU ANO sree $7, SALARY O8 RATE / 
GS 0136.01 16 7 
° ot S$ 30,05 


18, REMARKS 


27 February 1970. 
[Uy rm . 


Last working day will be 


‘Re Ce Ace eu y ef jw My ewey Res cade 


4 , Uf 
ny a *« 
,. ¥ pe “5 45 thrtpe 


1152 telecoowiww (ad ee 5 JOB, 2/25/70 
cc: Finance and Security 


op ALE ORS aL Lf, t/ , NONEOD 188 ‘SIGNATURE O oF CAREER ef Laws, ROVING OFFICER DATE HGNED ° 
AAG ; 2-19-70 (Bee 4 Af aT 


SPACE BROW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 


cp seven [2a amrecaet 20 noores [25 ont on actin 
(008 (00E Kani 


OcIC th] 


7 SPC x ReTeMEW tate 3 SePAxatiONn N conAICTION cer ho . 
AAT “Toone 7 DATA LOOE yey Toa Ec, DATA 
dra c £5,00,0, . 


138 CARERE CATEGORY 
joa atv 


OAT OE 


19 acttow 170 €urtor. [2 


Te wTE EUPURES, 


th wm 


statt 


FEOERAL TAL DATA 


PREVIOUS CIVILIAN GOVERNMENT SERVE | owas GCOVERRMEM, SERVICE eke w 
¢. am PREVIOUS SERWCE oak PQRn RAECUTEO | CODE WO TAR EatePTIONS [FORM ERECUTEO 
1—mO AREA 6m SEtwIct 1-15 118 
2+ OULAR  SLEVICE (LESS Dane 3 PEARS) Rw 2-0 
3~ MREAR 1m SURNSCE (wORE Tran 3 EUS) 
> 48 OP APPROVAL ” DATE APPROVED 


43° POSITION CONTROL CEQTIHCANOR 


Q_ 26. Pe 5 | Wan QT uMas Ebr 
el (4) 


FOR 1152 USE PREVIQUS EOTION yn SECRET Wen val 
Lass Bt 


3-07 . 
. : re r Ross 
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SECRET 


1 ben balled tas 


‘Taz MEP ARED 


REQUEST FOR PERSONNEL ACTION te February 1970 
1 Seal NUMare 2 NAME Lae Pret Middiep ‘ \ 
058553 | ~—sSsO'NEAL, BIRCH Dw 
3 NATURE CF PEP peal i 4 PPeNCTVE OatE REQUESTED S$ CATEGORY OF EMPLOVMINT 
DESIGNATION AS A PARTICIPANT IN THE [=== oar aa = 
CIA RETIREMENT AND DISAKILITY SYSTEM |Oz | 22 | 70 {| | REGULAR 


nip 
H , ow CENTER NO CHARGE ;S UGA AUINORITY 66 empleted dy ef 
¥tON i i vio? ane Preowsed / ti 


'gtoe 0227 0170 j_ PL 88-643 Sect. 208 


10 LOCATION OF OFPKKIAL STahOr ‘ 


cae: >i 


9 ORGANIZATIONAL LA IGNATIONS 


y DDP/CI STAFF WASHINGTON, D. C. 


DT icrcumon ts ~ "Tig POSITION NUMBER 13 CAREER SERVICE DESIGNATION 
7 e 


Di 


rs 


14 CLASSIPICATICHe KK MEOUE (GE, LB. ote) 1S AVPANONAL SERIES 16 GRADE AND S12? 


IG - 3 


1? SaLety O8 RATE 


18 REMARKS 


OA. SIGNATURE GF REQUESTING OFFICLAL DATE SIGNIO 1848 SIGNATURE OF CAREERS: SEEVICE MPOENING OMFICER 


i 
! 
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/_ Color US| aes ae 
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$—woK 
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fe. 


Mr. Rirch DP. O'Neal 
5704 Ridgefield Road 
Washington, De Co. =. 20026 


Dear Mr. O'Nealt 


Te fia the practice of the Organization to follow up with i 
formar employees aix mnths after their rettrament. We hope ! 
~* i 

i 


by auch inquiry to ohtaiz informatton on what our reetrees 
are dotng and where thee are located, invite auggestions for 
improving the retirement program and to learn if the Organte- 
sation might be of aome assistance on any post-retirerent 


matters. 

Wa should like vere mch to hear from you on the above 
potnts and on any other tevics you think would he useful to 
UN es 

For your convanience in replying, we hava ancloaed a 
sheet sormawhat akin to a germ on which we hava listed those 
standard itema of information we'd like to have on every re- 
tires, The remainder of tre sheat, including the revarse 


side, ia for your comments and suggestions, We shall de 
mont appreciative of yout fullest response to thia inquiry. 


Thank you very mech for your cooperation, 


Sincerely yourn, 


= OTficer 


Enclosures: 
Quea tionnaire 
Raturn Envelope 


Distrthutions 
Original ~ Addreaser 
1 = opr 
1 = RAD Subjece’s File 


OP/RAD/RFAR/MLShobe:mip (ti Sepe. 1979) 


i 
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12 February 1970 


MEMORANDUM FOR: Chief, CI Support 
SUBJECT: Resume of Employment - Birch D. O'Neal ; 


1. Attached is a proposed resume of my employment covering 
the entire service to the U. S. Government. 


2. I would propose toe use this should the need arise. 
However, I would not like to be restricted to the statements 
therein. In 1968 I applied for admission to the Bar in the 
District of Columbia and prepared a detailed response to 
certain questions in the application. The information provided Po aseare 
at that time went on record and should the occasion arise, I 
would like to be in a position to make the same statements. 
I do not think that such a situation will occur, but if it 
does, I would propose to support the attached resume with the 
more detailed information attached hereto and which appeared 


in that application. 
Berek DOHA 


Birch D, O'Neal 


Attachments: 
As stated, 
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RESUME 
U. S. GOVERNMENT SERVICE 
BIRCH D. O'NEAL 


From January 10, 1938 on entering U. S. government service 

as a Special Agent of the Federal Bureau of Investigation to 
February 28, 1970 (with exception of a few months in the fall 
and winter of 1946-47) was omployed by various Departments and 
Agencies of the U. S, Government, including the Federal Bureau of 
Investigation, U. S. Department of Justice, U. S. Department of 
State, and Central Intelligence Agency. In this period of more 
than 32 years steadily advanced in salary with commensurate 
responsibilities from $3200 per annum to more than $30,000 per 
annum while holding various titles including Special Agent, 
Legal Attache, Civil Attache, and Foreign Affairs Officer. 
More than 12 years of this service was performed while stationed 
abroad or in travel status in many foreign countries of Latin 
America, Europe and Africa, 

While the entire service involved utilization of legal 


training and conduct of investigations affecting the national 


security interests of the United States, that from September 


14-00000 


1942 to February 1970 (voluntary retirement) also involved © 
direct supervision of investigative and clerical assistants 


(on occasions more than 50 employeos and expenditure of 


extensive funds). The service also involved extensive liaison 


with foreign government and other U. S. government officials. 
Liaison on occasions, both domestic and foroign, related to 


matters of the highest sensitivity and importance and accordingly 


was conducted at highest levels (Cabinet and sub-Cabinet). . 
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SUPPLEMENTARY INFORMATION 


February 1947 - March 1947, In February 1947 [ entered on 
duty with what was known as the Central Intelligence Group, . 
2430-E Street, N.W., Washington, D. C., a government body 
created’ by. Executive Order which was a predecessor to the 
Central Intelligence Agency. I was a legal Liaison officer 


with this group. 


- March 1947 - December 1949. During this period I was 
detailed to the U. S. Department of State, 20th Street and 
Virginia Avenue;:.N.W., Washington, D. C., where I was assigned 
to the U. S. Embassy, Caracas, Venezuela, as Attache. In that 
capacity I prepared reports and advised and counselled the U. S. 
Ambassador on matters of a legal and political nature. In 
this work I employed legal knowledge, background and experience 
as related to the laws of the United States and the Republic 


of Venezuela. 


January 1950 to December 1951 - Central Intelligence 
Agency, 2439 E Street, N.W., Washington, 0D. C. In this 
period I was assigned to duties involving liaison on legal 
matters with other departments of the U. 5S. Government in- 
cluding the Wepartment of Defense, Department of Justice 
(Immigration and Naturalization Service and Federal Bureau 
of Investigation) and the Department of State. Criteria 
for the position included knowledge, application and 
interpretation of U. S. and foreign laws, The establishment 
of the position was at the instance of the General Counsel 
of the Agency and my selection to the pesition was with his ei 
concurrence, The assignment required close working coordination : 
and collaboration with the General Counsel of the Agency and 
other governmental legal counsel. I discontinued this 
particular work to enable me to again undertake further assign- 
ment with the Department of State as a member of the Foreign 


Service Staff Corps. 


December 1951 - April 1954 - U. S. Department of State, 
Foreign Service Staff, Washington, D. C. During this period 
I served as Attache, Political Officer, American Embassy, 
Guatemala City, Guatemala, In that capacity I gathered in- 
formation concerning the legal system, laws, and enforcement 


thereof and counselled and advised the U, S. Ambassador on 

matters of a iegal and political nature, In this work I 

employed legal knowledge and experience as related to the 

. laws of the United States and the Republic of Guatemala. I 
resigned from this position in Guatemala to return to the 

U., S. for personal and family reasons, ; 
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+ 
Bes - 


April 1954 - to Present - Central Intelligence Agency, 
2430 E Street, N.W., Washington, D. C. I have been employed 
with this Agency since April 1954 as a Foreign Affairs Officer. 
In.that capacity I have had regular, almost daily contact and 


liaison with the Department of Justico and Department of State 
representatives on matters of a legal and political nature. 
-My duties involve the application of knowledge and experience 
in the legal field, both foreign and domestic. 
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1 
Q i 79 
THROUGH 1 Head of D Career Service 
SUBJECT : Notification of Approval of Request for 
Voluntary Retirement 


1. Iam pleased to inform you that your request for voluntary 
retirement under the CJA Retirement and Disability System has been 
approved by the Director of Central Intelligence. 


2. Your retirement will become effective 28 February 1970, 
Your annuity will commence as of 1 March 1970 and is payable 1 April 
1970. You may be assured that every effort will be made to expedite 
delivery of your first check following completion of the adminietrative 
processing required to offect your retirement. 


| 
| 
| 
ry iQ 
MEMORANDUM FOR 1 Mr. Birch D. O'Neal 
| 
| 
| 
' 
3. You will receive a lump-sum payment for your accrued annual 
leave up to 30 days or for whatever amount of leave credit you carried 
over from the last calendar year if that amount is more than 30 days. 


pel. 


Robert S. Wattles 
Director of Personnel eX 


Distribution: 
0 ~ Addressee | 
1 + D/Pers 
1 - OP Files 
1 - ROB Soft File 
1 - ROB Reader 

| 
| 
re 


OP/RAD/ROB/PJSeidel:jat/3257 (26 February 1970) 


ole" 
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NOTIFICATION OF PERSONXSL ACTION 


3 CATIGONY CH EMPLOYMENT 


3 NATURE OF FEESCANR AQ TION 


Re TIRE NEN! (yor NARS ue RGA, 
: ME § SAE SVSTLM as its | By REGULAR 
“ errand ae Grrr Fnanse amanee No Chorgeubid’® Coo OF OTHER LEGAL AUTHORITY 
P.L. 682649 


SECT 233 


6 FUNOS > 
PA [erey [eee lovee arm seen 


9 ORGANIZATIONAL DESGNATIONS TQ LOCATION CF OFFICIAL STATION 


TL POSITION ThE ° t2 POSTON Wo tesee 13 SERVICE OLSIGNATION 
OPS CFFICER iw? D 
1a CLASSIFICATION SCHEME GS LA et) 18 OCCUPATIONAL SERIES Je Gta awe er 17 SALARY OR RATE 


OS BC) ‘ 3054 


1@ @EMARKS 
1 
SIGNATIIKE OR OTHER AUTHENT SATION 
rie «oe oo, Soe ee Bs es 
. e o> Sere ee 4 . 
or Oe eee ee OE 2 Sag esac 
- rf . 2 sos 
FORM Use Previous ae We i#sh) 
$86 11S0 tdiron - ‘ 


oes) 


¥ 6A sean? ULSDPe GwvOwELS He 28 Climns 
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70-1774 


aoe . ei fT 3 


5 
See 


Mr. Pireh D. O’Naal 
5704 nidgeGeld Road 
Washington, 0. C, 20016 


Dear Birehs 


As you reach the end of your active carcer 
of Government service, 1 want to join your frieade 
and colleagues in wishing you continued success 
and satiofaction in your retirement. 


You have been privileged to face the ehallonge 
of in.portant responsibilities during your more than 
thirty-one years of sorvice to your country. The 
euccess with which you have met this challenge should 
be a suurce of lasting pride end saticfaction to you. 


May 1 extend to you, personally and officially, 
my sincere appreciation for the iinportaxt work you 
have done and my warmest hopes that you will find 
fall enjoyment in the years ahead. 


:inceroly, 


{sf Richaid Hola 
Richard Helma 
Director 


Curd pavvay Qk ea ae We tee wa bet ! 


Diptr towers gf Rolte Cy ke bbud : 
1 - DDC! Originator: __ BE ‘ 
1- ER Director of Personnel 4 
1 - C/EAB/OS : 
1 - D/Pers 4 
1-OPF eh ea : 
1 - ROB Soft File Concur: i. wid f 
1 - ROB Reader CIEAB/OS , . 


~ Addressee 
| 
i 
OP/RAD/ROB/PJSelidel:jat/3257 (6 March 1970) | 
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MLE] ietaes ta) 


Son 


4 | 2 | | 
a ee eas 

| MEMORANDUM FOR 1 Director of Cestral Intelligence 7 | 
| ' SUBJECT s Request for Voluntary Retirement . } 
| Bireh D. O'Neal 


1, This memorandum submits a recommendation for your 
approval; this recemmendation is contained in paragraph 4. 


2. Mr. Birch D. O'Neal, GS-16, Operations Officer, Counter 
Intelligence ‘taff, Clandestine Service, base applied for voluntary 
"+ vetirement under tho provisions of Headquarters Regulation 20-50}j, 
to be ‘effective 28 February 1970. 


3. Mr. O'Neal has been designated a participant in the CIA 
Retirement and Disability System and reets the technical require- 
ments for voluntary retirement under the “ystem, He ia 56 years 
old with over 31 years of Federal service. This service includes 
over 22 years with the Agency of which § years were in qualifying 
service, The Head of the Clandestine tarvice Career “orvice has 
recommended that hia application far volurtary retirement be ap- 
proved. I endores this recommendaticr, 


rte cree tne nee oan 


4. I is recommended that you approve the voluntary retire- 
ment of Mr. Birch D. O'Neal under the provisions of Headquarters 


Regulation 20-50j. 


“3 ae eekly 


tah: TEEN ee an . spe ee - z 7 
oie ‘ ‘ Robert >. Wattles 
Director of Personnel 
{ -~ ee 
The recornmendation centained in paragrap’ 4 is approved: 


li rte ete ee ee eee, 


fei Rishara Helmy *- : oe 


Director of Central Intelligence 
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i October 19638 


Mc. C RK, Loehe . 

Divector 

“Nattunal Coolereoce of Ker Examlinere 
155 Barat 60th Str eck 

Crieage, Ulinaie 69637 


Cear Mr. Loche: 


With reference to your letter of 26 September 176% 
Coneeraoiag Mr. Phech Diieart) U'Neak, ! rave ho@aa bur. © iseal 
eince the into 19403, Ln i737 we were establishing forrral Iatacan 
with the urea of Irn@igration and Naturasicatlan and, ( scouse 
© tLeraegy knewlecge of the camaler linrmlcration Aer wae 
sosential, Il propvacd that ria preasiban inust yatoa le eyar. 

Mr. O Neal wae aolseted and parforined very woil in Chat jod, 
whieh reuuirod constant iiaisem --fl). this office un the legal 
aspects, 


_la Mr, O'Neal's aoatynmonts since that tive, I have 
had occaalian to vark with blr fron thie so tinw on a variety 
ef pratleme, Lnave ieund ue tae had a good grasp cf ihe iegal 
eapeets of theog trawsters. rom thie luce asevciailon roy 
evaglusion is that Mr, Ci'Neal'ea rere choracter fs goud, he 
bas sound tackhyreuad in tus felc of law, arc le yanerally fe 
fog wo practice of luw. 


; Siscerely, 


af 


Lawresce R. FHoaustesa 
General Covasel 


OSG. LA yeb 
CxO chione 
' 


reve 


OO subject BOR ALM IBL 


ev 


phe 
8 eS 


vee 
i EN ae 
Prete Lah 


& 


D caied 

a 
jena 

Fie 
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oo Megermerngs 3 a 


tuawwsm 


*wta t ‘ : is ra 
Rutional Conference of Bar Examiners Pawn € parenep DAYTONA BEACH. FLA, 
: Src aersar 
AMERICAN BAR CENTER MERRILL @ geettoND & BANGOR, ME. 
1155 EAST 60TH STREET 97490 OF ManAcERS 
s CHICAGO. ILLINOIS 60637 THE OFF.CEmy aerD 
ROBEMT € 684m FR-OFFIEIO 


JEPFEROON CITY, MO 


tee C. RICHARD LOCKE. DIRECTOR 


‘ : Cuhimwem $6629 
: FRI > Freee PRESTONSBURO AY. 


VICE Coa wan 


Soptember 25, 1968 WLGwh wNew LIVERMORE, CALIF. 

“de a RL MARD MAMA REA OFNVER. COLO. 

: ™ Abin? £19 NEW YORK, M. ¥. 
sak ae et LI MOMOLULU, HAWAIT 

ni rector of Pe rs onnel oes igie -_ pteion. amin. 

a Central Intelligence Agency Wiliam 2 440" er PAUL Merten. 

ROW Wis eeu, 29 GELLEFONTE. PA 


f 2430 E Street N. W, 
Washington, D. C,. 


Dear Sir: 


Our Conference has, as one of its purposes, the work of investi- 
gating the moral character and fitness for the practice of law 
of those attorneys of one state who seek admission to the bar 
of another. In this connection, we have been askeé to report on 
BIRCH DILWORTH O'NEAL, 55, a member of the bar of Georgia who is 
applying for admission to the bar of the United States Listrict 
Court for the District of Columbia, 


AMPUTEES LUE OSS meaner ate meen nes wees O50 


March 1947 


| Mr. O'Neal states he has had the following a a dash with the 

H Central Intelligence Agency’ 

i February 1947 to Central Intelligence Group Legal Liaison 
: : Officer 


January 1950 to Legal employment with the CIA 
December 1951 


April 1954 to Foreign Affairs Officer 
date 


We wish to verify this information with you and to cbtain as well 
any information concerning his qualifications you may wish to 
present to the admitting authority, 


Can you also verify for us the following government employment as 
given by Mr. O'Neal: 


March 1947 to Department of State U. S. Embassy 
December 1949 Caracas, Venezuela 
December 1951 to Department of State U. S, Embassy 
April 1954 Cuatemala City, 
Guatemala 


Thank you for your assistance. 


Sincerely 
C2 Se 


Cc. R«. ag Director i 
cA 


sabes poh banyan Meda eee eed d pe eae - art: 
ema ie ee rere om Semana * WOT th 


a oekietl 


CRLieo0 
ae 
All intormation solicited and received foe ..cractes reports is confidential ond restricted to oMcidt ZR by fe proger odmitting euthority. 


& 
5 
Re 


14-00000 


National Conference of Bar Examiners 


AMERICAN BAR CENTER 

168 EAST GOTH STREET 
CHICAGO 37, ILLINOIS 

C. RICHARD LOCKE, DIRECTOR 


October 16, saa 


Director of Personnel 
Central Intelligence Agency 
2430 £& Street, NW. 
Washington, D.C. 


Bast irre swore ata eet 1 AEC binary gees week 
ace PM a TT eet 


a 


ree 


n 


Dear Sirs 
As our report must be filed with the admitting authority very 


¥ 


RAS es. 


soon, we would greatly appreciate a reply to our inquiry 
September 25, 1968 


BIRCH DILWORTH O'NEAL 


Dated: 

Concerning: 

Applicant for admission 
to the bar of U. S. Dist. Court for D.C. 


For your convenience we enclose a copy of our previous letter, 


Very truly yours, 


C. Richard Locke, Director 


TF TR eens natin te fhe atti et anne fame Lat tS 


All intormation solicited and receiv 5 for choracter reports is confidential ond restricted FE cat use by the proper admitting authority. 


odes oy 
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National Conference of Bar Examiners she sermnne 


one ene a. 


ws ewes 
herteas Bhar Fhe 


aecerteme 


mreeit 8 ensorueny censor, we 


AMENMIC AS BAK CENTER 
ernet 18 wane tae 


1155 EAST GCOtm SIE RT 


Fest Gerba at 


CHICaGcgd BLIND 60637 
= re he tere) ee Pe ee 
serrewens C18 we 


C RICHARD LUMTRE CIMELCTOR 
areas pr 6eF 


ver “R oman 8 oere'-aseveag ar 


verk Cen Ora 


Varieaber 25, 1908 . Er aaa go ty 
fram or vee owes OVER COO 

anew nae we ¢ 

aorois. 4, MAWwA 
Cree a aad 
“et Pau, oem 
” sevcarowre pa 


b 9@wurt Cae 


aRte. @ BAeLre 
POO OM Ee PAee 


Urrecror of Parsonr a}. 

. . wens WL wee 
Centro: Tnteiligense Agency Se aa tates 
V4 © Seseet Noa, RO’ WENO +o 


Aarbingten, “. C. 


Dees Sars 


Qur Conference has, a8-cre of its purposes, tne worl of savesthe 
gating tho wvial character and fitness for the practice of law 
of those attorneys of ore state who seek adaission tc the var 


of another. In this conraction, we have heen asked £7 rencrt on 
amertber of the tar of Teorgio who 18 


BIRCH GILSORTH OC MFAL, So, 
ap tying for almisedosn ta she bar of the tinzstau S@ates Listrict 
Court for the bissrict 6 £ Cosutbaa, 

with the 


“4s, 1 Veal states hy tas hau the folilcowhrp enploywen t 
Contrai Intcelsigence Agency: 
feg:zl Liaison 


Central tuatasligonce Group 
Onffscer 


February 1947 to 
March 194? 
January 1950 to Legal employnent wity she CDA 
Decamber 19351: 


April 1954 to Forctyn Affairs ricer ' 


Jute 
oteatn st well 


We wish ta versfy t!is Snformacion with yuu and &%) 
v 
are) 


any information concernir, his qusls fications you may wis 


present to the ausstr.ng stthority. 
Can you also verify for us the following gpeverngent enpioyzert 43 
Given by ‘tr, O'eas; 
March 1947 to Department cf State U, %. Tabassy 
Docesber 19495 Caracas, Venetsuela 
Necenher , S, Embassy 

Apvil 1984 Guateasaia City, 

Guatesale 


19S) to Nenastrent of Stata 


Thauk you for your assistance, 


L 


Sincerely, 
C. Re Locse, Director AN 


er. - 
CRi:eo oe 
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Mr. C. Richard Locke, Director 
National Conference of Bar Exaniners 
American Bar Center 

1155 East 60th Street 

Chicago, Illinois 60637 


Dear Mr. Locke: 


This is in reference to your letter requesting information 
concerning Mr. Birch Dilworth O'Neal's emplayment and qualifica- 


tions. Beetles 


Mr. O'Neal has been employed by this Agency since 11 Febru- 
ary 1947. On two occasions, March 1Y47 to December Lut) and 
December 1951 to April 1954, he was detatled to the Department 


of State. 


During the more than 20 years this employee bas been with 
the Central Intelligence Agency, his performance has been con~ 
sistently high. Mr. O'Neal is one of our senior ofricials and 


is highly regarded. 


If I can be of further service to you, please do not 
hesitate to get in touch with me. 


Sincerely, 
[ep EeB PES Ow tae oate 


Robert 5. Wattles 
Director of Personnel 


Distribution: 
O ~ Addressee 
Z% - Subject File 
1 - D/Pers Chrono 
1 + EEAB 
OP/ESAB/Post: dag 
OD/Pers/RDKenne :mtw (28 Oct 68) - Rewritten 


~ 


a 


een ere es ener: 


Noe ee ot eter: 


SECRET 


\ 11 September 1968 . 78 


\ 


MEMORANDUM FOR: Mr. Lawrence &. \Houston 
Goneral Counsel 


SUBJECT: Application for Admission to the Bar of 
the District of Columbia - Birch D. O'Neal.: 


1. You recall I spoke to you about ny opp Dkcacten for 
admission to the Bar in the District of Columbia. The appli- 
cation has been filed. You have been listed as one of three 
persons connected with the U. S. Government in the Washington, 
D. C., area with whom I am perscnally acquainted and who are 
familiar with my work in the bepartment of Justice and other 
Branches of the U. S. Government. The others are ‘Nir. S. J. 
Papich of the F.B.1. and Mr. Thomas C. Mann, former Foreign 
Service Officer with whom I worked, Ambassador, and later 
President of the Automobile Manufacturer's Association. 


2. My application is being considered primarily on the 
basis of education qualifications as provided in the rules 
prior to admission to the Ear and reciprocity between the 
states of Georgia and the District of Columbia on matters of 
admission. They may not contact you but for your information 
in case they do, attached are copies of Attachments B, D, E 

and F of the application for admission which I filed in the 
District recently, You will note that in the last paragraph 
of Attachment B that services performed since April 1954 is 
carried in the capacity of a Foreign Affairs Officer. 


Jand primarily a eir 


instance and I did not think it would jeopardize my case if, 
in fact, I could otherwise qualify under the experience pro- 
visions of the District rules. In any event, the information 
herein may be helpful to you in the event you are called upon 


to respond to an inquiry. 
3 I am sending copies of this and the attachments to 


the Of fice of Security and Office of Porsonnel ani’ I should 
hope that any response from these various elements of the 


A Oe eo ons : 
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Agency at least would be coordinated with the other respective 
offices to avoid any confusion and difficulties for me in the 

course of the investigation which will be made to determino my 
qualifications for admission to the Bar in the District of 


Columbia. 


BIRCH D. O'NEAL 
CI/SIG j 


Distribution: 
Original § 1 - Addressee 
) - Director of Security 
@) - Director of Personnel. 


Attachments: . 
As stated. 
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Item $, Faye 2 od Applicant 
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The fodlowians. infereaticg i% provided in PONE to 
i it’s ouentionnaire nad “ofidavit: 


July Lest + danuary 10%e, vecatur County o% ete 
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Court. IT represeated defencaats in crivinay caved ii the 
Superior Coure ef Pootwtur Com. 7 CAbbany ediv iia Cirgeuit) 
which was and is a Court of u.temited, venersi, jurisdiction. 
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torts, real and persenal prenesiy law, title searches, ete. of 
left this practice for the purec.e of enteriiy on duty with the, 
U.S. Departwent of Justice o. Jasnary 10, 3956 when To bos ame 

a Special Ageat ef the Vederal Saream of Invest pyation., Ree 
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Attorneys fa prenaration of cares for trial, 
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that pogil ot} ner NYS Cone a Ot athe rine r internation of 
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H 

June itie - voehre UPY ES Ln this poy at bo obrigr, 
PMaayOd in reneral orretice ae kaa, Prinserica beware 
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like. tnisn work woe ba at iechacten wing tad os at San 
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MF Fices were in tae Vecatioy Cosaay Court Bouse, Bainbrigae, 
orpia., 1 lefe Chis work va reenter Ul So eovernymgent: 

4 
Y 


rvice at Waskiaeton, Ps where me Tewsh odueation care 
Xpertence in liaison With Poreisa eovernnents wud becweon 
‘arious departnencs and jadepeadent ANENC es would be sien toyed 
o the benefit of our foveruneat, 


February Lod? - March be. 
uty with whae Wes known as the Ceatral Intellicone 


ve 

eas D. C., a rovernent 
: 

ry 


wy iy February rgay 7 Carered on 
h 
, 


430 1; Street, NW, Washinics aren 
reated by Exce cutive Order which was a Hredecessor to who 
entral Intellig ence Agenev. fo was a Legal licroon office; 
ith this group, 

March [S47 - Pocenber afl dur ine thi period Towas 


~ 
u 
otafled to the uy os, Poparinent of State, Mth Street apd 
irpinia Avene, Nahe Wasataston, D, Cy! Waerve Lowes assityned 
2 the UL Ss, lbassy, Caras, Verneonuela, as At facae, th that 


pacity Lo prepared re ports wad advised and vounsellod the U.S, 
ibassador on Matters oF ao teratoaint politaea! hae Meas Gn 

Vis work | cap loved femal haowlody: €, bachkrround ang exrerionce 
i related to the laws of the Gaited States we the Republic 


Veuesuela, 


ay 


we we ee ee, 


wee ree ee ee 
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; SECRET ee 


MEMORANDUM FOR: Mr, Birch D, O'Noal, 
CI Staff 


SUBJECT : Notification of Noa-olizidility for Designation as a 
Participant in the CIA Retirement and Disability 
System 


1. Ihave your memorandum =f 27 October 1966 which refers to my 
memorandum advising you that in the initial screening of personnel eligible 
to become participants in the CIA Retirement System you have deen deter= 
mined to be ineligible because -f an apparent deficiency in ‘qualifying duty’ 
It is important that you iealize that such a deficiency is cnly significant la 
the initial review of Agency personnel who have i5 or more years uf Agency 
service since the law permits such ;-ersons to acquire at their - ption a 

‘vested interest in the CIA Retirement System. At the same time, the law 
requires a.minimum of 60 months qualifying duty betore one can possibly 
qualify for retirement benefite under the CIA Retirement System. It serves 
no purpose, therefore, to place a person permanently in the System if there 
is a possibility that he may never vuailfy for benefits therein. 


2. In paragraph 2 of your memoranduin you indicate concern that failure 
to coatest the initial findings in your case may ; rejudice the possibility of a 
favorable decision with regard to your cligibility to .articipate in the CIA 
Retirement System at soma future date. It is 2gsumed that you were referring 
to the possibility that you may have some additional service that could perhaps 
be considered as qualifying duty under the System. a noted in paragraph 2 
of my memorandum «f{.28 September 1966, our Initial determination of 
ineligibility doca not preclude reconsideration .f your eligibility at some 
future date. 


3. As you know, Rogulation 20-50 provides ior aa appeal to the Director 
of any 2dverge determinetion under that regulation. Hewever, the regulation 
also provides an opportunity :or an employee to ; resent his case to the CLA 
Retirement Board prior to the making of an adverse detsrmination. Because 
of the large number of employees covered in the initial screening of on-duty 
employees to identify those eligible for participation in the System, this 
procedure was not applied when, os in your case, the employee's Career 
Service reported that he did not neet the requirements { Regulation 20-50 for 
nomination as a ;articipant. Accordingly, the procedure «f notifying employees 
of their non-cligibility tor participation in the Systen: based upon the initial 
finding «f an en:pleyee's Career Service has beea followed in all such cases. 
This is coatrary to the implicatioa ia ;aragraph 2 2f your memorandum that 
other cmployces in circumstances similar to ycura vere aot so informed and 
I would be pleaged to look more deeply into that agpect +f your memorandwa, 
if you wish. 


a SECRET 
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4. In the event that you have performed service which you believe to 
be qualifying duty under the CIA Retirement System, you are most certainly 
entitled to cresent the details of such service to the Clandestine Services 
Career Service Board for review and formal submission to the CIA Rotiree 
ment Board. A copy 3f this memorandum will be forwarded to the Executive 


Secretary of that Board. 


Emmett D. Echels 
Director cf Personnel 


Distribution: 
0 & 1 - Addressee 
1 - OPF ~ 
1 - D/Pers 
1 - Exec.Sec, CIA Retirement Board 


1 - C/BSD 


OP/BSD/PCBowers:bhd (21 November 1966) 
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27 October 1966 


MEMORANDUN FOR: fr. Emmett D, Echols 
Director of Personnel 


SUBJECT: Notification of Non-elicibility for 
ucsignation as a Particinant in the 
CIA Retirement and Disability System 


to me, Gate: 28 Seotenber 1966, entitled as above, in 
wnich it is stated that I may request that my case he 
formally oscsigered by the CIA Retirerent Board and 

that such rscuest must be made within 30 days of the 
date of the cotification, Other pressing responsibili- 
ties have mrt vermitted me to prepare for formal con- 
sideration 2 challenge to the cecision ef non-cligibkility. 
My request, tirough the support officer of the Staff to 
which I am sssigned, for a reading on retirerent benefits 
which I micxt receive should I retire on 31 December 1966 
or five yairs From that date, would not constitute a 
formal rersest of a decision as to my cliqibility for 
retirement =<nder the CIA Retirement System, ‘The figures 
provided me in that connection were simoly to serve as 

a guidelines for my own considerations as to possible 
future retirement. : 


my 


2. This memorandum is directed to you and to these 
to whom corizs are designated to precluée the expiration 
of this ¢z>. 27 Octobcr 1966, without protesting the 
notificatioz that I must provide certain notification 
within 30 izrs cf 28 September 1966. I am informed that 
other officers of CIA who nave not qualified for retire- 
ment have act in fact been given such notifications and 
my inquiry cencerning possible benefits should not re- 
quire therefore a formal decision that I am not eligible 
on any specific basis. 
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: 3. I nave questions with vecsrd to certain 
aspects of the law and in respect to ry eligibility, 
and this notification to you at tis time is designed 
to preclude a loss of any rigitt I right have under 
the law to challenge the decisicr of non-eligipility 


as given by you on 28 September 1566, 


4. I would anpreciate a for<#1 reply acknowledg~= 


iny this communication with a statement as to wnectner 


in fact the legal question of eliviitility is now before 
the CIA Retirement Board or any cticr authority of the 
Agency, or is not. This reguest iz intended not only 
for the Director of Personnel to sicm it is primarily 
addressed and from whom sucn notification of non- 
eligibility was reccived, but alse is intended for 


others receiving copies of this mexcrandum, 


D3 ith B.O Meek _ 3 


Biren D. O'Neal 


cc: CIA Retirement Foard (Attn. ) 
CIA ire 5 : ‘ 
Mx. DbP /o2 


C/CI StafF& 
C/CI/Personnel-Support 


MEMORANDUM FOR: — U4aeh 2. OM 


THROUGH Head of @ G 


SS lasacion as 4 


SUBJECT : Notlfication 
‘and. Disability System 


Participant 


- 4d. As you may know, we are tn th Ereviewtig the employment 
history and current career field of all employees ‘in’ the Agency to identify 
those who are eligible for designation as a participant in the new CIA 
Retirement and Disability Svsten. In this process, the initial review of 
each case is made .by the individual's Career Service, If.the Head of his 
Career Service nominates him for participation in the System, this nomina- 
tion 1a reviewed by the CIA Retirement Board which recommends final action 
to me, However, if the Head of the Career Service advises that the employee 
does not meet the basic requirezents of HR 20-50 for participation, I have 
accepted thts: finding without further review by the CIA Retirement Board. 
This practice has been adoptes in the - interest of expediting thie screening 
process so that those employees vho are eligible to participate in the Sys- 
tem may be designated participants as soon as possible, 


2. In your case, the Hex’ of your Career Service has advised me that 
you do not meet the requiremests of HR 20-50 for designation as a partict- 
pant and I have accordingly mate the formal determination required by the 
regulation that you are not eligible for designation, From a review of your 
record it appears that the decision of your Career Service was based upon 
the. fact that you have 15 years cr more of Agency service, but have not as 
yet performed 60 months of qualifying service as required by regulation. My 
determination that you are not eligible at this time for designation in no 
way affects your current status under the Civil Service Retirement System, 
‘nor does it preclude reconsideration of your eligibility to participate in 
the CIA System 1£ you should mee the requirements for designation in ve 


future, 


3. Should you destre further information concerning the requirements 
for designation asa participant in the CIA Retirement System, 1 suggest that 
you read paragraph.e of HR 20-30 and paragraph 5 of the Employee Bulletin 
dated 350 July 1965, entitled “Sudlic Law 88-643, The Central Intelligence 


Agency Retirement Act of 1964 for Certain Employees." 


4. It is always possible that the recards upon which the determination ' 
incomplete or inaccurate regarding your actual 


made in your case may have been ir 
employment history with the Agency. If, after studying the materfals cited 


above, you have questions regarding the determination that you are not eligt- 
ble to participate in che CIA Setirement Svstem, please feel free to contact 
officials of your Career Service. They are familiar with the detaila of your 
case and will gladly discuss them with you. In addition, you may wish to dis- 
cuss your case with the CIA Resitrement Stafl located in Room 205, Magazine 
Building (extension 2847), it such discussions do not resolve any questions 


you have regarding your eligibility, you thay request that your case be formally 
However, this request must be made with- 


considered by the CIA Retiremest Board, 
| CBRORL 
Emme’ 


in 30 days of the date of this memorandum, 


- Sy Dd. Echols Grout 
7 Directo, ‘of Personnel |Set i oss™ 
dec tawte omen 
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DATE PRE PArED 


REQUEST FOR PERSONNEL ACTION WG - 
<6 November 1605 


1, SERIAL PrUMate 2 MAME 6 haat —Hiet—Meddlle} . 
| . 53553 O'MEAL, Birch p. 
| 3 NATURE OF FEESONNEL ACTION 4_ UNECE CATE stoutsitD [9 CAtECOaT OF tmmormend 
\ Ont IM DAY eae 
PROMOTION 1_ | 2 fase HUGULAN we os 
? cost own NO CMarca 8 Gal autHoOmey feampltd hy Uffne of 
ant (. ol70 L Vervounet) 


6227 .0000- 


Ca nh ne ee ed ee 


’ ty DDP 
1 CI STAFF . 
’ WASH., DeC. 
1b POSITION Tite 12 POSITION NUMBER 1) Comin waved DtsGnalin ; 
OPS OF~CH 
2 00e2 D 
ln te see ae oe 
ta CLASSIFICATION SCHEOULE (G5. FAL, on) 1S OCCUPATIOMAL SERIES 116 GRADE AND STEP 17 SaLagy On male 
cs 0136.01 16 AS § 44S 2?, al 
: oe ee abt ey POP 
18 REMARKS 
CC: Payroll 
ts ar tt tegen ee we eee, ee ee, 
1A SIGNATURE OF REQUESTING OFICIAL DATE LiGMED 18D SIGNATURE OF CAREEN SLRviCE APPR viNNG GIFCER bai 18 SGD 
_ __ aw. SPACE BLOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL ; 
t9 action [20 tunor [9 OFFICE CODING 7 stanen [xy ances Tr nooies s ” bBIE wl wo 
(oot Coot nuMtnc Apnageng cone Coot 1 _ ta a 
__ |. — oelelli3) “I an — 
20 WE carats 29. Speci 1 ETREMEWT Oata 0 SerapatiON _COMECTiON CANCCLATION DATA a7 eunte aa Sen 


Res ERENCE MK Se Ola (ODE 
3-NG 
7 i- Oat 


3S VE PREFERENCE Sn a 


coor o—n0et “Oba. ve, | mt 
1-5 
2-10 °T 7 a 
a PREVIOUS Govetnment SESVICE DATA seothar Tax pate STATE Tan pata 
cone tem execurteo] cout NO TAN @REmPnOns  [sOam EanzUTED coor [ros tas[ rant cone 


O- WO PRtvIOUS suRViCE 
‘m0 SIAR 1m URVICE 
2— Beta Im SERVICE (LESS Hae J FEARS) 
3 O4tAL I SEtviLg (MORE fname 3 Tass, 


43 POSIION CONTROL CEBTINCATION 


Mand 


a 


Dale arraciveg 


har) WIS2 use mivious forTiON SECRET 
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Unlted States Departurweiut of Justice 
Federal Bureau of fauestigation 


Muaohingtan 23, DB. 


- tN REPLY, PLEASE REFER TO May 16, 1957 
PILE No. 


Office of Personnel 
2400 EB street, Sorthwest 
washington, De Ce 

Attention: fersonnel oOffteer 
Gentlenens: 
. In accordance with your rejuest recetved in thta 
Rureau on Nay 10, lOS7, there ts transntited herewith the 
Official Personnel Folder of lr. Aireh Bw U'veal, 

Very truly yours, 


8 Ake 
—™N ; 


Wofin Edgar Jioover 
; “  Dtrector 


Enclosure vs 


g 4 Lo 
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stawnann ron §2 
Peomy cerns et ye 

U6 her. tees COmOTISE 
TO ANE te LONER FERSRL 


"REQUEST FOR PERSONNEL ACTION 


REQUESTING OFFICE: Fill in items 1 through $2 and A through D except 68 and 7 unless otherwise Instructed. 


if applicable, « obtain resignation and Alli in separation data on reverse. 
“TX REQUEST WO, | Date OF atouesT 


4 


VOUCNERED 


"wane (Mfe.— Mise—-Mes- One geven neme, initiator, and ournete) ia Gata oF outn rr 
~ | | 
_.. BIRCH D. O'NHAL ____|2 dure 1933 | _ 31 Oct. § 
& watune OF ACTIUM REQUESTED: t erveciive pare 76.5 OOTHMEK 
A PLASONNEL (Speody whether appointment, promution, esprration, ete} OPOSED: fg AUTON. 
|___ PROMOTION —_ ASAP 
B PONTION (Speos/y whether establish, change frade of title, ete °) 
8 APPROVED: 
| NY 195 ae 
___ | = 10-CI-cH BU 22  orrrion Te ao | "— TO-CI-CH BU-22 


G8-0136.53-14 $10,905. pa | & frsvict caso sno GS-0136. 53-15 $11,610. pa. 


puP/cI sterf M Stneeatons DpP/CI Staff 
I 


Office of the Chief Office of the Chief 
Special Investigation Unit Special Investigation Unit 
Washington, D.C. it HEAOGUANTERS Washington, D.C. 


no sicaablahaldd _ Lennie on orp | [7] M0 ] oeranrenra, 


A REMANKS (Veo roverse if necessary) 


ohm): as 

CAO 
B. ALOUESTIO BY (Name and titis) fn. was Lghihage OO 
|_8._ Herman_Horton, LY KATE Cf Bat btatf | Sitnatures 


© POR ADDITIONAL INFORMATION CALE (Heme and telephone astension) H 


ie LAVAS CAPSS IEICATION ACTION 


SD: DI 


9 oar OF APLOINT: 20 LOCAL PLAILENCE 
? 

{ACCLaSIONS ONLY) (ctamco (J pxoveo 

state: Ga. 


17. APPROPRIAT (86 


FROM: 6-2705-27 
To: Same 


21. STANDARD FORM 50 REMAEYS 


annie a tree 


22. CLEARANCES 

A . 
Belton Fos, cowraon | 
Pe cua CLASSIFICATION 


DATE = | FiMsEK, 


INITIAL GR SIGNATURE 
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UNVOUCHERED ™. 


STANARD pon §Z 


Prowe sarin er tHE 
Rey Moree Comet 
PAW ORT me ~ FITOR EL PRR 


AMAL LMATTER OT 3 
REQUEST FOR PERSONNEL ACTION. VOUCHERED 
REQUESTING OFFICE: Fill in items 1 through 12 and A through D except 68 ond 7 unless otherwise Instructed, 


lf applicable, o| obtain resignation a and fill in separation data On reverse, 


D DATE OF Bint | & REQUEST HO . | « OOTE OF LOWEST | 


4 WARE ( a Mig Mire --One given name, fastial(s), and surname) 


Mr. Birch D, OfNEAL 1 June 1913 130 Mar 55 
“Q nATURE OF ACTION RFOvETOO. [e trrective oare ‘7.60 OP OTHER 
A PERSONNEL (Specie whether appointment, promotion, seperation, eta.) A PROPOSED: : i GAL AUTHOR: 
Reassignment 10 Apr 55 
& POSITION (Spealty whether establinh, change grade ofr title, eto.) 
. y B APPROVED: 
| Bole © My, VISE 
FAOMR= & POTITION TITLE AND 10m - 
aAuMotR I0-CI-CH BU 22 -/7 


Area Opo Of (Sta CH), BAF-102-14 


& $tAVICE, GRADE, AND | 
 03~0136, 1-14 $10,000.00 prac al | GS=0136,53-14 $10,000.00 
. 10, ORGANIZATIONAL | 
Pam BLNGNATIONS DDPFCI Stafe 
a Office of the Chief [sb 
Quatomala City, Guatemla 11, HEADQUARTERS — mee Unit 
' 9 Verve 
Tt) OCPARTMENTAL 12, ELD OR DEPARTMENTAL, nino (xd DEPARTMENTAL 


A ACMARKS « Une rovoree If nocossary) 


, 


Ploaso transfer all leave and pay records from unvouchered to youchereds 
wH Pal Gowers 1 April sa” 
Verbed Cau euvvew o¢ ter . r wy Ay - 3 A 


E ALQUESTED OY (Warne and title) 0, ACaU 
| 3» Herman Horton, Pep. Shiels CI Stare Sianot 
MUITIOMAL IMI GuMAtiO€ PALL fophone estenelon) 
Title: 


WD. VITLRAN HU PE RENCE 4 VOSITION CL. aay. TICATION ACTION 


None | Wwil (OfWEAL OFT. | 10 PINT NEW | vice 
DISAD (GTne 


SDsDI 


x 
oe alte] APPROPIIATION Ye suniF cr Toe a 19, GATE OF APPOINT. | 20 LEGAL RLZILENCE 
K CE i t 3 
M La Prom: patie a (La - HOY (ACCESSIONS ONLY) Cicuumcoe ([) pravtco 
STATE: Gg 


| 10 


REMARKS: 


22, CLEARANCLS 
ry 

“B. CLIL. OR POS CONTROL | 
“G. CLASHIFICATION 
“D. PLACEMENT OR EMPL. 
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SECRET 


“APPLICATION FOR MEMBERSHIP 
in the CAREER STAFF of the 
CENTRAL INTELLIGENCE AGENCY 


To the Director of Central Intelligence 


Sir: 
| submit herewith my application for membership in the Career Staff of the 
Central Intelligence Agency .as defined below: 
__ “The Career Staff of the Central Intelligence Agency is a group of 
carefully selected and trained individuals who accept an obligation to 
devote themselves to the needs of the Agency, and who intend to make 


a career with the Agency.” 

In accordance with this definition, | desire to devote myself to the faith- 
ful performance of duty in the Central Intelligence Agency, and | accept the 
obligations and conditions of that service which are determined to be essen- 
tial to the furtherance of its mission. 

tam aware of the mony restrictions necéssarily placed upon me by virtue 
of the security requirements inherent in my employment by the Central Intelli- 
gence Agency. [am also aware that as a member of the Career Staff, it will 
be my obligation to serve anywhere and at any time and for any kind of duty 
as determined by the needs of the Agency, and | have been assured that in 
order to carry out this policy, full consideration will be given to my particular 
capabilities, interests, and personal circumstances. By virtue of this applica- 
tion for membership and upon my acceptance in the Career Staff, | am assured 
that, with continuing satisfactory work performance and conduct on my part, 
just and equitable attention will be accorded my personal progress during my 
tenure in the Career Staff. ! am also assured that, on my satisfactory com- 
pletion of any assignments, | will be offered reassignments which are compati- 
ble insofar as possible with my abilities and career interests, and that | shall 
be entitled to the benefits now available or to be made available in the future 
to members of the Career Staff of the Central Intelligence Agency. 


THE CENTRAL INTELLIGENCE AGENCY (Signature) 
APPROVED, TO TAKE errect_1_ JUL 1954 = 
l§ 90 bole SE 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE; Dares 
EXECUTIVE DIRECTOR (Date 


a | 


MEMBERSHIP IN THE CAREER STAFF OF 


Steer 
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UPMORATDPL FORs Special Assistant, Intelligence 
Department of State 
SUBST CT ¢ O'NFAL, Sireh Milworth 
Transnission of Affidavit for Leave Purposes 
-——Foras - ; 
REPERRICE s Nenorandun for “re “. Park Arustrong, Jre 


fron thia office, subjnot, O'NAL, Birch 
Mlworth, Sequest for Appotnt.ont in the 
Foreign Service dated 1 Ootobor 1961 


Attached hereto is original of affidavit for leave purposes 
form, marked ‘1, which was completed by aubject ot his post, 
Anerican "nbeesy, Cuatomala City, Guatemala, snd forwarded to 
thie affice for tranminsion ta the Tenart-ant of Stato. 


i LYS BD, ZTRIPATRI CE 
: Asetstant Mroctor 


Attachments: ae ‘Affidavit for Lenva ?urposes form ‘1 


be Affidavit for Laave Purnosss form '2 
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; ©” SECRET ° 


Security Information 


| _ 7 Mey 1092 


MEMORANDUM FOR: Ufcisicn Control | 
. Attention: : 


\ 
SUBJZCT:: Transmission of Affidavit forms - 
ireh BD. O'NEAL 


YY? yao F 

fa i ; CU Sa SIE. ir 4 
: J. Caldwell King 6 7 : 

Caer, WO wy 4 


eo 


a " 


fttachments Momorendum for Deprrtment of Stste 
Crig & 5 copics 


IF 
: 
eLpacy 

wi NDT 

. ; abe erriigy 

Roouniy lterseetee 
j 

= 


Fe in Tera Os OE Son re De Hn EY Be 
: ses RSE tes AES 


. o im 
Met Se 
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werent Con ereca Trane ty , . y 
st SEC METANY OF BATE DEPARTMENT OF STATE 
wa poraron m OG, — 
— - : 


aN : WABHINGTON 
fey . 


. 


; December 4,1951 


Central Intelligence igency, 
Washington, D.C. 


In accordance with the provisions of Chapter RI-38 of the 
cf 


Federal Personnel Manual, it {is requested that the official per- 


sonnel file and leave record of Biroh Dilworth O' Nav), 


~Legal_ Liaison Officer who e. 0.4. Nacambar 3,195] 
with thia agency, dete of birth June 12,1913. 

employed by. your agency from _Dacember, 1949 to 195) 
ot_Washingtons be forwarded to the following 


addresa at the earliest practicable date: 


i 
. Gentlemen: 
i 


; " Department of State, 
Division of Forefgn Service Personnel Records, 


Room600-A, SA-12, 
Washington 25. D. C. 


Very truly yours, 


he eta VV at 
we 


Chief, Field Operations Branch 
Division of Foreign Service Personnel 


PeRsFP: nn 


951.934 
S1 
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4 ‘ ~ 
‘A ae * og “* ic_ 
Porm FS-349 ' uv. 27, 1951 ee 
24 
O'Neal, Birch De June 1, 1913 PL 72h 79th 
oe ee ens es eg ee Fss ey 
Indefinite Appointment - BO 10160 12/3/51 12/3/51 
Guatemala City 
FSS-3 $8181 
2a 5011 
GT-20 
—— b 4 
Indef 
x x 
x 
Male Married = 2 ; Georgia 


Items: a, b, c, d, 1(6la) 
Standard Forms 85 and 87 executed 12/3/51 . 4 


Dependents: 


Authorize travel for appointee from Washington, D, C. ta Guatemala City. 
Pamily direct from Washington, D, C, to Guatemala City. 


Shipment of effects from Washington, D. C. and Bainbridge, Georgia to 


Guatemala City. 


No reserge status. 


SECRET 
| i Uctober 195! 


MEMORsNDUM FOR: THE SECHETARY OF STATE 
\ 


Mr. W. Park Armstrong. Jr. 


ATTENTION : 

SUBJECT : O'NE..L, Birch Dilworth, Kequest for 
Appointment in the Foreign Service 

ENCLOSURE : &@. Application Forms DSP-34 


Medical Forrns 88 and 89 


i 
c. Cecupational History Supplernent 


: 1, It is requested that Mr. Birch Dilworth G'Neal be aypvinted in 
the Foreign Service with the title of Zirst Secretary, FSHK-3, $8, 330.00, 
for duty in tha American Embassy at Guatemala City, Guateciala. Mr. 
O'Neal will receive fron: CL’ 2 basic salary of $8,600.00 per annum. 

2. Mr. O'Neal, who is 38 years of age, received his -..B, and LL.B. 

Degrees from the University of Georgia. He has had appro-ircately 

thirteen years experience as an attorney, irvestigztor, and intelligence 

officer in Government service. Frotr. Septernber 1942 to ~ugast 1943 

he was Legal Attache in Bogota, where he was responsible for all FBI 

activities in Colombia. From -/.ugust 1943 to December 1944 he was 

Civil Attache in Mexico City, Mexico, where he was respor.sible for 

all FBI activities in Mexico, having under his supervision z.ore than 

fifty special agents of the FBI. From March 1947 to Decerrber '949 

he served as Attache in Caracas, Venezuela, where he was CS station 

chief, having aa his responsibility all Cl’. activities {n Venezuela. 

Since December !949 Mr. C'Neal has served ina very responsible 
position at CIA headquarters in Vashington, in which position he has, 
represented the Director of Central Intelligence in liaison with all 

other Government agencies in connection with all matters relating to 

aliens of interest to CIA. It is believed that Mr. O'Neal possesses the 

professional qualifications for the duties planned for hi: and, in 

addition, has the cultural qualifications required of an ~merican 


representative serving abroad. 


SEGRET 
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i 
’ 

o 

ie 


Memorandum for: The Secretary of State - 2 


3. A commissioned title as First Secretary is requested for 
Mr. O'Neal in order that he may be enabled to carry out his duties 
in a secure and efficient manner. The use of a commissioned title 
in this instance, which has been discussed at lenyth with appropriate 
offices of ARA, is belleved necessary in order to wake possible the 
appearance of a completa break between Mr. O'Neal and the previous a 
OSO station chief, and in order to provide hin with adequate cover 
which will intecrate hini completely into the Embassy in a country 
whose present Government is noticeably hostile and vigilant with 
regard to American intelligence activities. it is proposed that F 
Mr. O'Neal will serve in the }olitical Section of the Einbassy. He 
will replace Mr. Collins D. Almon, who returned to the United 


States in March !951. . 


4. The provosed biography fur Mr. O'Neal will be forwarded 
at a later date. 


5. It is requested that aubject arrive at his destination on or 
about 15 November 195]. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 


js) Batty W. Litde, dx. 


(¥MaN DB, KIRKPATRICK 
feting Asaietant Director 


x WH/WMW/cap 
Distribution: Orig & One to Addressee 
ec: OS/PDC + 
Lco : 
WH Front Office Files 
WH Admin Office 


: | SECRET 
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; ' 7 Brerrig (pcan IT. oT ee y.. 
"7 7 PERSON. 4. ACTION REQUEST “aS 1? PA 


Bae BIg WaT EE . t PPFEZ INTE DA ie vat 
O'NEAL, Eirch De _ A eee | oe \ mol A443 


WHE LEAVING (He nZataAtD} 


@eTUNe OF ACTION 


LAST wurrina DAY: 


EMPLOYEE © Seca TiHE 


Resipnation a 


moe { 10 
“tr Pp pea ae wr P E pee eR tee Mader ie gy Neer eee gee as 
(e if Alien Alieire Yitlinomy GS-Ib ot 
4 AND SALARY 
___ GS-1, 9%, PA per spn, CL 3e Misa fess tate tae) 
rug 


tare 


BRAM AKD SECTION 
... Alden Affaire Lrenen 
CRPIAAL STATION A hd Lu, ( AL 
3h D-titi, De Ch 
nno [J 


reo C) © ceranrucntar [_] 


Mmmseis: 
Pleass transfer letve to unvouchered funds. 


MELT SLMOED: 
: 6 Aust 1951 Las. Pe et 
: warty MME BE A brie Cute, Hives Cok Cit AUM, OFT MRD 
FOR USE OF PERSONNEL ONLY 
_SCLENT TRANSACTIONS AnD R£¢Ga05 ; : 
avrrormaten. ss se ILLS POO 


| CATE QUALIFICATIONS APPROVED 


CLEARANCE APPROVED” CRN 7/ o / 
Rh dele, A-b/16 A. 


CLYARANCE REQUESTED 


: care twee 
' DATE SIGHATURE SIGNATURE 
: “ware Soom TURE O-, cl thts wv 
4 
| PERSONNEL ALLAT ARS — Ain E een Pen Die Dare tee 
: _ FUSES CATION g “DATE eee 5 
t “ats 8, 7} aS CR, DATE APPROVED: ~~ Tpg. 14 7 J a LE / we 
é a, Fh2S i G- G- ~F-SD APPROVALS Bi S.0sECT 10 ACUNIT E CLLAFANCE 
vice wm DATE j sHettAIURE OF EXULCUTIVE 
care. 
‘ CATE SIGNATURE OF DIVISION CHIEF 


FECTIVE DATE A. . 
ie Ld Ps $e 


ps : GG, GOvERnMES! PEINTinG orpice lo—tasrers Y: ~ $ ri 
49 37 3 Sy a ae p kaa eee oy aaa 


free wa 
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Willis suith 
Usear Loach 


John fi, Anderson, Jie 
Jd. Ke Dorsatt, df. 
Willis Gsith, Jr. 


- ane 
ao > . 
Cite treh i. UlNe A 


SaTH, LEACH & ALDMGUN 
Leuyers 
Security ranx building 
Raleigh, vorth carolina | 


° September 26, 1951, \ 


8703 Crescent strat, Ne We : 
Washington 16, De Co ‘ 


Dear Mr, ONicals 

Severe] daya aro ] had a call from vour avency advisine me that 
an oxintinre vacancy must be Milled by Kovember 1, and that a definite 
cowitsent waa nuceysary by Uctobor 1. Actually 1 had intended to be 
tin Washinpeton durtny the early pact of Septenber for a further talk 


With you, ovt two court. trials havo prevunted this. i 


+ 


Jf conventent to vou, 1 would like to gee vou in Nsshington 
this comine Monday morniit, Cetobur 1. Li that day harrons to be 
inconvenient, please talavraph or telephone me collect. i will 
assune tiig time to be avroeable unless 1 huar to the contrarye 


L certainly anproctate the necessity for a positive cornnitauent 
on my part, and will be prepa wd lo clve 4a definkte snseer when | an 
in vasiinvton., Since our talk last June, quite a few personal conpli- 
cations have arisgon, which i have been atlemptiny to resolve. 


With kind personal rocvanis, 


“incerely yours, 


/a/ J. ve Lorseatt, Jr. 


Jkbjr/h 


Mr. Dersett conferrod with the writer and Col. Sheffield -xiwards on 

1 Octot:r., He was still ina position of not. ein: aple to stave that 
ho would enter on duty on 1 Rovenbur 1951, I¢ mentioned various personal 
reasons and the necessity of conferriny with his fathursinelaw Senator 
“illite Sisith. He later called me at my hone at 9:00 Fi 1 Oetober 1951 
and statea La could not enter on duty 1 Uovember 1951, out he continued 
to bo interested in the job and would probably te in contact witn Col, 
Kdwards in the spring of 1982 to deterniine if there contimed to be a 
vacancy in which ho could be laced, 


eS /sf *Areb us O'Neal 
Alien Afvairs octNicer 
1-6 

? October 1951 
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: 
WO Su vterber 18] 
3 
Stas veces to Gases ig Sate a 
SUIT te ech Sor Asnointrent, Dire D, ONTLAT - 
that ao, Texrcom.d Divt. ton 
i PLatsswr, Syutin Jurvic. annotnt. 
; ve 
my hers Blah OMI le 
be Statfen of totemunts Geicats Jbty, Gute cal: 
ae. Vowelon Temrice ttle re, 
ad, atilo«ge 40 4 renlrec 
$a . 


: the t2tte of Att: 


i 
i 
: 
: 
. 
: gfitiecths, 
wee SOEs OL 
; 
‘ 
i 

e . 

: 

q 


& 
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DRAFT 


PROPOSED PLOGRAPHY 


O'NEAL, Birch Dilworthe-=be Bainbridge, Cae, June 1, 19133 
Ue of Ue, Aolle 19353 Ue of Goo, Law Schey LLoBe 19373 atty. prte 
prac., 1937~303 attye, Dopt. of Justice, 1930-23 to the Dopte of 
Stato, atte, hiexico City, De Fe and 30 ota, Colombia, 19):2=h53 
atty.s, colf 1946-173 to the Dept. of State, atte, Caracas, 194793 


hephi officer, Dept. of Vofonge 19)9=51; married. Dee 


{ 
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| 


jane 


§ n a . a 
. we cke 
$ aazast 1951 
MEMORARDIN! J A 
Vay) Chint, Adtinistrative State 


SUBJECTs Reclassifics.ion of Chief cf Scation Slot in Guiteasla city 


ie a wd 2 dite 
ear 
MNO Le eee 
4 
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ete eheas a aon 
STAPTDARD POR wo, 68 We. wi ae | (/ ‘ 


Office Memorandum + UNITED STATE GOVERNMENT 


TO t+ Assistant Director/Special Operations patR: 13 February 1951 


FROM 1 Security Officer 
suBJECT: O'NEAL, Birch D. 


Reference to your memorandum concerning return to duty of Subject 
sometime prier to | December 1951, this office will endeavor to comply 
| with your proposals, I might say that Mr. O'Neal has done a superior job 
as Alien Affairs Officer fur the Agency. There has been some thought 
given to transferring the Alien Affairs Branch from I&S to the immediate 
office of Mr. Dulles, and it is impossible to give a positive guarantee of “ 
his availability, which in that case would be dependent upon Mr, Dulles! 


decision. 
: I feel, however, that OSO could at least tentatively plan along the 


line of your proposal, The cooperation of the ADSO and Chief, FDT, in 
making Mr. O'Neal available has been sincerely appreciated, — 


oo 
SHEGRELD EDWARDS 


Colonel, GSC 


ene cnet weet me eee 


EES ET 
ik Seer ea 
os -.t 
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nog 


TGISTEN NUMEES 


cTION REQUEST 


BV ot TED REPEC TINE cate 
STs 7-77 °S8 2) 


BREN LLAVTAG (WUACHERLO 


NAME 


O'NEAL, Birch D. 


LAST WORKING DAY: 


EMPLOYEE'S SUGNATURES 


Af fairey ; 


GS-1, oo $8800.00 pa 
Inspeotion & Seourity Staff 


Seourity Control Steff Seourity Control Staff ; 


AND SECTION 
Alien Affairs Branch 


Alien Affairs Branch 


Washington, De 
oerartmentar [_X_] 


The requirements of Administrative Inatruction 20-1 dated 9 December 


1949 have been mt, 


RECOMMENDED: . 


seh QP “Ss 
_ _25 August 1950 CHIEF, Vasteerrol & SECURITY STAFF 


eh: 
OATE SEGNATURE OF OFFICE CHIEF, OtVISTCN CHIEF OR ADM. OFFICER 


FOR USE OF PERSONNEL ONLY 
ETRANSACTIONS AND RECORDS O00 
APPROPRIATION: AIS POO 
ALLOTMENT: 
USO AUTHORITY: 


DATE APPROVED 


b-G-S0_ 


REAL 


Pre roe 

~ 

6 2. 
“SP Se 


CFFECTIVE OATE 


FORM NO. 
woy 1949 97-3 EH 
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fs . . a as . y 
PERSONNEL ATION REQUEST ka 2 © ae 


Mint FeO et he 


_ ap Apt. Bh 6/p) [5-2 


Wane 


APTN LEAVING Gis hoe 


O'NEAL, Biroh D, 


WATURL OF ACTION 


ALT WCRY ING, Che: 
PMPESOEE OS, Vimar oes 


atone ml Terr oul 6 ENCE OF FREE 


frre pm 6 Shiaf) ((Chier, Alien Affairs) GS-/2_ 


5G 0 20 pub nt $ 7800.00 p.a. 


Alien Affairs 


_Seourlity Control Staff 


Cx] sito L_] “20 


DE PARTME WTAL 


REMARKS: 


RECOMENDED: 00 Se es 


12 April 1950 - 


APPHOPRIATION: a2/9S FIO 
ALLOTMENT: 1G38-2/ 


ee fal PEALE Cen). 


DATE CICHALURE 


Tepes 


CLEAMANCE Abi Lidadtisee 


CLADSTR CATION 
SuURLAU §O, 


ay 2 ‘sO a rs a Led A ae ~~ 
L. pate ee OF tat 


NEW VICE tA; 
pace, -20 
DATE 6 
Les es 
fe) np —— GATE 
t@FecTivt DATE ‘ . 
f/ 
/ 2-9.30 —— A 
FORM NO ee” ” a 
Mt . 
gue tees 27°? bo 


a 
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19 April 1950 


wD t Parsonnel Div, ‘orth Butiding 


FRON. 3 oH. ES. Siaaner, sroioyees Div, "L" Buftding 


SUBJICT + Tranemittel of 3797 and Porgonnel Folder 


; Tranemitted herew!th ia the nergonne] folder of 
Mr, Birch D. O'Neaale 


Attached 1f a 27=2 from 143 pluctng Mr, CtNesl 
in one cf their lots, the T/0 of which Employees Division 


Coes not currye 


14-00000 


Se ae 


SECRET a - “CONFIDENTIAL.” ta ; RESTRICTED — 
aes, eG ovate 
ENTRANCE ON DUTY RECORD 21 Karch 1950 
103 " ee AUT ED ING 
‘a 


050, FDT 


€UG-OaTE 


20 March 1350 


PERSONNEL OFFICER 


mabe OF CAPONE OMNeal . Btxch, Be 


POSITION TITLE Intell, Officer : sauaer - 
a STEO0 » 


PAYROLL Oury $Tat iow 
‘achineton, D. C. 


Vouchered 
DATE SECUMITY CLEARED 


DATE FiazewrmiMted 
v 


urrence 10 March 1950 
NM REQUESTED 


CATE PLAMANENT IOENTIFICATIO 


OATE BRITFEO BY SECURITY 


OATE OF PmESILAL FHAMIMNATION 


oy b Phe 
GATE ZN MONTH AGREEMENT SIGNED 


v ‘ 
CMPLOVEL'S CMERGENCY ADDRESS 


fre, Bireh D, O'Neal 
4703 Croneunt N. W, 


Jo sh in:;ton QD C. 0 


Sane as above 


EMPLOYEE'S LOCAL ADORESS 


REMARKS; 


Subject trancferrcd from Unvonchsred ty VYouchered Funds. 


, SIGMATUOF anesere : 
ted 
Pg 7, aa 7 
SECRET 


Bet Ros 97-78 RESTRICTED \.CONF IDENT IAL y 


oe 
BS 
§ 
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4. Sn). arene eames S 


PERSONAL STATUS REPORT 


Last 


a 7, apes sa, PINS 1 MiVOLE Date 
Tas BRCM... Dit, wWoRTH.OWEAL! 21 Meg. [E50 


“OME ADGMESS stsst? ane RUMBER 


OL -OF2/ 


PRESENT. ASSIGNMENT 


DIVISION BRANCH OFFICE ~ 


OSC 


RU TAR OER a5 se I a eS Es ea a 


WAME OF SPOUSE risgt MIDDLE (OR MAIDEN) Last 
FRA eS OWN EAL.. 
A0DPESS STREET an? RUNBER we city State COUNTRY 
KH 70.3 CRESCENT SI. MY Why sMaaefou DE eS yin 
COUNTHY CATEZENSHEP 


DATE OF BIRTH Pract OF BIRTH CITY STATE 


30 792? LL EN Pook mi ay 


NAME OF FATHER- IWel ~LaW : eee wedene 
riksT > wiDOLE east ie razah 
ey 2 RAN kK Rebere__Pauby. —bectaat a 
PRESENT OR SiKELT AND NUMBER STATE COUNTRY 
LAST ALDKESS 
de Ha Pace Tse OKLA YSA 
DATE OF BIATH PLACE OF BIRTH CITY STATE COUNTRY CITIZENSHIP 
- fas 
2/4/72. | EDMoy?7 ee: af YOA. 
SMAME/OF MOEHER SEN SUAN Se Se a m 
FIRST MAIOEN Last Joes ra 
(es Ack 2E lorceaseo(—_] 
PRESENT OR STREET ANS NUMBER State” es trey 
LAST ADORESS ) 
a Vi 
220 L487 27 Bins 2 _Titsa _Ofta_"_).S As. 
OATE OF BIRTH PrAce OF BIRTH CITY SYATE COunTRY CITI TENS TE 
G i f " 1 
O/F/FI AAFAVETTE _/ND. M5 
EMERGENCY ADORESSEE eh theo ain: 
NAME PRS @IODLE Last _ TELEPHONE oe ae 
MPS. Bet YB Meal | be BO5 2 fo 
ADORESS ~S~*CSSTRETY AND NUMBER City Srate SguNTRY : 
a) “9 a: a i Pensa Y/ , WV: 
Oe Lee, TO = fo | S . 


SIGNATURE OF SUPERVISOR 
’ 


fe a Ly ye ! ha Al’ 


(697) 


FORM NO. 
apa seay 28°! 


14-00000 


* oe REGISTER NUMBER Tia 
PERSONNEL ACTION REQUEST 


ee REQ flip LES ECTHsL DATE 


__OWEAL, parcis- eee Sa, 2) 


A iyet Of ACTION LEMETNG eo GULNERED) 


| t : : wht aw Saat, GAS 
H EMG THER SIGMA TURE, 


ee are ee ct eee ee Ne nh eee ee eee sn 


TaTik 


G5=13 
taht. BOD SALARY 
\ a eh ee a ne te (7 ato 
OFFICE 
sesecan 


List 10m AND SECTION 


GEFIC IAL STATION ° 


peels BS on Pe ae et a | Mashincton, De Co 
2 CE PARTMENTAL are | FIFLO 3] 


DE PARIME NT AL J FIELO | 


7 


transfer leave fron JV fundse 


Sectrity concurrence requeated 7 March 1950 


6 Harch 1959 


ose 
a a _LTHAND ACTIONS AND RECSSCS 
LATE GPLIFICATIONS APPROVES : APPROPRIATION: Sor eee 
: Co Lean twee Ce C= 1 offlbwck 60 ALLOTMENT: . 
CERPANCE REQUESTED CLEARANCE BPPPG.Z2 ese Authority: 9 YF "AI GS 
LATE TYPE 7 A. Ce. L244 


OATE SIGNATURE 


Caan 
PERS ONK RELAT Luho g 


SIGNATURE OF Eateatint 


Pom 
yy, 
Y ey, SIGNATYR iy OF PERSD a 
ECFECTH,E CATE A 7 v 


oom NO, aod 


suc teag 27°93 


14-00000 


aig as 2 pb, 
| by 


CXCLASS IFIEb CONTROL 


885 


March 9, 1950 


. AMAWEASSY, 

CANACASe 

A-66 . 

q 

I fhe sscignzant of Attach Birch D. C*Hoal, 

C¥#1003, to your Kiselan has been aance} led. : 
t 

PERIEP alitiunr ‘eb WC Less [PIED 
397-50 = ! 


14-00000 


{ 


MEMORANDUM FOR THE SECRETAHY OF STATE 
—— ATT.NTLUNs hire be Park Armotrong, dre 
Subject 1 


Wetec = 


ROSEST A. SCHOU 
assistant vlroctor 


ED 
25,L0 


So RR ee ge Ree CON 9 Rome e “ENR UES wee manent * 
| 
i 


Attachnent: Diplomatic rasuparts tice 210. FOSP 
and No. 211 / 


- SEGaet 


— joverwrcenn me 


14-00000 


LID? PCR UO, 2Vo-A-778 UW. 


VIki\ Ate Soins  gefeaten eet 
~—hY Sek Ninterae ens Do 
| on Oe Cn vi Nyyil rat 


: ive 


cla flastion 
wr ANSS is the 
Ag ~ 
T ~ AgTH 28 fovesbor 1949 
0 : Chie>, Foreirn Division 7 DA pace onthe eee 


FROM |; Chiel of Statten, Crracas oo ij 

ae . _— : a © tg “Ef 
a=-tntstrative a 
' De-oteccbhe. c 


SUBJECT: General 
, ret 


gee, you aro advised thet his 


1. With referexca to the ab 
change of station to “nauhing- 


oresent traval oalans co 
ton, 0.C., areas follow 


ae) 


Recsrt Caracas, Vanezvela, vin Alcoa 
\ Stesashin Ling 
2 
as 


| 

19 i ” etive Vobile, Alabama, at 7 a. 

: 19 = "  Derart “obile via atr at 1¢s3c avn, 
19 " - asrive Tulas, Cklahonu 


In Tulsa ha can be cent usted by letter or tolayrnran aleuctad to 
hin nt 220 Gast O7th Piscs. Ne exsects to obtain an autocobile 
In Tulsa ans vroceee to hts hows « dress via car on or about 

10 January 1f50. He can be reathed through bis hone addrags 
until anproxinstely i? SePUery, as which tlie he axrects to 
depart by eas for Teshin:ton, 5.7., end revort for duty 20 “eb- 


ruary 1950, 


travel 43 !n line with anvroved slaty 
t oi 


ch 
days' calencar leave ravel 


VbO: JI 


es CONFIDENTIAL ~~ . 


Ciassif: :cation 


14-00000 


(Ree Node 13, Por ec ncains Regutstaces) 
PERSONNEL REPORT ON REPRESENTATIVES OF 
OTHER DEPARTMENTS ABROAD ‘ 


Post ..... 


Mr. O'Neal has done extremely satisfactory 
work since he has been here and I wish to 
reiterate the satisfaction shown respecting him 
in by stating that I am very happy 


that he is not to be ed but is to re- 
main another year in 
He has been exceptionally helpful to the 


Embassy, and his level head and good sense have 
been of extreme usefulness. 


Both he and his wife are extremely well 
liked ir colleaguos in the Embassy and by 
the and American Communities. 


1@--02673-3 


14-00000 


: | CONFIDENTIAL 


CCUFIDENTIAL 


26 Suruery 19l9 


PEHORANDUI 
TO s Doputy Budzot Offloor 
FRO] 306s Doputy Porsonnol Offioer 


SUBJECT: Forotren Post Difforontial 


-1. In accordanoo with Part 325, SubeChaptur B, 
Chaptor ITI, Titlo 5, Codo of Fadural Royrulutions, . 


Birch De O'Hoal 
is oligible to rcouive foroton post diffurontial pay 


as prusorited by rorulotions. 
u a 


: 
” 


OW) Moan. 


broie byt 
a eee Oye ee 


Goorgo be loch 


Doputy Porsonnol Officer 


CONFIDE. TIAL 


ey CONFIDENTIAL ~~ 


seacpei'e 


CAKACAS \ ROUTINE 
SPECIAL OF ERATIONS 13 MAY 49 
COPS 1 oUT 81388 


ADSO 2-3, FBT 4-5, PERS 6 
y 
WASH 3578 


TO: CARA CITE: WASHF > 
RE: CARA 546 (IN 31421)AND CARA 547 (IN 31483) 


EYES ALONE =| 


1 NOT CONSIDERED SUITABLE TO ACT AS STATION CHIFF 
FOR PROYONGED PERIOD. 


2. TIME WILL NOT PERMIT TAKING HOME LYAVE IN 
ADDITION TO NECESSARY 30 DAYS TDY HERE PRIOK TO DEFARTURE, 


3. FOR THESE REASONS DESIRE POSTPONE HOME LEAVE 
UNTIL AFTER CRIMMIXS HAS BECOME WE NDOCTRINATED. 


‘ ff: gas 
ft” / Ler ¢. ‘ 
LEU 

# 


O1L9Z 14 MAY 49 


14-00000 


a “~s 


oF ewemewe OFrrCIAL Com merecatwne To 
THE GECRETARY OF STATE 
WASHINGTON ©, DO 


DEPARTMENT OF STATE 


WASHINGTON 
In reply refer to 
Fo = LEN king 17, 1942 
ECHR 
Tot Donald H. Galloway, Esoulre, . 
- Asaistrnt Director, ~ 
Central Intellig¢ nce Agency. ~—{y jt 


a 
Fromt Jack D. Neal, a 
Chief¢ Division of 


Foret en activity Correlation. 


Reference {ts nade to your mesorendum dated Kay 7, 1948 ren 


garding Hr, Birch 0, G'hkeal. 


The Evbassy at Curecun has been notified ny telegri:a May 14, 
1946 that Mr. O'Nenl's travel from Caracas to Habasa ont return 
for conference anorozientely May 19, 1948 1e authorized by travel 


order No. 89649, Uay 4, 1948, chargeable allotment 2.127298, 


SErarreny 
a a 


dicts jae le nua 
nan 


14-00000 « 


SECRET - 
SOUT F 7, ) 


MAY 7 ms N 


MEMORANDUM FOR THE SECHETARY UF STATE 
ATTENTION: Hr. Jack D. Neal 
Subject 2 Clearance for Travel for Mr. Birch D. O'Neal 


l. This mezorandus is to confirm the telephone conversation 
between Mr. Neal's office and Mr. Green's office on 4 May 19h8 at 
which time vorbal clearance was obtained fur Mr. Rirch De «'Neal, 
presently serving as of the American Embassy at Caracas, 
Venazuola, to proceed to Habana, Cuba for conference: purposes. 


2. Mr. O'Neal will arrive in Habana on or about 19 May 1948 
and will return to hia pest at Caracas upon comploticn of the 
conference in Habana. 


ALAN it. McCiACKEN 
Acting Assistant Lirector 


2 
~ 
& 


AVA 1) WW Ul ae 


beecunsel 


es 


. vas 
Tivon-t “ate aus. HE 


14-00000 


4) 
34 


23 January, 1948 


LEP OMANDUIA 


TO ¢ Chief Persornmel Diviston, 950 
via Dxzecutlve Secretary for tnfomaution of 
Assietent iiroctor, Special Operations 


FROM : Acting, Ci.fef, FBT 
SULJECT: Hecognition of Service - Lirch D. O'Neal 


1. In compliance with &S.0. Circular No. 46, 
Recornition of Service, the followin:;: informution 1s 
Bubiiiltted for your obueervation und for inclusion in 
the porsonnel fLle of Mr. birch D. O'Neal. 


; 2. A State Department dispatch, dated 
11 Docember, 1947, from “alter J. Donnelly, American 
Anbassudor, Curacas, /anezuela to the Secretary of 
State, reouu as follows: 


"T have the honor to forward herewith 


three photoststic contes of a menorandum prepared 
entitled "The 


Communist Movement in Venezuela." 


"T consider this menorandwa an 
excellent plece of work which 18 particularly 
useful in that it brin;-s tovetier in a brief scope 
the essential facts revardiny the development of 
Comuntsn in this country and ;ives the names of 
the principal Comrmniet leaders. Attention Ls 
invited especially to paye 7 of the menorandum which 
ives the curpaljn pletforn that tho Comdqnist Party 
1s using in the election schoduled to be held Decembor 


14, 10947," 
% me Uirch D. O'Neal, chief of , 


/) prepared the memorandum 
mentloned in Ainbaseador Lonnelly's dispatch. 


/ 


fs 
4 y 


1) 


cae 
wee Bidet d+ ae a 
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‘y 


10 March 19L7 
HOTE TO PILES: 


The following officials are approved for 
the Group II classification for overseas quarters, 
wader provisions of Bureau of the Budget Circular 
A-8, and CIO Administrative Order Ho. 32. 
William B. Caldvwall CaAP-12 Chief of Stuticn, Santiago, Chile 
CAP=2 Chief of Station, Lima, Peru 
CAF-12 Chief of Station, La Paz, Bolivia 


CA¥=12 Chief of Station, Quite, Ecuador 
vRirch D. O'Heal CAF=12 Chief of Station, Caracas, Vonesuela 


14-00000 


1. 


SECRET 


53 Naroh 1947 


BITTER DATED 25 FRSRUA! 


T0: Birch De. O*Neal 


Authorization is granted for the orating and shipping 
of your personal car at the expense of this ‘oFGGni zation 
in acoordance with an acraanent dated 25 Fobruary 1947. 
The weight of such autasobile wild not be deductable 


from the total woicht allowed for persansl and house= 
hold effects. 


CP Vow o/, tory 
Steet oreo” 


14-00000 


Sr eens 


SECRET os 


aed 


3 Barch 1947 


MEMORINTOY FOR THE DIRECTOR, CENTRAL INTELLIGE . | 


SUQJECTs CIC Acrinistrative Order Ho. 31 


1, CIG Adrinfatrative Orcer No. 3], dufed Octo er 31, 1946, 
makes vrev'sion for Group II classification for civilian emoloyeca 
who ars Chlefs of Niseions or principal ofFicers cirectly subor-, 

dinate tc ‘abhington, D.C. ‘The Order specifins that these officials 
will fall in preder CAF=13 or Pe6 or above, unless otherrise 
approvec by the Mirector. 


2. I recomrend tho Groun II classification for Tm. B. Calcwell, 


| and Sirch P, O'Neal, 


5 
who will he Chiofs of their respective Stations ani (directly sub= 
ordinate to “aghington, but whoee ;rades are bblow tha CAF“13 or 


PG leve]. 
3. It 49 helieved in each. case that the fulfillment of the 


oblig:ticens at the Station concerned justifies the Croup II clasrsificae . 


kion, Therefore, there is at ached a proposes letter of authoriagation 
for the Director's risnatu e. The Director's epprovel of this provosed 
letter will perrit the S:ecial Funds Section to ney the Group II classte 
fication to the indivicuala concerned, 


4. It is recomrtnded thut the payment under the Grour II classie 
fication be nade effective az of the dated the individuals concerned 
assupe the r:sponsibility at the overseas post. 


ect Rasistry =~ Admin. Bldg, DONALD H. GALLOWAY 

Aseistent Director 

¥r. Terrell Special Operations 
Special Funds 


Central Fegistry «2 


SECRET 


I 
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Spaced AEM * 


tetas 

J Fobtuare LOL? 

t 

e YR USTEP LUPE MUTLORI CIT S TERLUENT Cae OF OFSIiCL.L Sv..Pror 

: Posted papa Seale a a eine a es 

t 

{ 4 

“3, MDbrei. Ne C*Nonl 

: 

; 

ia ‘ a - ane 

i le. Furesusnt to «ut ority vested in mo, tho tronsfer of your official 

> i : Saeed eres 

: station fro: ” auldin-tan to “arecns, vono-uela 

E is hereby ore whe BDL rove ; i - 


2. This ohunge cf official station is tu ba affected as soon as 
Practicible ana 12 to ta effsctive upon urrival at your new poste 
The traustcor is not fer sour senvontiosos or benefit, or nt your 
requost, but in tho bast interests of the Governnent. The 
reimourscenent of travel expoensos la nuthorized. Por diom in 
Licu of sursastencs Js authorised, wid shall be in accordanee 
with the provisions of Aantuisterwutive Ordur Ne. do. Livins snd 
Quart.r3 alloweuicss ot the rates cuthortaed by Budyet Circular 


Ae8 ghall bo paid, effestive upon arrivel. : 
$e Tn aeoord.nce with the provisions of EO 9805, end sudgect to the 


vavallability of funds, the shinmont at Govarnnent exvense of your 
housohold goods ind nersonal effects, including peckins, erating, 
umoaecing, uner.ting, crsyace, and temporary storage not to exceed 


TONER EIEN commoner ory Re Se Eterm 


t GO dars, within tae preserived woight “Llownnee, is subhorized. 
i 4. Subjest te the avail billets of funds, the movement of your imsedi- 
: nca fomily «wt Government extponse isc autherized in accord inee with 
, reanl .tion3 prescribed in EO 9905. 
i : 
i 
i 

{ t/ 
, : f te. 
i : f d Kone ata VW Lele y, 
” aArcroving Qrvicor i 
S 
£ 
‘ 
vs 
AN 

(SECRET 

ines 
ap er p 


i See 


ee gee ae et Oe Pe : ae 2 aes eo mes 
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22 February 1947 


XORANDUH FOR KH. FREDERICK B. LYON 
DIRECTOR, OFPICE CF CONTHOIS 
DEPARTMENT Gi SVATE 


Subject: Request for Moreig¢n Service Title as Attache’ 
at for Kr. Birch D. O'Neal 


Enclosure: Yersonal History Statenent of Birch D. O'Neal 


le. It igs requosted that the Departzert of State grant 
to Nr. UL D. Olilesl the F cn Service title of Attache’ 
of Enbassy 


2. ki. OtNeal received his A,B. end LL.B. Derrees 
from the Univorsity oi Georzin., He wage a Special Arent 
in the Vedorai Dureau of Ir:vestigation for nine years, with 
service in Latin Anerica, and he practiced Law one year. It cocoa 
4s belioved that ho posssaucs the provecsional o:slificae : 
tions for the dutiea planned for hin ard, in acdition, has 
tho ropresentative qualifications expected of an Auorican 
official sorving abroad. 


3. Mr. O'Neal will recelvo frou ols & basic salary 
of $5,905.00 por annus. 


4. It 1a roquested that a diplomatic passport be 
issued to Mr. O'Neal, in view of the fect tiat he will be 
the 


S. There is tranoenitted hLerowith a Liopzraphical 
sketch on Kr. C'Noal witch sets ferth £n cetatl pertinent 
trforaation on him and on lifs spocial qualifications fer 
thea duties 16 .s inlendod that h- perform at 


POR THE DIRECTOR CP CENTRAL INTELLIGENCE 


DONALD T. CALLOWAY 


H a tae ’ 
want Dir 
Passperh teak at £0 State Assistant Director 


on 7h Ararch (293. 


Netilred FC 
. 1 Ce@- 8 


14-00000 
H 


ton pA a vat 184 i 
MQIOHAND INA \ 
fo 1 Chief, Special Funds Seetion 
FYROM s Director, CIO : 
THY e Also 
SIMSECT : Qroup YT Classificatinn under Bureau of Budget Ciroular a-8 P 


1. fhe following offlolals of the Office of Spectal 
Operations are appreved for the Group IT classification for orare 
seas quarters, under provisions of Sureau of the Budget Cirevlar 4-8, 
and C1Q Administrative Ordor No. 31, 


William 0, Caldwell CAP@12 Chief of Station, Santia,o, Chile 
CAF=12 Chief of Station, Lima, Paru 

CAP~12 Chief of Station, La Pas, Bolivia 
CAF=12 Chief of Station, Quito, Eouador 
Birch D. O'Neal CAF~12 Chief of Station, Caracas, Venesuela 


: 2. This authorization will remain valid only eo lang 
as the above named individuals remain in their respective posta and 
directly subordinate to Washington, De. Ce. 

3. This authori-ation will be offoctive as of the 
Gate that the individual concerned asownes hio duties at the overseas 
post. 


CC: Registry — Admin, Bldg, 


FOYT S, VARPENRTEO 


Mr, Terrell Lieutenant General, USA 
Special Punds Pirecter, CZ 


Central Registry ~ 2 


Ago ty on y: As the 


~ 
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SECRET 


TOs Cortrel, Svoeinl Cooratle 
ERC: | Re . Leddy Y 
; eetine Chlof, Fur 
VIA: Chis :Z, Goceial ening? 
are 
i Recuenst for Losigaation of Miren be CNienl. + 
1, Will sou Kindle roquent tha Tiete Be: cuAieea ak to 
“loan Attache, «cordienn UATE c 


degivrxute Mire: zi fie Bee 


2.0 The fies not orévicuels. beon.in onerne i 
: tion { bed will be opened tipon tha orriv.l] of or. GMiaul. 
ie ; enerled ona in tue 


word Le, at the apecant tise, odie: 
ta brassy by the Fodarus cuveuu of inventis: stdon, whone 
HO Liles ‘oY 


representative In that ekLty gnirius tho! , 


‘ 


be ‘Phe FU] bea-nsoeexiss toly coven 


‘stutionod ut thia pote 


ox Ata perronnel 


he te. GiaenY servod vrom Janucey Lodi. to Vur 1o40 a6 a 


: Ssuctlal agent of tie Fodueral Luranu ot Investigation. In lide he 

‘ scent | Veneel04G..o tient ning months In 
[and in lo4ve44 ha sant | Ke 

. wus 

1 . 


be. oot. G'ieul in no. lovated in Vo ahington whera he ts 


Cotipleting arp nveraats for the ooagndus of tne 
6. Sub {act 
: Will vertocu tie dubius 
: and will be rosurting ulsectly to 
: Washington. 
Ve 
4 AR, Thie dentpnation ¢oes not involve . renlueeces.s or un 
i duereuse in nersenne) | : 
: 


| hay (aie ee” SECRET 


IF 908 o8, CAF 
: ji 
. , c - hokey. A 
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vubicet dee 


+ 


Dr. vlNoal sill te 
Neal, an .cor 


necei:) nfod to nig stutson by 
cnnebouen eftiven wore goraits 


- 
j 


aes 
a 
3 
day. 
ll. 
wifo, Gli:dys Fe vu 
also fscriesn citisonse 
' 
3 
1 
, ATO: arsenal 


ce: wt 
pug/er 


Bister: 


his - 


the! 
ur 


ou 
fo ‘, 


ye 
a 
“ 
2 
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20 Februsry 1400 


ry 


TOs imployvas Liviaton 


Pacts Chief, reorefen Uivieton T 


CUesseTs  I4reh b. ONAL 
—————w 


It 45 reougsted that ‘rr. iftrch V, O'Neal be transferred 


fron Unvouchered Funds to Vouchered Funds, to oceuny slot No, 19, 


Chief, on the Fur dashington t/0, 


a3 (Lots 37-8 Apgoeet_ 

SJ.0, E303 “SB. eee: 
| OS-132F7P 0-20 C48) 

eso 

a 
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CONFIDENTIAL 
LL Bete ey, 1947 nae 
RO, VOY : ( / ° 


Me, tdrch Pe OM sl entered on duty WL Feoruers, 147, with 
MO, i. is Soveien meetemient wll) de Chie ld af Strtion, 
Carnare, Veneznels, ot crave CAFel? st ep salery of 26905.°0, 
and he will ve errric@® on the Speedial Funds reproll. 


The oth of office -rs com-l ted on 17 Februery, 1047, and 
photoprephe, fineernvints, ond other erces yeinle recnired 
mere requested this cite. Reqnest for thysien) e¢vaminetion 
ene inoculetions slso made this date. 


ABA ELD. to mmain at his stetion for the presertoved length 
of tine (24 months) ws alsa conpleted by Ur. OMeel this dete. 
Tr thts connection, Vrs J'Ner) posed e& cucetion with recard 

to relerses svrntee to foreien servicer rersonnel when they 
wish to trroisfer bo other vovernnent ore: udicebions while in 
the field, Ceutei> Hillsnen celled Mr. Che rner in Generel 
Geunsel to obteda en aviation from hin in this uetter. Captain 


itillemen wes riven the following faforations 


Tf #8 C1G enrlovyee wishea Lo teenafer to another 
poverwent erency while on auty ete roercien 

atetian, ane cefar te the end of hts Cirst year 
abroad, the entlovee, if velerged by CIO, will not 

he required to reimburse O1G for the cost of his 

own treasvartation, thet of his Cemtly, nor the 
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1 arrangements have been com lecte? for the above naned 
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day TDY trip. 
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ONSAL BIIWH D 
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Mandan torm 110 
November 196% 
Tie 106 
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ADJUSTMENT OF SALARY RATE IN| ACCORDANCE WITH nuk 
SCHEDULES OF THE GOVERNMENT EMPLOYEMS SALARY REFORM 
ACT OF 1964 PURSUANT TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1140, AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL | 


INTELLIGENCE DATED 8 OCTODER 1962. 


SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART BELOW. 


GENERAL SCHEDULE RATES 
Federal Employees Salary Act of 1964 


| Per Annum Rates and Steps 
GRAPE 17.21.39 14) 5) 6177.8 1.9 | 10 
Gs- 1 $3,385/$3, 500 $3, 615 $3, 730) $3, 845 $3, 960/$4,075 $4, 190 $4,305|$4,420 

3,680| 3,805] 3,930] 4,055] 4,1 305| 4,430] 4, ,680| 4,805 
Gs. 3 4,005] 4,140] 4,275 ett 4545 16u0 4,815 2320 5,085] 5,220 
GS- 4] 4/480] 4/630] 4:780/ 4/930! 5,080] 5,230] 5,380] 5,530| 5,680| 5,830 
GS- 5] 5,000] 5,165] 5,330] 5,495] 5,660] 5,825] 5,990] 6,155| 6,320] 6,485 
GS- 6] 5,505! 5,690] 5,875| 6,060} 6,245! 6,430] 6,615| 6,800] 6,985| 7,170 
GS- 7] 6,050] 6,250] 6,450] 6,650} 6,850] 7,050] 7,250! 7,450] 7,650] 7,850 
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F. TORR per mt 
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< Saat any. 7 2g eREnenenn enema 7 
~ re © 16—87390-2 
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omer em eer serene eee : : 
2 Pay tall 


FONG OryomzcrieNSt sen granons 


‘V nare [en & cvity Etqeunt number when oppropricie) “6. Grade and selory 


a ume (OR! pote! porwity Ecccunt number when Oper opricie} 
t 


ie PAY ROLL CHANGE QATA : 
OVERTIME GROSS PAY | - ALT. TAX Bord =| FCA. NET PAY 
a ) ee ee 


TV. Appropreotsonis) 


bos) 


‘ 13. Avaited by 


Gh vedic tep-tcrere__[_ ror adiatnen EE 

14, Fitective 18, Dote tort 46. Old solosy . 18, Pasformance rating i so 
dute equivalent rote . 

‘  factecse 


30 Mars2 | £9600 
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Te eagerness oe Renee - 
stanoano pone 52 * ” | ail . 
PALA CATT RE TUE 
BOE EL Sarre COMM FE 
wat ae oe | UNVOUGHSRED 
REQUEST FOR PERSONNEL ACTICN ; * Hy oie 23 deaatet 2 ye 


REQUESTING OFFICE: Fill in itams 1 through 12 end A through D excep! 68 ond 7 Yaless otherwise instructed. | 


If opplicuble, obtain resignation end fil in seracation daia on reverse. 


LNSHE (ile —Miee—ifra.—-One gaen namie, 1aitials), and surname) {LQATE OF RAIN A REQRTET aa | « DATE Of REQUEST 
Mre Birch De O'NEAL | Lugull30 | os | 7 Mar.53 ; 
"A NATURE OF ACTION PELIEGTED, ~~ PConrene pate eS OROIMFR 
A PERSONNEL (Specity whether appointinent, promution, aeparation, ete ) | A PRCPSSIA .. LEGAL AUTHOR: 
Reassignanent _ 
a POSITION (Specify whathes establish, change rade of title, ete.) | 
| 8 APPROVED: © 
| APR 12 1953- 
- Roe “Fe pas Posivion TITLE AND ; * ° 
Chief of Station (IntelOfcr) GS-1 | ‘OPS OF { cHIzF) Ba-131 
Ls A srance, onane Axo 
“lh, GOON Deae® S-1jJ2-1h, QPeeeOvsd pas H 
| soe ™ sehaueat $8432) 
aoe Wit WH 
| MID TL HEADQUARTERS Ilr 
Guatemala City, Guatenala Guatemala City, Guatemala 
[x] 7 neo b= 7] CLPARTMENTAL 12 evo on beraruentar | [ x ] nao { ] ocPanTMcNTAL 
A REMARKS (Use rovesse if necessary) wy | 
BA~131 arene) 


FE SASEER SEAWEE TTR 
ac on Q Kee DATE: 1 Paneth L283 


un _ Vv! | * 0, REQUEST wren OA D/P em, C C 
dom C/aH idnatuers: deat 2 
/ 


a FoR FOR hoprTrONAL INFORMATION Cal, (Nane and tolophane oMension) 


Titles 


eT 
13, VETERAN PREFER EE 14, POUNON CLASSIFICATION ACTION 
NONd | WAIL [OTHER $7 | 10 PUINT ‘wow | Nice Pa, [aaa] 


jStt48 OTHER 
I 
1s. rite 17. APPILPRIANION 


MEL prs: 3520 


1® SUMECT TO € S j33. DATE. OF ARRSINT. | 20. LEGAL RESIDENCE 
SETHE : t 
URS WD) |, (ACLCSSIONS ONLY (Cjctaimco [Proven 


STATE: 


22. CLEARANCES _ | INITIAL OR SIGNATURE 
A. 


“H. CEIL. OP POS CONTROL 


E. { . -« 
rR, APPROVED BY 


“GC. CLASSIFICATION ~ ad ran ” 
“Dp. PLACEMENT OR EVPLL | S| 
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_NTELLIGHIGE AGENCY = 
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PAY ROLL CHANGE ‘ATA 


BAZE PAY | OVERTIME GROSS PAY] RET. | TAX. | BONO PER 
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normal 


8. Now 
normal spb) act! 
9. Pay this af es 
period : pee 4? 
10. Remarks: eran een ES 2 11. Appropriation(a) : 
< yenr of TSX) vi ba 3/23/53 
ct 13. Audited by 


af ne Pay adjustment Other step-increase _. 
14. Effective | 15. Date Jast 
date enurvalent 


C) 
16, Old salary 17, New salary “New salary | 18. Feige et iene is ing is satistactory oF B« or better, 
rate tate 
30 Har 17494 S00 ~____ Signature o or oe auteneatoa 
I ooo 
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§ 


CONFIDENTIAL FUNDS PERSONNEL ACTION 
per \ oats 


O'HVAL. Birch DP f _______| 29 Hovenber 1958 


Masur? OF aL Tin GRRL Eee Sate 


_ Faun 
\ 
\ 
TITke Intelligence Officer 
GRADE AND SALARY GS-14 WR $9600.00 
OFFICE 080 
BHARCH MID ___- MID 
peri cotctentneeemoaecre cere: Peatenala City, Cstenala........1.. duatemala Ci ty,duatenal ace 
aPPROVA 
i] | | (rs OR AS SiS aSY SiatCTON ve 
CLADSIFICATION PERSONMER OFFICER 
Poacher akg Lely 
YES no 
PO“T DIFFERENTIAL AUTHORIZED 18 ACCORDANCE with usexcy Recucations | [-_} [C_] 


PATH OF OFFICE AND NO STRIKE AFFIDAVIT EXECUTED ON 


SECURITY CLEAREO OW 


OVERSEAS AGREEMENT SIGNEO 


ENTERED ON OUTY 


SIGNATURE OF AUTMENTICATING OFFICER 
REMARKS; ? 


a 
nae! 


ay 


Sami 


Subject ia duo a lump sum va-ment for annual leave to be paid 
up to 2 December 1951. 


ER TES 


4, I 


IERTIAL FUNDS BUAAU. 
eguTIDEATIL fl : 


Ce ae ead 


mate 
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nov tees 7°t SECRET 
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CONFIDENTIAL FUNDS PERSONNEL ACTION 
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ONAL, Birch De 7 6 Avgust WL. 


crrectice OaYE 


= 1-30. Septesber 195) 


2 Ufetes) — 


MATUICE OF AL Thm 


ee APpodn taont 


TITLE 


GRADE AND SALARY 


orricg 2 : za 
DIVISION ET i os et 
BRANCH | 6 0 Er aoe a ne 
OUICIAL TRON Guatemala City, Guatemala 


APPROVAL 


POF AS“ TANT DIRECTOR Executive 


QUALIFICATIONS 


HE pants 


CLASSIFICATION 


OATH OF OFFICE AND No STRIKE AFFIDAVIT ExECUTCO OW OCtober 1954 
) August 1951.___ eoneurrense _. 


SECURITY CLEARED ON 


OVERSEAS AGREEMENT SIGNED 


ENTERAL ON OUTY 


REMARKS: Ploase transfer leave fro: vouchered to unyouchered funds, 


# Request for reclassification of vrade from GS-13 to GS-1 submitted to 
Classification Section, FPUC on & August 1951. 


“'™@SUANT TO DCI DIRECTIVE 
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2 "A, 


@ 
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: CENTRAL INTELLIGENCE AGENCY 


NOTIFICATION OF FERSONNEL ACTION 


2 DATE OF BRIM 8 @CURNAL OR ACHION NG 


6/3 


A tate 


eee AND SURNAME D 


wuy- - 


The ive notify you of the following avtion afi sear employment: wit. Beret af ee 
es Crrecurve pate | 


| 
9/29/52 ood Bebstule 4-6.116(d) 


S NATURE OP ACTION suse STANDARD th ewIMDLOGS) PF OCANTL SPAY 


Reeignatian® 


oe ROM ee, ee, {- eae = 
8. POSITION TITLE 
Intolligsnce Officer aS-18 
GB-130-14 $6500.00 per anus B siavice sears ; 
RN Starr 
10 GRLANITATIONAL 
DESIGMATIONS 
Security Control Btaff 
tt MEAVQUARTEND 
Vashingten, v. CG. 7 
; j} bibep i 1 VE PARTMENTAL 


REPS LEG 12, FIELD GR DLPT'L ) L i 


14. POFITION CLASSIFICATION ACTION 
wew | vice | La | mae Bu 
« 


tO. POINT 
Otoag, [OTHER 


w 


16. SUNJECTTOC. S$ | 1D DATE OF APPOIWT. | 24 LEOAL RESIDENCE 


RUTEREMENT ACT MENS ADFIOAVITD 2) ccarute C) PROVED 
(VRO— ROD CACCEOSIVMD OMLT, x 


Yes 1 "Georgia 


ZU, RUMANKS: THIS ACTION 19 SUBJECT TO ALL APPLICABLE LAWS AUILS AND REGULATIONS AND MAY DE SUQJFCT TO INVESTI“ATICN ANO APPROVAL BY 
TMG UNITED STATES CIVIL SLAVICA COMMISSION TNE ACTION MAY BL CORRECTED OR CANCELLED TF NOT IN ACCORDANCE WITH Att REQUIREMENTS 


“To aceopt other omplayment. : : 


be Se wA/s. 1 hour 
19/20/51 and 2 Kliaays D/2/A, 
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Ui 
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oe 
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cuapena RI FEDERAL PEot can, SAauat 


NOTIFICATION OF PERSONNEL ACTION ak 


TE ONAME (nm - M19®-wO9.-Cre GIVEN MAME, INITIALIO). AND SUANAME) 2. OATE OF BIATH 3. dQUANAL GA ACTION RO 6 DATE 
be. Birch D. O'Heal 6/A fag 9/15/90 
SR NP EC Re a ene 
Tha dete notify you of the following actloa affecting your employment: 
6. EFFECTIVE DATE 7. CIVIL SERVICE OR OTHEA LEGAL AVINORITY 


5. NATURE OF ACTIO® suoe OFANDARO TERMINOLOGY) 


Promotion ‘gehodule a-6.116 (bd) 


9/11/50 


To 


Intelligence officer B23] & Position wine telli - ail 


grow 


bana) $7800.00 por exuuma =| » stavice. tes, QR) 30014 ¢8800.00 yer annua 


Inspection and gecurtty staff 
Seourity Control staff 


Inspection end fecurity staff 
10. OT SONANORE 
: geourity Control staff 


t 


12, HEADQUARTERS 
washington, D.C, Waehington, D.C, 
FIELO DEPARTMENTAL 12. FIZLO On peer't [revo ! OLPARTMENTAL 


al POSITION ¢ CLASSIFICATION wie 


6/3/50 


“13. VETERAN'S ORE EREROE 
won | wwitlornen|e-e9.( +o pons 
bisae, | ornea 


:x 
15.” 17. APPROPRIATION Wh aunitct 1068. | 29. DATE OF AppoiNT. 2) LEGAL RESIDENCE 
SCX | RACE BLTIKEMENE ACT MENT APFIDAVITS a we [(] proven 
rete 2115900 (¥Ee-NO) tacceasions ony, | Be: A 
state: 


2. os Vos b1-30) 

a. aemanns: This action 1s subject to all nepiteabie Tons rules, and rogulations and nay be 
subject to investigation and approval by tho Unitod Statos Civil Servics Comzission. 
Tho action may be corrocted or cancoloed if not 1n accordance with all requirezenta,. 


(Fo AN4 Pee eee | 


ROBERT A. STRICKLIN //. " 


ENTRANCE EFFICIENCY RATINGS 
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mde 
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UL Inege teee 
e 


1 Peoaeas Pengonnen Wan CENTRAL INTELLIGENCE AGENCY 


vot 
APAPTOR AL, FEOADAL PERSONNEL MANGAL 


NOTIFICATION OF PERSONNEL ACTION (¢, 


4 OATE 


RTAGIED 


3. 2OUNNAL OR ACTION NO. 


LNAME (um atee HAS. ONE GIVEN NAME, INITIAL(O: AND SURNAME) 2. DATE OF BIKTH 
Br. tre. 6 i Mond AYLI 


Thic ite notify vou of the following action affecting your employment: 


3 NATURE OF ACIION cue OTANDARD TEAMINGLOOT) 


Tranofer & Roaocady; aan 


7. CIVIL SERVICE OA OTHER LEGAL AUTHORITY 


Pehnnske AMS LLY (15) 


Lf bi /760 


Leah deed 


Inurl Genco -fitoer (Chief) 6:13 


B. POSITION TITLE 


nic lhlivawe Ufffeer G «13 


Lol eLZ = 7000.0) par an-un 


ES Gl & | $7009,90 per anata 
Bue? Wks 


D SERVICE, SEA 
ceabe SAAR 


: co 
10, ORGANIZATIONAL Inspoction and Security 3taff 
DESIGNATIONS 


Security Control Staff 


11, HEADQUAATEAS 


Naahincton, iy &, 
rigto 
13 VCICRAN'S PREVEACNCR 


one wwii} Ormmen 

x 

Ri 19, DAT! 20 LEGAL AESIDENCE 
RELIMEMENT ACT MENT AFFIDAVITS 


17, APPROPRIATION ; 
2099) Ys 

i = PRoms 5 na (v¥£9-mo) sACCROBIOND ONLY) Gy claimco ([j proven 
ee] si 1-101 “oye: STAG ort 
a remarks: Thig action 19 subject to all applicable laws, rulos, and regulations and may bo 
subject to invostigation and approval by the United Statoa Civil Sorvice Commission. 


The action may be corrected or cancoled if not in accordanco with all roquiromonta. 


FIELD OLPARTMENTAL 


DEPARTMENTAL 


10 POINT 


1s, SUBJECT 10 C. 8. € OF APPOINT. 


yt /0 
7 ur 


eee . a 
BOE wag eo IR 

i whee 

’ a. glist sper rn: 
So Pe VES 


Assistant CoteC, barsemel -te'si on 


22 SIGNATURE OA OTHER AUTHENTICATION 


ENTRANCE EFFICIENCY AATINGS 


WT U. 9. GOVEHAMENT PRINTING OFFICE: 1980 - 079048 


4. PERSONNEL FOLDER COPY 


ee 
aes 


So Nras Se St eee ee, 
oa ve ee eke ee 


Bae eS 


bm adi eta 
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oT ren na 5 aceeray tienen ny ener icesnnantnripasit our eee 
ein pas eee 


TT ER + eee es egmmommpen: 


a F ” 
S1403030 £90 69 CH PaaS) 
serra a 4 seinen, ereawants mrvess CENTRAL INTELLIGENCE AGENCY 


b oB Cloth Semele tyaersee 


NOTIFICATION OF PERSONNEL ACTION  * % 3/20/30 


S WARE PRL ISD. WG OMe rk OAH, ImTTIAC ES) BRD TUM) | S. GATE OF BiaiHK P32 JOURNAL CR ACTION NY | & DATE 


: ! Wil s207@ ___PO tarch 190 


Thaw oe be ruddy yous ud the fedlecrteg wtoom affecting yar empbiyment 
6. LEFLCTIVE DATE 7. CIVIL SLRVICE OR OTHER LEGAL AUSHOHIFY 


20 Har, 1950! Schedule A-6.246(b 
rROm eto, 
8. POSITION TITLE Intelligence Officer {chter) G3-13 


9. SERVICE, SERIES, 08-13, $7800.00 yer annus 


GRADE, SALARY 


#0, ORGANITATIONAL 
DLSIGNATIONS 


11, HLADQUARTERS 


fashington, Te Ce . 


{ | vigto { J DUPAPT MENTAL {2 FICLO OR DEPT 'L | | FIELO | OLPARTMENTAL 
wee eet ey a OT ~— 
° 


1B. VEEL HAH & PREF TML ACE 14, POSITION CLASSIFICATION ACTION em 
wae [we Tra [ac es 
£1485 "> 


over i wars [otman|o-pe 1% oer 
Bu.: 


zx | cee 1bs. 


(TPCy Matas Ld 
1S 1 38 1 47, APPROPRIATION 
Bk ACE ¢ 7 


20, LEGAL RESIOENCE 
CLAIMED [1] PROVED 


18 SUBJECT TNC, &, 
RETA MENT ACT 


MINT AFFIOAVITS 


{ snows WYte- Mos (ACCESSIONS ONLY) 
x } v '% 210%) 0 STATE: 
j rs 7 wh? Har 1, ste 
23, OLMSO TS THIS ACTION a4 eter TS aL APPLICARLE LAWS RULES AND REGULATIONS AND MAY Be SUT 1 TUVESTIGATION AND APPROVAL BY 
TAR ACTION MAY BE COHRECTLO OW CANCELEG IF NOT IN ACCORDANCE WITH ALL REQUIREMENTS, 


StL UNITES BIATED CIVIL SRO Ad COMMISSION, 


Bxject hao eatisfactorily completed trial period. 


Previsusly employed with tho Zzecutive Department of the Goverment as a C6-15, $7300.00 
per aroma. 


n SEP ESVTOSE =F Vi eon 
TEER CEEEPICIERCY RATING: \ 22. SIGNATURE OR OTHER"AUTHENTI ASS - sl 


TU. & GOVERNMENT PRINTING OFFifg 4 isan OBares 


‘ 4. PERSONNEL FOLDER COPY 
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O'NEA: irch Do. - 6 March 1950 | 
actt * EFFECTIVE Sand 


Tiree 

GRADE AND SALARY 
OFFICE 

OIVIStON 


SRANCH 


OFFICIAL STATION 


CLASSIFICATION 


POST DIFFERENTIAL AUTHORIZED IM ACCORDANCE WITH AGENCY REGULATIONS 


DAN OF OFFICE AND NO STRIKE AFFIDAVIT EXECUTED ON 


SECURETY CLEARED ON 
OVERSEAS AGREEMENT SIGNEO 


ENTERED ON OUTY 


SIGNATURE OF AUTHENTICAT. 93 OFFICER, 
-_ 


Please tranafer leave to V funda. 


FORM HO. 4, 2 
wow 1949 SECRET ‘ 


wetted 
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a SECRET r 4 


Dare 


: — : 
: . 23 February 4950 


CFFECTtwe OATe 


20 February 1950 


TITLE 


GRADE AND SALARY 
OFF ICE ‘ 
DIVISION 


BRANCH 


Washington, D. C. (Piold 


OFFICIAL STATION 


ETT: 


ey, 


POST DIFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENTY REGULATIONS 


DAH OF OFFICE AND WO STRIKE AFFIDAVIT EXECUTED ON 


SECURITY CLEARED On 


OVERSEAS AGREEMENT SIGHED 


ENTEREO ON OUTY 


SIGNATURE OF AUTHENTICATING OFFICER 


SECRET 


FORM HO. 
wov seag 27°! 


ce. ae SECRET a 5 ; 


CONFIDENTIAL FUNOS PERSONNEL ACTION 


ONTAL, Birch De 


Vatuet OF ac iran 


Xu voverber 1949 


EFFECTIVE Oate 


30 Oetobor 219! 


GRADE ANDO SALARY 


CAFH13 o7 671 60 
oso 


OFFICIAL STATION 


ae : PROVAL_ Sea 
aU OW OA. A ry a ? ‘ 
; NY DIRECTO TKECUTIVE aot FILES 


cory tH Pay 


ore ay bh 
QOVFICEATIAL FURDS Baas a 
TLASSTFICATION Peaspytca pr . oat 
Gait Pe oa TS 
ES no 
POST OVFFERENTIAL AUTHORIZED IN ACCORDANCE WITH AGENCY REGULATIONS a fe 


DATH OF OFFICE AND NO STRIKE AFFIOAVIT EXECUTED ON 


SECURITY CLEAREO ON 


OVERSEAS AGREEMENT SIGNED 


ENTEREO ON OUTY 
rn rr nr eer 


SIGNATURE OF AUTHENTICATING OFFICEH 
REMARKS: 


"Fer authority contained in Letter » DCI = 10/23/49, 


FORM NO. 4 
sue 19469 2771 PREVIOUS EDITIONS ARE NOT TO BE USED. SECRET 


5) 
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oN SECRET . 


CONFIDENTIAL FUNDS PERSONNEL ACTION 


NAME are i 
| | 


ind ab: ay i Gbet} A An te st ¢ - 
\ 


RESTOESCE AT TIME OF EMPLOYMEAT 


‘LOCAL ADORE SS. 


CITiceasutp SEA OATE OF Bieta T magiTal STarus NO. OF OEPENQENTS 
g ” Tune 2922 | Mere P nt 


NATURE OF ACTION 


TATE OF APPOENTMENT 


riot. 
TETLE 
GRADE AND SALARY : 
OFFICE { 
} 
BRANCH 
OVI SiON . 
QEFICHAL STATION —Grscat aracs? 
APPROVAL 

FIELD HEADQUARTERS 

COPY IM FaYgouL g353 COM Lethe 
CHIEF OF STATION CONFIDENTIAL FUKOS pesos FOR THE ASSHDTANT DIRECTOR 


? Craw” 
we INITIALS 


POST DIFFERENTIAL AUTHORIZ©=0 IN ACCORDANCE WITH AGENCY REGULATIONS 
OATH OF OFFICE ANO WO STRIKE A&FFIDAVIT EXECUTED On 

SECURITY CLEARED OW 

OVERSEAS AGREEMENT SIGNED 


ENTERFO ON QOUTY 


AUTHENTICATED BY 


Subseet hac had no increase in salary sinee % Ausust 2 


I certity tiat the service an? conduct of the enployea 
during the period have been saticfactcry in sl} respects. 


ye 
2 has 


FORM NO’ 37.5 PREVIOUS EDITIONS ARE NOY TO BE USED. 
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ee 
\ To e FS? ; PEs 
i 
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SUATTCT:s «=Persomiel declon Data r 
“{ 
y The fallowin pursomoel actions hava bean approveds 
i Rano Nature of Action Froat To rifoetive — 
eres ) 2 Jung lglg 
es 29 June 19k7 
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| Wareliug, Donald Ce ICS (GD Sune WUT rc 
"3 : 77 Jww 1947 
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a - re. Prunotion CAaleil, “5152.80 CArel2, 2975920 as Rue 1hT 
Yervort, Ravord Prosobion Chalkley Foie CAM a2, 7710220 25 Aue LIT 
omsll. “111 2B, Promotion MAL@ Ls (LUO CAFol3. $7112020 Zi, ite 19.7 
ft roviot on CAlo12, 25705020 CHFR13, £71026) ZL -fexbe 19LT 
Pronetion CAFeS, 5260 cAleb, $3071.08 27 June 1947 


The vroposed secastiente of («ward 4. “% rolius fron uperationa Gificery CAF, 
staleco to 'poratioua Usficer, CAFa=ll, 14557 0A was coblura:d with the pooae ak oe 
that it be rovuunitted about 15 August White This action hug net bean caneeil-< and 
ila being held in the e:loyoes osfictal pergonn 1 folder and wil be returted to 4 
fersormmel ‘eviow Caz Attee on or about thn ay jasted data. 


1 ety aarn ee neermne seen oe 


- 
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i 
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EFFECTIVE DAY? 2p-done- CU) eee eek ae LOCATION CF DEPELD i En a 
MARITAL staves ... Marrfe@ 0 CLEIMERSHIP. US... SEN. HL AGE. 3h 


" 4 
POOLE lCiga¢er of. Station--— aa the 
‘ t - . 
CONTHOL NO. RENE PAOD 
4 


CLASS UFICATION 0 CARAL3 -. a! 
ANNUAL GROSS SALARY 87102920 ... 


b Ss 


CRRICIAL STATION a 
cara to e__ 


POSL?IC. . Qalef af Station... 


CONTNOL HO fea te had del eet 
CLASSIFICATION ..CAFeAQ 
AIHIUAL GROSS SALAKY §$5905e20 ——- ---.-__-__ 
OFFICIAL STATION . . Garagag-——.————- 


ALLOWARCES t ALL. OMA ' 
. S e been the. Catt TERS , sae thn 
; { 
Coot OF LIVING Secbeetasireate eect tee Cust OF LIVING ee ce pac ete te 
eS 

OPECTAL PORNIGN LIVOHG eden SPECIAL POMBIGH LIVING Septet ia na aad bien 
TOTAL Ae TOUAL. . : ‘ ‘ 
PRP ELIE ERA OLE EEE Tea Aire ROR ENC inter Le Fa SE 


GFFICK: 
PHATICH ir 04 8B —-—-—-——--+ areeerncinaeremicls 


OFPPICE: 
IMCANCH _ osyrnt See See ert eae 


DIVO 8 aot eae os re gh Pe TE nn a neers antec 
PORE PAID EY opr pecs SBS oh 2 
ri) , 
ne P20 IN UNITED STATES pees 


TOORR MTUHELD i CROPPED STATES 


subject to change ££ prenfam Ls Lnereasud or decreased) . 


DAVINGS ROMN 


SQ THUEDED LY G8 ERD STATES 


PETER 


OTHER (Speetty In decnt)) ; i 


ALLOT, 


, Ot Aliottee) 


FTES ES So 


TOTAL GROSS SALARY PER PAY FER LOD : So Sees - 
t Above allotments from my 


_I here - Authoriee ond direct the 


Dreaburshmy Gretfeae to make 
COMPO Rear Lots : : 


Fore No, S%el se Se RRP A ee, ee ES 
> i244. ‘ i (Signature of 2... loyes 
Sen ddad : i (stg seure Ss : - WOE ay Hie § 


14-00000 


JOR DECCKLPTLONS 


ta 
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einoe 17 Wareh 19h70 _ 
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1, 
all prespective employees to be paid from 3pectal Funds, 


To, be accompantad by detalled Job doscription, complete btogrophical 
sketch, and a formal notive of security clearance, and Personnel Action 


Request Lf engayement ts overseas. 


To be approved or accepted by tho officors in the order Listod bslow, 


Original to bo rotained by S.F.e} copy to be returnod to initiating 
Administrative Officer, 


: 9 Jarry 1947 ? 


1, NAMES Biro cig GUURAL 
2. LEGAL RESIDENCE: 


3, ADDRESS OF LOCAL LIVING QUARTERS: 


[ ENTHANCE ON DUTY DATES __ kv eee LY f py 


5. AREUAL SALARY: _aaaner_ BS Ml oh 22. 7" «CLASSIFICATION? _Care§2. 


6. PERMANENT STATION: Jatin Amariga --  Carcan, Vonezuc 
-~yaor 
7. POUITION:__ Gulef of Station, Fst CONTROL NO. nar 9 * A Sear 


IP SUBJECT HAS BEEN TRANSFERRED, STATE BUREAU, BRANCH, OR DEPARTMENT OF THE U.S. 
GOVERNMENT FROM WHICH TRANSFERRED? 


9. GENZHAL REMARKS: _ Soyurity davegtixatiun roquested 9 January Jué67,. 


f Oe eo aa ‘ 


“ina dance wyeaisting poraonnel engagemont procodures) 
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B. BRANCH CHIEF 
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E. CHIEF, SPECIAL FUNDS DATE 3 
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~’ eS we ont 


SEP 1946 33-1 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT: Birch D. O'NEAL 
Q April 1967 - 22 November 1968 


“4 


' Mr. O'Neal has had years of experience in the field 
of special investigations, Domestic and foreign. This 
includes prior service with the FBI. Special complex 
and sensitive counterintelligence cases requiring detailed 
research and analysis are handled by Mr. O'Neal. He seeks 


economy where applicable and he is a competent supervisor. 


A, tA 2 
ames R. Hunt ° 


cting Chief 
Intelligence Staff 


EMPLOYEE SIGNATURE: 


| : ; Gers 2 Menreabar/6 x 


REVIEWING OFFICIAL: 


ames Angleton ate 
Chief, Cdunter Intelligence Staff 


ScuAiL! 
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SECTION A GENERAL 
t. NAME (Laat) {Fieet) wt. (Middie) fe. DATE OF BIRTH ‘ee SEX he GRADE i> so 
i 


"NEAL sR LO ator eae 
6. OFFICIAL POSITION TITLE 7. OF F Dlv- BR OF aaa CURRENT STATION 
r_Ch | bpp/ct] Washington 


Ops Office 
B. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT 
[esnexe | [nenenve—[[vewwonany twee nemo 
r | CARE KR PROVISIONAL (See inatructions + Section C) iRE ASSIGNMENT EWFLCYEE 


f | SPECIAL (Spectty): : mes SPECIAL (Specity): 


't. DATE REPORT OUE IN Q.P. 12. REPORTING PERIOD (From- to-) 


ee April 1968 1 April 1! 
SECTION B PERFORMANCE EVALUATION 
W- Weak Parformonce fonges from wholly inodequate to slightly less than satisfactory. A rating in this category requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment or to separation, Describe action tcken of proposed in Section C. 
A+ Adeqyote Performance meets all requirements. It is entirely satisfoctory and is characterized neither by deficiency nor 


excellence. 
Performance is more than satisfactory. Desired results are being produced in a proficient manner, 


P 
S$ - Strong Performance is characterized by exceptional proficiency. 
fe] 


+ Qutstanding Performance is 30 exceptional in relation to requirements of the work ond in comparison to the performance of 
others doing similar work as to warrant special recognition. 


SPECIFIC DUTIES 


Liar up to 34x of the most important specific duties performed during the rating pertod. Insert rating letter which best desce.tes the 

t manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of thot duty. All excloyees 
with supervisory responsibilities MUST bo rated on their ability to supervise (indicate number of employees supervised). 

@aring 


SPECIFIC OUTY NO. I 
LETTER 


SPECIFIC OUTY NO. 2 


SPECIFIC OUTY NO. 3 


RATING 
aZErrTER 


SPECIFIC DUTY NO. 4 


RATING 
LETTER 


SPECIFIC OUTY NO. 5 


MATING 
LETTER 


SPECIFIC DUTY NO. 6, 


OVERALL PERFORMANCE IN CURRENT POSITION 


RaTing 
aETTER 


Take into account everything cbout the employee which influences his effectiveness In his current position such as per- 
formance of specific duties, productivity, conduct on job, cooperotiveness, pertinent persona! traits or habits, ond 

particulor limitations of talents. Based on your knowledge of employee's overall! performance during the roting perrod, 
place the letter in the rating box corresponding to the statement which most accurately reflects his level of performance. s 


1 
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™ SECRET : 


- . : (When Filled tn) 


EMPLOVE. SERIAL NUMBER 


FITNESS REPORT ge 
\ SECTION A : . GENERAL 
WwaAme (Lae) —S”~S*« nwt) —=S~S*S*« To) ~—~—~=«d ATE OF ORTH [3.5K [a oRADF [8800 | 
O'NEAL, BIRCH _D, | O6/01/13.. M GS-16; _D as 


8. OF FICIAL POSITION TITLE ie OFF Divi AR OF osowmenn CURRENT STATION 
| 


058553 


OPS OFFICER Ci pope/crs | ite WASH, D 


9. CHECK (A) TYPE OF APPOINTMENT 10. CHECK (4) TYPE OF REPORT 


ARE ER-PROVISIONAL (See inetructiona + Secitun C) ANNUAL ‘REASSIGNMENT EMPLOVEE 
P| SPECIAL (Specify): ‘ [| SPECIAL (Specify): 
11. DATE REPORT DUE IN OP. : 12, REPORTING PERIOO (From: to-) 
Apri 96 . t l Apri 966 + 7 ! U6 
: SECTION 8 PERFORMANCE EVALUATION 
We Week Performance ranges from wholly inadequate to slightly less thon sotisfactory. A rating in this category requires 


positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment of to separation. Describe action token or proposed in Section C. 


A+ Adequate b erlarponre meets afl requirements. ft is entirely satisfactory and is choracterized neither by deficiency nor 
‘ ? excellence. 


1 P- Proficient Performance is more than satisfactory. Desired rosults are being produced In o proficient manner. 


S - Strong Performance Is characterized by exceptional proficiency, 
O + Outstanding Porformance is so exceptional in relation to requirements of the work and in comparison to the performance of 


others doing similar work a8 to warrant special recognition. 
SPECIFIC DUTIES 


List up to six of the most Important specific duties performed during tho rating period. Insert rating lotter which best describes the 
manner in which employee porforms EACH specific duty. Consider ONLY effactivoness in performance of that duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of employees supervised). 


SPECIFIC OUTY NO. I 


SPECIFIC OUTY NO, 2 


SPECIFIC DUTY NO. 8 RATING 


LETTER 


SPECIFIC OUTY NO, 6 


RATING 


SPECIFIC TY NO. S 
ou LETTER 


RATING 
LETTER 


SPECIFIC DUTY NO. 6 


9 WO! 4067 


a 2 OVERALL PERFORMANCE IN CURRENT POSITION 


Take into account everything about the employee which influences his effectiveness in his current position such os per 
formance of specific duties, productivity, conduct on job, cooperativeness, peftinent personal traits of habits, end 
particular limitations of talents. Based on sour knowledge of employee's overall performance during the rating period, 


RATING 
LETTER 


place the letter in the rating box corresponding to the statement which most ecewately reflects his lovel of perfarmonce. Ss 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT: Birch D0, O'NEAL 
- (1 April 1966 - 31 March 1967) 


Mr. O'Neal has been Chief of the 


since its inception. As a 


former FBI employee he brought a wealth of investi- 
gative knowledge to the Staff. Ile continues to 
handle detailed research and analysis of special complex 
and sensitive countcrintelligence cases in a highly 
effective manner. He is a competent supervisor and 
realizes the value of economy. 

Aarne 1 rund 

James R. Hunt 


Deputy Chief 
Counter Intelligence Staff 


EMPLOYEE SIGNATURE: 


. 0: 2.) Mey /167 


Date 
REVIEWING OFFICIAL: 


Ville % a Ad her 1967 


games Angleton Date 
Chief, Counter Intelligence Staff 
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te = = SECRET _— 


Soe (Bden Falled tn) 


EVFLOVEE SERIAL NUMNER 


FITNESS REPORT 058553 
SECTION A 7 GENERAL ~ ee a re 
“Si wamME | ~”~CRawet)””S~*~*~*~*~*«S rtd ATE) iz. oare oF ointmn [3. sex i. erave 18.80 or oe 
O'NEAL, BIRCH Do} 06/01/13. | M._:;G5-16 | D 
"8. OF FICIAL POSITION TITLE > OFF/OIV'aR OF ASS NMENT CURRENT STATION 
___OPS_OFFICER_CH __. |... DDP/CI/ i WASH. , DeC. 
® CHECK IX) TYPE OF APPOINTMENT. 10. CHEEK U0) TYPE OF REPCAT 


X [cancer | [aweenve I TEMPORARY INDTIAL ! REASSIGNMENT SUPERVISOR 
CARR EZAPROVISIONAL (See Insituctions + Sectimn C) X PANnvan | {RE ASBIGNMENT EMPLOYER 


SPECIAL (Specify): 


1%. REPORTING PERIOD (From to) 


1 April 1965 - 3) March 1966 


SPECIAL (Specify): 
11. DATE REPORT DUE IN 0.0. 


30_ April 1966 


SECTION B= PERFORMANCE EVALUATION 
We» Weok Performance ranges from wholly inadequate to slightly less thon satisfactory. A rating in this cotegory requires 


positive remedial action. The nature of the action could range from counseling, to further treining, to placing on 
probction, to reassignment of to seporation. Describe action taken or proposed in Section C. 


-A> Adeqvote Cerformance meete all requirements. {tis entirely satisfactory and ts chorecterized neither by deficlency nor 
oxcellence. 


P+ Proficient Performance is mora than satisfoctory. Desired results are belng produced in a proficient manner. 
S + Strong Performance ts characterized by exceptional proficiency. 


O - Qytstonding Porformance is so exceptional in relation to requirements of the work and in comparison to the performance of 
othors doing similar work os to warront special recognition. 


SPECIFIC DUTIES : 


List up fo six of the most important specific duties performed during the rating period. Insert rating letter which beat describes the 
manner In which employee performe EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supe-visory responsibilities MUST ba rated on their ability to supervise (indicate numder of emploress eupervised). 


SPECIFIC OUTY NOB RA 


SPECIFIC OUTY NO. 8 RATING 
LETTER 


SPECIFIC OUTY NG. 4 


RATING 


SPECIFIC DUTY NO. 8 
LETTER 


SPECIFIC DUTY NO. 6 


RAYING 
LETTER 


g 


Take into -Scpouht everything obou? the employee which influences his effectiveness in his current position such as pore 
formance off 3pecifie duties, productivity, conduct on job, cocperativeness, portinent personal traits or hobits, and 
porticulor lititations of talents. Based on your Knowledge of employee's overall performance during the rating potiod, 
place the lettor in the rating box corresponding to the stctement which most accurately reflocts his love! of performance. s 


OVERALL PERFORMANCE IN CURRENT POSITION 


RAVING 
LETTER 
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14-00000 
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MEMORANDUM IN LIFU OF FITNESS REPORT 


SUBJECT: Birch D. O'NEAL 
(1 April 1965 - 31 March 1966) 


Mr. O'Neal continues to be engaged in special 
complex and sensitive counterintelliqence cases which 
euite detalled analysis. His performance is always 
at a high level. He supervises his personnel com- 


petently and ha follows qood government economy 


practices. 


James R. Hunt 
yputy Chief 
Counter Intelligence Staff 


EMPLOYEE SIGNATURE: 


A ced, J, I Vos — 


REVIEWING OFFICIAL: > 


James Anqleton 
Chief, Counter Intelligence Staff 
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Exetudad traa as Tot. 
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6. OF FICIAL POSITION TITLE 1. OPP IV/AR OF ASSIUNMENT (8. CURRENT STATION 
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9. CHECK (X) TYPE OF APPOINTMENT 10. CHECK UO TYPE OF REPORT _ 
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SPRciar (Spectty)1 
14. REPORTING PERIOU (Frum to-) 


11, DATE REPORT DUE IN O.P. 
30 April 1965.00 April 34 = irch J 
SECTION BO PERFORMANCE EVALUATION 
We Weck Performance renges from wholly inadequote to slightly less thon sctisfactory. A rating In thla category requires 
. positive remedial action, The nature of the action could range from counseling, to further training, to placing on 
probation, to reassignment of to seperation, Describe action tohen of proposed in Section C. 


A> Adequote Performance meets all requirements. It is entirely satisfactory and te characterized neither by deficiency nor 


965 


excellence. 
P+ Proficient Perluemance is more than satisfactory. Dosired rosults are being produced in a proficiont manner. 
S + Strong Performance is characterized by exceptional proficiency. 
“O-+ Qutstanding Performance Is 80 exceptional in relation to requirements of the work and In comparison to the performance of 
othere doing similar work os to wurront special recognition. 


een _ SPECIFIC DUTIES = 


Lint up to six of the most important spocific duties performed during the rating period. Insert rating letter which best describes the 
mannet in which employee performs EACH specific duty. Consider ONLY effectiveness in parformance of that duty. All employees 
with supervisory rosponsibitities MUST be rated on their ability to supervise (indicate number of employsoe muperviaed), 


‘SPUCIFIC DUTY NO. t ™ ————ee AATING 

2 te - Siledda ed Lferree ener. ~ 
SPEClPIC OUTY NO.2 TING 
TYER 
SPECIFIC DUTY NO, B ~— — RATING 
LETTER 
SPECIFIC DUTY NO. 4 ~~ _ RATING 
SPECIFIC OUTY NO. 8 ears. 
SPECIFIC DUTT NO, 6 — RATING 
LETTER 

OVERALL PERFORMANCE IN CURRENT POSITION 

RATING 
LETTER 


Take Into account everything about the employee which Influences his effectiveness In his currant position such o« per- 
formance of specific duties, productivity, conduct on job, cooperativaness, pertinent persona! traits or habits, and 

particulor limitations or talents. Based on your Lnowledee of omplayoe’s overall performance during the rating poriod, 
place tho fotrer in thy rating box corresponding to the statement which most accuratoly rafleocts his lovel of performance. 
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MEMORANDUM IN LIEU OF PITNESS REPORT 


SUBJECT: Birch D. O'Neal 
(1 April 1964 ~ 31 March 1965) 


There has been no change in assiqnment during the 


reporting period. Mr. O'Neal has been engaged for the 


major part of the time in conducting and performing 
complex research in connection with several sensitive 


counterintelligence cases. His performance has continued 


at a high level without interruption. He is a competent 


supervisor and follows economical practices. 


WA thi’ 


(3 es Rk. Hunt 
Deputy Chief 
Counter Intelligence Staff 


EMPLOYEE SIGNATURE: 


73 1th 5 DMA __ 


REVIEWING OFFICIAL: 


SF layflabr— 
James Angleton 
Chief, Counter Intelligence Staff 
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~~ 
A FITNESS REPOR pena 


SECTION A CENERAL Debate See 


1. NAME (Lnet) (iret) (Miantte)" la. vate of oiayn |8. sex 


O'NEAL, BIRCH D 66/01/13 M 


lava eee ia! oes et a ee oe ae a nee Tasted widaginten ee eet 
7. OF F/DIV/ AH OF ASTIGNMENT 8. CURRENT STATION 


0. OF FICIAL POSITION TITLE 
Io-cl i DDP/CI STAFF, Washington, D.C, 


© CHECK (X) TYPE OF KP [ | 80. CHECK IX} TYPE OF REPORT 


x CAREER [nxecave TEMPORARY 
: CARER R-FPROVISIONAL (See Instructions + Section C) 


SPECIAL (Speeity): ‘ 
<] 1. OATE REPORT DUE IN OP, TING PERIOO (From te-) 
a : 0 Aprit 2704 : i April 1963 = March 1964 
SECTIONB OF CPERFORMANCE EVALUATION eee: 
W- Wook Performance ranges from wholly inadequate to slightly less thon satisfactory. A roting in thie cotegory requires 
positive remedial action. The nature of the action could range from counseling, to further training, to placing on 
probation, to recssiyament of to seporation. Describe action token ur proposed In Section C, 


A> Adgavote Performonce meets all fequirements., lt La entirely sotistoctéry ond ts characterized neither by deficiency nor 


excollence, : 
P+ Proficient Performance is more than satisfactory. Desired results are being produced in a proficient manner, 


S + $rrong Performance Is characterized by exceptional proficiency. 


O - Qytstanding Porformance is so exceptional tn relation to requirements of the work and in comparison to the performance of 
others doing similar work as to warrant special recognition. 


INt TIAL 


ANNUAL 


cian (Specity): 


REASSIGNMENT SUPERVISOR 


REASSIGNMENT KMPLOYER 


= = 


Lint up to six of the moat importont specific duties performed during the rating period, Insert rating lettor which best describes the 
manner in which employee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be cated on thelr ability to supervise (indicate number of employees euperviesd). 


Sea R RE BUTE NS pale eATR 
SPACIPIC DUTY NO. 1 RATING 
SPECIFIC DUTY NO.8 RATING 
LeTTER 

SPECIFIC OUTY NO. 8 RATING 
LETTER 

- DUTY NOLe RATING 
ECIPIC DUTY NO. AATINe. 

a 

SPECIFIC DUTY NO. & RATING 
LeTTeaR 

SPECIFIC OUTYNO.6 _ RATING 
LETTER 

~__OVERALL PERFORMANCE IN CURRENT POSITION a : 
RATING 
LETTER 


Take Into account ovorything about the employee which Influences his cffectivenoss in his current position such as pers 
formance of specific duties, productivity, conduct on jee cooperativensss, pertinent personal traits of habits, and 

porticutar limitations cr talents. Based on your knowledge of employee's overall performance during the cating period, 
place the letter in tha rating box corresponding to the stutemant which most accurately reflects his level of porformance. 
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MEMORANDUM IN LIEU OF FITHEZS KEPORT 


SUBJECT: Eirch D. O'NEAL 


(1 April 1963 = 31 March 1964) ~ 


There hus been no“chonge in duties during the reporting period 
end the caliber of the performance of this career officer has continued 
at a high level without interruption. de 1s thorough and unalytical 
and makes a material contritution to the accomplishment of the Counter- 


Intelligence mission of the Agency. He 16 alert to the necessity for 


" economy ond performs capably as a supervisor. 


MM. bh t~ 


JGses Re Hunt, Jr. - 
Deputy Chief 
Couter Intelligence Steff 


EMPLOYEE SIGNATUKE 


REVIEWING OFFICIAL: 


Jemes Angleton 
Caief, Counter Intelligence &teff 
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15 April 1963 


MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT: Birch O'NEAL : 
(1 April 1962 - 31 March 1963) 


Mr. O'Neal has continued in the position of Chief, 
Counter Intelligence Staff during this - 
reporting period. He capsbly performs and directs the work of 
this group, and during the past yesr has performed commendably 
in the handling of certuin sensitive mstters. He is thorough 
end reliable. Mr. O'Neal's continuity in this job increases the 
value of his services to the Agency. 


ames R. Hunt, Jr. 
Deputy Chief, Counter Intelligence Stsrf 


7 ZS td DO Mth 
’ loyee Signature 


Reviewing Official: 


James Angleton 
Chief, Counter Intelligence Staff 


25 APR 1963 \./ 
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ee 


23 August 1962 


MEMORANDUM IN LIEU OF FITNESS REPORT 
SUBJECT: Birch O'NEAL 


1 April 1960 ~ 31 August 1962. 
1, There has been no change during the reporting period 
in the highly efficient performance of Mr. O'Neal in his position 


as c/ci/ | 


2. We recommend his continuation in this assignment where 


continuity is a requirement. 


L,, +0 S 


Jgmes R. Hunt, Jr. 
Acting Chief, Counter Intelligence Staff 


Memorandum has been seen by employee. 


Crate 


os 
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MEMORANDUM IN LIEU OF FITNESS REPORT 


SUBJECT: Birch O'Neal 
1 April 1959 - 31 March 1960 


1. Mr. O'Neal is in the same position, doing 
the same job, in the same efficient manner as was 
reflected in his last fitness report. 


2. At some point in the future Mr. O'Neal 
would like to go overseas again. The CI Staff is 
perfectly happy to have him remain here indefinitely. 


’§. H. Horton 
Acting Chief 
Counter Intelligence Staff 


14-09000 
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$. SERVICE DF SHUN ATION; 6. OF FICIAL POSITION TITLE 2. OFFS CIVIBR OF ASSIGUMENT 
SD/DI_ i, _1O- CI - Div Gh este Wet gece Sue lk  OOE ener 
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| PENDING DRCUINEO ~~ [eNtES x ANNUAL " HG ASSIGNMENT EMPLOVER a 
DUE IN OP ind PERK SPECIAL (Specily) aroeay Fe 


10, OATE REPORT QUE IN OP, 11, REPORTING PERIOD rn 
’ 


cont 
30 April.1959__[{T'Feb 58 thru Apr 54 
SECTIONS CC EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
List up to ain of the moet important specilic dutios pectormed during the rating period. Insert rating number which best describes the 
manner in which employee pertorms EACH specific duty, Consider ONLY offectiveness in performance of thas duty. All employees 
with supervisory reeponsibilitios MUST be rated on their ability to supervise (indicate number of empluveee aupervised). 
~ Superior |7- Out standing 


PATTING 
| NG. 


1 - Unsatistoctory 
SPECIFIC OUTY NO} 


Directs special investigations 7 


Supervises small staff ‘| 5 


SPECIFIC OUTY NO. 8 rae RATING BPECGIPIC OUTY NO, 6 : earn 
Coordination of most sensitive 
matters between Cl and Office of 


Security. .__. 
SPECIFIC DUTY NO, 8 


Prepares final reports and memos 6 


RATING |SPECIFIC DUTY NO. & mA TiS 
* 


SECTIONC CEEVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 
Take into account everything about the employee which influences hie offectivenass in his current position - performances of specific 


duties, productivity, conduct on job, cooperativeness, pertinent personal traits or habits, particular limitations of talents, Based on 
the cating poriad, place the rating number in the bor corresponding fo the 


your knowladge cf employee's overall pertarmance durin 
statement which mast occurstely rofleces his level of performance. 


HS) 


2 - Pertormance meets most requirements but is deficiont in one or more important respecta, 


3 - Pertormance clearly meets basic requirements, 
4. Pertormance clearly oxceeds baste requiroments, 
5+ Performance in every important respect iv superior, 
6 + Postormance in every respect is outstanding, 


_________DESCRIPTION OF THE EMPLOYEE _ 
the rating boxes below, check (x) the degr 


Ta Limited degree [5 Normal degre 


1 Performance in many important cespects fails to meet requirements, a 
6 


SECTION D 


1 - Least possib degree 


CHARACTERISTICS 


GETS TRINOS OONE 
ee ee an — 


RESOURTEPUL 
ACCEPTS RESPONSIBILITIES 


CAN RAKE DECISIONS ON WIS OWN WHEN NEEO ARISES 


, 


GOES HIS 308 WITROUT STRONG SUPPORT 


FACILITATES SMOOTH OPERATION OF MIS OFFICE 


WRITES EPPECTIVELY 
SECURITY CONSCIOUS 


THINKS CLEARLY 
DISCIPLINE IN ORIGINATING, MAINTAINING AND OFSPOSING OF RECORDS 


OTHER (Spectty): 


“) 


SECRET 


FOR 
ooh 


45 OBSOLETE PREVIOUS ECITIONS. 


14-00000 


SECRET Prey, 


Mba Pilled ind 2 


SECTION E ____ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE: SOyy 
tndicots suqyestions made te oh A fo tye Lnprovement ah Sl 


’ 


Stress strengths and weotnosses demonstrated i current position, 
work, Give recommendations for his training. Oeascesbe, I appropriate, hes potential for devologrert sauming greater te. 
tponsibilities. Amplify of explain, HU appropriote, ratings given in SECTIONS B, C, and 0 to provide ra fos determining 


future eral actions, q} Fx 0 


No. traimiyy rocoms 


Employee ia and has becn a senfor employee for some time, B 
OOM 


mended; he is already a senior and experienced officer. 
Employee is an intense person, who docs not relax cnough. He should not be chief 
of a large station, nor supervise a large number of employees engaged in diverse 


work and having nurncrous problems. 


SECTION F CERTIFICATION AND COMMENTS 
i aor oe” Be Chee eee eal Me igh ene BY EMPLOYEE 

1 [certify t that | ‘have soon Sections , A 8, Cl Dar and d Eo of this 
SIGNATURE OF CT MPLOYEE 


OATE 


BY SUPERVISOR 


2. : Sti Bh Shi Byes! RAE eens Bee ae DR ek 


iF THIS REPORY HAS ‘NOT RYEN SHOWN TOKMPLOVKT, Give F NPLANATION 
Has outstanding rating; no weaknesses to discuss. Orally 


(MONTHS FMPLOVER HAS BEEN 
UNOER MY SUPERVISION 


36 


aman er epee 


Loves UNDER MY SUPERVISION Less THAN 00 aye 


le WER (Spectty): 
TYPED OR PRINTER N & AND SIGNATURE 


DATE OFFICIAL TITLE oF aUPER VISOR ra 


28 Sept. 1959 Deputy Chief, CI Staff . H. Horton 
BY REVIEWING OFFICIAL 


3. 
1 WOULD WAVE GIVEN THIS EMPLOYEE ANOUT Ti, SAME EVALUATION, 
| WOULD HAVE GIVEN THIS EMPLOYER A MIQNGR EVALUATION. —SOSO™~C~CSsSSSSSSC‘<SCSSSS 
1 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION. Se Geer gehen hy eats gt at ge eon 


1 CANNOT JUDGE THESE EVALUATIONS, 1 ry NOT SUPFICIENTLY FAMILIAR with THE EMPLOY EE*S PERFORMANC 


COMMENTS OF Rt. VIEWING OFFICIAL 


DATE mek OFFICIAL TITLE OF REVIEWING OFFICIAL. | TYPED OR ate NaS AND SIGNATURE 
3 
tengehen 
_ Chief, CI Staff ‘ame Angleton 
: 7 SECRET 
: “— ; eet 


14-00000 


+8, . SECRET / 


(ehen Filled tn) 


a | FITNESS REPORT (Part 1) PERFORMANCE 


imaTRUCTIONS | 
Pe THE AL INTSTRATIVE OFFICER Coneul current inateurtinne fos completing thie report. 
POR DIE SUPERVISOR. Thie report te deelgned ta help you empress your evaluation of your subordinate amd to treneait 
this evaluetion to your eupervitor ent senion officiale. Organtention golicy requires thet you inform the eubyrl)- 
he atente with you. Crevletion of the report can help you prepere for a discussion with him of hie 
atrengthe and weaknenvee. Lt be eles orgensention policy that you shoe Port fof this report to the emplinyne exscogt 
under conditions apecttiod in Regulation 20-2370. 9 je recommended that you reed the entire form before completing 
any qeation, Lf thie de the imstiel-report.an the emmloyer, it must be completed and forwarded to the Office of 
Trremnnel na tater than 10 daye nites the date iniicated in stem A, of fection A” below. 


SERVICE ORSIGMATI OM 


(4iddle) I OATE OF BIR INM 


O'NEAL, Birch Det June 1913. | 
OFF UCIAL POSITICW TITLE 


1 we. | LO/CI/CH 


9. PERIOD COVERED wy tmwts #£FONt (Inclueive dates) 


2. Yebruary.1957--11 Fe 


OPES Camtat: CUmEAVI Noe 


Bo15.. 
190, Tere OF REPORT 
(Check one) 


omrteae 


CRs Comrmts CerLores 


SECTION B. RTIFICATION (eh ees 
1, von fi watea: THIS REPORT sees res WAS We Olin Showe 10 THe tmoty FO NOT SHOWN, EXPLAI® OMY 
aoTs A senior oftiesa with an outstanding rating, No wezknesses to discuss. 
~-. Have. advised hirn orally_of conte Atent's 


A. CHEECH (CX) APPROPRIATE STATINE GTS: 


Fors BAPORT AEPLEC TO Wy Ofm OFF MIOeD OF Tmee HOoee 
«foum, 


foie PEPORT SEFLECTS the Comsrate GOimiont oF wretis 
Ano PetvIOUs SUPER VIEBO aS, 

dD Mave OICUSEED C1 Te Trt ds FPL OVER dh SPHtwOfne 
m0 PE dame htes FO THAT wh HHDHE OH wk STamoe, 


“C. e ry 


4d o97eD “I"m CI OAD, & eaemine Eeee 


CF tMOR VE Sy aL 
1G wie @ A COPY ATTACURO TO fetd OFFER. 


"ea 49 these 


4 CaNMOT CEMTOPY Toat THe PATED PROEVIDUAL A95609 WSO 
s98 PewrORMAMCE BECAUSE (Specify). 


t #eahuare wet 


GP APRINFED MAME ANG SIGHATURE OF SUPPRVI 9OR 


B&B, Tid NATE 
5 August 1958 i S._H. Horton ____DC/CI 
pai eeu ime 


2. POM THE REVIEWING OFFICIAL) SFL UHG Ane SUMSTANTIAL DIFFERENCE OF OP ImiGm BITM THE BUPERVISOR, OR ANY OTHED 


FOMMATION, MbCH WILK LEAD TO & SEITES UNDERETANOING OF THIS REPORT. 


ee SUPERVISOR’ © OFFICIAL TITLE 


? 


t 1 


(7) ‘omtiwuco om artacues sarer 


locestify that any aut differance ° reflected in the above ection, 
1. oe PeInTED AME any ATURE OF REVIE % [e, 


s OFFICIAL TITLE OF REVIEWING OFF Ecrae 
eee ahiereeg! James Atgfeton C/Cl 
SECTION GC. wee JOB PERFORMANCE EVALUATION 
1, MPTING ON GENERAL PERFORMANCE OF UITLES 
DIVECTIONS: Constder ONLY the productivity aad “Glfectiveness with which the individual being rated has perforned 
Coupare lism CHLY with others doing eieiler work st o similar level of respon- 


tis dutses during the eating period, 
esbalaty, Factors other than productivaty will ue taken into account Jeter in Bectson D. 


INCOMPETENT, 
SPECIFIC G.IDANCE OR TRAINING, HE OFTEN FAILS 19 


1 
f+ ONES WOT PERFORM Guf3FS SOEOUATELY) WE tf 
Bie BARELY ADEQUATE 1% PERIGKMANCES ALTHOUGH HE HAS HAO 

CARRY OUT HESPONSIBILITILS. ‘ 
+ PERFOUMS MOST OF MES LYUPIES ACCEPTABLE 4, GCLASTIONALLY REVEAL E SSE AMFA OF SEAKNESS, 
PERFORMS DUTIES Im & COMPETENT, LFFECTIVE MAnnty 


4 
i 


3 
Taacat 4° 
paring °° A FINE PERFORMANCE, CABKIES OUT MANY OF Wid KFSPONSIBINITIES EXCEPTIONALLY WELL. 
6 > PFREOAMS HES OUTIFNS th SUCH AM OUTSTANDING MANNEH THAT WE £6 LOUALLEO BY FEW OTHER PERSONS KmOew TY 
NUMBER 
Hk SUPERVESOR, \ 
COMMENTS; K 


This is a senior employee who is doing the same job he has done for years 
in the same competent manner. Therefore, the Fitngss Report is the same. 


4 APPLACES Peg OUS Cot ions 
ieMOv AG 45 (Part 4d) OF FORMS 44 b4O ate WHICH SECRET Performance (a 
ARE ObSULETE, 


14-00000 | 


SECRET 


Jahan Fretted In} 


? Ratings oN Pen DRM ANCE 


DIRECTIONS 
Bo. State bu the epacee below up to eis of the more dmpnetant SPICTFIC duties performed during thie rating period. 
Vhace the moat important faset. Do not baclode inne oe unimportant duties, 
b. Mate perfurmance on each epecifiec duty consideriog GONMLY effectivennae in rer tn firms kin s specifiac duty. 
t. Foe supsrvieors, abilety to supervise will alwavea be cated av a epecifiic duty ¢ ftir Rae a AW ete thoes 


- main rE. of Eusnqyey 


who eupeorvias a secretary only), 
d. Compare in your mind, when possible, the Individual being rated with others performing the same duty ef 2 
simifag level of raapuneibility. 
6. Two individuals with the same job tithe may be performing different duties. Vamp ‘ANON them on different 
huties. 


f. Ne specific. Faemples of the kind of duties thet might be rated are: 
ORAL BRIEFING UAT AND USF AREA KNOWLEDGE CONDUCTS INTERROGATIONS 
GIVING LECTURRS DEVOLOPT NI PROGRAMS PRIVARES SUUMARTKS 
CONDUCTING SEMINARS ANALYZES INDUSTRIAL RELORTS THANSLATAS GERWAN 
WRITING TRCHNICAL #EPORTS MANAGES FILES DERRLERING SOURCES 
CONDUCTING BYTERNAL LILALSON OPERATET RADIO KEEPS wmoRs : 
TrPina COORDINATES WITH OTHER OFFICKS DRIVES TRUCK ; 
TAKING DICTATION WRITES REGCLATIONS MAINTAINS ALR COADETIONING . 
SUPERVISING PREPARES COWRKSIPONDENCE EVALUATES SIGNIFICANCE OF DATA . 


#. For some jobs, duties may be broken down even further if supervisor conelders it advisable, e.g¢., combined key . 
end phone operstion, in the case of « radio opsrator, 


$ + INCOMPETENT IN THE PERFORMANCE OF THIS OUTY @ + PFAFORMS THIS DUTY IN AN OUTSTANDING MANNER ' 
2+ DAMELY ADEGUATE IN THE PERPORMANLE OF THIS FOUND IN VERY FER ENOTVIDUALS HOLDING SIMI- 
DESCHIP TIVE buty LaR 2008 
RATING 2. PERTORMS THES OUTY ACCEPTAQLY 72+ EXCELS ANYONE 1 KNOW 1M THE PERFORMANCE OF 
NUMBER 4+ PERFORMS THIS OUTY IM A COMPETENT MANNER wis ouTy 


B+ PLAFORMS THIS DUTY 1% SUCH A TINE MANNER 
THAT HE 19 A DISTINCT S3SE7 OM Wis 408 


epecterc outy wo. f opeciets gouty wo. @ RATING 


NUE A 
Directs special investigations 7 Suporvises small staff 5 
soectete oure no. 2 — pic outy uo. 6 ~T RATING : 
Coordination of most sensitive mattersmuel NUMETR 


between Cl Staff and Office of Security 7 Pyepates final reports and memos 6 
evecivnc outy mo, 3 ° “NaTING |S srecsete culty 40. @ ~ RATING 
. NUMBER NUMBER 


3. MARRATIVE OLBCHIPTION OF MANNER OF 308 PLAPORMANCE 


DIRECTIONS: = Strese strengths and weaknesses, particularly thoee which affect do ‘elopment on proaent job. 


SECTION D. SUITABILITY FOR CURRENT JO® IN ORGANIZATION 


DIRLCTIONS: Take inta account here everything you know about the individual,...productivity, conduct in the job, 
pertinent porsonal characteriatics or habita, spacial defects of tolente....ant how ho fite in with your team. Come 
pere him with others doing simitear work of about the same level, 

1 + OEFENITELY UNSUITABLE - HE SHOULD BE SEPAWATED 

2+ OF DOYVATFUL SUITABILITY... WOULD NOT HAVE ACCEPYEO HIM 1F 1 HAD KNOWN WHAT | KNOW NOW 

3+ A BARELY ACCEPTAELE EMPLOYEE... .GFLOW AVERAGE BUT WITH HO WEAKNESSES SUPFECIENTLY OUTSTANDING TO WAR- 

RANT HIS SEPARAT.ON 

4 + OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW tN THE ORGANE ZATION 
RATING 3 + A FINE EMPLOVEE + HAS SOME OUTSTANDING STRENGTHS 
or 
Pe 


NUMBER AM UNUSUALLY STRONG PERSON tw TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 
EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANEZATION ‘ 


1S THIS INOFVIDUAL BETTER SUITED FOR WORK IN SOME OTHER POSITION IM THE ORGANIZATION? (J res Cop we. tr ves, 
EXPLAIN FULLY: . 


‘ _ SECRET 


14-00000 


SECKET 7 


(then Pillead In) 


STRUCTIONS 
Consult curtent instructions for completing this eepurt. 


FoR THE AMISTSTEATIVE OFFICER: 


FOR THE SUTEEVEITOK: Thin report isa privileged communicatizm to your supervisor, 
ment and peresmnel offictals concerning the potentsal of the supinyee being sated. 
tated emplnyen, Pt de recommenfed that you seal the entire report before corpleting 
to be completed anty after the employee has been under your supnervieron FOP AT LIAS 99 LAYS. 
hold and complete after the addays haw clanaed. If thee se the PITEAL RiLOKT on the erplayer, bhrrerver, 
sompleted and furearded to the OF no later than JOdays after the due date indicated sn stem & of Section "2" below 


ond t9 apyvropriate carerr manage. 
Te is ‘WT te be shown to the 
eny question, This report is 
If Seas thon 9) days, 
it WUST he 


_GEBERAL 


(Middle) 2. Getl OF BIAtH 


SECTION E. a Sancti 
a (Leet) (Fieat) 


SERVICE DEDIGHATION 


___O'REAL, _ Birch. —__ De}... 2 June. 1913__ 
5. OFF ICE/OIVEStUN/DRANCH OF ASSIGNMENT G TEE EC IAL PUSHTION TITLE 
_| 10/c1/CH 


PERIOD Custety ge THis Bernt (Inelesive dates) 


1i February. 1957--11 Feb 


BLASS Onwlet- sy ,FaavitoR 


tw OP 


DATE BEPuRT DUE 


sracias (Specify) 


10. TYPE OF AevONT 
BEACCtseetet-twricurtt 


(Chech one) 
SECTION F. | CERTIFICATION 
CERTIFY THAT THIS REPORT REPRESPNTS WS GEST JILGIMENT OF THE IMOI¥ILIAL BE IGG PATED 


1. FOR THe waree: t 
DA 0. TYPED OR PRINTLO Cr aNP: rr Tay eign s ison C. SuPOMVISOR’S GOFICIAL TITLE 


A. THIS OATE 
8 August 1958__ oS fi MoilesS. WH, Horton | __-pe/er 
AMV GIO EMER 


FOR nals PLy Leese Qrescya Mr 1 WAVE HEVIEWED THIS O96 %eF sey uO TID a6 PUP INtON 3% ATTACHED “MEMO, 


aA. THis DATE t @. YTYPEO OR PRINTLO wave WAND S1Gest oF OF MEVIR WING Cc. OPP ICiAL TeTee OF REVILOING OPFIciaL 
mt, OFFICIAL : 
Tat James Angleton C/CI- 


ESTIMATE GF POTENTIAL 


Gi 


SECTION G. eee 


1 POTENTIAL TO ASSUME GOCATER RESPONSIGILITICS 
DIRSCTIONS: Considering others re of his grade and ty type of eeesemment, sate the employee's potential to assume greater 


rosponsibilities, Think in terma of the kind of respemestsssty encountered st the various levels an his kind of 


work. 
PUMP ADY ABOVE THE LEVEL AT WHICH SATISPACTOMS OT NFGWUANCE CAN BE LYPECTED 


WAS MEACHIO THE HIGHEST LEVEL AT WHICH SATISISL ITO HIRFONMANCE Chm BE EYPECTED 
MAFING PROGRESS, BUT NEEDS MORE TIME BEFORE we CAM BE TRAINED 10 ADELE GREATER MESPOMSIOILITIES 


Ye 

ae 

Be 

4 + MEDOY FOR TRAINING IN ASSUMING GREATER AISPCUSSBILITIES 
S- 

@- 

Te 


WEL PROBAALY ADJUST QUICKLY YO MOME RESFOOSISLE DUTIES WITHOUT FURTHER TRAINING 
RATING ALEEADY ASSUMING MORE RESPONSIDILITILS Taam COPTTTED AT HIS PRESENT LEVEL 
NUMBER Bn EXCEPTIONAL PERSON WHO 19 ONE OF THE FEM WH SHDULU BE CONSIDOLHED FOR LARLY ASSUMPTIGN OF HIGHER 
LEVEL RESPONZIAILITICS 


2. SUPERVISORY potenti a, es : 
thie person the ability to be a supervisor? Y-e [7] Ko If your 


DIRECTIONS: Anewer this question: ilas 
answer is YES, andicate below your opinion of guess of the Jevel of supervisory ability this person w113 reach AFTER 


SUITABLE TRAINING, Indicate yque opinion hy placing the nuaber of the descriptive seating below which comes closest 
to expressing your opinion in the appropriate column, Jf yous cating be based on observing him supervise, note your 


eating in the “ectual” column, If based on opinion of hse patentsel, note the rating in the “potential” column. 


HAVE NO OPINION ON HIS SUPERVISORY PUTER 7: OL 


im THIS SUTGATION 


O° 
Stine $+ BELIEVE INDIVIOQUAL WOULD Bf A WEAK SUPER OSTOe Im THIS HIND OOF SITUATION 
NUMBER 2+ BELIOCVE ENDEVIDYUAL WOULD RE AN AVERAGE 4:,F7EH 71598 1h THIS KIND OF SITUATION 
3+ BELIEVE INDIVtOUAL WOULD BE A STRONG SuFEe SISO IN THIS SITUATION 
ACTUAL POTENTIAL CHEELHIF TIVE SITUATION 
398 (truck 4sivess. stenographere, technicians of profesnsonal spe- 


a GAGuP OOMmnNG THe weacic 
claliats of varioug kinds) wotetycecowsaecs astn 


3 supervisor) 


A GROyP OF SUPERVISORS weno OCIBECT 


bemeUEOF ATE SuaceCematEs 18% SeEGuE@! (Firat Line 


fmf 92910 108 (Second fine supervisors) 


FOR MAIOD PLAaS, AEGAwITATION 


13 PESPOHES OLE 


BE SUPERS EEOS, Omicn 


& GROUP, ENO MAY OR MAY HOT 
auo vocicy (Executive level) 


IMMEDIATE SYUBCHOIeFTES 66 MOT FAEOULaT 


WHEN COMTACT Bitn 


ACTIVITIES 60 CHVESEE SUD MEED CAPEK UL CONRDImATICe 


entm imucorarté suRgeotmares® 


Tue CPPOSs Te Ges 


SUBOCRDIMATES tmCLusk wmemweeet OF 


IMMEQUATE 


ont 


F | aa aaa . 
i (ry) 


REPLACES PALVIOUS COITIONS 
FORM NO. U5 (Part 11) o¢ FOANS 40 AND’ 484. aisien SECRET Potential 


1 NOV 55 ARE OBSOLETE. : 


SECRET 
qGSen Felted tay 
THE MATIC EMPLOYEE HAS BEEN UNCER VOLS SAVERY PEO 


APPROUIMATE NUMALR CF WON THE 


MORAN S ne for ae 4 Locate Mit Sei elie ee! 


Ter 


3. INDUCATE 


uy PERSONAS 


4 TOMMENTS TONCERANING POTENTIAL 


He is and has been a senior employee for some time. 


SECTION He ie FUTURE PLANS 
TRAINING OR OTHER DEVELOPMENTAL EXPERTENCE PLANNED FOR THE INDIWIOUAL 


None = is already a senior and experienced officer. 


NOTE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, 
He is an intense porson, who does not relax enough. He should not be chief 
of a large station nor supervise a large number of persons engaged in diverse 


work and having numerous problems, 


YO BE TAKEN ENTO ACCOUNT IN INDIVIDUAL'S FUTURE ASSIGNMENTS 


DESCRIPTION OF INDIVIDUAL 


This section is provided as an aid to desceibing the individual as you ace him on the job. Interpret 
the words literally, On the page below are o serics of statements that apply in same degree to most peopte. To 
the left of each statement is a box under the heading "category." Read cach atatement and insert in the box the 
category number which beat tells how much the statement applies to the person covered by this report, 


Xe HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OPINION AS TO HOW THE DESCRIPTION APPLIES TO THE 
INDIVIDUAL aoe, 

APPLIES TO THE INDIVIOUAL TO THE LEAST POSSIBLE OEGREE 
APPLITS TO INDIVIOUAL TO A LIMITED DEGREE 
APPLIES TO INDE VIDUAL TO AN AVERAGE DEGREE 
APPLIES TO INOtVIDUAL TO AN ABOVE AVERAGE DEGREE 
APPLIES TO INDIVIOUAL TO AN OUTSTANDING OEGREE 


STATEMENT CATEGORY STATEMENT 


SECTION }, 
DIRECTIONS: 


.: 


CATEGORY NUMBER 


: 


aauen= 
a 


CATEGORY STATEMENT 


4 Zt. 0S Crrective im O1rscuse 
B10mS Wite ASSOCIATES 


MAS HEGH STANORROD OF 
ACCOMPLISHMENT 


TO S908 AWOTHER’S 
vice 


aoe 
voit oF 


22. (MPL EWEN TS DECISIONS AEH~ 
Ganovess OF COm FEELINGS 


Chm WANE OFCIESIONMS OM MIS 
Cen ante wEKO ARIES 


ACCEPTS RESPONSI BIL I> 
vies 


23. 13 THOUGHTFUL OF OINERS 


AOWITS mES ERRORS |re. PORKRS SELL UNDER PRESSURE 


RESPONDS BELL TO SUPER: 
vision 


STALVES CONSTANTLY FO8 
25. OrsPc avs sudGtuENt 


MES EMOBLEOGE AnD 10f48 


COLA wIS JOR BiTHoyt 
STRons SuPPORT 


tO Sten 
726. U3 SECURETY CONSCIOUS 


am2US Hen 
ASSISTANCE 


Ty. TOwEeS uP Bite SOLUTIONS 
TO PadcBLius 


27. 8 weRSaTIEE 


Cam GET ALONG SITH PEOPLE 


2B. wis CRITICISM 3S Come 
STAUCTIVE 


; [eo. FACILE TATES SMOOTH OPERAS 


todm OF med OFFICE 


4 
5 
5 
4 
4 


oR pacts $8 Osstevant 


was meiwony 


Teines CLEARLY 


GETS THInags DONE 


n COMPLETES ASSIGNMENT? COOLS NOT MEQUIME STRONG 
Ye 10, Cam COPE Bh tm EWEAGESCIES alimim ALLO@AOLE Time AnD CONTINUOUS SUPERVI- 
- 4 a Romits gio 


a _ SECRET _ 


14-00000 


SECRET ; 


° (then Filled In) 


FITNESS REPORT (Part 1) PERFORMANCE | 


INSTRUCTIONS _. 


FOR TUE ALPPSTINISTRATIVE OFFICER Coneult current inetructions 3s for ‘completing thi this + report. 
FOR THE SUPERVISOR This report 16 designed to help you express your evaluation of yout subordinate and to trenemit 
thse evaluation to you" supervisor ent senior officials. Or gana tation policy requires thet you inform the subordi-« 
nate where he stands with you. Completion of the report can help you prepare for a discussion with him of bis 
strengths and weaknesses. [ft i alan orgonisation policy that you show Part Tof thin report to the employee except 
under conditions apecified in Pegulation 20-370. It is recommended thet you reat the entire form before completing 
any qestion. If thie ie the snitsal report on the employee, st must be completed and forwarded to the Mlice of 
Ferconnel! no Later than 30 deys after the dete indicated in stem a, of Section “A” below, 


SECTION A. GENERAL 


1, WAME (Leet) (Piret) (Middle) 2, oatt oF BIRTH 


SERVICE DESIGNATION 


@. OFFICTAL POSITION TITLE 


10-CI-CH 


.. PrRia0 COVE 4 


uy THIS REPORT (Inclusive dates) 
11 February_1956 = 1), February_ 


seectan (Specify) 


OATE REPORT DUE 1% OF 


TvPE OF REPORT 
(Chech one) , 


to, 


Tt Geta re reOLoree 


SECTION 6. CERTIFICATION 
1, FOR THE RATER: THIS REPORT was BR) was nor BEEN SHown TO THE 


WOT: » 
~. Lapham. 0. posect im 
Porat ate STATEMEmTS: 


A. CHECK (X) APP 


INDIVIDUAL RATEO. F TEO. IF NOT SHOWN, EXPLAIN WHY 


emote sf iwOlviouar 63 RATED "E"tm Cl oa BD, & weaning LET: 
vee Sint TO wi BA COPY BETACHED TO THIs REPORT, 


oem 


oererses or Tett 


TiS AEPOMT REFLECTS wy 
vtOual. 


aqous noe 


cCowuaof caatirty twat Tet @ATED EN DEVIOUAL 
1 Gyeeuare wis so PRAPCAMANCE SECAUSE (Specify): 


tut COMBINES CHFwEGUS OF mreeLP 


Tush REPORT MEFLECTS 
aes PREVIGUS SUPEAVI BIAS. 


| |: wave DIscUusstD Wt te Tee S EwPCOvVEe mth CTRENGTHS 
$07 80 Teast we not Be EOe wt STAM. 


VA Ge y 


SUPERVISOR’S OFFICIAL THTLE 


Deputy Chief, Cl Staff 


OF SUPEaYISORIO. 


Sm TED MAME AND SUGNATURE 


S. H. Horton 


“Hi 


AM (~ - —_—— 
2. FOR THE REVIEWING OFFIciat: PES one ANY SUBSTANTIAL DIFFERENCE OF OPINION WITH THE SUPERVISOR, OR ANY OTNER IN- 
FORMATION, WHICH WILL LEAD 14 “ GETTER UNDERSTANDING OF THiS REPORT. ,- - ys > 


% . i s ve 


T certafy thet any substantiel difference of 

THIS DATE 8. TYPEO Ga PRINTED nae 
eas OFFICIAL 

ames eee Afeteton 

SECTION C. JOB PERFORMANCE EVALU 


1. RATING ON GENERAL PERFORMANCE OF SUTIES 
DIFECTIONS: Consider ONLY the productivity and effectiveness wath which the individual being rated has performed 
his duties during the rating perssod. Compare him ONLY with athers doing sinslar work at o simaler level of reapone 
sibilaty. Factora other than productivity will be taken into account Ister in Section D. 


a apin ATURE Ch REVIE@ING |C. OFFICTAL TITLE OF REVIEWING OF FICEAL 


Chief, Ci Staff 


(On 


To. DOCS NOT PERFORM GUTTES ADECUATELY: HE 1S INCOVPETENT. 
20+ BARELY ADEGUATE Im PEQFORWANCE: ALTHOUGH HF HAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO 


CARRY OUT RESPONSI BELT FES. 
OCCASIOWALLY REVEALS SOME AKEA OF WEAKNESS. 


6 3s PERFORMS MOS” OF WIS DUTIES ACCEPTABLY: 
INSERT 64° PERFORMS DUTIES Ih & COMPETENT. EFFECTIVE MANNER, 
nating 2° A FINE PERFORMANCE: CAEBIES OUT MANY OF WIS RESPONSIBILITIES EXCEPTIONALLY WELL. 
wumper 9 * PERFORMS HIS DULLES Im SUCH AN OUTSTANDING MANNER THAT HE 1S EQUALLEO BY FEW OTHER PERSONS KNOWN ro 
THE SUPERVISOR. 
COMMENTS: 
REPLACES PREVIG.S ELITIOSS 
FORW AG. - 
: 50V 55 45 (Part 1) OF Fonus 45 sno ase mice SECRET Performance tar 


APE OGSOLE TE. 


14-00000 


SECRET 


Bhen Fillet Eny é 
eto} 

ra ca cea IS " 

a ot 


ve 


3. RATENGS ON PERFORMANCE OF SPECIFIC OUTIES 


DIRFCTIONS — : 
a. State in the spaces below up to nix of the more important SPFCIFIC duflea performed cing thie rating pel bart. 
Flace the most smportant first. Po not anelude minor of unimportant duties. 1] j 
v ro specific duty. 


b. Rete performance on eech specific duty considering ONLY effectiveness in performance 
Foe supervisors, ability to supervise will always be cated as @ specific duty (de not rate se Dance 9 ae thowe 


who superviae a secretary only), 5 
d. Compare in your mind, when possible, the individusl being rated with others performing the same fat ar ry 


similar level of responsibility. u 
job tithe may be performing different duties. Uf so, Ale aye 


Co 


on different 


e. Two individuals with the some 
duties. wv 
f. Be apecific. Faamples of the kind of duties that might be rated are: 
ORAL BRIEFING NAS AND USES AREA XNOWLEDCE CONDUCTS INTERROGATIONS 
GIVING LECTURES DEVELOPS NEW FROGRAVS PREPARES SUWMARLES 
ANALYZES INDUSTRIAL REPORTS TRANSLATES GERWAN 


\ CONEUCTING SEMINARS f 
f WRITING TECHNICAL REPORTS MANAGES FILES DERRIEFING SOURCES 
KEEPS BOOKS 


CONDUCTING BXTERNAL LIATSON OPERATES RADIO 
TYPING COORDINATES WITH OTHER OFFICES ORTVES TRUCK 


TAKING DICTATION WRITES REGULATIONS MAINTAINS AIR CONDITIONING es 
SUPERVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 
For eome jobs, duties may be broken down even further af supervisor considers it advisable, e.a.. combined key 


g- 
sand phone. operstion, in the case of a radio operatar. an te 
Ys INCOMPETENT IN THE PERFORWANCE OF THIS DUTY 6 + PERFORMS THIS DUTY IN AN OUTSTANOING MANNER 7 
B+ BARELY ADEQUATE IN THE PERFORMANCE OF THIS FOUND IN VERY FEM INDIVIOUALS MOLOING SIMI> 
DESCRIPTIVE outy Law j008 
RATING 3. PERFORMS THIS DUTY ACCEPTABLY 7+ ERCEL® ANVONE 1 KNOW IM THE PERFORMANCE OF 
NUMBER 4 + PERFORMS THIS OUTY IN A COMPETENT MANNER Tats Outv 
¥ B+ PERFORMS THIS DUTY IN SUCH A FINE MANNER i : 
THAT HE 13S A DISTINCT ASSET ON MIS JOB 
setcreie Outy wo. ft MATINGDEPECHRIC outy mo. @ RATING 
NUMBER NUMBER 
Directs special investigations 7 Supervises small staff 5 
SPECHEFIC QUTY NO. @ RATING] spacreic sutv wo. 8 RATING 
NUMDER NUMOER 
Coordination of most sensitive matters is 
be a and Office of Security 7 | Prepares final reports and memos 6 
SPECEOLC OUTY mo. 8 RATINGISPLCUFEC OutY ao. @ RATING 
. . + NUMBER +o NUMBER 


3. NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 
Stroas strengths and wenknesses, particularly those which affect dovelopment on present job. 


7 DIRECTIONS: 
sae Coed 
~ ' fe 2 ° 
SECTION DO. _SULTABILITY FOR CURRENT JOB IN ORGAN 1 ZATLON 
DIRECTIONS: Take into account here everything you know about the individual....productivity, conduct in the job, 


portinent personal characteriatics or habste, special defects or talenta....end how he fits in with your team. Come 


pere him with others doing similar work of about the same level. 
+ DEFINITELY UNSUITABLE + HE SHOULD BE SEPARATED 


i) 
2 + OF DOUBTFUL SUITABILITY... WOULD NOT HAVE ACCEPTED HIM 1F | HAD KNOWN BHAT T KNOW NOW 
3+ A BARELY ACCEPTABLE EMPLOYEE... BELOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING TO WAR> 
RANT WIS SEPARATION 
4 + OF THE SAME SULTABILIVY AS MOSY PEOPLE | KNOW IN THE ORGANIZATION 
RATING 3 + A FINE EMPLOVEE - HAS SOME OUTSTANDING STRENGINS 
NUMBER 6 + AN UNUSUALLY STRONG PERSON IN TERMS CF THE REQUIREMENTS OF THE OPGANIZATION 
7? + EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION 


1S THIS INDIVIDUAL BETTER SUITED FOR WORK IN SCWE OTHER POSITION IN THE ORGANIZATION? (lJ ves (AJ ao. oe ves, 


EXPLAIN FULLY) 


se SECRET _ ) 
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SECRET 


oe _ Chen Filled In) : 0 


FITNESS REPORT (Part I) POTENTIAL 


a ee ee INSTRUCTIONS 


FOR TUE AIMINISTRATIVE OFFIC RY Coneult curtent instructions for completing thie report. 


FOR THE SUPERVISOR: « Thie report bein priviteged communication to your supereleae, and to appropriate career manages 
ment asl personnel officiale caonceensng the potentsal of the employee bersng rated. Tt is NOP to be shown to the 
rated employee, Tt be recemmerded ‘that you read the entire report before completing any qucetion, This report ds 
to he completed only after the eegsdayeer haw been unler your spervisson BOF AT LYAST yO pays, If fleas than ondaye, 
hold and compfete after the gy tuse hoe elanecd. TE thie as the INtTEAL &HURS on the employee, however, it ViEt he 
completed and forwnaeded to the A an tater then 3o:taye after the due date dimwihicated in item Aof Secthon "Ft below, 


_—— GENERAL ce ee 
(Viddle) — |2. Oate oF BiATH a. SEX 4. 


1 June 1913_..s—Cd: LM 8D/D 


@. OFFICIAL POSETIONW FATLE 


| LOTR — 


PERIOD LOVIALD AY 1H1S REPONT (Inclusive dates) 


GS-15 | 12 February 1957. 10 February 1956 = 1) February _19 


tO. TYPt OF REPORT owmigiae OC ARVi CamsmT- BUPI AVI sOR erscian (Spectfy) 


(Check one) SR oe CTWVEWE Tie Red toe ke 2d 


SECTION F. _CERTIFICATION 
1. FOR THe RATER: 6 CEaTERY Twat THId b RY REPRESENTS MY BEST JUOGEMENT UF Tut 


“he Verte Buin T SIGNATURE OF SUPLAVISOR [C> SUPERVISOR'S OFFICIAL TITLE 
FOE Fi Horton Deputy Chief, Cl Staff 


SECTION E. 
1. NAME 


SERVICE DESIGNATI GS 


5S. OFF ICE/OIVISION/ BRANCH OF £95160NULAT 


pop/cr/s1u 


7. GRAUE G- DATE REPORT Gul ty oF “ 


INDIVIDUAL BEING RATED 


THENCE OF OPINION IN ATTACHED MUG. 
PICTAL TUTLE OF ALVIEWING OFFICIAL 


Chief, CI Staff 


’ 
WAVE HOVEFWECO THIS RLPORT AND NOTEO ANY DI 


QFe cian. 4 


a, 1609D OF tHTLO NAME AND Syenatunt OF REVIEWING [C, 
4 


GHPICeaE 7.(fo~ 
James Angicton 


ESTIMATE OF POTENTIAL 
1AL TO ASSUME GREATED Of TP UNSIBILITIOS 

DIRECTIONS: Considering others of hse urade and type of assignment, cate the enployoce'’s potential to assume greater 
responsibilities. Think in terms of the kind of responsibility encountered ot the various levels in hie kind of 


work. 


2. FAW THe 
A. Hts PATE | 
qi et rey 


ALREADY AAGVE Yo? Levit AT WHICH SATISFACTORY PLRFORMANCE Can ff. FNPECTED 
HAS REACHIO Tork weGntsS CEVEL AT WHICH SATISFACTORY PLRFORWANTE CAN ME EXPECTED 
© MAKING PROGHESS, BUT ®EPUS MORE TIME BLFORE HE CAN HE TRAINED Fu ASSUME GREATER RESPONSIBILITIES 
READY FOR TRASOINS 10 ASSUMING GREATER RESPONSTRILITIES 
WILL PRORAALY 49 5sU0T GUITCKLY TO MORE RESPONSIBLE DUTIES WITHOUT FURTHER TRAINING 
RATING ALREADY ASELW@IGS MONE RESPONSIBILITIES THAN EXPECTED AY HIS PREGINT LEVEL 
AN EXCEPTIONAL FIesce wHO $5 ONE OF THE FEW WHO SHOULD ME CONSIDERED FOR CARLY ASSUMPTION OF WitHEm 


Ll 
sumoER LEVEL RFOPOMS FP wILINIES 


“Oogewsn= 


2 SUPERVISORY POTENTIAL . . ra . 
DIRECTIONS: = Anqwer this question; see thie person the ability to be a supervisor? C4 Yes (_7] No 
aiswer AYES, indicate helas your vpinion or quese of the level of supervisory ebstity this perton will seach AYTEY 


SUITARLE TRALNING. Indicate your spinson by placing the number of the deacriptsve cating below which comes cloeast 
to expressing your opinion in the eppropriate column. If your rating 1s based on observing him supervise, note your 
rating in the "actual" columes. Sf based on opinion of his potential, note the rating in the “potential” column. 


Tf your 


DESCAIPTEVE O + HAVE NGO GhIGIGS GN HIS SUPERVISORY POTENTIAL IN THES SHPUATION 
RATING fo + BELUFVE feGreiOUsAL WOULD BSE A WEAK SUPERVISOR IN THIS KIND OF GITUATEON 
2+ BELIEVE IRUR es SYAL MOULD BE AN AVERAGE SUPERVISOR IN fH1% HINO OF SITUATION 1 
s 


NUMOER BELIEVE sees si bust WOULD BE A STRONG SUPERVISOR IN THIS 31 TUATION 


OFSCRIPTIVE SITUATION , 
@asic 408 (truck drivers, atenogeaphere, technicians of proleapional ape- 


& 686U9 tetae THe 
pmb Diate! GusOMOimates eS FacguEmt CFaret bine 


chofreta of versous kinds) ented comract astm 
superyseee) 


& GPGur GF S27 EMI tOMs SHO DIRECT fee gasac 


308 (Second line supervisors) 


t 


B GR4uUP, Hs MAY GH MAT MOT BE SUPERVISOOS, WHICH FO RERF OUST OLE FOR MAIR PL amd, CHGdNTEAtI Oe 


amo Pores (Exacutsve level) 


Sake COMTAT. OFT SMMEOT ATE SUBOMDOINMATER 139 NOT FRtQuER? 


Bad WEED CHBETUL COCADIMATIOR 


Ovvbase 


acTtviters ant 


Cris temeos ats SUecCeoI mates 


I A A RR RR 
Hi 


semEC TE FYUSCHOINATES INCLUOE MEmHEae OF THE OPH ORETA CEE 


otmes (Specify) 


PEPCALES Pet vines EQITIONS | . : , 
FORM NO. 45 (Part Tb) or comes as ano ase mice OECRET . Potential . add 


1 NOV 5 
5 ARE OSSOLETE. 


14-00000 


segs oo Rs 
SECRE] 
Rae 

PD. AND ICATE “ee APRRCR WATE SWEET OF MONTHS Tie 


4 COMMENTS SINS RIWING POTENTIAL 
Is and has been a senior employee for sume time. 


"Aa = 


_ Dothan a tn Ree WANS! Fost oe Fe Bel A at Dt cee 


TRAINING CE CPOER OLVELOPWINI AL CHPERDENCE PLANNED FOB Pa CMON IOUAL 


None--is already a senior dnd experienced officer, 


2. NOTK OTWER BACTORS, INCLUTING PERSONAL CIACUMSTaNcas. TU BE TAREN INTO ACCOUNT IN INDIVIOUAL’ © PUTUNE ASSIGNMENT 


He is an intense person, who does not relax enough. He should not be 
chief of a large station nor supervise a large number of persons engaged in diverse 


work and having numerous problems, 


SECTION 1. om —_DESCRIPTISA OF INDIVIDUAL 


DIRECTIONS Yrs section us provided as an aid to describing the individual as you sce him on the job, Interpret 
the words laterally. On the paxe below are a sersex of statements that apply in some degree to oust people. To 
the left of esch statement 12 2 box under the heading “category.” Rent cach atatement and insert sn the box the 
category numer which best teils bow much the statemest spplies to the porsen covered by this report, 


Rie MAVE NIP OBSERVED THIS: HENCE CAN GIVE NO OPINION AB TO NOW THE DESCRIP TSU APPLIES 10 THE 


<n) > : 


: UDI AE OY AL 
Ye Yoo APPLIES PO THE INDIVIDUAL TO THI LEAST POSSIBLE OLGREE 
CATEGORY Wee 2. APPLIAS TO INDIVIOUAL TO A Ctwi™SO DEGREE - 
*s 3. APPLITS YO INDIVIDUAL TO Am AVi@AGE OEGREL 
a 4 + APPLIES TO INDIVIQUAL TQ Am ABCC AVERAGE OLGREE PER pees ok ph eek: 
Ss APPLIES TO INDIVIDUAL TO AN OLUMSTANOING DEGREE ‘ 
CATEGORY | STATEMLNT CATEGORY STATEMENT CAaTecory STATEMENT 
: VY. eee TO Sta nwsrega’s EU. wer ston STanosape OF Qt. @8 EFFECTIVE tm OF BCUS- 
‘ R7iN?y OF Vite 5 4 Orin ASECQCI ATED ars 
4 = Ce eee | os 
TOU GAME CHEER SOs OM mEE 7 Sees ics PE. pwr Lrwtors Lec sroms Bee 
5 Ten Guba need aerges one a te 5 O4MDL ESS OF Dem FeRLE 
Poe BS. wae cm renri ee 5 es RESP OS Sse tees 5 29. 88 TeouEwreur OF Otmees 
ee si nag ee A iS i allele 4 TH. Mla WES CHROOS 4 24. COC e CELE UNDER PHEStURE 
ei eer J 
x a ° 
| B Btorvas Comsrawmyser “OR VB. BASFONOS SELL TO SUPEe 28. or emcars suoeewcar 
x BHO BMOOLEDEE OUP 1OEAS 5 easton 
SB. RWIOD anew TO BEES 16. ITTF HES FO8 OF THOUT 20. 18 Secuerte comscrous 
5 wast arance y } V*PIWS SuPHOAT 
U7. 32054 UP Btw HOLUTIONS 
~ 8 Paoe . 
ge P. TOM GET BLONE Bete PEOPLE ei ceNo elias fig a ae veosoresce 
Ze. wih CorTICetm £6 Come 
4 areuctere 


1 p wars reimes Drewe 


4 —| 


+ lan FAN COPE @L Tm ausezemcres 4 


“er eas Coeamy 
4 Tsom OF wis OFFICE 


sPOTSR TES ASSrCumemts + bOtb OOF wtQuime OF 


4 SB. Sad BEWORY FOE Cacrs mas 42 @eStavany 
1° PO. FACHL ETHERS BWOUTH COLOAe 
20 


CGM TIMLOUS SUP 


@ tere ALL Owe a Teme v7 
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FITNESS REPORT (Part )) PERFORMANCE 


. Be nee a oe . INSTRUCTIONS Ce eres ois ‘ 
A OAICUINESTRATIVE OF FICHE Consult corrent cartruetions Loe carmteting thie eneport, 


hoe T 
FoR TMD CUP RVESOR Thbea repo)et: do designed ty help you eepreas sour exstiation Of your subordinate end te teanamet 
this eVeluation to yout eupervisor and eentoe officraba, Organisation policy tequiree thee you cnfoem the eubardee 
nate where he atende with you, Comtletion of the ceport can hely you da wcueeion elite bdm of hie 
eteennths and weaknowire ft be also organezation oobicy that you shoe Part bof this geonpt Ca the emulnyon eacent 
condi tione speci tied to degubetion 20. UU. Ft be recommended that you cea the entire form before completing 
be the caeteat reeoet oon the comloves. at must be combeted red forentled ta the Office of 
the date aulicate!d in ttem &, of beation oa fedow, 


GERERAL 


peerere fre on 


wer 
eny weation. FF thie 
Personnel an inter than % ceva after 


SECTION A, 


Oe ne ep tae ee me 


: wave | (haet) ~~ (Paeat) (Matte) = | 2. att oF piety vo nee 4. SPRUCE DESTOMATION 
O'Neal Birch D. ; 1 June 1013 uw bI 
~ tc, oe ca Toad Poss Vion te tue p= * 


ADSIGNYENT eon 


beet ed TOSCTS -@hletie4). oo ee 


B®. PERIOD COVERED AY ters REPORT (inclueive dates) 


_ ii February 1955-11 February 1956 


vison seocems (Specely) 


OFFICE OI 


7. GRADE 


GS-15 | == 11 Fe 


1O, TYPf OF REPORT 
(Cheech one) 


ATAU umm iate SURE 


pert ay 


MEA VOF OMEN Te EMPL OVES 


_ CERTIFICATION 


SECTION Oe ee aes oe panes ae een eee 
{, FOM toe RATER Tory RtPONT f J was ( a] MAS NOT BEEN THORN TO THE TSDIVIOUML RATED, VF NOT SHOOM, EXPLAIN WHY 
NOT 


employee on trip -- will discuss on his return... 
APPROPRIATE GTATIMENTS: 


Pe emotvecvas ts aares “Hse Cl of D, & waensma sete 
tet? @seget, 


Tem Gan sent ro whew RM CHF e ATE CWED FE 


As cHecK (Kk 


OMT MROLECTD My GON OP twIOHS OF thee INGOTS 


tere 
vtoua, 


Tei b MEP OAT SB8Peectea tak Comsinre OF LHtCwE OF MEdEL 
AGU PME VEOUR BUPEMVERU RS, 

1 mave DISCUSS Ob tm fee eh tere aves whe STeteatne 
feat we BeOes Onset wh Dramos, 


1 CANWNCT COMtiey Teas foe weTEO FMOLLEDL AL ENCORE HOw 


F dyer care ate coe Beaty owsu cs 6h ALOE (Speci ly) 


ano Btanweaeett fo 


uw. THIS DATE D. SUPERVISOR'S OFFICIAL TITLE 


17 Feb 1956 «|S, H, Horton. «% & __” Deputy Chief, Cl.Staft. 


2, FOm Tel REVIN MING OFFICIAL: RECORD ANY SUNS TANTIAL DI PEL RENCE OF OPINION BETH THE SUPERVISOR, OR ANY OTHER IM 
PORMATION, WHICH WILL LEAD TO A BETTER UNDERSTANDING OF THiS REPORT, 


C. TYPED OR PRINTED NAME AYO SIGNATURI OF SUPERYES, 


ae aed Posted Pos. Control 07 


Rewswed by PUD 


T certify that any substantial difference of opinton with the supervisoe as tlected an the above section. an 
A. THtS DATE = A, YTVPED OR PRINTED NAWE AND SICGNHATURE OF REWIERIN C. OFF ICH AL FITLOE OF MOVIE WING OFFICIAL r 
g5 ocr 1956 OFFICIAL Theme 2 : 
James Angleton ¢ of af 


JOB PERFORMANCE EVALUATION 


SECTION C. 
1. WATING ON GENERAL PERFORMANCE OF DUT!ITS 


NURECTIONS: Consider ONTY the productavaty and effectaveness wath which the andevidual beang cated has performed 
hea duties during the cating pessod. Compare him ONLY with others doing similar work at @ samalac level of reapone 


Factors ather than productivity erll be taken into account Later an Section b 


atbilecy. 
1 + DOES WOT PERFORM DUTIES AOLOUSTELY. ME 1S INCOMPETENT, 
2 - BARELY ADLQGUATE CN PERFORMANCE. ALTHOUGH WE HAS HAD SPECIFIC GUIDANCE OR TRAINING, ME OFTEN FAILS [0 
CARRY OUT RESPONSIBILITIAS, 
. 2+ PEAFORMS WOST OF HIS DUTIES ACCEPTABLY, OCCASIONALLY REVEALS SOWE AREA OF WEAKNESS, 

TNSCRT 4 + PERFORMS DUTIES tu A COMPETENT FFFECTIVE MANNER, 

RATING S + A FINE PERFORMANCE: CARRIES Out WANY OF HIS RESPONSIAILITIES EXCOPTIONALLY WELL, 
6 + PEAFORMS WIS DUTIES Im SUCH AN OUTSTANDING MANNER THAT mE 1S EQUALLED OY FEM OTHER PERSONS KNOWN TO 


muMBES THE SUPLAVISOR. 


OOcENTS” 5 is an overall rating. On his present job, he would be a 6, 


iy QEPLACES PROVIDED ETrty aes 
row wo. US (Part t) o iduus 4s aNO ata mice SECRET Performance ta 


1 NOV 85 
ART OMSOLE TE. 
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SECRET 


feten Pelfet fry 


en PTE OMAN ER FR EVER GEES 


fu we - - By 
oFRiey 


DERPOTIONS p: 
oO. State an the spaces below up te ie af tie secte, beportant SPEETRIO dotruee ver ver E yeep these gating period, 
Slere the meat seportant Beret. fie net pee derte minor or animpartaat datas. Als: 
be. Rete aerfnemanie on earth apecttac duty ct eadeeuty ONT cffectivencse an peetorennce of thas’ epecafae Waty, 


ce. Por eupervrsves, abthaty ta sumerwaee osff oiveye be rated ae 8 ane fr ty (ds not cate 20 eupereiaur® those 


wha esperrdee «A moveetary oniy} 9 
dd. Crepere tn your mind, shen passable. fr pactavedual beang gated ast oth 95: 1p the emer duty ata 


ermeteg bevel of rranoneibabaty. . 


ec. Te sedivaduale esth the sare jot - then on Sel ferent 


tetie ony be performing dsflerent Woties. tf en, ¢ 


dufsee, rv) 

f. Be epecdfec, beamptee of the kind of detsen that might be pated ace: ar Rn 
ONAL RRTPRING MAY AND USFS AREA KNOOLEDNCE Moers INTER ROCATIONS 

. GIVING LECTURES DEVELOPS NEW Peoeaus +) PREPAWES UMUADT FS 
CUNPCUTING SKMTSARS ANALY IRS INDUSTRIAL REPORTS TRANSLATES GFPEEN 
BRETING TRONNICAL REPORTS WANAGHS FILES DFHREERING CURCES 
CONDUCTING BXTERN AL LIALSO® OVPMATES RADIO . KEEPS pooks 
trring COORDINATES WITH OTHER OFFICES OREVFS TRUCK 
TAKING DICTATION ONSTES REGULATIONS MAINTAINS ALR CONDE TIONING 


PUFPANES CORRESPONDENCE FVALUATES SICATPICASCE OF DATA 


SUPERVISING 
further if supervisor considers ot adviaatle, e.g, evaloned key 


a. Por eene jole, duties may be broken dear. 4 rea 
ans phone oneretion, in the case of a sa448 opegator, 


’ 


foo ENLOMPE TONE IN THE PERF Oboes? OF THIS DUTY G+ PERF CMS THIS DUTY IN Al OUTST SOL ING MANNER 
2+ GQAAELY ADEQUATE tm tet Oton vow beCh OF THIS FON? UN VEY FE INDE EO ALS wah vinG Sims 
DESCRIP Ti ve outTy 4A TORS 
MATIVG 9s PERIORMS THIS OTT ACCEH Tae « 7+ TKCERS ANYONE 7 ANON 10 tnt Peer vewANCE OF 
mune 4 > PERFORMS THIS DUTY IM & Carte ttt WANNER YHiS Mtv 
Lf D> PERFORMS THIS DUTY IN S-4e A OF TNE MANNER 
THAT WE 1B A DESTENCT ASS¢7 Vo MIS JOB 
~ HATING eceesg Uyrw mo, & MATING 


veeceont syte mo, J 


Complete reliability in handling 
sensitive matters 


PEC PES tte 


MUMRER hUMBER 


t 
| 
| 7 | General DD/P ogs ability 


WACING I CPEceREC Outy wel & 


summeel Ability to evaluate and analyze 
Unusually good judgment _... & | CEdata_ 6 


NUMGER 


4 - 
re j MATING SPsciric Buty wo. & 
! 


NUMBER 
Discretion 


HATING 
HUMBt A 


sPRCHFEC Gute 


Alert for new ideas and leads 
; 6 


> NAWMETS YE GESCHIPTION OF MANNER OF JOR PEI LEW ANTE 


nt on present soe. 


DIRECTION#: « Btreas strengths and scaknesses, garstacularly thoar shich effect tewelopme 


No weaknesses, He is an whtstanding employee. 


ne Be “ 
’ . we 
SECTION 0. wd  SUNTABILET YS FOR CURRENT JOB IN ORGAMTZATION . a 
here everythszg yuu know about the ands idual.... productivity, condsct sn the job, 


DiRLCTICNS = Toke into account 
portanent perevsnal characteriatica o¢ Aabite, 
pore his with others dosog somalae work of abe st the same level. 
o> DCPINITELY UNSUITABLE + HE See. bE SEPARATED 
~——"] 2+ OF DOUBTFUL SUITAMILITY,. .@GLL% @67 wave ACCEPTED Wie 1F ob AD SNOWN HAT FO RNGM NOP 
| Foe A BARELY ACCEPTAQLE EMPLOYEE... 89070 AVERAGE BUT MI TH NO BE ARNTSOES DUFFICEENTEN SFA PseTiaG TO WAR? 


6 i HANT HIS SEPARATION 


osecsal Jefects of tatenta... amt how he fate an wath your team. Come 


Ae OF THE SAME SUITABELATY AS WOSF FEDPLE ¢ KNOW IN THE ORGANIZATION 
5 + PM FINE EMPLOVER - WAS SOME GUS THACING STRENGTHS 
6 


WATING 
Nuwela + BY UNUSUALLY STRONG PERSON 1% TFS UF THE REGUIMEMENTS Gt Tui ORGANIZATION 
+ @xCELLED AY ONTY A FEM IN Surfaee Lite FGR WORK IN THE URGAN TI ATION 
TS THtS PAD) VIDUAL BETTER SUITED FOR MONK IN torf DIMER POSETION IN THE DRGANEIATION? (lo vee (Rj ee. TF YES, 


EXPL ASS Fite: 


, SECRET 
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SECRET : 


‘ . eae 4 then Filled fn) « Orfety COS Af Dore 
FITNESS REPORT (Part I) POTENTIAL 
HMSTRUCTIONS Be hee Seek Dee ee : 


Consult current dostructsone foe coopteting this report. 


FOR THE ALHINISTPATIVE OFF TOCEP: 


FOR THE SUVERVEION, Thie report is a privileged comnmication to youre euperesene, 
the potentsal of the engboyre beyng eater. 
any queetion. This eeport is 


you eral the entise cepart before completing 

the employee hae heen under your supcevesion FE AT EEAST 90 PAYS. 
Tt thes as the 
later then Wetnya after the shie state 


and perasenel officiate concerming 


ment 
Tt te frecmrmendet thet 


tated eralasges, 
to be corpleted onty alter 
hold aad ceomptete after the vadeye haw cleared. 
completed and furenndal ta the (Po no 


SECTION 6 66nd Pe eine wok 
(Leet) (Ptcet) 
ONiieal Birch 


S$. OPFICE/DIVISION/ BRANCH FF ASSIGNMENT 


CI Staff/Offics of Chieff/ | __ 


Gate arrort Gue Ih OP 


_11 February 1956 


Tyee OF wEPOoRT 
(Chech one) 


smite 


SECTION FB. 


1. OR Yat watre: ' 
bis eaten OTe 
17 Feb 1956__—s|_S. H. Horton 


2. 798 


Tout f, 
Pa reer g of PRINTED Nau. BAO 
OFFICIAL 


(Middbey 


ANTIELGAON Se orig ; 
CEOTIFG THAt THUS REPORT PEPRISENTS MY BEST JUDGRMENT OF 
T/PiU OW PHINTED WAUF AND SIGNATURE UF SUPER VITOR, f 


2 Lh Vortore._ G Coae 
HAVE REVIS@ID THts wifont any NOTED ANY OFT PRinGI OF Oo 


James Angleton v. 
ESTIMATE _OF POTENTIAL . 


pelatios., Thank in terse of the kind of reap 


and to appropriate career menages 
It da NOT to be shoan to the 


Uf leas than a0 days, 


INDTEN. RREDORT on the employee, however, af MUST be 


indicated in item Aoaf Section SF below, 


GOMER AU cs cc20 oA oe ee a 


2. DATE OF BIRTH a. STA 


1 dune 1913 4 br 


4. SEMVECE OFSTGNATION 


6. UFFICIAL POSITION TITLE 


_I0-CI Chief 


h OP 9. PERIOD COVERED BY fHIS MIPORT (Inclusive dates) 


11 February 1955-11 February 1950 _ 


mt sure peccian (Specity) 


Cl Gmete re Fert 


fF INDIVIDUAL BFING HATED 


SUPERVISOR § OFFICIAL TITLE 


Deputy Chief, cI Staff 


” 
=_ 


° 1H AITACHEO | 


DIGNATURE OF HEVItw@ING JC. OFFICIAL TITLE OF REVELWING OF FICIAL 


Udon Chief, Cl Staff 


ple the employee's potential to assume greater 
Bt the -vecseus lauc ind of 


pesbalaty encountore 


teaponss 
work. 
ite BEMUARY. MAREE “Pans LENLE at) Ma tee Neate ONE SEAT ORUANEE ZauouC Eaeked TD DATE 
D+ MAS HEALED THE HIGHEST LEVEL AY @eICH SATISFACTORY Fine GuManci CAN GE FEPFC TED 7 
B+ UACIND HHOGHESS, DUT NEEDS MORF Time OLFORE nt este hl rn aCeest: sp ASSUME GREATER aSfiguarce 128 
46 WEDUT FOR THALNING IN ASSUMING Gkt ATER RESPONSIAIL IS IES oe ew 
Go WILL PROBAKLY ALSUST QUICKLY 10 WOHF Ese made DUTT, WETHOUT FURTHER TRAINING 
waTina @ + ALSEADY AS3UMING MONE RESPONSIDILITIOS nbn t Cement by dlebersest Levee 
Toe Ate EXCEPT GNAL POMSON WHO 19 ONE OF THE ONSTOTRTD FOR? RRey——ASSUME LION OF HIGHER 
NUMBER vem nerenn eee 
LEVEL MESPOmsIOILETIES ee 
2. SUPERVISORY POTENTIAL 
ites this person the ability to be a supervisor? CX) Yee (_) No TF your 


DIRFCTIONS: Anewes this question: 
mawes LEVE4, indicate below your opinion as guess of the level of supervisory ability thie person will reach AFTER 


SUITAHLE TRAINING. Iadacate your opinion by plecing the number of the descriptive rating belaw which comes closest 
ff your rating se baced on abaceving him supervise, note your 


ta expressing your opinson in the appropriate caliumn, [ 
tating in the “ectuat“ coluen, If hosed on opinion of his potential, nate the rating in the “patential” column. 


IN THIS SITUATION 


HAGE MO GhIN1OM ON HIS SUPERVISORY POTENTIAL 


: 0 
DESCRIPTIVE oy . GkLIFVE SmONVIDUAL WOULD BF A @FAK SUPERVISOR 
2 


RATING 
NUMBER a - wiLitve 


+ BELIEVE iMLi¥IibUAL WOULD Bd 


a GOGuF CGiae tee Banc 
chalsets of various 


gupervssor) 


& GeGcuPr oF 


2 6860), Ono May OR MAT BHT 
any Onvicr (Emecutive lovel) 


Snot COmTart witn 


Weem leet OI etTe FUBCROINATES? 


OnCe sHMELEATE SUBORDINATES 


ctnte (Specsfy) 


HEPLALCES PREVIOUS EDITIONS 


Form NO. 45 (Part El) ar ramus 45 ano 454 micn 3 
ARE GASOLETE. 


NOV 95 


aN AVERAGE SUPERVISOR 
IMOSVIDUAL WOULD BI A STRONG SUPERVISON 


fed eserd Srieimedad igi tatetoe es. 


748 (truck drivers, stenographer, technicians of proteasiona 


hinday antee contact ette 


SUPERVESOR2 end GC1eech tnt waste 


OCTOVETIES O96 Devease amo neo’ caderur 


SECRET 


1m THIS SIND OF SITUATION 
tt THIS KINO OF SITUATION 
IN THIS StTUATION 


DESCRIPTIVE SITUATION 
ape- 


HeME OI ATE SUBORDINATES #8 FeeQuemt (Firat fine 


208 (Second line auperviaore) 


FOR MAJOR PLANS, O8GANITATION 


SUPERVISORS, Geicm ¢& RESPONSIBLE 


eM OTAFE SUBORDINATES 19 NOT FaLOUENT 


coosoigatioa 


nin nn 0 a 


Im CEUOE MLMRERS OF Fue GHHPOSETE Zt 


fei cise nea 


Potential te 


_ 
ers 


SECRET 


(Aen Feltet tiny 


Tetras ae 


OUMRER OF MOUNTS THE RATED FMPL DEE AG REF Uretet ee ye 


__ office 07 SER INARA oe WM WRES 


, tHOED MATE Teed SER OVO IMATE 


_ Twelve 


 POTEYTOAS 


a Comme tg Comrgners 


Can handle alinust any GS-15 job in DD/P iene, St poge a particular 
languaye or speciality, Would be very guoc wh hae 38 or Base. Is 


guod supervisor. ! 


MAIL ROOM 


FUTURE PLAWS 


SECT NOM Mea ees Sa eal 
9. TRAINING OM OTHER UE VEL OP UE TAL prrenvence PLANNED FoR tue THOT VIDUAL 


None at present : ; 


NTO “account OM SUONVILUAL‘'S FUTURE ASD GMLN TS) 


ees 
OTHEM FACTORS, INCLUDING PERSONAL CIMCUMBSTANCES, T0 AL TAKIN 


wOTe 


No unusual factors: 


SECTION 1. tna ee EN: OESCRIPTION OF INDIVIDUAL = : 
DIRECTIONS: Thies saction bs peovided as an asd to desceibing the individual as you e+ his on the yr. Interpret 
the words literally. On the pare below ase a serion of atatoments that apply in ome degrees ty ast pewmle, To 
the Seft of each efetemeut ie a bos under the heading “category.” Read each statement snd sneer? an the ox the 
category nutes Mich Leet felts how much the statement applicn to, the person covered by this S_eryast. 


HENCE CAN GIVE NO OPINION AS TO HOW Tut GE owIPTI4 = APPL EES 19 THE 


Roe HAVE WOT GUSEAVED Te Se 
tHDI VIDUAL or 
APPLIES TO THE ImDIVEDUAL TO THL LEAST POSSIOLE DEGREE 

APPLIFS TO INDIVIOUAL TO A LIMITED OEGRIE 

ADPLICS TO INDIVIDUAL TO AN AVERAGE DEGREE 

APPLIES TO INLIVIGUAL TO AN ABOVE AVERAGE DEGREE ca 
aPPLies To inOtviouaL Td 9 aN OUTSTANDING OfaRCE 


STATEMENT 


HAD WEGH ETANDAROS OF 
ALCOMPL ESHMEW ST 


CATEGORY NUMEER 


CATEQRY STATimray 


e@euane 
ra rd 


STATEMERT 


CATELAMY 


24. 1% EOFE LTO RE Fe HEbLUDde | 
4 SIGE OF Fm SES TIO TEE 


ft, pore (9 Che suotmens 
oem? OF vite 

ae mere 

2. Caw Whee Leer oive® Om Met 

O8n nin mitt Amiees 


122. sO eutals SHertstas Mee 
CPPLL FSS OH Oe Fhe 1aGs 


12. anows OMI Ginariry 


ACCEPTS BEBPONSI BILis 
rats 


a. whe tmirtarine 
4. 68 Ama y Tt tm wtb Thine 
sao 
. 7 


j??- tS TtOeba Thue GF DiwteRs 


124- 98H 8 ELE GObEd HRESBUBE 


14. S0MI TH mit tenons : 


18, abePonod weet FO SUPe ee 
viston 


126. Crsececs susstoter 


16. Oot nds 408 DHTHOUT 
STAONG SUPPORT 

17. COMES UP WITH SOLUTIONS 
To Peo Orta 


128. 88 SELON KomsTIOUs 


S- STBIVES COMmSTANTLY 908 
Ee BWUALEOGE AnD FORMS 

0. auGed snew FO Ohe8 
SOOT OT ANCE 


i277. §% shosetoue 


128. mid COSTE CE Aw FS Come 
Sr ee 


FOL n se OO TEE BOLL Tm CO ERAS 


9. GOS FHtmcs Come wu OF mid ceenee 


20. COMPLETES S50rGuwtnts 
WUTHIN ALL O@AMLE Tiwe 
womens 


: SECRET Pa 


“eek t°9ON6 
4B tne Ceree 


19. Cam Cebt GIIm EMERGENCIES 


14-00000 
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t 
¥ 
aoe 
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Fi ain CWhen Felted [ny le ‘ ig 
5 . Vo ee a eee er Re Ce AS ee ee ~ Lo 
FITNESS REPORT couk= 


The Fitroun Report (a ar umportant fector in agency perscnnel wanagement. It seeks to Provide: 
a. The agency selection board eith information of value etea considering the application of 


an individual foe sembership in fhe vereer nervice: and 
A periodic record of poh performance ag an acd te the effectave utilfsation of personnel, 


ANS TRUC TIONS 
TO THE ADMINISTRATIVE OR PERSONNN, OFFICAR: Consult current adsinsstrative instructione regarding the initiation 
and aconenittal of thas repart, 


a 


TO INE SUPERVISOR: Read the entree form before attompling to complete anv aten. As the «uperveaot who assrank, 


fececte and coviewa the wrk of the tadevadual, youhaveprimary ceaponnsbslaty for evaluating his atrengths, weake 
messes, and anethe-sobleffectivencas au revealed hy his daystoeday activities, Tf thie andivedual has been under 
youe supervision for tease than $0 days, pou wall collaborate with Arts previous aupervisors fo sake sure the report 
18 accurate and complete. Peimary reaponsibility ceote with the current supervasor. It sa assumed that, throughs 
out the period thia andividual has been under your eupervibton, you Rave discharged your supervisory reaponsibilie 
ties by frequent descuseionse of his worh, so that in a general way he Anows vhere he atanda, t : ' 

| Rostra ee ec’ A Ic 20 APR 1995: 


See b gah be. Fubl-S6. A | al 
T LS OPTIONAL WHETHER CR NOT THIS FLINESS &FORT TS StouN YO WY PROM BEING RATED - 
ae ¢ 


: eres Ba SECTION f (To be Filled in dy Administrative Officer) ; 
1. NAME (Lact) (Firet) (Middle) 2. OAtE OF BIRTH 3. SEX + CAREER DESIGNATION 


O'NEAL Birch D. {2 June 1923 | Male | SD-FI 


O1VIStON 8. BRANCH 


~ DATE OF ENTRANCE ON OUTY  [e. OFFICE ASSIGNED TO 


21 February 1907 L_. gl cata gy Me inte tle De benenhe 


11) GRADE 


GS=0136.01-1) 


NATURE OF ASSIGNMENT 


(COT) oer amracwran 


Guatemla 4 
12: DATE THAT THIS REPORT 1S DUE Ts. peRiod Coverto ay tuts REPORT (dacluaive dates) 
11 February 1955 28 February 1954 - 11 February 1955 
<. é SECTION Th (To he falted an by Supeevisur 
Ett bien 50126. 3/ 23 on @ Spocial Assignmpat ote assimco Acsrded Tai TW Fou Posi FioK™ 
_with the Security Research Slrif, Security Cffice frpm July 195) to Feb, 1955_ 


3. BHAT SPECIFIC ASSIGNMENTS OR TASKS ARE TYPICAL OF THOSE GIVLN TO MIM DURING THE PAST THREE TO SIM MONTHS (Liat 
in order of frequency): 
1. Conducted research on an individual counter-intellicence case of great importance 
to national security, utilizing and analyzing sensitive source material. 
2. Conducted liaison with top officials of two organizations 
relating to a sensitive counter-intellirence case. 
3. Directed investigationind personally investigated sensitive aspects of a counter- 
intelligence case on a world wide basis, 
Assisted in other counter-intellirence cases. 


4e 


READ THE ENYIRE FORW BLFORF ATTEMPTING TO COMPLETS ANY ITEM 
_ SECTION NN | oe a te es 


Tcortsly ¢ « ducing the letter half of the period covered by ths eport, I have discussed with the rated indie 
vidual the manner inwhichhe has peorfoimed has sob and provided aug@gestions and critsceams wherever neoded. I he- 
laevo that his underatanding of my evaluation of hie performance ta consistent with my evaluation of him aa evie 
denced by thin fatness report and I have infocaed him of his atrengths, weaknesses, and on-the-job effectivensas 
Tl performance during the report period han been unsatianfactory, there as attached a copy of the memorandum noti- 


fyeng ham of unsatisfactory performance, 


TAsa coport { x) hes [ } hae not been shown to the individual rated 


Twis Oare 31 


11 March 1955 


od by attached wemorandua) —- y 
«© (ChhacaaT next higher iv Line of authority) 


Sua! 5a 37-189 PREVIGUS EDITIONS OF THIS sick 


FORM ARE OBSOLETE, 


: + ee Peet - inte + doy hanes e 
as ; . ee Eg b veep a es, Boace. 
Mae APSE te fete a tata ere 4) Abate Pht bee AE ae a aE 
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. eas ror on 
: SECRET - Og 
: (Bhen Felled Vay Fare 
vs “Y. = 
SECTION HV tyre 
—- Bie oe elm Eeeberar atten eee ey Leys R 
Thiea section 12 proveded as an aid sn describsng the Tt vidual, Your deacription +8 not favo e pm r unfavorzkl ’ Hef 
tn dteetf but acyusres ita seaning in relation to @ partscular job of aasignment. The descr oh 79" are to be a1 3 


interpreted literally. 
On the teft hand side of the page below are a series of efatements that apply in some degree to most CO iy 


the eight hand side of the page are four major categoria’ of descriptions, The ecale within each category, 

veded into there emsil blocks: thee 18 to allow you fo ashe finer dretinctions if yeu eo desire. Lyok at the he Hoh 
mont on the Left « then check the category on the right which best telle how muth the statement apf By ko One pee 
column means yeu hive ne opinion on anhht Hegyphrace 


fon you are rating. Placing an "XN in the "Not Uberrved’ 
“Xen the “Does Not Apply’ column means thet you have the deofanat Ag nion 


epplies to an indsvidual. Placing an 
that the description 1a not et ail saurted to the individual. 


CATEGORIES 


STATEMENTS . 


OUTST AND ING 
DEGREE 


ABOVE AVERAGE 
OEGHEE 


LimMIteo 
DEGREE 


A &. ABLE TO SEE ANOTHER’S 
“ POINT OF VIEW. 


PRACTICAL. 


SAMPLES 


A GOOD REPORTER OF EVENTS. 


2. CAN MADE DECISIONS ON HIS OWN 
WHER NEED ARISES. 


3. CAUTIOUS Im ACTION. 


4. HAS INT TIATIVE. 


UNEMOTIONAL: 


ANALOTIC tN MIS THINKING, 


OU : 
ie af | 


CONSTANTLY STRIVING FOR NEW 
KNOWLEOGE AND 10E4S. 
GETS ALONG WITH PEOPLE AT ALL 
SOCIAL LEVELS. ’ . 


9. HAS SENSE OF HUMOR. 


10. KNOWS WHEN TO SEEK ASSISTANCE. 


$1. CALM. a 


12, CAN GET ALONG WITH PEOPLE. 


13. MEMORY FOR FACTS. 
‘ ‘ 


14. GETS THINGS DONE. 


| 


15. KEEPS ORIENTED TOWARD LONG 
TERM GOALS. 


16. CAN COPE WITH EMERGENCIES 


17. HAS HIGH STANOAROS OF 
ACCOMPLISHMENT. 


ie oie 


a ee 


16. HAS STAMINA: CAN KEEP GOING 
A LONG TIME, 


19. HAS WIDE RANGE OF INFORMATION. 


20. SHOWS ORIGINALITY. 


Zt. ACCEPTS RESPONSIBILITIES. 


22. AOMITS HIS ERRORS. 


Sea. ee 
2 es ap ee ee oe ee 


es poe 


23. AESPONOS WELL TO SUPERVISION. 


24. “SVEN BISPOSsITioONn. 


el a 


3s. Seve’ 19 00 41S 198 wl trout 
STRONG SUPPORT 


SECRET 
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de. CAN Tutunh ON MIS FLET 


7). COMES UP wITH SOLUTIONS o) 
PROBLEMS. 

26. STIMULATING FO ASSOCIATES: & 
“SPARK PLUG". 


29. TOUGH MINDED. 


30. OHSERVANT. 


» CAPABLE. 


« CLEAR THINKING, 


. COMPLETES ASSIGNMENTS WITHIN 
ALLOWABLE TIME LIMITS. 


REALISTICALLY. 


» CVALUATES SELF 


. WELL ENFORMEO ABOUT CURRENT 


. DELIBERATE, 


37. CFFECTIVE IN OFSCUSSIONS wit 
ASSOCIATES. 


+ IMPLEMENTS DECISIONS REGARO- 
LESS OF OW FEKILINGS. - 


. THOUGHTFUL OF OTHERS. 
me ik 
| WORKS WELL UNDER PRESSURE. 


DISPLAYS JUDGEMENT. 


+ GIVES CREDIT WHERE CREDIT tS 
OuE. 


« HAS DRIVE. 


. 18 SECURITY CONSCIOUS. 


« VERSATILE. 


46. WIS CRITECISM 1S CONSTRUCTIVE. 


47. ABLE TO INFLUENCE OTHERS. 


460. FALILITATES SMOOTH OPERATION 
OF HIS OFFICE. 

ag. DOES NOT REQUIRE STRONG ANO 
CONTINUOUS SUPERVISION. 


60. A GOOD SUPERVISOR. 


The ability to analyze a complex problem, arrive at 8 plan of action, and then 


implement the plan without omitting any detail relevant to the case. 


ee 
B. WHAT ARE WES OUTSTANDING @EAKNESSES? 


None observed. 


SECRET 
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Cthen Filled Im) ‘ ’ ~ 


TSUUCATE TF VOU THENA THAT ANY SINGLE STMENGIN UR BEANE TS 


Ability to concentrate and follow throurh on an assifnment. ths O99 
GOTVOU FEEL IAT HE REQUIRED CLOSE SuPtAvision? [AXJeo [..Jves. iF VES. wuvt : ty LY 


WHAT TRAINING do You RECOMMEND rom tHs IMDIVIDUALT 


None ae : 


OTHEN COMMENTS (indicete hore general traits, aprcilig habits or characteriatace not covered elaechere in the 


report but which have a bearing on oslective utilisation of this peraton): Mr, O'Neal will carefully 
on. This my iniftally create 
planning, the not result is a 


study, plan and anilyze 4 problem before taking acti 
the impression of slowness, but because of superior 


gn degree of elliciencye SECTION VE 
“Min the aoet approp 


Read ail deactiptions before reting. ‘Place 


I, DIRECTIONS: Consider only the obilf Sith which the C. DIRECTIONS: Based upon shat 
person hee performed the duties of hie sob and rate and eny other indications, give your opinion of this 
c person's attitude toward the agency. 


him accordingly. 


(7 ] 1. 0008 Nor PeRFoaM DUTIES ADEQUATELY, HE IS (TJ 1. HAS AN ANTAGONSSTEC ATTITUDE TowaRO THE AGENCY 


oe WILL DEFINETELY CEAVE THE AGENCY af THE FIAST 


INCOMPETENT. 
CJ 2. BARELY ADEQUATE IN PERFOPWANC EY ALTHOUGH HE OPPORTUNITY. 

WAS HAO SPECIFIC GUIDANCE FR TRAINING, WE (C7] 2. Was STRONG NEGATIVE ATTITUDE TOWARD AGENCY. «- 

OFTEN FAILS TO CARRY OUT RESPONSIBILITIES IAKED BY RESTRICTIONS... RUEGAROS AGENCY AB A 

os] COMPETENTLY. TEMPORARY STOP UNTIL HE CAN GET SOMETHING 

(7] a+ PcRronms MOST OF HIS CUTIES ACCIPTABLYS OCCA. orrren, 

BPONALLY REVEALS SOME AREA GF WEAKNESS, C 9. TENOS TO HAVE AN UNF AVORADLE ATTITUOL TOWARD 

THO AGENCY... BOTHEALD BY MENOR FRUSTRATION Sse 


[ } 4. PERFORMS DUTICS IN A TYPICALLY COMPETENT, 
WILL Quid FF THOSS CONTINUE, 


EFFECTEVE MANNER. 
Cc ] bs A FINE PERFORMANCE: CARAIES Out MANY OF HED [ } 4. WES ATTITUDE TOWARD THe AGINCY 1S INDUFFERENT 
= eae MAS WAIT AND SEC ATTITUDE, WOULD LEAVE IF 


aes RESPONSIBILITIES EXCEPTIONALLY WELL. 
[pag] 8 PERFORMS HIB CUTIES IN SUCH aM OUTSTANDING SOMONE OFFERED HIM SOMETHING OCTTER, 
MANNEA THAT HE 18 CQUALLED SY FEW OTHER PER- (OT) 68 tenes To Have FAVORABLE ATTITUDE TOWARD AGENCY 
SONS KNOWN TO THE RATER. tT MAKES ALLOWANCES OR RESTRICTIONS IMPOSED BY 
18 THS5 INDIVIDUAL BETTER QUALEF ILO FOR BORK IN SOME WORKING FOR AGENCY, .THINKS TN TERMS OF A CAe 
owen ancay (Ca ]no (Co )ves. tf ves, wnat? REER IN THE AGENCY. 
: ; KK] 6+ OLFINITELY HAS FAVORABLE ATTITUOE TOWARD THE 
AGENCY..BARRING AN UNEXPECTED OUTSIOL OPPOR- 
aie was on TDY with this office. TUNITY, WELL PROBABLY ENOLAVOR TO MAKE A 
le is ful alified for continued CARCER IN THE AGENCY, : 
ly = { } Te WAS AN ENTHUSTASTIC ATTITUOE TOWARD TRE AGENCY 


+e WELL PROBABLY NEVER CONSIOER WORKING ANY 
PLACE QuT tN THE AGENCY. 


work in this office. 


Tt IONS: Coneisder evorything you know about this 
pereon im making your rating... abdll in sob dution, 
conduct on the job, personal charactoriatica oF 
hebits, and special defects of talenta, 


i. DIRECTIONS: Considering others of thie person's Grade 
ond type of assignment, how would you rate hia on 
potentiality for assumption of greater responaibille 


thes normally indicated by promotion. 


OUFINITILY UNSUITABLE + HE SHOULD BE SCPARATED, 


$. WAS REACHED THE HIGHEST GHADE LEVEL AT WHICH 
SATISFACTORY PERFORMANCE Com BE EXPECTED, 

2. (8S MAKING PROGRESS, OUT WEEDS MORE TIME IN 
PRESENT GRADE BEFORE PROMGTEGH TO A HIGHER 


cI 
CJ 
GRADE CAN BE RECOMMENOEDO, (| 
"I 
oe 


2. OF DOUBTFUL SUITABILITY. . WOULD NOT HAVE ALe 

CEPTEO HIM IF | HAD KNOWN WHAT 1 KNOW NCW, 

A BARELY ACCEPTABLE EMPLOYEE..OLFINDTELY OfLOW 

AVERAGE BuT WITH NO WEAKNESSES SUFFICTENTLY 

OUTSTANOING TO WARRANT HIS SEPARATION, 

4. A TYPICAL EMPLOYEE. WE OISPLAYS THE SAME SUITA> 
BILE TY AS MOST OF THE PEOPLE | KNOW IN THE 


3. 

3. (8 READY TO TAKE ON RESPONSIBILITIES OF THE 
NEXT HIGHER GRADE, BUT MAY NEED TRAINING IN 
SOME AREAS, 


Co 

oe | 

cs 

2.4} 4. WEILL PROBABLY ADJUST QUICKLY TO THE MORE 
ee 

a 


RESPONSIBLE DUTIES OF THE NEXT HIGHER GRADE, AGENCY. 
9. 1% ALBEADY PERFORMING AT THE J-EVEL OF THE WEXT fe A FINE EMPLOYEE - HAS SOME OUTSTANOING 

HIGHER GRADE. STRENGTHS. 
6. AN EXCEPTIONAL PERSON @WO 15 ONE OF THE FEW (3Qc] ¢- AN UNUSUALLY STRONG PERSON IN TERMS OF THE 

WHO SHOU!,D BE CONSIDERED FOR RAPIO ADVANCE. REQUIREMENTS OF THE AGENCY. 

MENT, {j 7+ Exceueo ay onty a Few IN SUITABILITY FOR WORF 

tN THE AGENCY. 
ead SECRET wa 
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: GS-12 . 64.00.00 1 May 1950 us 
fois. FdiNee ATESE AQ LS br NG PERS ber rbd aa Ne gerias et fetta 


ase officer and etaff work, Responsibllity, under the Operations Ufficer, 
: for section against 


ir CV RSENS ee ENS TRU TION WERE COMPEE TLD DR RING: PERIOD OD TEEN REINHRE- TIS TERED GeO ARON cH Sortest EPS on 


; Corr aN @ate cowrtrm oo oo  . Nonean See Bas od ey Riera a MS 
Spee eee ee weedy eee Sith, acs. ore pe ee eee a ae Sh el wins) Ste te oe eo ee, Begs aisdnted 

: 4 WHUNEY EN READING f OSPEARING PU SDERSTASEHAG DO UW) PRELDRSOE POR SENT DOEY SPEER TERAUNATION OF OUR. 

PORTEON TANG PY G0 PUREE Goo ATR EG Goon EAR RENT ASSIGNMENT ts GH OIN ES SEND 
F Soe acaeneettemendiea nee a Me iat cesT Aes: - == Were or OOTY Toe VHIUN 

we French x! gl ce Base Chief ._—«s—=—s Salcburg of |. 
. .. German. Xfi. ix i as + x aN eet ee ed Western Europe __ 

-.- Spanish 2X2! (oJ xk |X. SNe es Mee eadet ame am erate nay Seon 
_. Portugese || x| | |x | a a eae Ps ag 

! { { H | H CUIST ONT OOR MORE IN ORDER Ob BREERESOED 


ROMAVE THERE PUEN ANY CHEUNODS IN PURSONAL STATUS. SIN AL CEMELOVMEST OR LAST REDOKE © WHICHEVER IS LATER 
MARITAL STATES OOTY gs) SOMMER OF DEPENDENTS | irs EMEROEEy ADDRESSED 7” VES| Tea aborrss [7 pe 
Xone! Xixey yarn PE wed 
; WOT ANNTR TOAY OF TH ANON ISOVES SEEACHUAS SERA COMED REPORT IN BEEIIOATE HERETO IN THE CASE TOF 
: WARE AGE THE REIS WILE INCEE DE NAMES. ADDRESSES. AND CELIZUNSTID OP SPOUSE, CUTHER IN STAM WOUNER EN. BA 
i WROTHERS INSEAM AND SISTERS ENE DAW 


u ~ ie oe oe ea ~ Et aeeiooenat ae ~ Soop eer ra 


: SECTIONS 7 TROUGH TH FO NE COMPLETED BY IMMEDIATE SUPLEVISOR 


2 PERIOD COVERED. BY TIS REPORT | OGCASION TOR REPORTED” - 
aay eS aa ea GP REASSIGNMENT OF TUT PROPOSED REASSIGNMENT 7 COVERING ENDDFAD Un 
| DATE PROM | bale to AN TMCS OPHCER | Lon EMPLOYEE REPORIEG ON, IS IDAVS On PMELOYMENE 


¥ 
| a st APTOVED QUAUINIED ites ‘| NOUMPLOVTE BETTER QUAUIEIED |e VES) SO, WHEAT DUTY OR NE TIES 
TURPURAD ALS PRESENT DUTIES! 1> POR OTRER DUBS? “Tao : 
‘ oe MA a eee ey aE Liisa eae -'*?' Base Chief or Ops chief... 
directing other case officers... ae nn nee 
; WOOP CONCOPR INO EAIDLOV EES PISCHIP TON OL DUTIES ENDER SCHON 2 FXIVEST TNO ONO ENPEAIN IN SECTION TE 
HAS EMPLOYED STRAIN FOR | =i DO VOU RECOMMEND EMPEOVER | YES] ISO Tew HAT oapt ASD TOK WHAT & 
PROEESSIONAL IMPROVEMENT 22 ENO] POR PROMOTION? | [rag Petiton Gs-13 
8 POR TACK Pac hw OPSERVED CHECK THE APERODRIATE HON to iNbte WP “How Tee PT APPEOVEE COMPARDS QETEE ADD OUHPRS Of TE 
SAME UCASE ATION UROS OPRODDSIONAT ABIEETEDS Ait KSCMEN TOOVOE TT RSONATLA. DONG rp DISTT Tins COMPANION FOF THE 
OTHERS SOW UNDER YOUR SEBLREIMON DO SO TE EASE TO MARR SOT URSPRVTIE ON ANY QWUALETY WHEN APDROPRIAL 
. Fe ey ee te ee : +o oe bi sor “yNAT. VERY EXCHE- OUTSTAN- 
; RATING FACTORS | OUSER. erat | FAIR | avon | auab ' DINO 


AL ARILTTY TO WORK AND OLD ALONG WITH POPE ee] 
INTEREST AND ENTE STSMIN WORK 


4 eh de GON at y At Wt POUSNESS 

; _ ELAM _TO_GRASE INS REC teense (tect, Ramaber Peeonadie PMO ag ives 4b enone nae 
_ LLATISTION Oe DeTy _ hiatal eile |e a eee mare ee > 

' ceeds JUDOMENT AND COMMON SENSE ge 

\ “ _ fh An iy LO_URTAIN RE NUL Loe AND at FUNG DONE =. Aa ay x-_..- 
x EDR HON p wa, <ceee 
wee INPUT i aeee 7 1 Srey perme 
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REPORTING OFFICER OF EMPLOYEE REPORTED ON GAYS OF EMPLOYMENT 


&. £8 THIS EMPLOVEE QUALIFIED TO 


Ee] 1S EMPLOYEE BETTER QUALIFIED 73} 17 80, BHAT OUTY of cuties Se. ene, 


PERFORM ALL PRESENT CUTIES? FOR OTHER CUTIES? ho 
trig A. = 
y be 
DO YOU CONCUR IM EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 2° 17 -NO, CXPLAINS IN SECTION ft 
WHAT GRAOE &nN0 FOR WHAT POSTYTONY 


WAS TUPLOVEL Stwivin von 06 YOU RECOMMEND EMPLOVEE 
PROFESSIONAL IPR OVEMENT? [so] FOR PROMOTION? 


9. FOR EACH FACTOR GOSEAVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE EMPLOYZE COMPARES WITH ALL OTHERS OF THE 
SAME CLASSIFICATION BHOSE PROFESSIONAL ABILITIES ARE KNOWN TO YOU PFRSONALLY. DO NOT LIMIT THIS COMPARISON TO THE 
OTHERS NOW UNCER YOUR GUPERAVISION, OO NOT HESITATE TO MARK ‘NOT OBSERVED’ ON ANY QUALETY UNEN APPRYUPRIATE. 


RATING FACTORS terace e000 stam 
toay cine 
A. ABILITY TO WORF AND GET ALONG WITH PEOPLE es e>t| ye 


@. INTEREST ANG CMTIHUSIASM IN BORK 
C. SECURITY CONSCIOUSNESS 
aity TO oe INSTRUCTIONS AND PLANS 

&. ATTENTION TO OUTY 

F, JUOGMENT ANG COMMON SENSE 

G. AGILITY TO OBTAIN RESULTS ANDO GEY THINGS DONE 
M. DISCRETION 

.. IMITIATIVE 

J. ABILITY 16 KAaMOLE AND DIRECT PEOPLE, 

M. PERFORMANCE GF PRESENT DUTIES (item 2) 

&. ABILITY TO EVALUATE INTELLIGENCE INFORMATION 


A 


i ih 


m. TacT a a 
MN. SAGACITY (mom-GuLLI@ILITY? 


O. LEADERSHIP 
P, PHYSICAL STAMina 
QO. MENTAL STAMINA 


THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION. BOULD YOU + 


10, INDICATE YOUR ATTITUDE TOWARD HAVIS 
OEFINITELY PREFER NOT VU BE SATISFIED BE PLEASED Fe ae col 
NOT WANT Hime? TO HAVE HIM? YO MAVE HIM? TO HAVE Him? DESIRE Him? 


oO 
9° 
z 
« 
°o 
a 
x 
m 
° 


THEREOF Br iCH ARE 


1%. ENTER HERE ANY DCESIREO REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS Of LACK 


PERTINENT TO THE EVALUATION OF THIS EMPLOYEE. OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SNOULD BE STATED 
UF APPROPRIATE 10 TRIS REPORT. 


ALSO REASONS FOR AND RECOMMENDATIONS AS FO REASSIGNMENT WILL BE GIVEN _ 
_ Thi eigen t%ea Leck. _d__Faehe__ 


: 
Be GRE 


on HEEP OF STATEON BCOES NOT 
QRCEPTEONS Plie oe STATES 
MEVERSE SIDE wWaEntor) 


CONCUR Bare Fuss BEPOAT, 
tm SPACE PROviotD Ge THE 


UNDER NO CIRCUMSTANCES [S THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON_ ~” 


Steuatuse OF Bevrcerne aPeicee 


CONF fOENTI AL 


14-00000 - - ae ice s 
2. CHSCHIPTION CF DUTIES FINTE LAST EFFICIENCY MevORT, (LIST WOST RECENT FIRST. ORSCRiON CuNcisEEY aur FULLY? : 


(2 QU5LTebe Charee of adminieteurin: tnvectizstive work of stutton and 


SIA rytrt ‘ental lter ne CTericnl, «tens rer oO tleanivs 

at Len =e. La git, ene yee is a es 
Tea Nabcethd Sore i oifutson #it- 
at “TaVY Perscingel. i Paes OL ey ae 


8. $F CounsESs OF INSTRUCTION weec COMPLETED OURING FEAIOD OF THIS REPORT, LIST TETLE, LOCATION OF SCHOOL, LENGTH OF 


COURSE AND DATE CommLer£o.s. O98 


MY PREFERENCE FOR NEXT OUTY AFICR YORMINGTION OF CUR 


avicigacy tw 
RENT ASSIGNMENT 195057 I UB-$O STATE) 


Portsem auc, 


Tyee ° vTyr cecartoa 
Chiet oP Btheton . caracus, Vere- 
Z.2 


tls? owt os woe a Oneta BUCVESTRET 


@. WAVE THERE GEEN ANY CHANGES IN PERSONAL STATUS SINCE ORIGINAL EMPLOYMENT OR LAST REPORT + SHICHEVER 1S LATERS 
[<>] mumecr of oeecnoenrs ( X]ves] eMeRsEncy adoRESSEE LEGAL ADORESS [ves] 


. ae | 
(F THE ANSWER TO ANY OF THE ABOVE 13 YES. ATTACH & SEPARATE DETAILED REPORT IN DUPLICATE MERETO. IN THE CASE OF 


MARRAIGE. THE REPORT WILL INCLUDE WAMES, AODORESSES, AND CITIZENSHIP OF 10a Moa oe MOTHER: IN-LaAB, 
‘ 


BROTNERS+ IN-LAW ANO SISTERS- IN-LAW, 
‘ 


" 25 March, 1948 


pare 


MARITAL STATUS 


SECTIONS 7 THROUGH 11 TO BE COMPLETED BY IMMEDIATE SUPERVISOR 


OCCASTON FOR REPORT : 
ANNUAL REASSIGNMENT OF PROPOSED REASSIGNMENT COVERING INITIAL 66 
REPORTING OFFICER OF EMPLOYEE REPORTED ON CAYS OF CMPLOVMENT 


PERIOD COVERED BY THIS REPORT 


7, 


S. 18 THIS EMPLOVEE QUALIFIEO TO[SC]*€S) 13 EMPLOYEE BETTER ou truecl Pie] tf SO, SHAY DUTY OR DUTIES = 
<1"? ] 


PERFORM ALL PRESENT DUTIES? [Jeo] FOR OTHER oUTIES? 


mO 16 NO, EXPLAIN IN SECTION tf 
TF $0. TO WHat GRADE 


nN a We 7 
—~ Judas. ron ako 2 


DO YOU CONCUR IN EMPLOYEES DESCRIPTION OF DUTIES UNDER SECTION 2? 
HAS EMPLOVEE STRIVEN FOR [>e]¥Es] 00 YoU RECOMMEND EMPLOYEE 
PROFESSIONAL IMPROVEMENT? | [| wo} FOR PROMOTION? 
®. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE WOW THE EmPLOVEE LowPanes W ALL OTHERS OF Tre 


SAME CLASSIFICATION WHOSE PAOFESSIONAL ADILITIFS ARE KNOWN TO YOU PERSCNALLY. DO HOY LimiT YutS COMPARISON TO Tee 
OTHERS NOW UNCER YOUR SUPERVISION. 00 NOT HESITATE TO MARK “NOT OBSERVED’ ON ANY QUALITY SHEN APPROPRIATE. 


gecet aes 
RATING FACTORS Lent sven 
Ores 


A. ABILITY TO WORK AND GET ALONG WITH PEOPLE 
. 8. INTEREST AND ENTHUSIASM IM BORK 
C. SECURITY CONSCIOUSNESS 
G&G. ABILITY TQ GRASP INSTRUCTIONS AND PLANS 
&. ATTENTION TO OUTY 
€. JUOGMENT AND COMMON SENSE 
G. ABILITY TO OBTAIN RESULTS AND GET THINGS DONE 
MH. DISCRETION = 
1. INITUATIVE 


J. ABILITY TO HANDLE AND DIRECT PEOPLE. : la 


ANAS 


K. PERFORMANCE OF PRESENT OUTEES {tTEem 2) 
L. AGILITY TO EVALUATE INTELLIGENCE INFORMATION 


“4. TACT 

MW. SAGACITY (NON-GULLIBILITY? 
O. LEADERSHIP 

P. PHYSICAL STAMINA 

QO. MENTAL STAMINA 


nn 
NA 
| 


WOULD YOU + 


DEFINITELY PREFER NOT BE SATISFIED BE PLEASED PARTICULARLY 
WOT WANT Nim? TO WAVE HIM? TO WAVE Miu? TO HAVE mis? OESIRE Him? 


Sh. ENTER HERE ANY DESIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF BHICH ARE CONSIDERED 
PERTINENT TO THE EVALUATION OF THIS EMPLOYEE, OUTSTANDING ASSETS AND/OA SERIOUS LIMITATIONS SHOULD BE STATED 
ALSO REASONS FOR AND RECOMMENDATIONS AS TO REASSIGNMENT WILL BE GIVEN 17 APPROPRIATE TO THIS REPORT. 


At the end of a year of operations 'Neil's record corres with his 
previous echievements in the came class of work, He is an exceptionally steady, 
industrious and conscientious off% be 
4o-handle—all_aspects—of—the—j ob-assigned,——_____— 
——-Sinee-his_previeus—_repert,—he_has_not_expanded hi : = 
peint—desirable—in-_an-area—of_impertance-as—that where he_is—working.—_This_ma 

. ' due-partly—te-an—ineuf fieient-number_ofacsistante;—and_an—increase =. 


Che ACDUTIOmaL SPACE 13 NELOEO aracn ayaa super) 


10, INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OR SUPERVISION, 


cave ———s 
sb enA yee OF GEPORTING OF FECES 
tie ecveces TPCCRe Of CHIEF OF STATION DO nor 
undosee vaya rs acvoar. cxces sous eta 6 7 i / 
Om SPACE PROVIDED ON Tel REVERSE StOE nEatos) ————""Vreba?use or @avicrsne oreicee ee 
i UNDER NO CIRCUMSTANCES 1S THIS REPORT TO BE SHOWN TO THE EMPLOYEE REPORTED ON 


CONF fOENTIAL 


& 
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see cuey see rage 
COPTLERD FS GHA BES AT Cah FMP VER TS EMMEDGATE SEPECN S28, Fu OTHER ROKTS Tet PEASON OHA 
BTN THe EMPL OVEL SS @ORB INE TRE SCUESOS Bee Ca OPP ENOING LPON CERCUMS 
SMe ty CMTS T Tee IMMEN TATE TOP Avi goe Bite Peds RE SPONSTOtLs 
PYy bm ANY CASE. THE CHEF OF Chk blow WILL CHANGE OF MGOTEY THE @av ee Cf TNE AEPOATING OFFICE? BNEN 
SUM CHANCES CO MODIFICATIONS GFF CALLED FUT. THE CHIE OF GTATEGN Gf VATEMATER RESPONSTOLE FOR THE 
ACCL@ATY OF FACTS AND STATEMENTS Be IM ARO TAR Se THR THATS AND CET EC TENS) RAPPORT, th MANY CASES, ES* 


OECTALLY IN A SMALL UNIT, THE Ce ge CF STATION MAY MIGH TO FELE Gut arn %8F PLPORTS MIMSELF, 


a. the MLO ORTENG 
CS PEP SaMLs REST ACGuaeks ds 
SYANCEE ThE CHILE OF STATION wer ay 


2, t® ADDITION TO THE ANNUAL REPORT. Ted SQL COING SPECIAL MRFPORTE. UTILIZING TE SAWE FORM, WELL OE RENDER? 


0 
AL UPON COMPLETION OF FIRST NINETY «Fl! Cavs OF GERVICE AT A STATION, 


BB. UPON RELIEF OR REASSIGNMENT SF CLA TTNG SENIOR, 


Co UPON CRETERMINATION OF RECOMMENDATION THAT AM EMPLOYER TN A FIELD STATION SHOULD AF REASSIGNEO TO AN* 
OTHER STATICN OR RETUANED TO U.S. SD REASSIGNMENT OF OTHER DISPOSITICN. SUCH ATPORT WILL BF FORWARDED 


$0 AS TO REACH THE WASHINGTON WEANUASTURS AT THE EARLIFST POSSIOLE CATE AT TER SUCH REASSIGNMENT DETER? 

MINATIONM TS MADE. 1F POSSIOLE, TSE SLPCRT SMOLLD GE SENT IN AT LEAST TSETE WENTHS PRIOR TO PROPOSED RE- 
ASSIGAWENT IM ORDER THAT ALL TIME PLES'HLE MAY BE DEVOTED TO APPRATSAL ANS EVALUATION, TF CONSIDERATION 

i. OF BEASSIGNMENT IS AEING GIVEN BITHOCT EMPLOYER'S MNOMLEDGE, tTEWS FOTO F WILK BE PELLEO 1m AS Am AS 


POSSTGLE OF THE RATING OFFICER @3TVIUT REFEMGAL TO EMPLOYEE, 
x 
<a 
UMOLTVIDUAL BEtWE FATES AND IN THE INTEREST OF THE COVERNMENT, THE IMPORTANCE OF CAREFUL® 


. 1M FAIRNESS TO THE 
LY PREPARED AND ACCURATE SE ELSVENCY: REPORTS CONNI” FE OVERSTRESSED, THE FOLLOWING BASIC PRINCIPLES OF RATING SHOULD 


ALWAYS BE KEPT IN MING: 
as ALWAYS BASE YOUR JUDGMENT ON: 
(1) war vou Mave OOSERVED THE twotwiQual 00 OR FAIL TO 00. ; 
DO STRIKING INCIOENT, 


Ome meee 
ks g 
>. TIC UNDER CONSTOERATION, 
ee ~~ USED TO RATE ALL CHVILIAN EMPLOVERS. “eur ACPORTING OFFICERS 
SMOULD BEAR IN MIND THAT CLFFERENT STANDARDS PREVAIL IN DIFFERENT ASSIGNMENTS WHEREAS {7 18 
< NECESSARY, FOR EXAMPLE, "OAT AN INTELLIGENCE OFFICER POSSESS INITIATIVE, THIS SAME TRAIT 18 
. . NOY ALWAYS DESTIRAMLE, TYCEPT IN A MINOR WAY, FOR A TYPIST, THE RATINGS AND EVALUATIONS 
SHOULD BE IN REFERENCE TS TE JOG + THE ACTUAL WORK ASSIGNMENT FOR GHICM THE PARTICULAR EMe 


' s 
, PLOVER [8 BEING PAID. EVER™ EFFORT SNOULO BE MADE TO ARRIVE 4T & JUST ESTIMATE OF THE QUAL® 
(TEES OF THE PERSON REPOR-ET ON FOR THE PERIOD COVERED BY THE REPORT, AVOID CXAGGERATIONS 


AND SUPERLATIVES, THEY OLTWACT FROM THE VALUE OF A REPORT AND ARE UNFAIR TO OTHERE, 
“a. BIASED OPINIONS BASED OK PERSOMAL LURES AND DISLIKES MUST BE SCRUPULOUSLY AVOIDED. iv 4 
SHOULO BE BORNE th MIND THAT TSE PREPARATION OF EFFICIENCY REPORTS 1S AN IMPORTANT FuNC- 
TION OF ALL SUPERVISORS OF EMPLOYEES, AND THE ACCURATE AND TRUE EVALUATIONS EXPRESSED 
THEREIN ARE A DIRECT REFLECTION WPCA HIS OWN ABILITY AND QUALIFICATION FOR THE POSITION 


HE HOLDS, 
C. NO REPORTS WILL OE RENDERED COVERING PERIODS OF LESS THAM @0 DAYS OBSERVED SERVICE, 


4. REPORTS WILL NORMALLY O€ CLASSIFICO COMFIZENMTIAL) HOWLVER, THE CLASSIFICATION MAY DE RAISED If DEEMED AD* 


VISAGLE BY RATING OFFICER, 
8. REPORTS WILL WEVER BE SHOWN TO THE EMPLOYEE REPORTED ON. 


DISFCSITION OF REPORTS 


1, REPORTS WILL BE FORWARDED TO THE APPROPRLATE BRANCH CHILE IN WASHINGTON MEADQUARTERS WITHIN TEM (10) 


DAYS AFTER THE CLOSE OF THE REPORTING PERHOD. 
2. IF THE REPORTING OFFICER 18 THE CHIEF OF STATION, REPORTS WILL GE FORWARDED BY PIM TO YHE APPROPRIATE 
BRANCH CHIEF IN WASHINGTON HEADQUARTERS, 


3. 1F THE MEPORTING OFFICER 19 NOT THE CHILES OF STATION, THE REPORT MILL BE REFERRED TO THE NEXT I COM 
MANO FOR REVICW AND FINALLY TO THE CHIEF OF STATICM@ FOR FORWARDING TO WASNINGTON NEADQUARTERS, 


THEY WILL ME REVICBED BY THE BRANCH CHIEFS PROMPTS? 


4. UPON RECEIPT OF REPORT IN WASHINGTON NEADQUARTERS, 
OF THE EMPLOY: 


LY AND YHEN REFERRED TO THE ASSISTANT EMECUTIVE FSR PERSONNEL FOR RETENSION IN THE PERSONNEL PILE 
ec. 
If A CHANGE OF PERSONAL STATUS 1% ®CTPIATED UNDER SECTION &, ONE COPY OF SUC REPORT WILL OE OF- 
TACHED AND SENT TO THE SECURITY OFFICE. 
ANY DESIRED REMARKS OF REVIEWING OFFICES AND/OR CHIEF OF STATION 
relations, however, he has scored gras: success and was the subject of a special 


_commendatory_ ‘Vetter v written “by the new _Anbassador, Honorable Walter Donnelly, to the 
Department of State, His report writics is precise and clear tut tends to be ine 
lusive of too mich detail. In this resrect it ig felt that_he is following the 
-practice of his previous employment with the FBI and that.his training in the methoda _ 
of our own organization waa insufficient inasmuch as he dparted cor .:is post before —_ 
tfull_conpletion_of.tha training course, A temporary .assignment in sashington would 
-be_profitable to_hin_in order_to get t>2 spirit and mathods of revise: intelliganca 
operations and reporting, —.—-——_________ = eee 
Sranch particularly desicves; and if he wishes 


—_-He-is_a-Chiefof Station_which 2: 
to_remain at his present poston termizition of hia contract, it is recomended that 


-ho-te-so-reassigned-inasmuch- as—he_hses—ieveloped_a_kcen_personsal_intarest.and-correspondin * 
Anowledge—of-this—-very—important-area,—____________.._---—- 


ae 


ee 
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(Statement ve Chanse {1 ..wuber of 
- Dependents: 


I heraby certify thit on 18 July, 1947, 
there was born to me and ny wife a son, 
the name of whom has been proviously 
furnished to Washington. 


14-00000, 
Pra ar ~ ¢, 
easier DE SOF kG Sp ae pis ea aa cea en ee ek 


en a mee et nite cen tal sel Aardman Hemmer 


| 


ee ee ee Ae Ren rt tine NER) Oe ee afte A tte 
nc ae ep in A Nes heen mminete ted ee ent 9p ARR 


3, CF COURSES OF INSTRUCTION BERL CCUPLETED OVRIND PERIOD oF THB Report, AUS TITLE, LOCATION OF SCHOOL, LENQTM OF 


COURSE AND OATH COMPLETES. 


MY PREFERENCE PCR NEAT DUTY AFTER TEAMINATION OF CUR* 


RENT ASDIGrMENT IBS CIF tM US-SO STATE) 
TYPG oF DUTY vocartion 


te eerntian tena 
a. Peorictrecy ta 
aateee Lane. 


= REX E RENCE EXCESS [#40 
eet EE FO CE Lie Me 
ene CURD rls eee Te TTY rt sre ts} 


« eNIiCHEvVER 13 LATER? 


CAIGINAL EMPLOYMENT CR LAST MEPORT 


. 
- ©. HAVE THERE GEEN ANY CHANGES IN PERSONAL STATUS Since 
WANITAL STATUS yee] wunpee oF O8PENDENTS [rts] swencency aponcsste { [ese] Leon, avons 


iP THE ANBEeER To any OF THE ABOVE 18 YES, ATTACH A SEPARATE OKTAILEO REPORT IN DUPLICATE HEARTO. IM THE CASE OF 
VATWER IN-LAW, MOTHER? IN-LAB, 


INE ALPOMRT BILE INCLUOK MAMES, ADORESSEB, AND CITIZENSHIP OF SPOUSE. 
x - = ‘ . 


MARAATOS. 
DROTHERD TM LAW ANG SISTENS- IN -Cay, 


{ —_——~, 
tune OF “emPcorer 


Nene nrenLe Ean CONT 
%, PERIOD CovaRtO BY THIS BFPORT OCCABTOM FOR REPORT 

ANNUAL ALASSICNMENT OF PAOPOSEO ALASSIGCHNENT COVERING INITIAL 00 

REPORTING OFFICER OF EMFLOYEE REPORTED ON DAYS OF EMPLOYMENT 


em ouries C. 


$0, WHAT BUTY Oo 
rt Hak, 


18 THES BtePCoveR QuaLivieo TO fC) 
a FOR OTHER CUTIES? 


OO YOU COMCUR IM EMPLOYERS DESCRIPTION OF DUTIES UNDER SECTION fT CXPLAINCIN SECTION TT 
FEM LO VTE TT ein von TF esT OS VOU WE COMMENG EMPL OVER DS ‘Sa Ker 
PROFESSIONAL IMPROVEMeNT? FOR PROMOTION! Cha 
FOR EACH FACTOR OODERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE EMPLOYEE COMPARES WSTHIALL OTHERS OF THE 
BANE CLASSIFICATION WHOSE PROFESBIONAL ABILITIES ARE KNOWN TO YOU PFASONALLY, OO NOT LIMIT THES COMPARISON TO THE 
OTHERD NOW UNDER VOUR SUPERVISION. CO NOT HESITATE TO MARK ‘NOT OBSERVED’ ON ANY QUALITY WHEN APPROPRIATE, 


ee) 


as ABILITY TO MANDLE AND DIRECT PEOPLE. 


5 UMOAT. eute 
wom | Se] EE oe om | | OL 
A. AGILITY TO WORK AND GET ALONG WITH PEOPLE ee ES ES LS jc 582 
B, INTEREST AND ENTHUSIAGM 1M BORK jf fF ff fF = 
C. SECURITY CONSC)OUSNESS ae eee) aS ae ee 
©. ABILITY TO GRASP INSTRUCTIONS AND PLANS | es ee 
7, JUDGMENT AND COMMON SENSE |} 
O. ABILITY YO OBTAIN RESULTS AND GET THINGS DONE fc eaeen eee ee eo 
a eas | at ee a ee Bs 
are Beers 


4+, ABILITY TO RVALUATE INTELLIGENCE INFORMATION (aad a eS ee we 
i a (eae (ae 
WM. GAGACITVY (WOM QULE TOIL ITY? | (Eee | 
10, INDICATE YOUR ATTITUDE TOWARD HAVING THIS EMPLOYEE UNDER YOUR COMMAND OA SUPERVISION. WOULD YOU 
Odvinmervary “| Peeran mov Cc] Be BATISFILO g@ PLEASED ecalac aaut OSI > 
NOY WANT Wim! TO WAVE miset TO MAVE MINT TO MAVE Him? OESIRE Mim? ue 


a" ee 
ENTER NERE ANY DEGIRED REMARKS PERTAINING TO PARTICULAR QUALIFICATIONS OR LACK THEREOF WHICH ARE CONSIDERED 


PERTINENT TO THE EVALUATION OF THIS EMPLOYEE, OUTSTANDING ASSETS AND/OR SERIOUS LIMITATIONS SHOULO BE STATEO 
1F APPROPRIATE TO THIS REPORT, 4 


‘be 


+ Che aporTeoman enact os wyeoco ATTACH 


tatea sntey) 


oF atPonTing OFF 
£ 


quer waviaatie Orricea Oo CHtaF OF STATICN DOES wet 
Comcua wrrm Tusa AsFOaT, LAC Yeo eos of STATES 
te SPACE PROVIDED ON Toe REVERSE SHOE weneor) 


UNDER NO CIRCUMSTANCES !S THIS REPORT TO BE SHOWN 
CONFIDENTIAL 
5 


StemaTued OF bevisBing orruceea 


TO THE EMPLOYEE REPORTED ON 
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: 


ELECTION, DECLINATION, OR WAIVER : IMPORTANT 


koe 


FEGERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 


: AGENCY INSTRUCTIONS 


OF LIFE INSURANCE COVERAGE 
; ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


FOLLOW THESE GENERAL ISTRUCTIONS: 


¢ Read the back of tre 


“Duplicate” carefully before you fill in the form. 


¢ Fill in BOTH COFIES cf the form. Type or use ink. 
¢ Oo not detach. 


FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type): 


FRAME (last) 


middie) | ate oF BIRTH (month, day, yeat) . | SOCIAL SECURITY NUMBER 


“ONE L Bure Dillan a 


EMPLOYING DEPARTMENT OR AGENCY 


| LOCATION (City, Staté, ZIP Code) 


"HAVE YOU EVER BEFORE FILED AN “ELECTION, DECLINATION, OR WAIVER OF LIFE INSURANCE COVERAGE”? y Yes (] 40 


If “VES,” your last such form remains «2 eMect and you should not file this new form unloss you want to change t 


Employees on page 4) 


10 old one, (See Instructions for 


MARK AN "X" IN OME OF THE BOXES BELOW (do NOT mark more than one): 


Mark hore 
if you 

ANT BOTH 
optional and 
regular 
insurance 


Mark here 

if you 

DO NOT WANT 
OPTIONAL but 
do want 

regular 
insurance 


Mark here 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 


DATE AND SIGN. RETURN THE ENTIRE FORM TO 


(A) 


x] 


(8) 


YOUR EMPLOYING OFFICE. 


; "SIGNATURE (do not printy 


Bes — bY Meal 


ORIGINAL COPY—Retain in Cffic:al Personne! Folder 


DATE 


ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


{ elect the $10.000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 


DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 


§ decline the $10,000 additional optional insurance. | understand that | cannot elect op- 
tcnal insurance until at least 2 year after tha effective date of this declination and unless 
at the time t apply for it | at under age 50 and present satisfactory medical evidencs 
of insurabilty. | understand also that my regular insurance is not affected by this declina: 


yon of additional optional insurance. 


WAIVER OF LIFE INSURANCE COVERAGE 


! desire not to be insured and | waive coverage under the Federal Employees Group Life 
Insurance Program. | understand that | cannot cancel this waiver and obtain regular in- 
éurance until at least 1 year after the effective date of this waiver and unless at the time 
1 acply for insurance | am under age 50 and present satisfactory medical evidence of In 
surabiltty ¢ understand aiso that + cannot now or fater have the $10,000 additional 


optional insurance unless | have the regular insurance. 


FOR EMPLOYING OFFICE USE ONLY 


TANNOSM3Ad 
30 951340 


QQ. WV ET IT & 939 


i ond id 
SuIVJdV 1VNOSU3d 
i mere See] Table of of Etfective ‘Dates on back ‘of (Original 
STANDARD FORM No. 876 
APRIL 1968 
FPM Supplement 670-1 


1 
i 
. | - (otticiat receiving ‘date stamp) v 
! 
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grarey 
ELECTION, DECLINATION, OR WAIVER IMPORTANT 
AGENCY INSTRUCTIONS 


OF LIFE INSURANCE COVERAGE 
FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM ON BACK OF ORIGINAL 


TO COMPLETE THIS FORM— 


© Read the tuck of the “Duplicate” carefully before you fill in the form. 
¢ Fillin BOTH COFIES of the form, Type or use ink, 
© Do not detach any part. 


] FOLLOW THESE GENERAL INSTRUCTIONS: 


FILL IN THE IDENTIFYING INFORMATION BELOW {please print or type}: 


NAME (last) (int) (middie) | DATE OF BIRTH (month, day, yoor) | SOCIAL SECURITY NUMBER 


ONEAL Birex# DitwokTy JuneE 1,/713 25% 06267 | 
* EMPLOYING OEFARTMENT OR p psa . 18 os C4) °F3 | LOCATION (City, State, up Code) : 


| i 


MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 


Mark at ELECTION OF GPTIONAL (IN ADDITION TO REGULAR) INSURANCE 


if you I elect the $10,000 additional optional insurance and authorize the required deductions 
WANT ae from my salary, compensation, or annuity to pay tho full cost of the optional insurance. 
optional and This optional insurance 's in addition to my regular insurance. 


regular 
insurance (A) 


Mark here DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 
i decline the $30,000 additional optional insurance. | understand that | cannot sfect op- 


Wf you 
DO NOT WANT tonal insurance until at least 1 year after the effectiva date of this declination and unless 
OPTIONAL but at the teme | apply for it | am unde: age 50 and present satisfactory medical evidence 


do want of insurability. | understand also that iny regular insurance is not affected by thie dectina- 
regular : (B) ton of additional optional insurance. 
insurance 


WAIVER OF LIFE INSURANCE COVERAGE 


Mark here 

if you ! desire not to be insured and | waive coverage under the Federal Employees Group Life 
WANT NEITHER Insurance Program. | understand that | cannot cancel this waiver and obtain regular in 
regular nor Surance until at least 2 year atter the effective date of this warver and unless at the time 
optional t apply for insurance | am under age 50 and present satisfactory medical evidence of in, | 
; (C) — surabuity. | understand also that | cannot now or later have the $10,000 addstional 
insurance optional insurance untess | have the regular insurance. 


COMPLETE THE "STATISTICAL STUB." THEN RETURN ||. — Se a 
THE ENTIR FORM TO YOUR EMPLOYING OFFICE. tal recewing date stamp) 


pee (do not print) 
Vankase et ©) 201d30 


a bireh 6 @ a — gryeng £2 03 


See Table of Etective Dates on back of Original = 


ORIGINAL COPY—Retain uf Official Personnel Folder STANDARD FORM Mo, 176-7 
Ke (Fos use opty ane ae 14, 1968, 
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21 OCT 1965 


. 


7 MEMORANDUM FOR: Secretary, Clandestine Services Career 
: Service Board 


SUBJECT : Promotion to GS-16 = Birch D. O'NEAL 


l. Mr. O'Neal is our only candidate for promotion 
to-GS-16. We supervises and performs important and complex 
counterintelligence duties which relate to the interests 
of the intelligence community. 


ee 2. Mr. O'lleal is a superior counterintelligence 

Py officer whose experience dates back to his service with the 
PEI during which time ha was stationed in South America 
for three ycars, Since entering on duty with CIG in 
February 1947 he has been COS in Caracas and Mexico. Mr. 
O'Neal has been Chief, Special Investigation Group since 


February 1955. 


J. 
James Angleton 
Chief, Counter Intelligence Staff 


es i 


foew ao. 


sy 


CR 
Wahi t 
CENTRAL INTELLIGENCE AGENCY 
WASHINGTON 28, 0. C. 


OFFICE OF THE OIRECTOR 


o JAN 1966 


MEMORANDUM FOR: Birch D. O'Neal 
SUBJECT: Notification of Membership in the Career Staff 


1, On behalf of the Director of Central Intelligence, it gives 
me pleasure to inform you that your application for membership 
in the Career Staff has been accepted by the CIA Selection Board. 
The effective date of your membership is 1 July 1954, 


2. Please indicate that you have received this notification by 
signing in the space provided below and return it to the Head of your 
Career Service. He will forward it to the Executive Director of the 


CIA Selection Board. 


3. Because your membership in the Career Staff is classified 
information, it is necessary that this notification be conveyed to you 
in this manner. The application for membership which you signed 
has been endorsed on behalf of the Director of Central Intelligence by 
the Executive Director of the CIA Selection Board and placed in your 
permanent Official Personnel Folder, 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE 


Harrison G. Reynolds 
Chairman, CIA Selection Board 


Noted: Career iis .6 Staff 

. ° OlLce cf bel wunnel 
Dutd b.O dee C 3 FEB 1956 
Date: 6 3 


rab | 


ta) 
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SUCURITY INFORMATION 
STATEMEKT OF FEDERAL CIVILIAN AND MILITARY SERVICE 


1 FEDERAL CIVILEAM SERVICE (GFGIN WITH THIS AGENCY AND FOL 0w IN REVERSE CHSUNDLOGICAL GROER) 


AGENCY Location 


VI MILETARY SERVICE (INCLUDE ONLY PEHIGLS OF ACTIVE DUTY; LO NOT INCLUDE TERMINAL LEAVE) 


chit dined Peas T wo. [vas Pron. 00. [vas [oa fu. Tres 


Total Military Service 


tt CERTIFICATION 


I hereby certify that the above Civilian and Military service is complete 
and accurate to the best of my knowledge. Cite BB, Du f 


eogee TO) —— 
OATE $45 
[¥ REMARKS: (CONCERNING ABOVE SERVICE) V FOR PERSONNEL OFFICE USE OWLY 
TOTAL CREDITABLE SERVICE 


rd font 
. ‘ 


MAY BE CONTINUED ON. NON-DETACHABLE REVERSE SIOE 
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Agreement 


. 


AGREEMENT made this 29th day of Hovember , 198, 
effective the day of r , 1954 s,s séby = and 
between the United States of America (hereinafter referred to as 

as represented by the Central Intelligence Agency, 


the nment) 
and JRER, Birch De thereinafter réferred to as the 
Employee). 
F RECITALS 
% A. The Government desires the services of the Employee for 
' CIA under circumstances requiring the Employee to receive a For- 
ec 
elgn Service Staff Corps designation from the GRETA Bey oS at ” 


and proposes to send the Employee overseas to 
_ ti‘ ‘C*é™ésC(*LON éCOperations in the general area 
of ‘ 

B. The Employee desires as an employee of the Government to 
serve CIA abroad under the supervision and control of the Assiat- 
ant Director for Special Operations, CIA,(ADSO) and is willing to 
accept & designation in the Foreign Service Staff Corps with the 
obligations thereof. 


In consideration of the premises, the mutual covenants and 
promises herein contained, and for other good and valuable con- 
siderations, the parties hereto agree as follows: 


ARTICLE J. Relationship of Employee to the Department of 


State. The Employee, in so far as possible, shall abide by all 
: the rules, regulations, and customs of the Foreign Service cf. the 
United States which affect personnel of tne Foreign Service Staff 
Corps in order to appear as 4& normal member of the Foreign Service 


establishment. 


1. The Employee shall rigidly comply with the provisions. 
! of Title X, Part Aofthe Foreign Service Act of 1946, prohibiting 
officers and employees of the Foreign Service from: 


; (a) Wearing uniforms; 
(b) Accepting presents from foreign governments; 
(c) Engaging in business abroad; 
(d) Correspondence onaffairs of foreign governments; 
(e) Political, racial, religious, or color discrim- 


ination. 


14-00000 


nn A RET 


2. The Chief of the Foreign Service establishment and 
certain other key members of his staff will know about the Em- 
ployee's statusand relationship under the terms of the TOP SECRET 
agreement between the Department of Stute and-CIA. Other person- 
nel may discover that there are certain irregularities in travel 
orders, position numbers, pay accounts, and other internal admin- 


“-istrative procedures of the Foreign Service. Nevertheless, the 
Employee shall not divulge his relationship to CIA except with the 


expressed approval of the ADSO. While serving abroad, he shall 
for normal administration be under the control of the Chief of the 


Foreign Service establishment towhich he is attached, but for op- 


erations, including travel as specified below, he shall be under 
the control or CIA. 


3. The travel of the Employee shall be governed as fol- 
lows: 


(a) For temporary duty outside the’continental lim- 
lts of the United States within or beyond the Employee's stipu- 
lated area, he shall perform CIA operational travel as directed 
by the ADSO or his designee with the consent of the Chiefs of the 
Foreign Service establishment involved. TD travel customary and 
necessary in the performance of routine Foreign Service Staff 
functions maybe performed without clearance from the ADSO. 


(b) For any travel to the United States, either tem- 
porary duty or permanent change of station, the Employee shall 
travel only at. the direction of the ADSO after clearance has been 
arranged through the State Department in Washington. 


(ce) All travel will be directed and performed in ac- 
cordance with Foreign Service rules and regulations. 


4. Although the Employee's Foreign Service Staff Corps 
title, location, appointment, Foreign Service class, and other 
pertinent information may be published in the Foretgn Service list 
and other publications of the Department of State, such listings 
shall not affect his employment and the obligations and duties 


stipulated in this contract. 


5. All payments to be made under this contract, includ- 
ing reimbursement for travel expenses, shall be made to the Em- 
Ployee by the Department of State except payments referred to in 


ARTICLE II, Section 4. 
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ARTICLE II. -Relatitonship of Emptoyee to CIA. Although for 
all intents and purposes it yETI appear as though the Employee is 


employed by the De'partment of State as indicated in ARTICLE I above, 
he shall in fact be employed by and under the operational control 
of CIA. In so far as possible, he will be expected to abide by 
the rules, regulations, customary practices, and courtesies of the 
Foreign Service, but his ultimate reoponsibility will be to CIA. 
In the event df any:conflict of authority in the field between the 
Department of State and CIA, the matter shall be referred to the 


ADSO for resolution, 

1. The line of authority for the Employee shall ‘be as 
follows: 
(a) Senior Representative of OSO at Foreign Service 
establishment. 

(b) OSO Foreign Branch Chief in Washington. 


(ce) Chief of Operations, O80. 


(d) ADSO 
fe) Director of CIA. 


2. All travel shall be directed by the ADSO in accord- 
ance with ARTICLE I, Section 3. The Employee shall request ap- 
propriate Foreign Service clearance for travel through the Senior 
OSO Representative at the Foreign Service establishment, who shall 
be responeible for arranging such clearance. 


3. It is understood and agreed that the Employee's over- 
eeas assignment is to be for a minimum period of two years from 
the date of his arrival at his overseas post of duty, unless ter- 
minated by the Government for its convenience. If the assignment 
is terminated in less than twenty-four months at the Employee's 


_request, the following shall prevail: 


(a) Ifthe Employee resigns in less than twelve months 
from the date of his arrival at his overseas post of duty, he 
shall reimburse CIA forall travel expenses involved in the trans- 
portation of himself, his immediate family, household goods, and 
peraonal effectsatothe foreign station, and pay all such expenses 
for return to the-United States. Such expenses for return to the 
United States and amounts expended by the Government on account 
of sucn travel and transportation shall be considered a debt due 


by the Employee to the United States. 


(b) If the Employee desires to terminate between the 
twelfth and twenty-fourth month from the date of his arrival at 
his overseas post of duty, he shall pay all expenses for the 
travel and transportationof himself, his immediate family, house- 
hold goods, and personal effects to the United States. 


-3- 
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4. If deemed necesuary by CIA, the Exployee may be re- 
lmbursed or advanced funds for operational expenses. Such amounts ; # 
must be advanced or reimbursement made in accordance with CIA reg- E 
ulations, which require a full accounting of the amcunts expended % 
by the Employee. Therefore, the Employee will te required to ac- E 
count fully for any such funds advanced or reimbursed in accord=- 


ance with CIA regulations. .. 


‘ ARTICLE III. Qverseas Allowances and Transportation Expenses. Fi 
: When specifically suthorized by the ADSO, the expenses of travel - a 


and transportation of the Employee, his immediate family, house- 


ese k th eoe t 
i a fa 


hold goods and effects, tncluding personally owned automobile and % 
other allowances, willbe paid the Employee in accordance with the ; a2 
Foreign Service Act of 1946 and regulations issued thereunder by E 


‘the Department of State. When authorized by the ADSO, the Employee 2 
shall be paid a quarters. allowance, cost of living allowance, or : 
special foreign living allowance in accordance with the Foreign a 
Service Act of 1946 and regulations issued tinereunder. The amount 
of quarters and cost of living allowances and the special foreign 
living allowance ls set forth in Bureau of the Budget Circular 
A-8, which ls amended perlodically to reflect adjustments in price 
_indexes. Therefore, such allowances will be subject to change, 
and the amounts paid wlll vary according to Budget Circular A~8. 


ARTICLE IV. Annual and Sick Leave. The Employee shall be 
permitted annual leave, sick leave, and leave of absence in ac- 
cordance with Title IX, Part Dofthe Foreign Service Act of 1946. 
Under such Act, the Employee may be granted not to exceed aixty 
calendar days annual leave of absence with pay in each year. An- 
nual leave which the Employee may receive and which is not used 
in any one year shall be accumulated for succeeding years until 
1t totals 180 days. Sick leave with pay may be granted to the 
Employee at the rate of fifteen calendar days each calendar year 
and may be accumulated for succeeding years until it totals 120 


days. 


1. If the Employee is transferred from another Govern~ 
ment Agency to this position, any annual or sick leave standing 
to his credit in such Agency, may be transferred, if appropriate, 
dn accordance with E. 0. 9837, 27 March 1947, issued pursuant to 
Section 935 of the Foreign Service Act of 1946. 


ARTICLE V. Return to the United States. The Employee shall 
be ordered to the United States on leave of absence or permanent 
change of station upon completion of two years continuous service 
abroad or as soon as possible thereafter. 
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ARTICLE VI. Retirement. The Employeé occupies a position 
within the purview of the Civil Service Ketirement Act. 
ingly, deductions shall be made at the rate provided by law (pres- 
ently-5%t fromthe Employee's basic salary and placed tn the Civil 
Service Retirement Fund. The Employee may not avail himself of 
the provisiona of the Foreign Service Hetirement and Disability 
Eyatem, provided for.in Title VIII of the Foreign Service Act of 


1946. 


ARTICLE VII. Medical Care and Hospitalization. In the event 
of tllness-or injury to the Employee requiring hospitalization 
not. the result of vicious habits, intemperance, or misconduct on 
his part, and incurred in the line of duty while assigned abroad, 
the expensea of treatmenp of such iliness or injury at a suitable 
hoepital or clinic,-6# transportation: expenses to such hospital 
or clinic may be paid by the Government in accordance with Title 
IX, Part E of the Foreign Eervice Act of 1946. Under appropriate 
regulations, a physical examination of the Employee will be made, 
together with necessary inoculations, or vaccinations, or the ex- 
pense thereof will he paid to the Employee. 


1. In the event of the death or disability of the Em- 
ployee, the Employee or his dependents shall be afforded the ben- 
efits cf the United States Employees’ Compensation Act of 7 Sep- 


tember 1916, as amended. 


ARTICLE VIII. Equipment. The Employee may be furnished 
technical equipment and supplies to assist in the rendition of 
services hereunder, including an automobile where necessary. The 
Employee shall be responsible for such equipment and supplies 
fesued to him by CIA in accordance with CIA Property Regulations. 
All such material shall remain the property of the Government re- 
gardless of any apparently conflicting ownership or the manner of 


registration. 


ARTICLE IX. Salary. The Employee shall receive a basic 
salary of $ g48 27 oF per year in seccordance with Section 415 
of the Poreign Service Act of 1946. In-class promotions shall be 
granted totne Employee in accordance with regulations established 
in the Department of State pursuant to Title VI, Part E, Section 
642 of the Foreign Service Act of 1946. Other changes in status 


will be*made only as specifically authorized by the ADSO. 


Accord=- . 
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A oon ns ees 


ARTICLE X. Continuance of Pay and Allowances. If the Em-= 
ployee le determined by CIA to be absent In a otatus of "Missing*, 
"Missing in Action", nInterned | in a Neutral Country", "Captured 
by an Enemy", "Beleaguered", or \"Beseiged", he shall for the per- 
fod he ie determined to be in any such statua be entitled to re- 
celve or to have credited to his account the same pay and allow- 
ances to which he was entitled at the beginning of such pertod of 
absence. Continuance of pay and allowances as specified above 
shall be as preacribed in the Missing Persons Act of 1942 (50 
U.S.C.A. App 1001-1015, 7 March 1942). ‘ 


ARTICLE XI. _General.. The Employee shall comply with the 
following provisions, and violation thereof by the Employee shall 
be deemed a breach of this contract. 


-. J. In participating in the programs and activities of 
any private organization, the Employee shall make it clear that 
the Department of State has no official connection with auch or- 
ganization and. that lt does not sponsor or sanction the viewpoints 
which he may express. In general, his relations with private or- 
ganizations shall be governed: by applicable Foreign Service Regu- 


lations. 


2. Neither the Employee nor the members of his family 
shall act as correspondents for American or foreign nevispapers, 
press syndicates, or associations unless special authorization has 
been obtained kn advance from the ADSO. He shall not write for 
publication any article or other manuscript on political or con- 
troversial subjects. Articles or manuscripts on nonpolitical or 
noncontroversial subjects shall be submitted to the ADSO for re- 
view and approval prior to their submission to a publisher. 


3. Neither the Employee nor membere of his family shall 
correspond privately on personnel or other official matters with 
members of Congress, or officers in the Department of State, CIA, 
or other Governmental agencies. 


4. Members of the Employee's family shall not be employed 
inthe same Foreign Service office except during grave emergencies 
or when special authorization has been obtained in advance of em- 
ployment from both the Department of State and CIA. 


§. Before contracting marriage with a person of foreign 
nationality, the Employee shall request and obtain permission 
from the appropriate officials inboth the Department of State and 
CIA. Any such marriage with an alien without obtaining advance 
permission shall be deemed a breach of this contract and shall 
result in termination of service with the Government. 


-6- 
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6. In the event the Employee deaires to reeign from the 
service overseas, he shall submit a written resignation addressed 
to the ADS9, who will take appropriate steps to clear the matter 


with the Department of State. 


ARTICLE XII. Security. This contract contains information 
affecting the national dafense of the United States within the 
meaning of the Esplonage Act (50 U.S.C. 31] and 22, #2 amended). 
Its transmission or the revelation of its contents in any manner 
toanunauthorized person is prohibited by law. Violation of this 
ARTICLE or any security agreement signed by the Employee with the 
Government shall result tn immediate disciplinary action, which 
may include suspension, separation from Government service, and 
may subject the Employee tocriminal prosecution under the Espion-~ 


age Act. ~ 


1. The termination of this contract wj1l not r2lease the 
Employees from the provisions of any security oaths which he may 


be required to take by CIA. c 


2. The Employee shall not publish, transmit, or divulge 
in any manner, information received by him as the result of his 
employment by the Government under this contract withsut specific 


written authority from the Director, CIA. 


ARTICLE XIII. Orders and Directives. Orders and Directives 
received by the Employee from competent authority, including in- 


structions received in briefing and training, shall be complied 
with by the Employee. No promises or commitments ts the Employee 
of any nature whatsoever, beyond and in addition to the terms 
hereof, shall be binding on the Government unlesg and until such 
promise or commitment is reduced to writing and approved by an 
authorized official of CIA, and such writing placed with this 


contract thereby becoming an amendment hereto. 


ARTICLE XIV. Amendments. The Government may at any time 
amend thie contract and may terminate, this contract upon thirty 
day prior notice to the Employee. If the Government proposes to 
amend this contract by reducing the salery provided for in ARTICLE 
IX (including class promotions, or other authorized increases, if 
“any) and such reduction is unacceptable to the Employee, resigna- 
tion by the Employee for such reason shall be considered as a 
termination of this contract for the convenience of the Government. 
Where the Employee is directed to proceed to a new poet on a per- 
manent change of station by the ADSO, this contract will be deemed 


to have been amended to the extent of such change. 
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ARTICLE XV. Special Provisions. 
visions shall apply to the 


The fcllowing special pro- 


employee under this contract: 


Part (a) of Soction 3 of ARTTCL" IL shall not aovly to emoloyuon who have 
served in a departmental position with CIA or who have sorved on overseas 


tour of duty with CIA, and in such ease, cart (b) of Soction 
"(vo) If the ‘in-loyen deatros to 


shall be doened mmended te read as follows: 


3 of ARTICLE Ir” 


teralnato or rotura to the inited dtates prior te the ecolration of taonty- 
four months {rom the date of his arrival at his overseas posh of duty, he 
ginall pay all exenses for tro travel and trausgortation of himeol’, his 
imuodiate fantly, household goods and personal efreots to the United States." 


ARTICLY TX doos not apply. Tho omployaa shall receive an annunl salary of 
$9600.00 (GS-14), ond, during the poriod of official duty ovornnan shall re 
seivo allowancos based on such an.usl salary (includinp-eosctkaxxcoxxakagax 


nraskkaxa}x 


subsequent tnoreases) computed in a-cordanco with applicable 


Foroljm Sorvice Regulations. Inttinlly, the sim of $8181.90 por annum 
EREEAXX (755-3) (plus in-class or class promotions) directly by the Depart. 
nent of Stata. The differonco botwao the authorized CIA salary and the 
salary pald by the Departaent of State, ; lus tho differoncn, Lf ony, botween 


ukkaxoxusay 


allowances tased on the authorized CIA salary and the allowances 


basod on onlary payments by the Dopartaent of Stato and paid by thon, shall 
bo paid to the employee in accordance with hia written inotructi one. 


A lumo sim paynent for annunl leavo ic to be paid up to 2 Dnemmbor 1961. 
Sick leavo is to be hold in escrow imt!] auch time as-subject revorts vaolk 
to GSestatus, at which time, accruad sick loave vill be croditad. 
In the event any of the provisions in this Article are in- 
consistent with the provisions of any other Article in this con- 


tract, the provisions of this Article XV, 


shall govera and be 


determinative of the rights and obligations under this contract. 


UNITED STATES OF AMERICA 


WITNESS 


ORGKOUENXBPARON.chiemX ~~ 
CILCF, OVERSBAS SPCTION 
APPROVED: 


Chief of Operations 


Assistant Director for 


Special Operations 


2 


ry } ; 


ve ae? (cy 
is : Z. 
hs fold 


Lee | 


regione 


CENTRAG INTELLIGENCE AGENCY ER 2-296la 
Washington 25, D. U. \ 


| 


Office of the Director 


19 October 1952 


YEMORANDUM FOR: ASSISTANT DIRECTOR FOR OPERATIONS 
ASSISTANT DEPUTY, INSPLCTION & SECURITY 


SUBJECT s Appreciation for Work of CIA Personnel 


i 
4 
| 


J, It 4s a pleagure.to forward the attached memorandum 
from Major General Kalph J. Canine, Director, Armed Forces 
Security Agency. 


2. Flease express my personal appreciation to each of 
the individuals mentioned therein for their excellent cooperation 
in connection with this operation. 


/s/ 


WALTER B. SMITH 
Director 


Enclosure —- 
emo dtd 12 Oct 51 


| 


DEPARTMENT OF RFENSE 
armed forces Security agency 
Washington 25, D. c. 
In reply refer to 
Serial: 1691 


12 October 1951 


WLMORANDUM FOR THE DIRECTOR OF CENTRAL INTELLIGENCE - 
SUBJECT: Appreciation of Work of CIA Personnel 
; c 


1. detween 1 August and 15 August 1951, in support of a 
special Armed Forces Security Agency operation, 


fr. circh O'Neill a i 
executed their additional assigned duties in an efficient 
and admirable manner, They consistently demonstrated initiative, 


interest, and a spirit of cooperation which assured the success 
of this operation. 


2. I am gratified by this further demonstration of support 
of the Armed Forces Security Agency by the Central Intelligence: 
Agency and I should be grateful if you would exprecs to these 
gentlemen my ajpreciation of a job well done. 


/s/ 


RALFH J. CANINE 
Major General, JS Arny 
Director, Armed Forces Security Agency 
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STANDARD FORM 6S fprsisro AUGUST 98) 
PROMULGSTED 87 Client, SPR ICE COMNNSSION 
FEGEP AL PERGUYHEL MANUAL 


APPOINTMENT AFFIDAVITS | 


IMPORTANT.— Before swearing to these appointment affidavits, you should read and understand the 
attached information for appointee 


(Department of agency) (Place of emptayment) 


BIRCH D,__O' NEAL , do solemnly swear (or affirm) that— 


A. OATH OF OFFICE 
I will support and defend the Constitution of the United States against all enemies, foreign and-——— ~ 


domestic; that I will. bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
duties of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

I am not a Communist or Fascist. I do not advocate ner am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or secking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or afiirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. Nee 
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

I am not engaged in any strike against the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization. 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointinent. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 
The answers given in the Declaration of Appointee on the reverse of this form.are true and 


correct, 


2OCLh lS... ies SBM Dy 


(Date 4 entrance on duty) ‘Signature of appointee) 


Subscribed and sworn before me this ...-.. Ye day of a sodistesgedecels ay ALD. 19...5) 


[SRS era nN Ce Se enn eee WASHTNGICN, D. Cue? wis Svaduusandevaseutersaeutaceedcdsesbesa dee lusaweucees 


(State) 


OE Lithia. 


[sear] Li. of officer) 
Be pices eg sae a ng (Tule Ge a eee or 
NOTE.—IJf the oath is taken before a Notary Public the date of expiration of his commission should 
be shown. 16-—85100-8 
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i 
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DECLARATION OF APPOINTEE 


This fora is to be completed before entrance on duty. 
declination will be grounds for cancellation of appheation or disinissal afler appointment, 


comm offense and will be prosecuted accordingly. 


3 PRESENT ACORIDS tateoet and nurniber, erty and State) oo 


34 GATE OW Pare 


sea Pe Se eee A esl 


(8) PLACE OF BIRTM (erty of fuwn and Stata o country) 


Answer all questions. Any false staternent in this 
Imnpersaistion is a 


é 


WY Wes DOPED ALE AUD. 


) MOK ELLIS PAIN ERIS EE SECRSIA ote 


34) BE CASE OF EVERCUNCY PLEASE NOTIFY (R) RELATIONSHIP 


~. ’ i 4 ad a 
URS BUR EAD ONEAL IV FE 37723 ERE CENT «1 


ow bd er 


ered aM’ 
4@ OOS THE UNITED STATES GOVERNYT wv EMPLOY, If A CIVILIAN CAPACITY, AUY RELATIVE OF YOURS (EITHER BY BLOOD OR MARHIAGE) WITH We 


tre rast aamontusr [jes [Tso 


fou, for each aug" relative hilin the blanks below WM additional space se necessary, complate under deom 20. 


ally fo 
Post Oveicr ANORLSS 


WANE (Give strvet number, if any) 


WIDICATE “YES" OR ‘NO" ANSWER BY PLACING * 
IN PROPER COLUMN 


SX ARE YOU A CITIPEN OF OR DO YOU OWE ALLEGIANCE TO THE UNITED STATES? .! 


@ AKT YOU AN OFFICIAL OF EMPLOYLE OF ANY STATE, TLARITORY, COUNTY, OR 


MUNICIPALITY aes on oes scenenesecemmnecenses weeer cee seneenesmene anes -enen an sree 


I your anawee ia “Yos", ge dotails in Itam 10. 


2 00 YOU RECEINT ANY ANNUITY FROM THE UNITED STATFS OR UNSTAICT OF 
QULUMIBIA GOVERNMENT UNOLR ANY RETIME MENT ACT OR ANY PENSION OR 
OPbaR COMPENSATION FOR MILE ARY OF NAVAL SFAVICL?. acces enee rece 
it your answeris Yea’’, give in lrom 10 roaeun for reticoment, 
eat os, age, optional disability, or by teason of voluntary 
we involuntary separation after S$ yrara’ service; amount 
ferurenent pay, and under what retisement act; and rating 
uf retizod froin wtulistary of naval service, 


& SINCE YOU FILED APPLICA TIOW RESULTING IN THIS APPOINTMENT HAVE YOU 
BERN DISCHARGED OR PORTED 10 REDION, FOR MICCONDUCY OR UNSATIS 
FACTORY SERVICE FeaX)M ANY PUSITIONT 0.02224. Pees enema sensscnscceces 


livour aneweria"'Yos"’, gn ftom 10 the name and addsess 
of eruployor, dete and reaawi in cach case. 


& RAVE YOU DEFN ARRESTED (NOT INCLUDING TRAFFIC VKYATIONS FOR 
WHICH YOU WERE FINED 3:8 OR LESS, OR FORTEITI OCH LATERAL OF S23 0R 
LESS) SINCE YOU FILED APFLICATION RESULTING i Tilia APPOINT MENT? .4, 


Uf vour answer ia ‘Ves’, list all such cases under trem 10. 
Give am wavh cane: (1) The date, (2) the nature of the ottense 

oe veclation, (3) the aame and lovation of the court, (4) the 

penalty ampoaed, if any. of other dispoution of the cave, 
f appuinted, your Angerprints will be taken, 


{ (C) STREET AND RUMBEP, CITY AND STATE 


CE\O4-C 22] 


ea Ree ah Nee ean iene: 


MYOU E/E > BS IE LEST WITHIN 


1) POSITION EY TEMPORARY OF NOT 5 “wen | 
3) GEPANT IMENT Ott Art CY IN WHICN mune wip) | HNOLE 
tvrono {Check ona) 
ich aceite gee | 
iaecebbiie Senacd i 


DB. cccccccccees en sceceeces set eteneceneeeeeee ‘ 
; 


10, SPACE FOR UETAILED ANSWERS TO OTHER QUESTIONS 
WRITE IN LEFT COLUMN NUMBERS OF ITEMS TO WHICH DFT MLID ASL WERS AUALY 


dee cemeccee ce cee ane saeses Cone Matec ee ee ns neneseeseseaser sensor seern: eore: Pun senee 


cancer eeecenears terete seers ae nee aera Nees eed seeds one re enn eer sr eens nenee 


a wecemwmete neces an steen Ceen nett een teen ee Neate Bans eaee ren es orr arnrenheeereeeeee 


Sereer tert teeter erat ee eter Cec CCC Clit Sitter i) yp LED ent ie nied 


sem eer ene ewas anne tare rec eneenen ne bean tweneen Loses Reade enone tens ner seer see eee neene 


Pererrerrr rer reer er teeter eee tte COtt Pet tin itt teer nt henner areata 
eweereneracseeeeter ae + wee see reece n eens tener enero eraerene rears cremseunen 
Sperererrrt rr ett ri tre Tati ree tite tiie Teter. ferret eee Terres ere SP erereee rd 


den cecmeremeees ans reenter nn eeacnertaseem tas eet ene ens waewnnner Fareneepees en seaunee 


INSTRUCTIONS TO APPOINTING OFFICER 


The aeppolnting officer before whomn the foregoing certificate ta cnade shall 
drtecmine to his own aauisfavtion that this appeaintnent would be in conformance 
with the Civil Service Act, apply atde Civil Bervice Rules and Kegulations and 
acts of Congi eve pertaining Co appointinent, 

Thua forra should be checked lor holding of office, peansian, suitability in con- 
Baton with any fecond of recent discharge of arrest, and particularly for the 
{alowing: 

() Iufentity of appointee —It ia the duty of the appolnting officer to 
quand egawst inpersenstion and to determine beyond reascoatle doubt that the 
seintee ww othe same person whose apperricent waa authorize! The 
BUNARtes'’S siynature and haviweiting are tu be coup wed with the apple ation 
ator other pertinent pepora If the sppuntee qual.nat an a written exani- 
matea, the signature on sa form should be compured wu tac agreture on 
the declaration sheet, whieh was signet in the munition room. Hos phys. al 
a@prewance may be checkat aga ust the medwal crrtinccte. he apporn 
tray also be questiunat on his personal histury for ngice AE WAH Lie pret ioe 
Natements, 


(D Ago —If definite oye limite have been estabhshed fue the pve:tion, it should 
be determined that opplicant 1 not oatete tno age tage Fee epyp-antment, 
Unell such ek: ternunation 16 made, the appountinent may aa be one susmated. 

(8) Crszenshin ~The eppanting ofcee is responebhie fur otmerving the 
etizenslip provisions of (1) the Civil Servive Rulee and (25 eqerupriaion arte, 
Form 61 constitutes an aifidevit foe both parpesra bad ite cepretic proof of 
citzenauip status In the absence of condwting evideore, ba Contful cases the 
appointment should not Le consummated uatd eatane bas Leen sawed from 
the certifying office of the Civil Seevwe Camm.saion, 

(4) Monbers of Family —Section 9 of the Civil Bervire Act provides that 
whenever there ore already two or more members uf 6 fer. y erveng under 
Probationnl of permanent appomntmeat in the compet) ee server, oo other 
member of such family meehy ble for produnonal we permane:.* eypumntenent 10 
the compeutive service The appantinents of peracta entries to veteran 
prefcreme ure not subject to tis requirement The men ere+t ferry prev eto 
Woes nel apply totermp cacy aprantmenta Dootrful coert tey Le seta 
the appropriate afwe ob the Cosh Service Counmisacuy Sut 32 tate, 


VR cortanwind reintine CRFICE | IG StInt -¢ 


“| 


me 


STANDARD FORM GE (re visto tree st Peep 


TRIMS STED BY Chem SPA IEE Cs EN Sy 
FECESAL PER DONEL Leama 


APPOINTMENT AFFIDAVITS 


INFORMATION FOR APPOINTEE 


NOTE.-- Before he can be appointed, an applicant for a Federal ps 
over and above the requirenicat that he be able to do the work he is 


you are to swear (or aftiem) Chat vou meet these requirements. 
They ore set forth on this sheet, 


Detach this portion of the fo m and retain it for your ine 


your conduct aaa Federal emmloyec, 
these restrictions and be gutdat by therm. 
formation and guidance. 


lL INFORMATION AROUT APPOUNTMENTS 

Persons selected from campetitive registers will receive either 
a temporary or a probational apywntment, 

For persons receiving # prebanenal appointment, the fret 
year of service lo a probationary penal anleas @ shorter period 
ia Axed for the position by the Cisit Service Commission, Satis. 
factory completion of probation va required for absolute appoint: 
ment. 

The completion of probation ie required when a person who 
ia reinstated or transferred Rae not previcualy completed a 
reobationary period, 

Persona receiving prohatlenal appointments are included 
under the Civil Service Netirenvent Act. 

Appointments apecificativ linet to) year or less are usually 
considered temporary appointments, 

For excepted appotntmenta, a trial pesciod may be required 
at the discretion of tha employing agency, 


WW. MEMBERS-OF FAMILY RKSTRICTION 

Except for persone entitted te veteran preference, no person 
may be probationally appolntat to @ postion in the competitive 
service if there are twoior mare membere of his family already 
gecving in the competitive aeiviwe under probational or pers 
manent appointmenta, A famity is defined by the Attorney 
General ag persons wha five under the same roof with the head 
of the family and form part of Na Gcende. When they branch 
out and become heads of now estaduahinents, they cease ta be 
part of the old family, Minora do aot cetablieh another family 
merely by living at an addresa alutterent from that of their 
parents. An appointment te Wegal of the appointca is dis- 
qualitied by tho membere-of- (anil cestriction, 


ui. Soy ARK SUBJECT TO INVESTIGA: 
1 


All’ probational appointments, reappointmente, reinstate. 
ments. conversions to campetiave eppoimntments, Interagency 
transfers, and certain temporary appointmenta are “subject to 
investigation” fur an PA menth pean! During this period, 
the Civil Service Comssieston Naa authority to insteuct: an 
agency to separate an employes tor any of the reasons given 
below except that the Comimteanur's authasty s6 not limited by 
the 18-month pertod in cases descoulst under Items 4, $, and 8 
below, The condition “subject to tnvestigation” expires auto: 
matically at the end of 18 montha ow accvice unless an appeal on 
loyalty matters ie proading, However, an employing agency 
May cenove an cinployee for any of the reasons given below at 


any time. 
Any of the following reasons Nwmatituter eulicient cause for 


the removal of an cinployee from Ure acrvice: 

2, Conduct of capucity of auch @ nature that removal will 
promote the eMiarncy of the services 

2. Physical of mental unttiess da the postion he holds. 

3. Criminal, Jnfamous, dahanest, iminoral, or notoriously 
disgraceful conduct, 

4. Establishment of the fact that the employee has made in- 
tentional false otutcmenta oc engaged in deception or fraud in 
examination of appolmbment. 

5. Refusal tu furnish testimony to the Cavit Service Cam. 
Musson or its authorized representatives i regard to matters 
inguired of arising under the Casal Service Act, Rules, and 
Regulations, 

6. Habitual use of intoxicating beverages to excess. 

7. Reasonable grounds cart for belief that the person in- 
volved is disloyal to the Government of the United States (see 


Section IV). 


ion must meet certain requirements 
yed todo. On the attached form 
Tn addities. there are certain restrictions upon 
‘Jon should familiarize voursclf with 


8. Any legal or other disqualification which makes the appli. 
cant unfit for Feteral employment, 

IV. SUBVERSIVE ACTIVITY AND AFFILIATION 

Section 9A of Public Law 252, 76th Congress. approved 
August 2, 1989, oth. ruise Kaown as the “Hatch Act,” provides: 

"(1) Te shall be unlawful for anv person eaploved in any 
capacity by any agency of the Federal Government, whose 
compensation, oc any part Checcof, is paid from fuads author. 
ized of appropnated by any act of Congress, to have member- 
ship in any puitical party of organization which advocates the 
overthrow af eur constitutional form of government in” the 
United States, 

"(2) Any person violating the provisions of this section shall 
be immedhateiy removed fron the position ac otice held by 
him, and thercaRer no part of the finds appropriated by any 
act of Congress for such position or office shall used to pay 
the compensation of auch person,” 

Executive Onter @8t5 of Mar bh 28, 1947, provides: 

“Rh The standard for the refusat of employment or the 
removal from emp eoy ment in an crvccutive depart.uent or agency 
on grounda relating to loyalty shall be that, on all Uhe evidence, 
reasonable grounds exist for belief that the persen invelved Je 
distoyal to the Government of (he United States, 

"2. Activines and associgtiona of an appiavant or employee 
which may be considered jn connection with (he determination 
of disloyalty may include one or more of the following: 

‘a. Sabotage, esprunuge, or attempts or preparations there- 
for, or knowingly associating with spiea or saboteurs; 

‘DB. Treason or sedition or advocacy theres; 

‘oe, Advonacy of revolution or force ot violence to alter the 
conatitutional form of government of the United States: 

“i Intentional, anguthorized diecloaure to any person, 
under circumstances which may indicate disloyalty to the 
United States, of documents of information of a confidential 
or nonpublic character obtained by the pera making the 
disclosure as a result of his employment by the Government 
of the United States; 

‘eo Berforming or attempting to perform his cuties, of 
otherwise acting, 30 as to acrve the interests of another 
government in preference to the Interests of the United 
States: 

‘& Mentership in, afifiation with or sv pathetic asso- 
ciation with any forcagu or domestic organization, assuciation, 
movement, group of combination of persons, designated by 
the Attorney General as totahtasian, Fascist, Conmuunist, or 
subversive, oc as having adopted a policy of advocating or 
approving the conmnismon of acts af force or veaicuce to deny 
other persons their rights under the Constitution of the United 
States, or as seeking to alter the form of government of the 
United States by unconstitubional means." 

The apponting officer will make available to you the list of 
organizations proscsibed by the Attorney General upon your 
request, 

Various appronnation acts contain a provissan prohibiting 
the use of apyecynatcd funds to pay the salary ¢r wages of any 
person who advecates, or who is a member of en organication 
that advocates, the overthrow of the Government of the United 
States by fors- or vivlence. These acta provads taal an aMdavit 
shall be considered prima facie evidence thar the peron making 
the affidavit does not advocate, and ia not a member of an 
organization that advocates, the overthrow of the Government 
of the Uritad Siates by force or violence. These acts provide 
further that any verson who advocates, or who is a member of 
an organisation that advocates, the overthrow of the Govern- 
ment of the Unite States by force or vielence and accepts 


ke sabes 
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employment the anlary or wagers for which are pail from any , 
such appropriation shall be guity of a felony, and, upon convic- 
thon, shall tt fired not more thon $4,900 of imprisoned for not 
more than t year, of both, and that this penalty aball be ia 
addition ts, and not in substitution for, any other provisions of 
law, 
The affidavit referred to above is one of thoee to which you 
are cecinred to ewear (or alfitm) on the attached page. 


V. STEIKING AOAINST THE FEDERAL GOVERNMENT 


Various appropriation acts provitte that no part of the funds 
appropriated theres shall be used to pay the salary of wages 
of any person who engages in @ atoke egsinst the Government 
of the United fitates or who is a rormber of an organization of 
Government employees that asserto the right to strike against 
the Government. Such arte provide further that any person 
who engngss tn a ateske against the Governinent, of who isa 
member of an organization of Government eimployece that 
aaserte the right to etrike aganat the Government, and accepts 
employment the ealary or wages fur which are paid frow any 
such appreprietion, ehall be guilty of a fclony and, upon con 
viction, shall be fined not more than $1,000 of imprisoned for 
not more then ft year, or buth, and that thia penalty shall be in 
addition ts, and nut in aubstatution fur, any other provinons of 
flaw. 

One of the offidavite on the attached page to which you are 
required ty swear (or affirm) pertains to thie provision against 
striking egainst the Government. 


VI. HOLDING BTATE OR LOCAL OFFICE 


Federal employees are prohibited from accepting ot holdin 
an office of peattion under Btate, territorial, county, or municipa 
governments. There are certnin epecific exceptions, They are 
published in Civil Service Cominisaian Form 1236. Before any 

reon opp-Anted to the Federal service accepts of continues to 

old any office or position under a State or local government, 
the matter sheruld be preacnted to the appropriate authoritics 
of the ageney in which he ia employed fur a decision as to whether 


‘he properly may accept or continue to hold such office or position. 


VIL POLITICAL ACTIVITY 


The terme of the act of August 2, 1939 (“Hatch Act”), as 
amended, prohibit officers and empfloyres in the executive 
branch of the Federal Government from usng official authority 
or influence for the purpose of interfering with an election or 
affecting the reault thereof. Further, euch officers and em- 
ployees a74 prohibited from taking eny active part in political 
Management of in political carmpoigns. These prohibitions 
apply not only to permanent employers, but also to temporary 
employecs, emnpinyees on leave of nbacnce with or without com. 
pensation, ond eubstitute employees during the period of active 
employment. Falitieal octivity identified with any political 
party in any election i6 prohibited, 

Some of the forme of forbidden political activity are: 

1, Serving on or for any political commuttce, party, or other 
similar organizetion, 

2. Soliciting of handling political contributions. 

3. Serving os officer of a political club, ue member or officer 
of any of its conmittces, addressing such a club, or being 
active in orgsnizing it. 

4. Serving in connection with preparation for, organizing, of 
eonducting a pwistical meeting or rally, addressing such a 
meeting, of taking eny other active part therein except as a 
spectator, 

5, Engag:ne in political conferences while on duty, or can- 
vaasing #@ district or euliciting political support for a party, 
faction, or candidate, 

6. Manifesting offensive activity at the polls, at primary or 
regular electivs.s, soliuiting votes, atsiating voters to niurk 
ballote, of helping to get out the voters on registration or ¢lec- 


als 
tion daya. 
7. Acting as recorder, checker, watcher, o¢ challenger of any 


party or fact:on, 

&% Serving in any position of election officer, in which par- 
tisanship or partisan political mauugement may be shown. 

9, Publishi.g of being connected editorially of managerialty 
with any t.ewapeper generally known as partisan from a poitical 
standpoint, or writing for publication or publishing any Ietter 
of article, signed or unsigned, in faver of or against any political 
Party or candidate, (Ownership entire:y disassociated from 
editorial contre! and manager. activites limited entirely to 
business manage:nent would not be regarded as being withia 
this provisien, 

10. Beceming a candidate for nomination or election to office, 
Federal, State, of local, which is to be filled in an election in 
which pasty candidates ute involved. 


1f. Distributing campelgn literature or material. 

12. Intating or circulating political petitiona, Including 
nomin: tion petitions, : 

13, Assuming political leadership of becoming prominently 
identified with any political movement, party, or faction, oF 
with the succees or failure of any candidate fur election to paubhe 
office 
General statements as ta certain activities which are con- 
sidered oe permuasibie on the part of Federal officers and em- 
ployess: 

1 Vating.—The direct fanguage of the law epecifically 
peovides that ei) such persons retain the right to vote as they 
ney chonec, 

2. Expreaion of opiniona.-- The right to express political 
opinions te reserved ta ol auch persons, 

NOTE: Thia reservation is subject to the prohibition that 
such persona mny not take any active past in political manage- 
iment of in political campaigna, 

3. Contributions.—It is tawfal for any officer of employee 
to innke a voluntary contdbution to a regularly constituted 
political organization, provided such contributions are not made 
in @ Federal building of (o sonic other officer or employee within 
the ccope of the ect rcferred tu above. 

4. Political pictures.- Ut is lawful for any officer or em- 
ployce tu display a political picture in his heme if he sc desires. 

5S. Badges, buttone, and stickers.— While it is not untawe 
ful for an officer or employee to wear a political badge or button 
or to display a political stu ker on hie private automobile (except 
where forbidden by local ordinance), it ie felt that it le inappro- 
priate for any public servant to make ao partisan display of any 
kind while on duty, conducting the public business. 

6. Penaltioa.---Pereons appointed to postions in the Execue 
tive branch of the Federal Governinent aie warned that the 
penalty fur an established violation of the above mentioned 
political activity prohibitions is immediate removal from the 


service, 


VHT. OFFENSES WHICH ARE PUNISHABLE BY FINE 
OR IMPRISONMENT 

Certain other statutes prohibit Federal officers and employees 
from engaging in various activities under penalty of fine or 
jmprisaninent, or beth, The activities prohibited by auch 
statutes celate to euch matters os political sescosments, political 
cotrcion and discismination, and purchase and sale of office, 
The text of theac statutes ia oct forth in Civit Service Com- 
mission Furin 1236. 

Some of the activities prohibited under penalty of fine or 
impdacnment, or both, are as follows: 

1. Sulicitation or reccipt of political contributions by one 
officer or employee from another, 

2. The giving or handing over of a political contribution by 
one employee to another, 

3. Soli itation or receipt of politicat contributions in a Fed- 
eral building by ony petuon, whether or not on employes of tha 
Government. 

4, Solicitation of receipt by any person of political contribu- 
tlons froin any person receiving any benefit under any act of 
Congress appropriating funds for relief. 

$, Selicitotion of receipt of anything of value, either for 
personal reward or as a political contribution, in retuin for the 


“uae of, or the promise to une, influence to secure an appointive 


office under the United States, 

6. Paynient, or the offer of payment, for the use of influence 
in sccuning an appointive office under the United States. 

7. Promising employnicnt, compensetion, or other benefit 
made possible by act of Congress as consideration or rewurd for 
pohtical activity, 

8 Luscrimination by an officer or employee in favor of, oF 
agiinet, another officer or employce on acecunt of political 
contributions. 

9. Depriving any peracn on account of race, crecd, or color, 
or political activity, of compensation of other benetit made 
posuble by any act of Congress appropriating funds for rehef. 

10, Disclosure for political purposes of any hst or names of 
persons receiving benelits under an act of Congress appropriating 
funds for relief and the receipt of such a het fer political purpoasca, 


1%. PROHIBITION AGAINST DISCRIMINATION 
Appointing officers are required by the Civil Service Rules to 

act on all personnel mattera “solely on the basis of ment and 

Gitnews and without regard to poltical or rchygious atniiationa, 


murital status, or race.” 


X. INSTRUCTION OF APPLICANTS 
Ofticers ond employees of the Government are prohibited 
from instrecting or teaching with a view to the speciel prep: 


aration Of uny person fur Gvil-service exzamunations, 
ie~ S3eO-1 yg 
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STANDARD FORM GF (atviseD apeet 1, 1989) 
PRUMA GATED OY COM SESYATE COoMmMeaige 
CMAPTIA AM PEDERAL PEASOANEL MAWUAL 


APPOINTMENT AFFIDAVITS 


IMPORTANT .— Before swearing to these appointment affidavits, you should read and undorstand the 
attached information for appointeo 
COUP. PEPELLIY TIGR v6 cIe¥ Hata Nate Ny See Gs 
Sas Be oN areementieaegeneyh. co O areau or division) 7 Gitace of eeagicgereney TTT 
ro gn peer 
BIC! ae OUNTA » do solemnly swear (or affirm) that— 


A. OATH OF OFFICE ; 
I will support and defend the Constitution of the United States against all enemics, forcign and 


domestic; that I will bear truc faith and allegiance to the same; that I take this obligation freely 
without any mental rcservation or purpose of evasion; that I will well and faithfully discharge the 


duties of the office on which I am about to enter, SO HELP ME GOD. 


B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

Tam not a Communist or Fascist. - I do not advocate nor am I a member of any organization 
that advocates the overthrow of the Government of the United States by force or violence or other 
unconstitutional means or secking by foree or violence to deny other persons their rights under the 
Constitution of the United States. I do further swenr (or aftirm) I will not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. : 
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 

Tam not engaged in any strike agninst the Government of the United States and that I will not 
so engage while an employee of the Government of the United States; that I am not a member of 
an organization of Government employees that asserts the right to strike against the Government 
of the United. States, and that I will not, while a Government employee, become a member of such 
an organization. 
D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 

I have not paid, or offered or promised to pay, any money or other thing of value to any person, 
firm or corporation for the use of influence to procure my appointment. 


E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 4 
y Application for Federal Employment, Form No. eer 


which I have reviewed, are true and correct as of this date with the exceptions noted in the Declara- 
tion of Appointee on the reverse of this form. (If no exceptions, write “None” on the Declaration 


of Appointee.) 
re: . vA y “iy ~ Wie s 
AOR 254 iy Ce OLY RA 


ike (Signature of apgeentec) 
" ; s 
Subscribed and sworn before me this Adu day of March A.D. 19. 29 
| nena ara FSA 7)? 
(City) 


{szat] 


NOTE.—If the oath ts taken before a Notary Public the date of expiration of Ais commission should 
be shown, . 10-—85160-4 


ne 
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DECLARATION OF APPOINTEE 


. This form is te be completed befure entrance on duty. Guertion J into he anawercd in all cases, otharwisa 

answer only those questions which require an answer different from that given to the corresponding 

questionson your application form. IH noanawers sro different, write “NONE in ltem 10, below. Anz . 
false statement in this declaration will be grounds for cancellation of application or dismissal after appointment. 


Impersonation is a criminal offense srv3 will be prosecuted accordingly. 


PoPRESt " ane REST (ofreet and nyniber, cur ands Stale} 
_ 47 @. eral “OG F ML EL WN. WMA cae ien DAE. 


ita PALE EIT City of town and State ue counter , 


Le MLE Me heey 


| OB) PILA TIONSHIP i CD SIPLEE AND NUMBER CIT Any STATE | op TeLe mice RO, 
- 


WA HIAd fod 


29.C, 
Mis. BIRCH PR. LINEAL WALEE LY od SIRESLL CML NW Gib- 221 


ad # ¢ Sa ae 
4@ DOES THE UNITED STATES Lobe EMPLOY, IM A COVER CAPACITY, AMY PELATISE CH VUES GuTnta BY GLLOO UF MARRIAGE) WITH WHOM YOU LIVE ON HAVE ‘iad area 


2 (A) DATE OF BIRTH 


PduMe L215 | 


a Ayr IN CASE OF EMFROLNCY PLEASE NOTIFY 


tae rastzamontisr [Jyrs {7} xo 
ff 20, for uch relative Ail ia the Blanks bekre, IM additinnal epace te _neveseary, completa under Stam he 10. 


Cy erties) trevepame On eit 
G) DEPART MUTT Uo 8180, 0 1d WHI 
immunity 


RAME AT AVE MARIS 
(Give efreet number, 4 any) 


f, wevacnccacercseorcrssosemecsccscsosoenens| 


2B caneccenesemmonssscovessraseresecosssanen 


Be ecacencsnssssctcnscsonccorcrnssosessseces 


j $0. SPACE FOR DETAILED ANSWERS TO OTHER QUESTIGNS 


INDICATE “YES” OR “HO” ANSWER BY PLACING “K” ves| wo |; 
IN PROPER COLUMN PEEL wenrtdl Om LEFT CCAM ste BE RS OF ITEMS TO WHICH EATEN EY AMSAT RS SOMES 


no canner ewonwrnreceasen senwersensonerenessbasanenerersonsssraneenseaneoeeabeore ree 


& ARE YOU A CITIZEN OF OF £0 YOU OWE ALLEGIANCE TO THE UNITES ‘STATES. 


seennensqen cease nasegasecerecaersenaanass sean enanse snare ss sen sree ease see eee renee 


seme near nar acesnnenerenseraarennrscecneenenetencenes Seereartranrreerseseemeneere 


@ ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, CL28T ¥, OR 


MUNICIPALITY? ..ncces-as-coneersencserracesscerceesestercen smaraur mene mee amnee 


it your anawer is “Yeo, tive dataile ia lem 10. 


Pee eee ee a ee ee ee ee PL ea 


7, DO YOU RECEIVE ANY ANNUITY FROM THE UNITED STATES CR LATFIOCT OF 
COLUNREIA GOVERNMENT UNDER ANY RETING MENT ACT CR ANTS MrT OR 
OTHER COMPRALATION FOR MILITARY OR NAVAL Ef AVICE!, cece cree nnn nme oni 
Myour anawar is" You fice in ttens10 reason for retirement, 
that 18, age, optional disability, or by un tf ootuantery 

luntary separation after § vou: wire; arent AA 

ent pay, and undorw nt act; and tating, 
wed from nulttary us na 


a9 ne nsercennenessenesrerersrtrersesccasertosanreeeee 


a Reenaeeraenenenars sere e tne ssetanusetentbernanneeeeseeneees ron eraenwstnseaeeroneted 


6. NAVE YOU EVER BIEN DISCHARGED, OR FORCED TO RESIGN, FOR MIST 
OR UNSATISFACTORY St NVICE FROM ANY POSITION]... 
if your anawor ia’ Yea’, divain diem 10 the nawne and address 


of enipley er, date, and reaton in cach case, 


pete eregemmreres at 


Fee pewenecenreerereeenscr acer nner tases nentennenretenernaerenetennsen eres soererene 


® SINCE YOUR ISTH BIRTHDAY, HAVE YOU FVER BEEN AARFSTED [a AcYFO OR swears lmeaermercntescne seen aes cnen anes “rrcceeneensereerebeserar- cnr estereheessaroraerere 
SUMMONED INTO COURT AT A DEFLNGANT SN A CRIMINAL PETLIS ALY, U2 
CONVICTED FINED, GR IMPRISONED OR PLACED ON PRODA THE 8 7h st fA) 
VER BEEN ORDERED TO DEB sIT BAIL OR COLLATEMAL PCat Teel sa Pia 
OF ANY LAW POLICE REGULATION OR ORDNANCE (1 C1 UDI Mee PBS EE, 
VICLATIONS FOK WHICH A FINE OR FORFEITURL OF S508 185% wali siz yr 


If your anawor fe Yeu", hat all auch canoe under ftam 19. 
Giveinen.dr case (1) The dato, (2) the nature uf tha Nene owe nf earwerena caccnecccenr cers cea oon eeaee rer ebermeaw neers cee raee se entenernbeomeraraeren 


or wiolation; (3) the name and location of the court; (4) the 
INSTRUCTIONS TO APPOINTING OFFICER 


nalty amposed, if any, of other dipostion of the case. 
1) Courenship ~The 


FP appointed, your Angorprinta will be taken, 
The appointing officer before whom the foregeing carifrere ta made shall 
pOINLINENt wad be on ecolaman ctsendap proansens of O19 


ranting free ta reepraeble for obecrving tha 
determine to his owns satisfaction that thie ayy ee Civil Service Rules and (2) eppropnstvm ate, 
with the Civil Service Act, appticable Civi Tyke Kutes aad Weguistucns and Fea 7) constitutes an affyt vat fen ee pure aude wsreptelie pred oh 
acts of Congress pertaining ts eppointment. Qhaens' sp statue in the stecnse of conflicting evidense, in duubiful cawe the 

This foun should be che ked tee holding of office, penewn, wsteabiity la com — aptrautincnt should id be cemeuminated util clearence bas been eee used isean 
Dectian With any record of tecent dischargo of arrest, 63 gerticulariy for the the certifying office of the Civil Dervice Comminevm, 


followug: 

(1) Identity of appointes.—The appointce’s signature a1 hes.dwriting ere (4) Membere of Pamity —Scction 9 of the Civil Bervire Act provides thee 
to be compared with the apphiation andor other pertsent pepere, The whenever there are alseaiy two ta more inembere tA @ fesmnily serving us/tet 
Bhysial appearance may be checked aguinat the wecses cerubrste. The  pecierinel of permanent stqsantinent io CIMNPRUUDYE Serve, fh Ether 


appumntce may alee be questioned on hie pereunal histaay bar agreement with his wamier of such foouly ie ighle fy probetuuel of permanent appr ot meee 1 
the ceanpetitive ectvise, The eppaninants of perme entitled to veteron 


Previous statements, 
jtion, i Pietersen 2 are mA wubyert to this requcement. The meuhers<d-faruly prewiawaa 


(2) Ago —Uf definite age mits have been established fea the position, it should 
be determined that applicant ie not outente the age range Le eppoutment, Zara wa apply to temnpaasy eppaniments, Douttfus cases may be referted vp 
Uatil such determination is made, the appoatment may aut be comsucumated, the sppropnute office uf the C-vil Service Commuseion fur decimon, 
©. 6. GOvERwetal Felutine ose = 16—66100-8 


Seem nw eee ees 


14-00000 


re 
“ aupe~ = T eRay NO. arenor=f 
appro vos [UBS PRBSUABY 3a, 1091 


cau GSreys TEPANTMERT rate 
eteue “s t ate . 


somurezy s-372 APPLICATION FO 9 PLOYMENT 
IM THE FOREIGN SERVICE OF THE UHITED STATES 


TRIS SPACP 700 OFFICH USF ONLY 


mm PREV DO eee CARO fy mn AC MOWLE OGED 


{RSTRUCTI ON$— Answers to all qeontivoe ment be typed or priated, 
apace bas 


INDEED INVESTIGATED me ACTION 
CONE OTHER 


ALL questions meat be anawered fulty. If sufficieot 
act beee provided for your asawer to app questioa, complete yor 
Porwant (a daplicate. 


anawer nader stem # 87, 


2. “avi TOU EYER TEEN KNGeN BE 
any crnem wamet (Cl) ves Cl ag 
16 BM WER 1D *¥E5%, GIVE FULL 
DETAILS UNDEW ITEM 8397. 


a. STATE OF WHICH fon) 
ARE A LEGAL RESIDENT 


(Pircet) (middie) (Meiden, if eny} 


we NAME (Leet) 


O'NEAL, Birch Dilworth 


Yas PERMANENT ADOWIS (Plece frow which traneportation oiSI 
Be eutdortned if appointed. Street nuaber and neve) 


1 Evans ‘treot, 
a. CITY OSTAL ZONE, STAT 
Bainbri {9 doit he 
Se PRESENT ADLHES5 IF DIFFERENT FROM ABOVE 
4703 Crescent Street, Neil. 
Nashinyton, DeCo 
7, PLACE OF BIRTH (City, efate, of country) 


dine A PAs dey, year) ge, jeoreia 


Sa. IF BORN OUTSIDE U.S. HOW WAS CITIZENSHIP ACQUIRED? Bh. IF A NATURALIZED CITIZES, PLACE, LATE, AND WUMBEW Y 
’ = NATURALE ZATION CERTIFICATE o 


Orrice 


TRIS SPACE FOR 
USS ONLY 


Goorgia 
FRELENT BUSINESS PHOME 


SE abym PHONE 


at, SEX 10, HEIGHT il. ¥ ge" 12. MARITAL STATUS (7 simGte 1 MARHIEL 
MALE C7) FEMALE rr. Loan, 183.}(77 wi00wt oO (7) ol vorceo ("1 St PaRATEO 
13. WHAT 1S THE LOWEST BASE SALARY, EXCLUSIVE OF ALLOWANCES YOu will UL ACCEPTY ry a ANN) 


16. WHAT RESTRICTIONS ARE TH THERE 1F ANY ON YOUR TMMEDIATE AVAILABILITY FO FOR DUTY DUTY 16 ANY PART OF THE WORLD? 
None 


C. PLACE OF BIRTM (City, otete, 
or couagtry) 


Glenpool, Oklahoma 


€. IF WATURALIZEO, PLACE, DATE, "AND NUMBER OF WATUPALI- 
ZATION CERTIFICATE. 


b. OATE OF BIRTH 
‘ F) 


15. FULL NAME OF HUSOANO/WIFE (27 wife, salden neas) 
Frances Pauly O'Neal, formerly Frances Pa 
TF BORN OUTSIOL U.S. HOW WAS CITIZENSHIP ACQUIRED? 


@. 


17. WHICH DEPENDENTS wOULD YOU WISH TO ACCOMPANS f YOU ABROAD? 


aul 


184. FATHER’S NAME 
Maston Darett O'Neal 


PR stat ADDRESS : 
Evans Street, Bainbridge, Georgia 


19a. MOTHER'S MAIDEN NAME 
Ressie Matthews 


b. PLACE OF BIRTH C PITTON 
Bainbridge, Ca. 


@. IF BORN OUTSIDE U.S. 01D FATHER EVER OBTAIM 
U.S. CITH2ENSHIP? CYTES FINO ow 


PLACE OF BIRTH Cc. OCCUPATION IF Ant 
Thomaston, Georgia Housewife 


@. IF BORN OUTSIDE U.S. OIG MOTHFR EVER OBTAIN 
NO 


qa. 


db. 


qd. ESEMT a0 
aii vans rest, Bain>ridge, Oeor;ta U.S. CITIZENSHIP? I ves om) - 
20a.CAN YOU TAKE DICTATIGN? D. ARE you A STENOTYPIST? C. CAN YOU TYPE BY TOUCH SYSTEM?|C. MAME OTHER OFFICE 
MACHINES YOU OPERATE 


YES & no Cvs no 
= We PLM. W.PLM, none 


hae tent ae 


14-00000 


ct Aa enema eter Semeree see 


21. WILNTARY STATUS — pee Ree eerie ee eRe 


“a. TF YO! WAVE TEES tu Put aber) pGuCES GM IN Pup SEotuant Ma- |b. SrRVICE OR SERIAL NUMSER 


OTMp IM witaT SFRVICR Bf B9aNcY Oil YON SERME? (0.4. U.S. Acer: 


Pield Artillery) -— o- 
ce UATE OF CAT80 Ga Beta butt [fl wate Ow Wane at Tit Of |. DATE OF HOWORARIE DISCHARGE OR SEPARATION 
pe 


~ Fuser - 


f. PATE OR ANY AT TIME Of bISC"AOGS 08 SEPAWATION J» PWESENT RATE OR RANK IF ON ACTIVE DUTY 
- - - 


224. WHAT PERTINENT FELEHAL CIVIL SERVICE EXAMIMATIONS HAVE YOU TAXEN? (Give year, Fitle, end grade received) 
* cd 


b. 00 vou WAVE A PEPwAOLAT CIVIL SERVICE STATUS IN THE [~. IF NOW FMPLOYED IN THE FEDERAL GOVE Rap Ag GIVE PRESENT 
FEDERAL GOVERNMENT? if f » DAT, Fast C¢ is Im GRACE 
cans ino ett actt va 17" cobe. to 
23. WAVE YOU EVE AYPLIFG FC? & POSITION UNDER THE DEPARTMENT OF STATE OR TAREN AN EXAMINATION FOR A POSITION 
UADER THE DEPARTMENT GF STATE? 
oa 3s) C1 WO IF ANSWER 1S SYES® GIVE®PPARTICULARS UNDER ITEM 637. 


24. HAVE YOU EVER HELD A POSITION UNDER A FOKLIGH GOVERSME NT? Cyncluding eervice in the Armed Services of a Fare 
olin power) 7 

ives (Hao 
25+ OUTLINE YOUD TRAVEL Gh GESIDENCE ANNOAD GIVING DATES, PURPOSE, AND PLACES. (2f not while in the Araed Forces 
ive number, dete, end glece of leevence of American vesaport.) 


VF ANSWER 1S °YES* GEVE DETAILS UNDER ITEM 837. 


Good, Fair). 
a. SPEAK 


Excellent, 


atent of your competence, 4.¢. 


Ce WRITE 
oe 
27. EDUCATION 


T= CIPSLE HIGHEST GRADE COMPLETED 179 4 
WAME AND ADORESS 
Bainbrite High 
Bainbridge, Cae 


University of Georyla 
Athens, Ga. 


University of Gvorpia “| 
lor Gohool, Athens, Ga. | 1935/1957} 3 LL.B. 


78+ PAPLOTHERT 


20. FOREIGN LANGUALES (Nome and Indicate the 
: Ae LANGIASE 


SEMESTER 


a. GRADE SCHOOL 
HOURS 


Db. HIGH 
LHOOLS OR 

PREPAPATORY 
“SCUCOLS 


Ge COLLEGES 
GP UWINVER=- 


(NG SCHOOLS 


INSTRUCTIONS. (In the epsecee provided below deecrihe every position which you have held since you first beten to 


6 
work. Start with present position and work heeh to the firet position which you held. Account for all pertode of 
Vee continuation sheet if more epace is coquired, 


unemployment end state reacone of any onemployaent indicated 
PRESENT POSITION 
EXACT TITLE CS YOUR PRESENT POSITION] SALARY OR EARNINGS 


STARTINGS 7000 PER YR. 


age sison Officer PRESENT $ BHOG PER R. 
CESCKIPTION OF YOUR WORK ane Vouat eatbors 
and liaison with all other departments and 
agencics of U.S. goverrment. Highly technical 
work Anvolving immi: ration & naturalization 
laws, visa regulations an‘ related matters. 


GATES OF EMPLOYMENT (Month, yeer) 


FOC: 10: prenent 
PLACE p wT (City, ate : 
“heme MORAINES ON (Gea a 


Central Intelligence Agency 


wie eR AP ch Sr enta, Meta cro cen ar von 
wane OFAC EF CAPRA CR SETARBR son 
Fea oPRRORAY: NaLter, Rai: Ot 


SPPROACH PRESENT EMPLOYER? 
% 


1F CURRENTLY EMPLOYED, ME 
ylyes ‘esa fl} so 


14-00000 


Foam OSPot% " E g 
é& 


NAME ANG ACDEEGS CF OV FLUTER 


" Continustion Sheet 
SALARY OR LARAINGS 


DATES Ch OF OLLVOUNT CaonEtD, peart brace Trtee oF ree Pe & 


qoow Sept. 1942 ry Jane 19h5 
PLACE OY) EMPLOVHENT (Cntr, abate) 
Mexico City and Boyota, Colombia DESCRIPLIGN GF YOUT wove 


Political information 
gathoring and reporting and handlin;: cases 


Dept. of State 
Phe {nvolving the proclaimed list of blocked 
SURE ANE PEND OF EOPLGYEES subtrvisi® BY YOu nationals and trading with the eneny. 
7 officers and 1b clerical 
“imbassador Arthur bisa Lane 
nbas: ra liogsersn e 


WEADON FCO LEAVES 
To return to the Dept. of Justice 
VATES Ch LMPLOYMENT (awentah, yoar) 7 


reo: Jane 1938 te: Septe 192 


SALARY OR EARNINGS 
sTarTinG $3000 eR vR 
twa. 814600 ree vr 


"PONACT TETAG OF YouR POLITICS 


Attorney 


-PPLACe OF EMPLOYOENT (City. etate) ; 
Washington, DC. VESCSEPTION OF YOUR wGnk 
Handlin;; and supervising 


NAME AND ALDRESS Cb EMPLOYER 


Dept. of Justice 


the handling of mary and various types of 
Federal laws. 


MPLOYEES SUPERVISED BY YOU 


2 cloric 


TR SUPETVISGR 


cner Cunnings 


NUMBER ASD FIND OF 
5 offiecrs an 


Ver “ave ft 
“attorney General # 
RUA UN FO LEAVING 

To enter foreign service. 
CATLO Ob EMPLOY tN] (atenth, pear) 
rion; SUly 1937 Te: 
PLAct OF F'PLCYMEND (City. etate) 
Bainbridge, Oa. 

WAML AND ALDKES OF EMPLOYEN 


Self 


SALARY OR EARNINGS 
STARTING S$ mm = PER YR 
Final $2000 pee ve 


CRACT FITLE OF YOUR POSETION 
Attorncy~at~-law 


De SCH EPTION OF Your WOur 


General practice of law. 
Handling cases involving administration of 
estates, abstracts of titles, contracts, 

torts, willa and criminal trials, 


SUSBER AND AEN CE CYPLOYEES SUPEIVIGeb BY YOu 
1 clerical 
NAME AND TITLE OF 
ea 


NEASON F G 
‘0 join | ept. of Justice 


(IMM DIATE SUPENVISOR 


DATES Ch LMPLUYMLNT (Month, year) EXACT TUTLE GF YOUR POSITION SALARY OR EARNINGS 


FROM: TO: 


PLACE OF CYPLOYILNT (City. state) 


NAME AND AQURESS OF EMPLOYER 


’ 


CESCRPPTIGN UE YOUR WORK 


NUMBER ANU FIND Of CMPLOYCLo SUPLAVISiU BY YCu 


NATE AND TETLE OF duMcOLAT’ SUPERVISOR 


HUAGCN FOR LEAVING 


VEMANKS 


14-00000 


Tttac ees 


wag 


LbG OF On, "y (Cate, ote) 


Caracas, Venezia. a 


Meal PEGS we tue o's" wags aastymed to Folitical 
Section. Hac frequent contact with high 

foreign goverment officials, Gathered and 
roported political information, Handled 


2 officers and 3 clerical 


Br 


DN Oe ee eed Wal ten. rd “Donn 


“wt ora had special need’ —- technical khowledge ani I eccepted the offer. 


LKAUT SALANY CR aa 
STARTIAG 2 PER YR 
Attorney-at~law Be * 5000 Ve 
DESCRIPTION Ch TuuW ar Enpaging in general 
practice of law, handlin;: cases involving 
contracts, torts, wills an’ administration 
of estates, abstracts of titles an! criminal 


tri als. 


YOUR FOUIT ION 


THTLe GF 


aes 


ob pune iT (Month, Feb. 


10: ‘eb. 1947 


PLACE 45 ub re al ‘Gal atate) 


Bainbridge, Ga. ta 


BYE AU AOL wE LOE FM RLOYe 


Self ~ associated with father. ~- 


Sete BN 18s, OF EMPLOYEES SUPLRVISEL BY YoU 
1 clerical 


WANE AOD TITLE OF PYMEUTATE SUPLAVISOR 


OLRM EO 6TR 


To return ‘tn’ foreign service. 


Pir Ceres ny CMonth, year) 


» 1913 uno 1946 


DALARY On ot 
STASTING 3 
eres rose ri 
—— - Supervising and handling 
" cases involviny many and various types of 
Dept. of Justice violations of Federal law. 


NES 2 2M? ote, TF Fp BuPUAVISED BY YOY © 
© lawyers ant 3 clerical 
Op 


encral 


POLETION 


YOU 


LRACT TRELE OF 


Attorney 


DE Ce IPTION OF 


FUALI. 


YOUN Whe 


my fal, Tom ¢ LF ky tt torney @ 
Hon, om Clark 


MERLO® FL” 


To retarn ‘to. private law practice 
MONTH, AND PEREGO OF 
WAL ANU ADLE Go CF EMPLOYEE? Gx NEALON 
$OW HNEMPLOYMCNT 


UNEVPLEY4ENT, (Liat —Beginning with moat rcocent) 
OTARTIAG ANDO FENAL 
SALARY POW ANNUM 


True oe PLLD FGhR LEDS THAN THete 


HhYE VO Leia ZEEW OD OCHARGED GR FORCED FO OL IGY FO MES CODICES Ute UN ATELFACTOMY SEIVECK bad! ANY POSETION? 
i ves ey) 

WF BN AE 1 PH ES* GIVE FULL DETAILS UNE 
Noe Te AVE YOU EVER HAD ANT Ger tei ti 


30. 


(TE a7, 


UG, HAVE YOu tvEI BEEN UNDER TREATYONT FCR A MENTAL On 
eMOTTONAL UP LOreh? 
ve, Eine 


WAVE YOU tVeit HA PyBERCULOS IS? 


ves & NO 


1h ANY OF YOUR AN wee, TO ANY OF THE ABOVE 45 


GIVE FULL PAMTEICULAR UNDEN te ass, 
~- 


sla. ade (4%: 
FECTS. Ce OF Cable Te wtAT SOE YEW? x 


C3 ves (& we 


C. alieth THE PRI Taitvé MONEAS, HAVE YOU FREDIENILY 
ULELD INTOAICATIBG BLGEWAGES TO EXCESS? 
CI ves = 40 


d, 


“Y¥eo* 


Le 


cS ye. 


14-00000 


ee 


vob ghe Ate 
1h AW, GF 
Safe 


eth NO aw we EE TNE ASL QAR WARS 
at NEC faer fb ses i LENG 
tT Fen? Gleb CEA ANE OER ECe GE TAst 
“oat, - 


Th NO TR BAe bs fete Bre A MEME CF 
eer aE CE THE UNETtO GEATES AY POal 


a2 oe cr ce Or Lr 
STNG P STATE GN Ete wap fact 
PACH, ANU CATES OM aieate Foe 


Brera ae evan Carly e 
Cheeens Be Pyfs GONG be aNeat 2 

NAMES OF USEDETOSN, AMOONTS Ou TY 

CELIGATICS WERE CONT OR TES 


ANY POLITICAL 
Ge vECL ince? 


Cr Abe 


oa, Me Ya AUNT ATE Se hoe POE Cote Aue Arel, 
PASTY OS CnGAMTCATION Teal al acu abt, TNR Gein tira ge tie 
ma Xie be AN aES REV TRU DETATES Hie Eh 
Vas MADE YOU EVES Gee w asec ctu Cn OR TAIN Be Cava, Ce VILiTA ee Aut 
COUNT <1 (other (an fer erece traffic violations ehere the fine did not erceed $257) 
TATE ANE OF TAIL CF ONO SERINGS, AND DESES 
TL fOu We ALOUD Ch MARTA aie 


(Themed, 


"yes" 


ts 


yMtt uo ytATY S TN ANE Gtr 


Cvs Bano 


Tod PTE 2 EN Gote 


“ties, 


Tory 


iF SO, UNDER ITEM Bim THe NAME AND LOCATIGN GF Poet, 


yd. LEST Fete CGS eT esT ASD SESPONSIBLE Prowocts EN Ps UNETEL 
ARE PANT ECULAGLY QUALI DS Ee i TO SUPPLY PEFINITE PRECH4ATEON KEGAHDING YOUR CHAWACTIW ANL ABILITY (do not give neve 


28 of 20). 


of euperviserea Liated cn arewer te questions ac. 
ROUT S GCCUPATION 


Hon. AeB. Con er 


STATE 


ATAVES NET ree LATEL 


Hon. Fletcher ‘arren 


36. MENTION HERE ANY SPECTAL QUALTFICATION, Oe ACHIEWEENT, NOT COVERED ELOE HEE EN THES APPLICATION, ONCLULE “Luce 
ITEMS Ay ANY BOOKS ON ANTICRES YOU WAVG WHITTEN, SPECIAL “EOE are wOke, TECHNICAL UEILES, HOMORAWY 08 PROFESSIONAL 
SOCHETY (EMBERS HEPS, AND ANY OTHER INFOMATION YOU CONDIDCH PET IMENT, YOU MAY ENCLUDE AMY PERTINENT RELIGIOUS, CIVIC, 
ALLEARE, O89 ORGANECATI ONAL ACTHVETY aHiCl YOU HAVE Ph OuMED PET MEd wt TH Gk aE THOUE COMPLNGATION, SHOWENG THE Sure 
BER OF MOUTS PER WEEN AND NUMER OF WEA PER YEAR IM WHICH YCH WERE ENGAGED IN SUCH ACTIVITY, 


Kappa Ronorary Scholastic 


Kay Nat Tonal Hono or Fraternity 


THE FOREGOING Que TIONS, NIMEst CENG ANUALA TO CORRLOPONL at TH 


37. USE THIS SFACE FOS COMPLETING ANSWER TC ANY OF 
QUESTIONS, USE EXTRA SHEETS OF PAPER IF NECES ANY, 


#23. Application No. 683 for oral examination under the “nr Manpewer Act, made in 
approximately February 19h:7. 


Presently under provisions of Civil Servico Rotiranent Act. 


Draft Statust None 
Reserve Statust None 


Falae Statement on this Application is Cause for Diamiseal, 

DO SOLEMNLY AFF Ie THAT THE INFOWKMATECN CONTAINED MewtIN IS Corey ~p THE Ai ol GF MY PNCALENGE AND BELILE 
_ / - 17 ey ca yu 
: : fos c) Lo TA 


TAME Ay USUeLLY aRITIEN AND ee ne 


baATL thee ~ 
rg TT i 


Pro 880-6187 ~ - 


FECT AY 


500 AL LEN aT ee 


14-00000 


PHYSICAL QUALIFICATION RECORD 


WAML 


ONAL, Birch D. Trene, Hunde 


TITLE OF POSITION. 


Intelligence Officer 


DEPARTMENT OR FIELO 
i 
{ 
\, 


Deypartmentar 


a a 


Subject was found physically (yy) fit (ljunfit for duty with this organization 


{in the above grade and pesition, 


RECOMMENDAT LONS: And Overseas Duty 


3 Apriz 1S60 
SUGNATURE OF PHYSICAL REQUIREWERTS OFFICER 


Oats 


ee 
Foam NO. 
nov 1940 2079? 


14-00000 
~ 


. se . war 
ee al UNITF STATES CIVIL SERVICE COMM’ = 10N (ce ° 
“ 


CERTIFICATE OF MEDICAL EXAMINATION 


. Applicant must fll in dotted lines below to heavy lino 


LARLH. D0 ON EAM cre ne 2M LUNN OL, GAIN CRALGLAEA: 


(Portattye v frre) 


Hie) 
vec Dl AL Le. eeaeee anaes potidentete fe. / 17-3 ceescaceneeee  seneaeenees, (Mt. Ed. t c tceee aaeeees boaseevceoescsane. . 
if ade: afi * ois taken) 


tardh) \ Title vata ‘ we 


- Ctvendae LOR 


(eS er docs die bbe gate of te be erapleyyoely 


to tec Caiplepedy 


PUASICIAN SHOT] jae Taypvowe a / 


ny Ay. Iachea, ACC we pounds, (¢® pounds, [ Males with aud without clothings fe rminles, 
Well, a ar cisininad clothe rd, but withoul wrap or fie. 


mal " whout eluws) (Ww br ch blag? 


"Te be takers fur motos only upon apeclal writtea request uf the ofictal ordering canuntinatios, 


Hem: checked (¥) were craminad and found normab  Deevationa from normal are noted. 


. numbered ta correapondl ¢ wath items below.) 
£0 20 


iO) 
1, Byes: Distant vision: Without glass: Right: 4 lettin’ With glasses if worn: Right: 7 Left: = 


Neag vinion: 
What fs the longest and the ahortest distance at which the following apecimens of Jaeger No. Eand Jncaer No, 2 can be 
read by the applicant? 0 No. 1 is read with one, Nod need not be ive i. ‘Test cach eye ooparately, 


(Seo tnatructions on reveree side, 


f 
WHHL He whew of promoting Health ond efictruey and of minboatog Without aid With glaseca, aseds 
0 atekl ite among Felvenl emplovees the hewte uf sie Gi 
hop cinema aod inbtetent wrvttnhumne hartge mated iewe fa Ci. le A in, HLT. Ia, tw 200. Bite 
Rte ULectnt tt make aed povice eveminaiiug of apadleanie ing 
4 ' in the Butera? clastted ' wee No i. "G tn. tv LG. L. am... In. tet. Ia, 
Bnd enitlaynes eral clacdtled service aa ines 
Fisjue. lel by the Civil Sen ee Contits tou or ia aati wire Without etarecns if. With gtasmen, If anods 
fe prewntative —_ 
© af haus i Ka aupnterne vt the Fereutive orders ot May 20 ne SY. ta. to .£. od BR .o2.. Ante bo 27... bite 
: nid dupe 1M, 100) (Raccotive unter, Septomiber 4 1054), 
: ea MV ott LG in La eens Ms (0 om, it 
Evidence of dinense of injury: Right 00000... ce Bddn ceeeee oe 17 | nnnenn cot 
Color viclon: Te color vision normal when Tehithara oe other color phate test be ace 
Hf not, can applicant pass lintern, yarn of other comparable (onl? .. 0c cee cceee neon 
%. Bars: (Conmider denominators indie ited here aggnormal Record as numeratora tho qrentent py” henrd.) Og inary 
couvormntions Right car~ 20 Taft car Evidence uf disvano or fujury: Miphtenr SOS Tatteor GGQs 
mors, a ft, 


3. Nona, sinus disease, ote, 
4. Mouth and throat ... ‘ 
8 QGastro-intestinal ...........&~. 
@ Thyrold (expecially in women) . Za 
7. Heart and blood vessels .. Cae 
Blood pressure; Mm, Hx, aysteiiv .. 
Ta orgnole heart discase prosent? ... . 
& Bunge: Right 2... MT cestceasaencererceceearceceee LAID ceeseeeeeecsseeterenter | in 
History of tubercalosts? ...... AAD ws It RO, hina the diss ade been arrented for at leant Vo year? 000 
U there fa a hlstory of Cubereulosis, is any type of collapae Cherapy belng received at present? (If eo, give full detalls under 


Femara. 


® Hernia ....> C 
. "It erat, name vartoly: inguinal, ventral, femoral, eta; read deflaition on taverse before priewering) 
It pregent, ba it supported by a well HRA CEnge CSU? oo eee eee reer eeeeescoruewenese secewenerroscwccnces 
10. Varicose veins . 0 eS seeneeeeeeereeneceee coe wieseereneweseescenoam 
iit post, “ot sto hroution ane degree) 
Varicocele (ace nole 10 on reverse Site) UGC ..0 ccc ce eens wen eeeeerruteeesceenee eons 
Al. Feet: [a Hat foot prosent? ....... XA weeeee Degreo of iipalrment of funetion . 
1 De formitics, Mectidtescee ad other abnormalities, diseasea, or defects not tncludml abova .... . 
eer. EMA) woe Te ceseeeeee ey , een ae 
IA Scars MAMA serlous injury or disease Oy feo. i an (ne —_ 
v4. Norvous syatem (sce note 14 0” reverse sic) 6. weececetensercseeccoren encterces seeeneae cesT soeee 
Ta there any history of @ “nervous breakdown”?! .. wy 2) waeee ec eeeeeaeee 


If hospitalized, give name of hospital and location 2.0 Ste. weteece ence ee eee 
18. (a) Urinalysis (c50e reverse side) (0.0... -e ee Pumice sarcescacsuseeere ) "Venerent dnensa - tnd 
Os AE your F eons under “Remarka’? 


§& Obtaln fruin applicant etatemen?d of disab‘lities, past and present, give dag: 


(7. Dues Veterans Administration reognice scrvice-connec ted disability: fa Chit enee - T6308," cover in your commpenta, 


(Y¥ saarecy 
° 


LB Hea examinee ever reecived disabihty retirement froin U.S, Civil Service Commnlanion? ...- eartr fue 
“3 CF Rg] 


Thia certificate ls to ba returned to tha official requesting the cxamination foven] 1 


3-1 


14-00000« 


The aint of the Exccutive erder 


’ 
eplember 4.1934, ander which Chis examinat. 
the physical condition of appoinices to the classified citil service nith atview te pevinowlg off 
and claims under Laited Statca emplozeen’ compensation laws, 


: made, ts to obtain Infurmative as to 
clones ond minimising accidents 


Notes for Examining Physician 
Wriotr.— Males, without clothing, and abe in ordinary clothing without evereoat or hai_(weigh twice); females, clothed, 


bat without wrap or hat. 


overweight, atate whether die te bone and niisels of to fat. 


rice -— Without boots of shoes, oleerve that no apphances are Usesd to tnervase. 


The esamination ehould ynclude Us, following edeorutiens: 


1. Eyes.—Ptosis; discharge; ecreal acary pterseium. In 
recording distant visien consider 20 feet aa normal and report 
alt vision aaa fraction with 20 feet na numerator and the 
stanllert? type read at 20 Fert ne desetminater, 16 glasses are 
need, record for cach eye the finding with and without plasses, 
Near vidos must: be reported. In eae Vision without 
glasas the applicant or appointes should be instructed: to 
remove the glasses al least one-half hour before teating uncerrcetcd 
tren, 
tion of drums; discharge. In recording hearing, record 20 
fect aa normal distance for conversational vote and record 
deviation from normal as fraction with 20 as denonunater and 
actual distance as numerator. 

3. Nose.—Ability to blow through each nostril, Tf free, a 
apeculum examination would not be indicated, 

4. Mouth and throat— Missing teeth, pyorrhes; tonsils, 
hypertrophy or disease, 

6. Gaotro-intestinal.—Ulccrs, inflammationa, ete. 

G6. ThyrokL-—Presense of tutmer in neck and teeinor, 
evophthalmos; nervous high-atrung dizposition, especially in 
walnen 

7. Hoart.--Murmurs, State wiv ther functional ot orgsnie, 
Tf valvular dincase oxists, atato whether or not it ta fully come. 
Pponagted, Arterwselervsis. 7” 


Record of urinalysia, if madé: Bp. ge. ..-..0t . Albumen..... Bivins Soseeicerae 


If tachycardia is prosout, give pulse rate: Sitting . 
ORCTCIBO ..00-nnnneererenenreneeneeeng_ CAMibe ronerve ...-.... 


(ood) fair, or 


8. Iunea—lt te neeessary that the susculéstore conch be 
Ured. Tt taberculesis i present, slate whether activ of 
arrested: 2 armstvd, state your opinion as te hew lone of hae 
been qiieernt Sputum to be examined fer tabereke bacilli 
dn all suapewtad cases. 

0 Hemia—Goe details aa to size, hewstion, ete. and 
whether well-fitiurs truss ig worn, Tnguinal bertus evasts whet 
rlag 1s onlaront and on coughing visevral mpulse is tele which 
followa fhe Gagee en withdrawal. 

10. Varicocela —If varicocele is present, etate apprvutinate 
alre—w gy sce ef walnut, lemon, ote, . 

1. Flat fet of such a nature ae to incapacitate or became 
Aguravatal by work or be alleged later to have twen causal by 
accident or eecupition, By “flat foot,” as usat ia Nas Corny, 
in meant a eect foot with dmpained function, the tes being 
eativalent te “fatten or misplaced arch,” an shoormal eundic 
thon, Tmpairmert of function is the point to be neta An 
siatiaalcal vy tat foot, but atrong, ia not disqualifying. 

12 and UX Sears, deformities, atrophies, and peralvecs 
should be notad. bat it is not Important that stall insiguuicans 
acara or blemishes which might be referred to as aarks of 
ffentifieation by recorded. 

4. ‘hie entry should include symptoms and Qt history of 
@hy mental or nervous abnortnality, 

5. Urinalysss to be made in ease of pereons over 4, and 
In all cawa where arteriosclerosis, nephritis, ar dhadetos de 
suspectat, and when obusity fs found on oxamnataa, 


SUpAP 2.2. deceewes CRSP eee 
Tismediataly after exercise 2... Tro minutes after 


oe Geen eeee 


pout) 


T have found this applicant alnurmal under the followlng headllngn: .. 2 nse enneweenennnne cons nnewecen nen eene ceteneeeteneeneneneene 


meee wee cacceemace sens wententecensserecesereserrrarsensencesneree 


In my opinion, applicant la capatte of performing dutles Involving 1¢ CK <S ye a physical caertiva. 
\Anweus, molerate, or ty 


eeaserecererrenccceneneccueen ese racsescasas 


(Gtgnature of applicant) ze 


(fee Sern ae nor anne 


This spaca to 


2 C a The mani: 
eaeNcaceseses physician m: 


ewer seeeneee 


eceenceccescceemeens 


CEL PLL. 


QD Ulal. 


Mat mt wa matter af identification, by the applaast ? wa band 
. Inthe Te (he phyaauaa)} $ 


‘i be a duly 
egned dortug 9) ----oenneey ‘ Wp Jaca aia avin ls oust eceaie See 
M. 
2) Fall tame? ...2.....-.. Part time? .....-.... ans Fee posit ...-. aaweee 


The persannel officer shuuld G1 Ip Une blanba below before sending Ub farua to the Commisatan for asta 


To bo appointed in .. nw eecee cence cece ceeees POETICS eecee ees Sahar ces Sand ia Nah Sew Neh 2 et falar eas Ne 
(Department) (Bureay) 
‘Title; of: poeltion 2.002608 Secs cen ote i ee es en he 


Type of appointment (check): © Original appointment 


Numter of certificate upon which applicant’s name appears (tu be given In case of ongizal appointment)... 
@ & Olvitnetet perntine OFFICE |= IO- KWS-2 


Q Transfer & Reinstatement QO Clasitationn 


14-00000 


nage pp iak. $0. weed 
rea BORAT aon M. 
cared i] ' 7 | | 

. . Suge ae pee eet AL. Ln ne ~ 

sabes wew 
whi eee Se es 
ee _- 
Parr ty oe Pa aminen jor TABAT RY 


oy an 
vou 4 es 
eanesare (INS. 


rac ate rey 
Lupe ork 
CAINICAL OA 


cea etaneee team 


~ "Th gvana rune 
DATE 


ceeree ve nenmerenanrae erumat © amare 


HOSTIT AL 


NeZe 
| - 
NY eee 
\ 
a Beets nn pea 
¢ : : [ees . 
Fil No. j.¢... ce Data.» 


m EPORT 
wr Ada Porm an bee rey hae 10th, RADIOLOGIC a 
oPhis (orm aipereeds@ wiih, M. 


hbo may be uscd Unt oalating stocks are ost C  iidaer sas 
white! 


mee tae - 


63S form 11800" yee foe ch oe a 
(tae, 6/42/48) OVFICK OF STRATEGs. %eVICES || far INA rn 
; Washington, D. C. ae Re a 4 ‘ S 


ary.194 7 7 \ 
4 ' 


, 


O'Neal, | 


wan gives 3 physical 
IE 


examination on this date and found qualified for 


’ 


fr] Pull Duty Ovarseas 
C] Limited Duty Oversess 


3 
‘ OC Duty in USA Ooly 
° 


Defects Noted: 


Vloeratione left ankle and tarsal rogions; result of 370 decree burn(24De047)« 


This man is not qualified for overseas until the ulcer 1s healed, probably 
; needs skin craft, 


Feb 27-Skin graft, ulcer completely healeds fit for duty oversees. - 
le BLS OY Yatrend fag 4 
Ismunisation comploted 28 Feb 47. PEDRO Me ‘Souza, MS, Mocs 7 if ; 


(76453) ga 


pe Ube Bb AE Cae OS 


oad taal ats 
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MEDICAL CLEARANCE , a: 


(CHYELI AM) 


- 


.. lL. Februsry. ..194 7. 


cERTIF tf CATE No, ft 
This ts to certify that Birch De O'Neal : 
was gives a ptysical examisstios on this date and fousd 
Lit - SERB foe service ovutaide the United States. 
cr on 
wes RQ ° \ 


“JO R TIETIFN, lote Lte MC 


Re Ke Meh ee Ko Re Ke K oe Ke KeXeNe Ke Ke Me Ke Ke Ke Ke KeKe Ke Ke No Me Ka Ko Ke Ne Ke Kod 


______]8 Maroh 196 2 


cEeERTiFrFiscaAtTe€E No, 2 
Thin te to certity thet Birgh De O'Neal 
was given a physical faspection oo thie dato and found 


free of any commusicable diseases, 


J R. TIETVEI, late Lt. 0 
Explanatory Note: Certificate No. 1! ia tasyed after a 
compiete physical examination han teen made to determine 
the indtivideal's physical fttoess for foreign service. 
Certificate No. Bis issued aftera physical iaspoctian, 
It shoeld be done within 48 boors prior to departure. 


Fomw No. 
Jan tear 97°90 


€230) 


14-00000 


* yl Bet 


SECRET. Re ere Ss 
When Clad ts OEPICIAL USE ONLY rynnd fled vat 
ie a ee a 


QUALIFICATIONS StPRCE MENT I 1O PERSONAL HISTORY STATEMENT 
o, Let eee COED IN®S 


ce er nmene. 


SECTION ¢ “RIOGRAPHIC At AMD POSITION DAIA es a! e 
os ya ewr Joe Ta Lace 4 Pe PSF rau CRANE Bree 


se] 7/26 | £ 4/9727 
TDy ‘S419 55/4 


Vine $f te TTA aE ays Post Mdele 
i i H 
(0670 “13 i 16S 946909 
e ghee as er, abe, : CNEAL. ie ts Fr aay (Cz a 2 ‘f i ae ae, 222 et 
D ‘CPS CFFICER CH G1 I Kasi : D os 
SECTION i] edb Dip a ashines ae ie «eas Reset aa . AGENCY Ovtest ad SERVICE “ Be. wd, Ret eteregirar ae yn ee bene are 
AREA i DPE TOR | t 
——yeNERUELK OO C8N§eE“E Fe RS i q0r48 TAAL 27g 
sear CORRECTED , PCS :XXx Sixi2/e1 | ‘S4rQases 
APR] ; TDY xXx 54/07/01 | 54/0uset 
MEXIC BELoW | TOY XX 95/04/01 | SS704N4 
VENEZUPLA ; TDY <x BO/07A81 56/07/ a 
-EURCPEAN AREA TDY :xXx | 964807 meesi7s 
| | 
sor aaa: « y2f20 
VENEZUELA © p Pes | ¥yfosfee | ¥9/0/22 
— /12J~2 | 14 zo 
GUATEMALA |p Poy 48 1/721 1/4 
i 
| 
1 


YeExleto | 
~EUROPE ; TDY 554 y 5/2/12 

VENEZVELA i7oy St] JT . 

EVRePE : TDy 56/1/24 suf 
= MEX /¢€ 0 7DY boffe ro |60 of 10/28 


GYERSEAS CATA 

CoEE) 

DATE: [TALS 
QNALT USE | 


SECTION tit mt 


OLGREE MAIOR FEO ees eee 
BACK HISTC GR 
Bacu a bh, G 


oN ee mes CutGE es 
gavenae iGA UNEY 
iGAIUNEY 


+ORM y 
tO? 44a) SECRET 
Mig 2-07 


4 


6 7JUNENT9 2 


14-00000 


SECRET 


CA CAPON Contes 


SECTION ttt 


Bom SOROOL 
GPR OUATE 


Beipee HIGH 1 Vipaaunee 2€ Geocis V4 927-123) He Ch 


COuece ot Tavtin Ty $TuoY 


= EARS ATENCES | OcuseE weed | tad Sem GTR 
Nase AND LOCANON DR UNIVER tly —— ! 
CARON OF COULGE OF UNIVER : walce Froe 77 vs SECENES i evict HRS iSpecty? 


ATHENS Gas, — poe 
Mouggsity of Gaesncin A: HishRy, Mis 1935 SAL Bing EM 
iN W SC 


UNWERSL in hit: “LAW wW| | “Ypis-nopUMB..(007 197% 


— a 
_—_ 


| | . \ 


} 
FES SUB WSS ON OF AW RTTEN THESIS INDICATE IME THLE OF IME THESIS AND €C SFL¥ SESCHIBE ITS CONTENT 


af 


- TRADE. COMMERCIAL ANO SPECIALIZED SCHOOLS 


NAME ati) ADDRESS OF SCHOCL : SLEDS R SPECIAUZATION 


OMER NON AGENCY EQUCANON OR TRAINING NOT INDICATED ABOVE 


+o ARR 
FBI]. SPECipL ACENT NTs a ” Nvest itatous~ AW cuir Pt gin Tt WEES 


2 DITT¢e DITTO & WEEKS 
DER oDIC  IN=SIER VICE — RET RAINT i OTA: 


E INTE LuiGevete GP yp VW SAME Tope’ i PER 3 WEEKS 
CENTRAL eee pace|* nai 


AGENCY. mee EDUCATION 


4 


STLOY OR SPECIALC ATION 


SECRET yt 
~2. sed 


14-00000 


owes 


SECRET 


«When Filled In 


GEOGRAPHIC AREA KNOWLEUGE AND FOREIGN TRAVEL 


SECTION IV 
aNOM LEDGE AC QUIBLD OF cute} 
hiAME OF REGION TPE OF SPECIALZED DATES MH 'DALFL Oalt & PlLacé aa be oa WON 
29 COUNTEY OH ALOGE OP FESITE NICE OF SUSY ee jo FRASER foe a 
S2-FLB4- 
Eovadex s temporary resilience . June: 1992 <o55 ees 
Colombia s "oct ee 1943) |X x 
‘Mexico y "__[1942--Dec [1943 ay Oe al 
Venezuela ” Merch 1 7--Dqc_ 1949 x |X 
Guatemala hd Dec |1951--Apr {1954 xX x 
(Jul-Aug 1954 x 
Western Europe None (Nov-Dec 1955 x 
: Ay -DvC_{1S> hee lege a 
vb V-AVe_Mis# 
i 5 
masieas fuk Sie ee ee 
‘ 1962 oe ae 


In temp. residance countries gained special kna ledge police, in cecigativy 
hen ¢urrent. 


TYPING AND STENOGRAPHIC SKILLS 
CHECK (KX, ADOROPMIATE TESS 


oO STERIC TYPE 


SECTION V 
3 "MICHIE SHORTHAND SYSIEA USED 


NON Te 
4 SHORTHAND WRI; 
Di crecc = [) spetowantina 


4 INGICATE OTHER BUSINESS MACHIPES WITH Wr Ce 10.0 HAVE HAD OPERATING EXPERIENCE O8 IRAI*IPHS comptometer, mmeogroy® card succh fe) 


OmeR 
SPECIFY 


SPECIAL QUALIFICATIONS 


SECTION VI 
V UST ALL HOBBIES ANID SPORTS tra evetiCoM 4Ots ADE ATHIVE OR HAVE ACTIVELY PARTICIPATED INDICATE (OUR PROFICIENCY IN EACH 


Basehall - good Tract - fair 
Football ~- good Fishing - good 
‘ennis_- fair == =S§_iNunting - good. 
LIST ANY SPECIAL SKILLS YOU POSSESS RELATING TO OTHER EQUIPMENT AND 


2 EXCLUDING BUSINESS EQUIPME* ST CO Mm CoPES Hel TOU MAY HAVE LISTED IN TEM 4, SECTION V 
MACHINED SUCH AS OPERATIONS CF BAD'S TRA eUAITIERS Undiote CW speed, tending & recorwing, OFFSET PRESS, TURRET LAINE EOP AND OIWER SCIENTIFIC & PROFESSIONAL DEVICES 


None 


3 ABE VIS NOW OR HAVE YOU EsES BEEre & LICE SED O% CERTFIED MEMBER OF ANY IRADE GR PROFFLSION SUCH AS PLOT 
ELECTRICIAN, RAGIO OPEQATOR TEACHED LAs tEe, CPB MEDICAL TECHNICIAN, PSYCHOLOGIS!, PrvsiCiata, CIC 7 


4 YO!) HAVE ANSWERED “YES [0 iffe 3 ABGVE ING'CATE KIND OF LICENSE OR CERTIFICATION APsD THE (SSUING STATE $ FIRST LICENSE/CERTFICATE eur of sive 


PAL UCIPALITY, ETC ‘Provde beense regitey avatar ob bauer 


Attorney at Law, State of Georgia 1937 


1937 


D LATEST LICENSE/CERTFICATE teen ol tue 


_| Ne _OTVERS RE GREED 


7 OUST AMY SIGNIFICANT PUBLISHED MATER ALS CF wrtiCH YOU ARE THE AUTHOR ‘do NOS submit cusses valoss cogverted INDICATE THE TIE PUBLICATION DATE, AND IVPE OF WRITING 


ing bation oF scsanthe artcles generol aterast subverts aovels, short stores, ofc} 


None 


B IMGICATE ANY DEVICES Weir! VOU HAE ISVEPSTED AIS STATE WHETHER OR NOT IHEY ARE PATENTED 


None 
9 PUBLIC SPEAKING AND PUBLIC RELATIO*.S EXPES.ENCE 
‘Highschool and college debating and service club speeches 


4] 
m 
ra} 
xz 
3 
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SECRET 


Wher beste 4 
= ai 


ba | [nnn ee eneenenemmememamanemanemames 
MAIAGY SERVICE 


7 SECTION Vik * 


CUEEENT DRAFT STATUS 

a ee ee a Td a a ee ee a ei ee ns eb ee 
as . FSET OVE SEGeICE CU ADSL ATION 

ARE YOU RLGISTESE ) FOS THE GRD (Toes [g~ oF ° 


a 


J AGCAL SELECIN © SERVICE BOARS TUNED BND AYORESS { 


MILITARY SERVICE RECORD Actie 


ARAM ON AES 


OF Sbouect 


selended « 


AULEARY ORGANS AUTON fas Nowe oft 


Re 


3 MATH GAGE OR GA! 


& SEMTAL SERTICE GB FRE PalyteBle 


al cépurares of por ace 


SIAM degelar Coveree oh arealy a 


. HONORABLE DISCHARGE TW orcs AMEN POE SERN ICE MUP MAROSH: 
Cements beeuls (Jy fer bemtne te c (0 usper Manusiirs 
(CJ Beterau ts 8 COwBaT Orsaau.d [E} ott ispectet 


(J saitast '0 tnacive our 
DD er eewesst Foe ace 


fered the dyhes aad chills ehh bert danebe pour wart or fusrtoa ca the allure sorece 


SEPARATION 
CF ers veers ee tev gcat Orpagin 


8. GSEF OLS CRIP CON OF APLHTARY DUNES 


MILITARY REERVE NANONAL GUARD STATUS None 


{ 


CHECK RESERVE OR GUARD ORGAN C0 awe jeiuietous Cl tanec uken 
<atiOn TO WHICH ¥ 3 COaS! GUARD ; 
Se ae een ea DD taev CJ a roace i) [] aw manoruat GuarD 


J EXPIRATION DATE OF CURRENT RESERVE OBLIGATION 


2 DATE OF APPOIIMENT IN CURRENT RANA 


4@ CHECK CURRENT RESERVE CattGOry [J] READY wEtte vt ] STANOAY tactee” { ] STANDBY ‘aoctes | 


3S BRIEF DESCRIPTION OF MRITARY RESERVE DUTIES second the duties und sbilly which best deurbe vows work of function in the mibtarg terete! 


+ CURRENT RANK, GRADE OR RALE 


Py ciscnarceo 


$ IF YOU ARE CURRENTLY ASSIGNED IO & RESERVE OR NATIONA: GUARD IRAINING UNIT, IDENTIFY THE UNIT AND ITS ADORESS 


MILITARY SCHOOLS COMPLETED .Active Duty Reserve Stotus of as Civitan! 
STUDY OR SPECIALIZATION 


NAME AND ADURESS OF SCHOOL 


Ge Basic ROTC 


University of Georgia, Athens, 


: al ae ear nn eee a rae a ee 

4 
: SECRET é 
Fs - RO -4. 


14-00000 


SECON Of 


a tS ri Zatys 3 
“T Nanl OF $99 36 
O'NEAL 
“TY OCC oF Be : 
30 April 1920 
TOUR PatOs 


Housewife 


* CULE NSD 
United States 


SECTION X 
are’ 


eet 


BEL ANS 


SECRET 


"Whee Filled tal 


MARITAL Status. 
5 married 


PAULY 


\ 
V OATES CHEN GHP ACQUIRED 


irth 


Fie 


ladys Frances 


“EM aAtE Ce po ey 


_lenpool, Oklahoma 


DUE DBs tees 


State Crepes 


tone 


8 FORVED CH LE sey, COUN HY FS) 


None pete eh tee 
DIPENDENT CHOSEN ANDO OCPENDENTS OTHER THAN SPOUSE 


CNL EN yo 


PERMANENT ADDRESS 


Gate ards PLACE OF GI's 


.S. 
Bethesda, Maryland 


SECTION XI 


*sAMAE AND CHAPIER 


Society of Former Speci 


Yr 
Alumni- 
I am a member of the Na 


Kappa Alpha Orde 
“ a J 


Camellia Society of the 

Phi Yazha Phi National 

baw-Sehooli—Alumni—-Secie 
and so far as 
exeepting—a—e 


Dale 


Seg [767 


Lat Bethesda, Maryland 


PROFESSIONAL SOCIETIES AND OTHER OROANZANONS 


AODRESS Number Street City Stote Covatry! 


al Agents, FBI 


University of Georgia, Athens, Ga, 


Chapter,—Washington --D .C————_____- 
-Lonal Genealogical Society, Sunderland Pl, 


Washington,D.C._ 


New York, N.Y. 


otomac..Valley.Kappa-Aipha-Sociat Praternity— 
chglas¢i ratornity, University of Georgia 
Mia URS N ED aL neo E 

know, no other organization of any kind 
ureh; caer 


SIGPIATUKE OF EMPLOYEE 


Nevekh db. O ab 


SECRET 


14-00000 


Ddisid 


oe aie oCCRET rr 


oe . 
. pOhen Fabled Iny 
een annem 


ee PERL iC SUPPLEMENT vos [ars wane 
PERSONAL NISTORY STATEMENT OL danny 1959 


PMGTRECTIONS 


wlflaceal perecnne! cecutts will he hept current fren though st duptecates 
anfecmation vou have furnraSed previcwedy. ot wtdl he neccesary far you te coeptete Sevtrune £ gheungh VE yn thett 


foterety You need vowplete Sevttyrs Mit Chraugh ALTE aoly of there haa been a change etnie pou entered on ty weth 
ms crgantestion or af you Believe the Thee fequices ware cumplete coverage than you have provivusly coported, 


nee ert te 


Thre ferme pevvides the wseena edNeredrs reur 


SEcTica 4 GENERAL 
t. Feit awl (LAet- Fit ateWidale) ” — raw, Ci eg ee ees 
U'ual oe RU = RH a 
aly, dune, State) 3. PUNMANINT ADDRESS (No., Steewet, Coty, fone, State) 


2. CURRENT ADDRESS (Now, Steeet, 


{£023 High Street 
Chevy Chase, Maryland 


211 Evans Street 
Nalnbridgo, Georgia 


4. HOME TELEPNONE NUMBER Be STATE, TERAIIONT, POSSESSION ON COUNTRY IN WIEN YOU WOO TL Ala RE SIVENCE 
Oliver 4-007 Temporarv-larsvlands Permanent—Geory tnt 
Section tl PERSON TQ BE NOTIFIED IN CASE OF EMERGENCY 
1. name (La tParet-tiudie) PRAFERAGLY MEBIDING IN U.S, . 
1 rae Se Yaa Qh 


= i — 
womt aonrass (Na., Street, Catv, dune, State, Country), 


Alice Street, Palubridue,s Ueorgda pe og ee a 
INCICATE NAME OF FERM OR EMPLOYER, FF APPL TCARLE 


4. BUSINESS ADDNENS GVO, Stewet, Catv. fone, State, Country y> 


Decatur County Courthouse, Rainbridga, Georg 
3 SMC TRLUPHONA NUMBER BG: BUSINESS TELE PGE NUMBER 
Lo“ I 


Be Gm CAST OF EMERGENCY, OTHER CLOSE RELATIVES (Ronse 
EE NOT OESERAIET BECAUSE OP EAL TH OR OTHER HEASONS, PIR ASE SO STATE. 


hy mother should pot be notifted directly Lut only throwch one of my brothers or 


mY Ss 


a. REL ATIONGHE 


BUSI ST TELE Ree ENTINS EON 


?. 


- Mnther, Father) May ALSO BE NOTIN IE Us th Sun HOTIPIORTION 


MARITAL STATUS 


SECTICN 141 
a Sa pins th ane gee meat enene 
Ve ONECR OND ONE Ps SINGLE kK [wanairn [stvowro srrawated “Jervonre AMMULL FO 
_— wera 


2. FURNISH DATE, PLACE AND REASON FOR ALK SEPARATIONS, DIVUHCLS OH AMNULMENTS 


if you have heen marccied more than once, sncluding annulmenta, 
Ut marsiagea ia contemptate, 


uae a separate sheet far farmer wile or 


provide same data for fiance. 


SPOUSE: 


Ausdand giving data below for all previvua marriages, 


3. WANE (Firat) 7 (Middle) ane (Masten) (haat) 
dys ee “EL s LBs} 
a. DATE OF MARRIANE S$. PLACE OF manHiace (City, State, Country) 


Sg) Oe Va rr 


an 
City. State, Country) 


6. AQURESS OF SPOUTL UEFORE waRRE AGE (NoO., Street, 


e . 
2a0 lust 27th Place, Tulsa Oklahoma a a a che 
ry. LIVING @. DATE OF DEATH 9- Caust CF DEATH . 
Raa ED — Sasa 


TO. CURRENT ADDRESS (Give Last adtdrors, sf deceased) 


O23 High Street, Chevy Chase, Maryland _. 
pintn (Caty, State, Country) we 


Vb. DATE OF BIRIN Vs. Pract OF 
30 arril 1920 Ulenpool Oklahoma USA 


1S. IF BORN OUTSIDE U.S. DATE OF ENTAY V4. PLACE OF ENTRY 


eset acess 
tS. COTEZENSHEP (Country) 16. DATE ACQUIRED 17. WHERE ACQUIRED (City, State, Countey) 
USS Hirth ie Oklahoma 7 Pere 
Ya. OCCUPATION 19, PRESENT EMPLOVE® (Also five former omplaver. or tf epause 66 deceased of 
unemployed, fact two employera) 


mom ker 
wb —— —. —_— 
Street, City, State, Country) 


ZO. EWPLOVER'S OR BUSINESS ANORESS (4O.. 


et et re, 


SECTION Itt CONTINUEG TO PAGE 2 


ecu yaad wse pmivious tottions. SECRET ta) 
1 


acs? 
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ry 


SECRET ; 
hen Pellet Ent Z 2 


SECTIGH an CONTINUED FAME FASE 2 


ct. DATES OF MELI Tae SERVICE QF SFousE (Fe ves “ard Tes. J Oy Vowiw ano vEAe 


ee ee meee 


22+ BRANCH GF SFAVITE 


PY. COUNTS Bete wtreee MEL ETARY Sie tCE are ri atio 


va DETAILS GF Ofei GOVIRNMENE SERVICE, U9, OF FORT AGN 


American Prmbunay, Mexteo Gity, Mexico 1940 = 1935 


@7] SECTION IV RELATIVES BY BLOUD, MARRIAGE OR ADUPTION LIVING ABAYAT CT WHO AVE KOT U.S. CITEZENS e 


1. Buch wame (Laeat-Ficat-Viddle) 5 ORFUATIONGHEP 3 AGE 


STUUR — CRANISS Pit ron 


4. ADDRESS OR COUNERY IN aHICM RELATIVE BESILES 


Carqciun, Venozuela = tanager Coca Cola Co pees ig 


S$. CITIZENSHIP (Country) @. FREQUENCY OF CONTACT - MATE OF LATT Contact = 


proximitely 2 or 3 detters son 


fs FULL Name (Lant-Firet-Middle) . Ts RELATIONSHIP 
‘ 
4) AVOREGS ON COUNTRY IN BHICH RELATIVE RESIDES 


TE 


@. FREUUFHLY UF CONTACT OATL OF LAST VONTACT 


BS. CITEZENaNEP (Country) 


1. pure tame (hoot-PirateMiddle) 


4+ ADORTESS OR COUNTRY IN WHICH RELALIVE MPSTOES 


& CITIzZensHie (Country) 


FREQUENLY OF CONTACT 7 DATA OF LAST CONTACT 


1. FULL wame (Laat-Firet-Middie) 


= [' Sees cd 


4- ADOKMESS OF COUNTRY EN WHICH RELATIVE RESTOR 


B. CETEZENSHIP (Country) 6. FREQUFANCY OF CONTACE 7. DATE OF LAST CONTACT 


§. SPECIAL REMARKS, 1f ANY, CONCERNING THESE ALLATEVES 


@] SECTION V FINANCIAL STATUS e 


AME YOU CNTIRECY GEPENDENT ON YOUR SALARY? ves | [xo 


7.00 YOU HAVE ANY FINANCIAL UNTOREST IN, Of OFF TC TAL CONNECTION WITH, MONTY. S. CORPORATIONS OR BUSINESSES OR *N OR 
WITH U.5. COMPHRATIONS O# BUSINESSES HAVING SUB TANTIAL FOREIGN INTERESTS? 9 YO be‘ NO af YOU TAYE 


ANSWERED "VES." GIVE COMPLETE DC TAILS ON A ‘TOPAMATI SHEET AND ATTACH IN & SEALED ENVELOPE. 


1,00 YOU RECEIVE AN ANNUIT? FROM THE UNITED STATES OR DIGTHICE OF COLUNMSES GOLERNMENT UNDER ANY RETIREMENT ACT. 
PENSION. OR COMPENSATION FOR MILITARY, OF NAVAL SERVICE? [ ] ves Cx] NO 


4. 16 YOU HAVE ANSWERED “YES" TO QUESTION 3 AnUYE, GIVE COMPLETE DETAILS. 


S WITHOUT REFERENCE 10 YOUR SALARY, STATE OTHER SOURCES OF RECURRENT ANCIME NOT INDICATED BY PRECEDING LTENS, 


ee RE nor ean RR eg a FRR A GE 
iad SECTION V CONTINUFO TO Pac® > 
pene er a ener - 
: SECRET 


a of 43 


tee 7 ~~ Ne 
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a ie” & ; 7 SECRET 
. Phen Ref fet fr, 7 ra 


sninsintiian ci, smi 
SECTION 4 COmTIBYED FROM PAGE 2 Cy Eee 


or Oe ce oo ee Teco 
cae oo ere eee enema cer 


arcaps. tate tate Conater) 


S MANF IN INE Tt Eas @ 


NAME fF MHA ttry tions 


the City Bank Penn. Aver 


vatinbridre, Geary ta 


Firat State Sattonal fants 


eee rh cana Se en hn eer ae Renner ARNS = tte 


7, WAVE YOU PER DEEN IM, OF PETITIONED FON, WAMRALR TO re 


AA te te re NN a 
BUF VOU eawE ANS M@ERED “VES £9 GueS TION 2 aWOVE. Glee POMTIC UL AMS, INCLUDING COL MT AND GAPE EDD . 


SECTION VI CITA LEM HIP 
de. COUNTRY OF CURRENT CHETIZE WSOP 2. COVNSENSTe Oe elm Bee Cot Cm ESP ONE 


USA [Zo wtern (J wamateut Cc crmee (Specetyy: 


MAVE VOU TAREN STEPS TO CHMeoE Yule 4. GIVE PART rCUL bey 
PRESaNt CHTISE SHEP? C7 es (ZX) « 


SUF VOU HAVE APPL IEU PUM fF.%, LITE EN SHIP, 


—— 


INDIE ATE PMESINT YIATUS te olewp 3 


YOUR APPLICATION (Firel papere, 


ELUCATION 


MIGHESE ts ett Ge Phe ATION ATTAINED 
ceblebe 6 ae obemet 


OT SECTION Vit 


1 Culow Oe) 


ae 


co ame 


tae 


Pesa team Whom SOMOUL Feat ate 
eter eee RE a A tne ea 
KEOR Si wOerk umanoa te 


wren 


war nttoris ‘ 
GP AUUETD CTY LEASE Ft ME Cee 
eS ee 


eS ee ee ee ee ee ey 2 


(eo CO Ame COREE Ue on teas 


was bere peemat 


2 FOL E GL Ue ed VO RG oY * bane 
ae 
Rds MND, 
Comrie 


Seen 
; ceatet | ates armwneo Pursue [uate 
fSyectty, 


NAME AND LOCATION OF COLLEGE OR UNIVERSITY oa: ’ ’ 
=e 
Re 2 rT RARE HARNEY Ct + i+ nent nea oo nn 


3. THADE, COMMERCIAL 8H SRECTAL SEN Seo S 


OATES ATTEND O (TOTAL 


epectaltesed achoalsa auch ae Ocdnance, Incelligencr, Communtcatianse, 


a 


TOC AL 


STUDY OF SPEC TAL IZATION 


NAME OF SCHOOL 


“CT INDICATED ABOVE 


§ OME EDUCATIONAL TRAIMI HG 


SECRET 
3 


2) Oh tt 


5 Spade oli Fe a 
Se IS CR VO “ ad 
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ae EC CRET, fn) 


GEOGRAPHIC AREA ARMOR LOGE 


DULCM YOU MACE EALMLE DEE GAINED AS & PESUIT OF RESTOENLE, TRAVEL, 
NUE COLUMN TIVE OF SPEC TALI 2EO MNORMLECGE. & IN: 


STRIES, COUINICAL PASTICS. ELC, 


sECTiON vile 


q eg DEL Ge Atv FORF In, BEGIONS OF FOUN FATES QF 
TUDE OR @OMF AGS CNR at tp TAM OR LANE SATION CRPORIENEE 


aa PL GAIL IV DSE_SVOM AS TEGMAIN, CUMSID, MAMOOMS, UITLINLED, BANLBOMOS, INDUS 
aNOOLEQcE ACQUIRED av 
tates oe salen ~ 
AME OF MEGION 99 COUmTIG TYPE OF SPECHALIJED ANORLEOGE SrOIOENCE. Rises wOona 
TRAY tuoY ASST fee 
tRavedc, etc, pence ma $ "ceet 


INDICATE THE PURPOSE OF VIDIT, ARUEDIDENCE OF TRAVEL FOR EACH OF THE RAGIONDS OR COUNTRIES LISTED ABOVE 


ae OT RL Pt A 
AIEIOND OR COUNTRIES OF BIIICH YOU HAVE GAINED KNUMLEUGE AS A ACSULT OF ORGANIZATION 


a tter attow ANY FORK I GH 
ASSIGNMENT Of ACTIVE TY. 


KNOWL EOUE ACQUIRED BY 


Dates oF 
REHHDENCE, 
teavet, CIC, 


NAME OF REGION 98 COUNTRY TvPh OF HPECHALE SEO RNOWLEOSE 


July-augus 
9 


Octobe 


Octeatiov. 1956 


Veek Each 1955 


SECTION 1K ae rere amy reno mnie Puig wails 

te TYPING CM PM. » 92. SHON THANDOW PMT + SHORTHAND 9/9TFM USED + CHECK LX) APPROPRIATE CTEM 
he one or | CORT PTOI Rae TET Ue omer (Specdty ye 

wen is wi n OU WAVE HAD OPE MATING EXPERIENCE on TRAINING (Comptumeter, Mimeoe 


4 INGICATE OTHER GUSINESS MACHINES WHIM WIE 
araph, Card Punch, ete.) 


__ SPECIAL QUALIFICATIONS 
WHICH YOU AWE ALTEVE OR HAVE ACTIVELY PARTICIPATED, 


INDICATE YOUR PROFICIENCY 


SECTION X 
1. LIST ALL HOBBIES AND SPORTD If 
im EACH 


= + rt TT LS 
REGUL TING FROM FAPERIENCE OR TRAINING, WHICH MIGHT FIT YOU FUR A PARTICULAR 


2. INDICATE ANY GPECIAL QUALIFICATIONS, 
POSITION OR TYPE OF w#ORK 


SKILLS YOU POSSESS HELATING TO OTHER FQUIPMENT OR MAe 
TURRET LATHE, SCIFNTERIC AND PROFESSIONAL OLVICES, ETC. 


3. EMCLULING EOUIPMENT NOTEO IN SECTION X, LIST ANY SPECIAL 
CHINES SUCH AS OPERATION OF SHORTWAVE RADIO, MULTILITH, 


1F YOU ARE A LICENSED OR GERTIFIEO MEMBER OF ANY TRADE OR PROFESSION (Pilot, Eloctricsan, Radio Operator, Teacher. 
tawyer, CPA, Medical Technician, efc.), INDICATE THE KINO OF LICENSE OR CERTIFICATE, NAME OF ISSUING STATE, AND 


REGISTRY NUMULR, $F RNOON, 


ar of jsaue) 6 LATEST LICENSF OR CERTIFICATE (Year o 


FIRST LICENSE OR CERTIFICATE 


_ ; 3 SECRET 
4 
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’ . SECKET 


ay ° fahan Brited fn, 


SECTION & COM TINGED FR PAGE 4 


POLED ANN STONER DOAN Ruy ent MATIREALS GF meet stu ABE tat 
tHE ATE Tad Pum To atin COSTE, AWD THRE Ut apr tyas tMone fbr team, ae santelage setactaa, genre al enteceut sub. 


stele nuvete, seort etottoa, ete.) 


Ota wars) no? suhag? ruppee untess Ge ryeetedy), 


DP UMOECATE ANY DESIECES abe TOW MANE TNVPQ TEN Bn) STATS mak tarte Ge OT tate abe Fe 


2. LEST ANY PUDLIC SPCARSYG £00 PUL IC RELATIONS Bert ot eye 


GLVOTIES tft masce vou per aoe oe WORE FORMERLY A 


10. List ANY PMOIESSIONAL, arantete CR HONDA MAY as 
MEMALA, LEST ACADEMIC HONOUR VOU HAVE ECR I af is, 


SECTION XI ORGANIZATION ORK EXPERIENCE = SIME Last ComPLET I'm OF & PERS CNEL GRALIFICATIONS 9 QUESTIONNAIRE 


1. INCLUSIVE pans (Pen and To) 2. the ra GEOICE/SOLs Tits Mb al OF ASE eta? 


jMarch 1947 = Decerber 1949 13 WE Divicton -DbP_ 

4. 60, OF EMPLOVIES UNDO rou CIRECT $ sera en a oPosiTioN Title 
SUPTAVISION 1,¢ e 
eee EVEN Ohief of tation. =- Intelligence Officer. 

Ge OESCRIF TION OF DUTIES . 


Collecting and supervising collection of intellivence as Chief of Station 


ee 


ei eres een EN ENS Mee perme een cee nee eeramraninanny at ame sumanintn 


6. INCLUSIVE DATES (fram- and Tor) Be GRASE 1B. OFFICIO ITE GOS BEAU OF ASSN AML AT 
46 4 2 oO re 
pyanuars 950. -.June 1950 1. fo 1g... LS Division. - LDF... i eg te a te ets pats 
[+ oe oe UNDE VOUM DIRECT J %. GHEIEIEL HOGI CIGD COTE . 
eoneayl tOn i .. 
Eee 12 ____| branch Chiel = Intelligence Offiner es 


2 a seeeretnd 6 rent me ens a a 


O- OFSCRIPTEON OF MUTINY 
Suparvising and directing the collection ara cisserination of Intelligence 


4nformation as Branch Chief 


Lae ee et ey Os er nee Pane 


Be COLES. COSCO DE ISSIVASERANCH OF BLSICAWLMT 


14 __| Office of Inspection % Seeurity 


Se ae, en rE Tied 


% OFICIAL POSETTIOM FENLE 
Crief, Alien affairs Evanen 


1. ONCLUSIVE DATES Clrum and Yoo) 


Suna 1950_- December 1951 
a. WO, OF EMPLOYEES UNDER FUR DIKICT 
SUPCRYVIFION 5 


6. DISCRIPTION Or buted 
Liaison with Imrivgration and Natural! zation Service and rasapert ard Visa Divisions 


of Department of State in relation to aliens of cperatioral interest. Factlitating 
entry and exit and naturalization. 


a re ee er 


1. INCLUSIVE, OATES (Prom and Toe ) 2. GRACE! OFF ICE/BEINSIOR/ERANCH GF ASSICAMEMT 


Jannary 1952 = april_1954 | 14 RE Dlyseter ae 

@ NO, OF EMPLOYEES UNDOFS YOUR OIRECT &. OCHOTCIML POSIT IGG ILE 
SuPimvIsto 2 
EE aad Chief of Stition - Intelliveance CPiicer 


4} ——---—_ a Sine cre ice sid anne Sneha ert 


6 OLSCRIPTION OF DUTIES 
Supervising collection and collecting Intelliverce as Chief of Ztation 


ft. INCLUSIVE DATLS (From: and To-) 2) GRACE ( B- GHESOES UF GI SENS BRANT © 
: 


June_1954 = 10 april 1955. |..14_) Office of Security 
a 


NO, GF FMPLOYLES UNOS Hm YOUR NIKECE 5. OOF TCHAL POSTIIGS THLE 
SUPERVISION n 
tone __ Intelligence, Officer 


ATS tavEnt 


6. DESCRIPTION OF DUTIES 
Conducting spectal Raeacinctnds Tor tne Sheaster of Security 


' (Gee >. e 4) 


SECRET 
5 


fowe whl tional pages af raquired) 
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SECRET 
(Oe- Esthet Inj 
8 SECTION xu CHILCREN AND OTHER DEPENDENTS i] 
1, muMore oF Ceiuaaes qUactlufing Vtepersidcen ] é wy AE or Omer Cretncs < ppreduceng spouse, 
and adupted chslseems aud ane UNMARRIED + Parente aetepparente, s,ater. efe 4 
; zi * Be? OFFEND ON YOU #€CR aT LEAS? SOR OF 
UNDER BE YEARS GF ALL, ANO ARE NOT SEL F* a H TEC® SUPPORT, OR, CHILPOEN Seemw Tl YEARS 
SUPPORTING, 
+. naman =: eee eee ee bee et OE AGE OO ABE. “nat Sku: anf ft oRIiAG, ' 


THE FORLO BING INFURMATION FOR fell GHLET TES, © S80 CRPY CERF END E STS 


oo 
Ty : 
NAME RELATIONSHIP year OF grat = CUTAZEN SHRP ADORESS 
Frances P, O'eal Wife 1920 USA Chev Chace, hd. 


| 
|| USA Pome Chace, Md. 


Chevy Chane, Md. 


noes saree ees rc ee 


ADDITIONAL COMMENT ANDO. OR CONTINUATION OF PRECFOING ITEMS 


From 10 April 1955 to present I have been Chief of the Special Investigations 
Division of te Counter Intellirence Staff DDP conducting investirsations and 
supervising five officers and four clerical erplayvyees in relation to investigations 
of a sensitive nature envolving operational security matters. 


OATR COMPLETED : [ stcxatuce OF ENMPLOVEE eed A A. Viel 
ten Jariiey 1eso Fray s, ct a 
eee aaa ey i steenmesieetinindiiemieceerartsaneieenieeens aemen caaiiemmenteianientnenmmtaimee teeta eee dermal 
i > SECRET 
ont - 
: tn et 6 - 


ay 
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OS Chit SIGE COMMIZION EOPLs, TION FOR.FEDERAL pare t ENT Bila Sirioe wa, 50-2008, 


My end oompletelp  Tepenerite se cere 
Pes Qtaal Serie ara wiicp reotia 
19 Monlth eaprhowen theta Are 
ttice any other forma requised #7 
wh pou file thie appioation ef ang cae ga Ib 


IMRT RUCT ita 
ta INK. 
BL ea beats ATE tate eet? ae 
Ramed in astern, amet Be 
the anteruacanamnt, bes.7 te tice with w 
yous Odarese 


DO NOT WRITE IN THIS BLOCE 
Fos Use of Civil Service Commission Only 


X Gyecaal 21 +e4 Ul mentioned in osumination announcement) 


Matenwl i Entered reyistor, 


7 
H 

1) Appor i UL Sutenittos 
F7 Petiened 


No 


z SS Face A mopery sort ocplwed tor: 
"TT Nan apiece 


teAutuns. App. Koview: 


¥ Bites traits 
My thre 
6. Street ard tcsiLes of RD. number: 

ace Vine ltreet 


AFPLUCATIO: 


EAWNFD | PrrrFR- | AUGM 
GRADE | pATING | | ENCE 


ab A Wal eg PoeeDce (tiie) 


ae 


PLAMore oe, Gouri 
Bate Abarth. furmth, day, year) 0. hon tast ) 1. [a] Mate r 
pane Ll, 19i7 ed 
g 13. FC) Mares hes without shows: eight 
z Ose | so2Kis, feet ecb. inches sohite.- pores 
= CHIC Hove you evar teen ornpluyed by the Federal Government? Pj Yee (ji. 
b Ih secre ot: ¢h-r7e4 by the Federal Governmunt, give presunt grode and dase -/ RUTIALS AND 
Py bast ctvitsys in grade DATE 
Indioute “Yas of “Ho” anawer by pocing X in proper column YES BO] 38. Gj yew will accopt appointment in certain lovations ONLY, give aoceptable 
——. ———— | ———— 
18. (a) Would pou accest shorttercs appointment, U offered, + j 
ior 1 to 3 monthe?, jf} ; 
9% 6 moothe?.._./___] > 
0 w 12 montha?. | _ f_ : 
eOo, 
() Would you accept ope<intnent, tt offered $5) Wiss! te tho lowest entrance salary you will accept $..2.2.56% 
3 par yeas. 
Washington, JERORSAPEOREPECE [ONES POSrrom! 
= a x Tou will not be conaidered for positions paying less. 
anywhere Inited Si an) Cee peers 
te the United States?, ¥ fot B opys ore willing to travol, epecity: 
outsxde the Unitad States?......-.-—-}---k.. fe. Gooastonaily Q) Frequently () Constantty 
16, EXPERIENCE Yous are rect eet} to furnish all infor:nation asked for below In ssftictent dts‘! to anable the Civil Service Commiarion and tho appointing 
officers «4 aor th dete. fe yout qualitications tor the poiltion for which you are aru ry In the apaces provided below daacribe EVERY g-eaition you have 
held Uae a matric tee LACH peation You muy alo include any periners reg 208 yi welfare of organizational a. tivily witch you have porormet 
ether with ov wittuir.t vacpenetem ehowins tha number of hours per wack and wents par yer? is which you ware engaged in aw. activity, Start with your PRES! 
potition ard work 1sc8, soveetig tor all periods of unemployment. Explain clearly te porcoyl vista which you pertormad ineuch positon Desciuve your ex: 
frctere on then Acari Garr ee (7 question $2 (Miltary Experionce), 
fa) I you w: “ee? te peyr1 in Ghy positivn under a nume diferent trom that acres 10 ites 4 of this apphcation, give under “Deacnpnon of yuur work” tor 
Oacn praten, Fas TERS 
) Ut you hove ravet Loews expioyed of are now unemployud, indionts that fact tn te 07328 provided below far ' Prwent Position ** 


PRESENT POSITION 


Exact tue of your pres. puetom valury of eurnings, 


Starting, $ ~ per 


Prosnt $  ~_ pee 


Dates cf empbymect Uiceds. year) 


iticrresertelaw 


Cenorg) J 


2enoricge, Georeia 


+2 Loy 
Name ard adiress 4 engi yer firm, organizahon, of person). ay aa Tea 
Mf FoderaL name deparicent, bureau or eotablishment, andi gnget., siataadesdacase: oo 
division: A a A ae a a a ad 
vel ft FR Ee aE ge ee ee aE he eee 


of business of organizaien je g. wholeeale , Insurance 
agency. toky. of bays, oes 


Number ard kind d expwyses s.purvieed by you: 


- Lnretary 


“Name and tile d tu=edow surermoorSCSC~S~—~S~S 
“ey er Liewuie 
Reason for desiring 1 clatsge exployment 


To enter fore r fell, 


| err ee oo RT ee ee oe nee oo eee no 
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Sea ne ee 


be menee 


ta, OONTINEeD 


SNtAT Vr? BT Se 


Sem S$ 0' par a” 
3 7 i Prat $e! pat ees 


Vive der ysurmeny a 

be See os 
WGaeeb- pk Che 

Tage ot sun doprnont (sty and State: 


i My pean 


bs rg Coase NL PARTE Se ee 


~- 5 me 1 eecrtetion af pour works 20, 
Sa ant ad teas of : 


eniisyer him ergartehon oF pea! 
au mien, nang departnent bunk of eshibetimert ast, 
Avian, 


ae te ee 
fC LOS eee: Ses < 


Saye. 1% é - res eee tee 

aeacy my ot iy Rie: sen Ta la dg Ed Rd ARR 
LAR ONLOT 

F Numer and tind Wempluzess euperiead by pou. 


> to 5), investigative \ elorigeT 


oe I 


Nante und ue of immediate supervieor: 


ve ©. Hoover 


To return to trracticc 
Sel? warnnge 


Tite henpleyment (hlonin year) 
1 Startey $ pee 


Fawn Ta, | 
: Foot 3 per 


Yue cl eapluyment (city and State). 


wierelos Dnerrigtion of pour work: .ccccce ee cee ence ee ee ences cee ee cee eee en cenme annem enanene sen teemememamenen: 


Name and addrew of enployar them Onpintniton wt peras 


division; 4 


nen e ce nemenseneseneceneecesweccnoensoecernsncasences: 


at cm anmneceenewanencnccwncceccoceemeeenanes seen en seennes ces cenneeenemmemanietenes en ewee verwerreme 


Kil YW Business of organtsntion (e 3. wholesale alk, tneurance * 
agency, aly of locks, ety }, af 
' 


Number and tind of omployoos euporvieod Ly you: = 
Name and bile of Immediate supervisor: 
Waaeon fot Tearing: 


ta eeewenee nese cenwenencccmsooces ween cnencencrcenenccceces: 


ee errr te Str te eer rrerreet ttereet ti tti rere ri trrnt nett tcc Ct iter phn hs 


4 
(reeerenntennettent hen. nt het nen nt nt On nO) Oh] | DON) O00) 1 CD) Ne ae ee ee mmemaal 
Peer rere rer ener ee rrertt Cent titi et tent nnt COC ttr rir iii r ith) ft oped 


A your gamten Delete ONE Ele 
Starting $ por 


jouthh, yous) 


alee Weampluymont | 
Frun 


Tor 7 
Pave ol empleymont (city ond Stata): 


* Deectiption of pour work: ..ccccccccnessceens ences cn ceceeeene renee sen neneeensenaseeresaceneeeewenen ns 


Name and addresa uf employer diem, organization, ar Feral 
Federal, nuine departinont, bureau of ostultishment ar. 
viaton, 


ste tecneactseersncewseneeceraconsrernnnnnenenenessascemageecenmewensacnen gs nats en sree enwecrmrwewmmnns- 


Kind re business oF organization (e. Qu wholesale sik, Insurance 
Seen cen e enw ee rene n a wen eee censereraennn neeeenanp eens secersereseereenens Caen ia eeawnren eer nemeeemmmmenn| 


ayency, my. od locke, ete }. ‘ 
iiszhor ond tnd ol cmplorese muparvion’ by yous eeneeenen cere eccnemecncen cece rmereweernssnansneraneneneteneenenetenas aren csseerserewerenenene: 


Name and ule of immodiute eupervieor: 


en en Sha iri irre n: heh nner tele hihi) ahi h hate acnennetene Conon th) be hooey 


Roan ter leaving: efi pe ee nt ent eee ree ae esse row seg 


ict GUe of your posibon, atv es mutts 
Startog 5 par 


Finat  $ 


* Bescrtption of your work: -..cccee-n0s wwonewwasseenenenerecesec een cesses eneenenae sees teemeeeweenen sens 


Name and address of amployer (rm onganiaamn, of person) 


It Federal, nare department, bureau or ostaltiahment atid |---00-0---ccene wenn ns eee: 
division: 


"Kind of business or organization (0. g. wholesale ©, MaURABSO | ET 


agency, mig. of locks, etc ). 


"Number and hind of employees suparviced by you. 


“Watze und tile of immediate superviscr 


Reasco jac. ving: 


+ Fc No, $5) of uo sheet of pupes the same aise us tie 


Ue mare apuce te requized use a continu 
aad esamizctus tue §=6Aftuoh te 
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el raden tthe tnvrning WS! aye we ep Bee 


17 @LITACT FYererrey fb. onder Ley se the - 8 Tn Hee phicemants od war vetarina Satctterd te fly caters 
Wee i ihe teem oper lal se test eh ete hile 


agers d (tha Remars Lae we F © powlee ary ch emeryt ae bd pe bee ew a2 
Ie the weAioe write tee Feo bo)" : & acrice scheale” ord indicate ta Bhorn fe) 0d tape Ae ORE. yes te duty anscenanent, ehveleg dates 


at euch aseyunmert 


fa) Puret Special Sareea a tera ottete bad 


pate ser 


ee tere 
Ub) What wees pow beagtt ite Pisat ope val leer eee cote oF 


a = nt cmt 
oMPr7zIBON 


Prov?) eeenemeemnmnerY -meieteememed 1 


Testes attended (mente seo, 


Fran tr dbnas eusescadiacesnetneeassdccced ed spetesntesmes 


"7 sureg tovetved at end of Cus Uultureg na 


rere te eret eres Porter nd enn ot Pe Oerer eras 


ee 


WS Brity a penont |b What did “pou do dustseg Uae duty aestgniment? 


Designment Mp aot re “iter thin training (give eo tay 
changes in duty veg mat whether os not yuu ultendcd a service 


i 
Fa SE na enn En tn Caen OOS De Tone Ten OT oon eee te Po ony 


Gites ol duly csskynmant varatle, peure): 


Fron Te 
z eon bf petal serra b> oa v Tou 19) What were yuu kiwyglt in Toon Special ere Tleant 


“Tal Day aaaignnent otter “us Vuining: 


Giles of duty omignmant (avuthe, peat; SSS 


Feaa o 


List on @ separate sheet «4 yoyer vay ad: litenal esperlence, traintag, service, of epectal duty qedtyements during miltory service of bospitatteatwn, 
(a) Give name ated bVassien lt lod high seliusd uttetndod 


o 0 n GD Mabobr ice frends “bbebrince, ce, 
Mark (1) the operate Los lo tndivate eatulactory completion &: | Od Subjects wii i ear esa hak oes aptly bo pation dow 
(0 Blenentary Sneed (1) Suntor High School (] Santor High Schont - ie 


Dutoe Attenctad Years Cranplevet Degrees Coed 
(0) Name and Larrative of College of University Major Pi hoa tialben cae an) reir cohaet ra 
Io~ Duy Night Tie 


| emer eens Pan aoe LOM HRN E Re Semen een eMmAR nan Hane FLIES) Mme ewemenanenetnneetenmene semen rere 


J. 2 lest grade H 
16 ertazet as eaaiary hist oo spmplated 


From— 


Univese. 


tarneotog 
Hours 


tr ea eh ; 7 Tp 


Lan Forur Chiel Qraduate Clleze Subpecte 


ther training et af wooutonal, bustiees y Contes given Coston Attaniod V Youre Com 
through the kaart borces Inatilute (stow nan and location of Subjects Seudiad enn { 
achwl), oF ‘Saeevicn taining * in o Federal ayency: Frua~ To= | Dyas 

14 veers ty cad. treining se.ool for Fr poniecotns ——! 


ferpovimateiy Five P81, @ Inecervace ot ef fA | me | 


fe you bow GF Love you evar toon ob aheet ut cartibed mamow any trate ce feo 
feanion (such as pict, eloctiwian, rake Opertor, Macha: hewe, CRA, ots) t-1 


©) toe O No Giva hind 4 Boense and State 
Firat Yoonse of certiioate (peas): 1327 


A newer s 


SPEAKING |UNDEKLT' NG 


19. Tnicdicute yrs xarawurrze ot READING 
foreign laren ww gee Kee {lewd} Pow | tee. [eed] Pole EE Foe 


we | ae fe ee 


Latest fownan ar cortiheayty tyacr) * 

Bs, Cave ny apt gag: Oe oe nt Ceoveted eee aro Ih YN QOD Un aul Oe 
(al Your more tnportint publications ty NOL mule! wy elees foquested) 

(0) your paterson inventions 

(0) pahe speokieg and putdic relotue eapornence 

(WD mowers... lo Eressionul af eciecths wc.cboa ely 


“eve ce & tensive vu 
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Foers 4s 
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aw 1-45 2aa-8 


14-00000 


Setertoe wha yee CIT palerterd Wer pees cob wh 
yee et Yor vie 


BB, PLTRREN CRN Clee three pere me tiedeg te the Uorad States oe face weas ot he Unie 
Peet aber whtch war oreaigaag DM Got meget 


aBanapicre went tits sage big te 


. BOUNDS GO HOME ADOBE'S BUSINESS OF OCCUPA. 
. FULL HAME Adee ee ivete uo iirwes i dang ereet Cet numer ; ” THON 
1 
v Ta Dre tas ” 


' ” : : 7 mh teand 
. ene CeUE on en) Are ae 

3 7) aad 

Boone Marten ed pate be 


C) Yee 


24. May trguire be minds af pour proeent emploper pagainting pour Shanverae urea tootiome ats f 


‘ i Tietiata “Yee we UNO anewer bp plo te tn proper es damn VPN ONS |b dticate "Yee oe No anewue bey pltetery Ko ceccer demn ws Nes 
‘ i a enna | een | ete 

! ' 
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j BB. Aro you a Situen of the United tues... . es Beeefeeeeed 3B. Have pou any physiol detent ca diertsitr elestemver? , 

t Th pease crrewor fa’ Vow’ tghvm cveres tatae Sere, 10 its Maer “EY, 

: jl 

a 2. te als ve hare pou eter odvunstal apace pou now n 38. (a) Ware wes ever in thas United fete Wootory or Nawal 
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to t Seourlkty O2ficasy, 650 Date; 20 Yobruary 1950 


Roy s C20 


i * BUDIECT: Commmnfontions Debriefing of _ Biroh D. O* Boal 


t 
r . 


Pho ebove named individusl ban been debricfed by this offica 
‘ 


; 

i 

' 

and a copy cf the doblricfing otutanon’ is attached for inclusion in 
i 


tho individual filed, 
FOR THE CHIRY, CBOMTHICATIONS DIVISION: 


oo with Attachments 


i 

i SED 
i czp 
‘ 
i 


SECRET 
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SECRET ae 


CG RAL TRV URED NTS AGhan: 


i ey, 


COMUNLGATIONS REVISIT OG 


SUSMAL ONCURDTY AMP cTROL SreTrr ir 


CORUNICACIONS UEARTEYTNG 


. BRC D.ONEAL. a do ooleanty swore Cor 


nffier) not to diculiga cay adpant fled Infor tton eoncors ning tha ema 
wuntontlons of tha Contral Intalligenco Agancy ox to orpgonizntion, 

____porioaael, loortton, rothuds of oporatian, eryptogrophie syatara, Guns 
raplontions ohinnade onc L.oilibshon unod. 


: I do furthor solemnity aveey (or uffiem) thet Iooheli not dincuns, 
: A$vulga, ypudlinh o¢ cannoe to bo nublinhad ahy tafonenilon suncorning the 
oryptogrephia frailithen, symtoms, or procoduron maployed by otter United 
3t..t0g Goverment Jopartmont« or Azonclen of which I am oopniennt by virtue 
of ny conmunio tlons dutten with C.7.A, 


‘ I do furthor savroor (or otfirm) thes Togiaetl not digourc., divilyga, 
publieb or eansy to dbo publishatd any olnanuifiad (nforetion or Latallipeueo 
Of which IT nn ocognize ns’ by virtue of my corsamicnblona dublon sith CLA 

“‘nloan apooifionIly nuthorinzad in writing in avch cone by tha Director of 


‘Centre! Intolliyonca, 


T have rend the provislons of the Rapionazo ant and undoersbind 


; thet after sovoring my voletiona ulth the Cawuntartiona Divination, O.1.A,, 
' IT nz otill bound by that Aob end if lt le violated, I em cubjoct to sta 
’ pew ltlos. 


4 . 
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i { do further selomnly swony (or affimn) thet no olnnnified pUporg , 

i booklets, m:tortcl, or anulpmont romiin tar my rosevsolon and bht 1.11 com~ 

! rusleationna propartion, olassifiod and unctasaified, bivea bean ratucned to 
the propor enthoritiaa of Cormunlonifong Vivision, C.1,A. 


T toke thin obligation frooly, ulthout many mantel raservstion 
or purnoos of aventon, 


Detont PY) / io) 
Wisnasn Lael Gp late / 


Pasitton: | beh de Aressaly foals 
Deter At for bre: de aa 
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i Form a >; —, TH —- “ oO pay ae 
| PERSONAL HISTORY STATEMENT 
Poel 
Instructions: 1. Answer all questions completely. If question does not apply write “not applicable.” : 
Write “unknown” only if you do not know the answer and cannot obtain the answer | 
\ from personal records. Use a separate shect for extra details on any question or : 
questions for which you do not have sufticlent room. , { 
2. Attach 2 recent passport size pictures to this form, date taken written on the back iG 
of each. . ] 
3. Type, print or write carefully; illegible or Incomplete forms will not receive consid- ¢ 
eration. 7 : é 
HAVE YOU READ AND UNDERSTOOD THE INSTRUCTIONS? Yes..... ; ' 
. Yea or No 
Fr i 
, j 
SEC. 1. PERSONAL BACKGROUND } 
‘ Le and ‘ 
A. FULL, NAME Mr.” Biroh Dilworth O'Neal = getepnone 2225 
: ' 
PRESENT ADDRESS .402 Pine St... .Bainbridge Georgia ....... UeSehe... se. : 
Bt. & No. omy Btata Country s 
LEGAL resipence 402 Fine St. Bainbridge Georgia UeSAe a, | 
St. de No. City dtate Country § 
: B. NICKNAME..... MONG 0) 63 aceite ANY OTHER NAMES THAT YOU HAVE USED NON@ |, , 
a 
| Liberte ks Give ad wldigresWiblerb ace last aie Fon ae else gira UNDER WIIAT CIRCUMSTANCES HAVE YOU EVER USED THESE 1 
{ c « 
| wames? ...NOt @pplioanye oo cereeeeee joeavat ech chauieeieaees renee : 
; now ronoMo® @PP1iCab19 soar cuanag, otve panticutans , 0% SPP Thee acne 
’ * . on } 
Not applicable Not applicable 
oka Ges cea ue fates eons Fee Ee 
c. pateorpinta..J%¢6 12,1913 prackor mintn Bainbridge Georgia U.S.A. 
] 7 City State Country { | 
| RACIAL ORIGIN THROUGH MoTHER Anglo-Saxon rnrovon FATHER ANGLO-SAXON, | 
u 1 
! eo 3; 
D. PRESENT ciTiZENsHIP . UsSeAs pypirntH? ES py sinenaartt piteas i 
i 
Not_. Not i 
BY NATURALIZATION CERTIFICATE # @PPlioable rssuev"o* ve 1icebdls applicable | i, 
. : te Court | 
f ; 
| oe Not applicable |! 
! ee . oa ‘city eo as Stato 2 Go untry ed . 
i HAVE YOU HAD A PREVIOUS NATIONALITY?... Bo 2... . WHAT? Hof 8P P : pone he Se te . 
(¢43) HELD BETWEEN w.—rf bates? UOt @pp) Leable ~iNY OTHER NATIONALITY? .10° i 
3 . b 
: oe if 


14-00000 


! 
} a, — 2a 1, 
i . 
; GIVE PARTICULARS: Kot applicable... ie Sie a krbe sales toe WSs 
ie ‘ . 
" NAVE YOU TAKEN ETEPS TO CHANOE PRESENT CITIZENHHIP? UO. .... GIVE PAITICULARS:... 
beiiSial GP OOP PANO e OE ox dtcah hit uianthin ntti yeas a ee 
BE, LAST US. PASSPORT: NUMBER, DATE AND PLACY OF Issuz Teaued Waehington |... 
5 D. C. 194% actual date of issuance and ninber unknown. 
: HOW MANY OTHEst UB. PASSPORTS HAVE YOU HAD? ONE | GIVE APPROXIMATE DATES: 


‘at Washington 2. °C. 
PASSPORTS OF UTHER NATIONS? NOMO occ cece cceecee cececeeeneeveees wileodeees Fats 


F. IF BORN OUTSIDE U3, WIEN DID YOU FIRST ARRIVE IN 718 CoUNTRY? 2Ot SpPlicable | 


e 
PORT OF ENTRY? ON PASSPORT OF WHAT COUNTRY? ............. ie 


LAST US. VIBA 000... i US aah oe. ha a fe Gihinnn i 
re Number Tye Place of leeue Date of Issue 


a EE 
SEC. 2. PHYSICAL DESCRIPTION ‘ 


ace. 33. gex Male neronr & feet 1 ine weicnr 185. 
ie 3t scar 
eves Brown = ain, BrOWM = comptexion “@840M gears okt cheek 
appendectomy 
Buip .. Slender, OTHER DISTINGUISHING FEATURES 39M6...........,... 
SEC, 3. FATHER (Give the same Information for Step-father and/or guardian on a separate sheet) 
g 2 eh eepratr oh eatin “ndeive:.- ante Weg dstetinds de ODO Meak...... cece eee es 7 
FULL NAME . la ton. . Eomett | 9! Beal iiss 
LIVING OR DECEAKED Living. ..... . DATE OF DECREASE. .... ..... CAUBE .0...0...... : ‘ 
PRESENT, oR LAST, ADDRess 40% Pine St. Bainbriage, Ga. _  DeSeAe 
At. de No. city tate Country 
DATE oF Bint March 24,1875 place or Bint BAainbridge..Ga. .. UeSeAe 
4} cnuy tate uptry 
crrizensuip U.S3.A.WHEN ACQUIRED?»=*th wuppe Bainbridge Ga. U.S.A... we 
Chy Btste Country 
occupation Attorney at Law LAST EMPLOYER Self .... -- -ceeeee ee Coie docnnee 
County Court House 
: EMPLOYER'S OR OWN BUSINESS ADDRESS ... . . beinbridge. Ga. U. 3. A. 
fe * Bt. & tho, ty Bate Country 
§ _mmaitary service From None ogo... a BRANCH OF SERVICE Hone... .... 
ie Pate Date 
b COUNTRY Tone | * DETAILS OF OTHPR GOV'T SERVICE, U.8. OR FOREIGN . 
f Solicitoi.s? age Court of Bainb~ ‘age a 3104 to pre ; 
i act Ge RE ) gent 
7 (643) axuept ineA 92 1° 1572. a 7 Nad Le P 


Sat Stith aere abat 
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ae 


es * 


a a my 1 psa 


SEC. 4. MOTHER (ave % saf RAS, tion for Step-mother on a se, PSS vot) 


Ft. name , Bessie irch Matthews = = = O'Neab > 
Firtt Maiden * Last 
LIVING oR DECEAsED ¥1Ving DATE OF DECEASE... _ CAUSE... . .. ..- 
PRESENT, OR LAST, ADDRESS 492 Pine St, Bainbridge Georgia , UsSeAe 
Rt & No City State County 
patsorsirra May ®3, 1885 piaceormmrn TROmaston Georgia Ue Se Ae 
. At city Stato Country 
crmzexsuip Ue Se Waren acquireD2Birth WHERE? Thomaston Ga. Us. Se Ae..... 
City State Country 
: Housewife and parttime : 
OCCUPATION Dosig teacher ) S LAST EMPLOYER self... 
EMPLOYER'S OR OWN BUSINESS ADDRESS 402 Pine St. Bainbridge Gae Ve Seode..... 
ia seis Bt & No city Stato Country 
DETAILS OF GOV'T SERVICE, U.S. OR FOREIGN. None.............0.ccceccecseeaseeveeecs sothigee 
SEC. 5. BROTHERS AND SISTERS (Including half-, step-, and adopted brothers and sisters) 
FULL NAME .... Kiaston Emmett C'Neal dre 0 ieecceee nena ees 
First Middie Last 
PRESENT aDpres3 551 Academy St. Bainbridge Georgia  UeS.Ae | 
8t. & No. city Btato * Country 
Fut Name. Allan. _......... _ Matthews | O'Neal | 
enhance Pirst Middle Last 
PRESENT ADDRESS - UNZNOWS a ae King of Prussia . Pennsylvania ; U.S.A 
Bt. & No, City Stato Country 
FULL NAMEMYseElisabeth Ann O'Neal. Plowden =... 
First Middle Laat 
PRESENT ADpRESs 202 College St. Bainbridge Georgia U.S. Ae, 
8t. & No, City State Country 
SEC. 6. MARITAL STATUS 
Yes No No 


B. WIFE OR HUSBAND (IF YOU HAVE BEEN MARRIED MORE THAN ONCE USE A SEPARATE SHEET 
FOR FORMER WIFE OR HUSBAND AND GIVE REQUIRED DATA FOR ALL PRE- 
VIOUS MARRIAGES) 


PLACE @ulsa Okla. ..... 
NAMS bated Le Frances Pauly O'Neal DATE OF Marriage 2/27/45 
rst 


Middle; (for wife, matden) Last 


(HER OR HIS) ADDRESS BEFORE MARRIAGE 227 E. 27th Place, +ulsa,vkia . 
8t. & No. City State Oounuy 


LIVING oR DeceasepLiving = pate OF DECEASE ... ... CAUSE ....... ...... 


(603) PRESENT, OR LAST, ADDREsS #02 Pine St. Bainbridge Vas ik Peas 
St. & No. city State Country 


vay . - | —3— = 


eee EE oe 


il 


oy 
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ee —4— : 


- SEC. 6. MARITAL STATUS (Cont'd) 


DATE OF mem April|3Q, 1920 place OF BIRTH Glernpool , Okla... .USA.. 
‘ rench and “er 
RACIAL ORIGIN THROUGH FATHER ¥V@OrmMan |, THROUGH MOTHER rench endinglich 


‘A 3 crrizensuip USA wiren neavinepy birth WHERE? Glennpool, 1a. USA Ree, 
>. occupation Housewife. oo ee LAST EMPLOYER U.S. Foreign, Caan 
ee Service 
ie EMPLOYER'S OR OWN BUSINESS ADDREss Dept. of State, Washington D.C... ..... 
| i Bt. & No, city State ° _ Country 
ae MILITARY SERVICE FROM None. ....... TOs. Sonceh ae . BRANCH OF SERVICE ............ 
ie | COUNTRY ...... ....: ead ony 4 DETAILS OF OTHER GOV'T. SERVICE, U.S. OR FOREIGN .,............ 
Hae | 
h . Only government or foreign service hus bees as a clerk in the J 3, 
vee Foreign Service ussigned to U.Simbuasy , Mexico City, 1941-1945. 
| SEC. 7, FATHER-IN-LAW ; ‘ 
del est 
nee Fr : D 
| FULL NAME ank. png Robert oo... PAUL es 
My LIVING OR DECEASED . Living oo: DATE OF DECEASE .............0 cccsseee 
: PRESENT, OR LAST, ADDRESS 20. Ee e7th. 2lace cules. Oklahoma USA. Qin 
if 
a4 RACIAL oriorn’ Fench and German . BIRTH 2/4/92 Edmond, Oke. USA... ge 
wa At 
i i CITIZENSHIP UeS.A. WHEN ACQUIRED? Birth WHERE? Edmond, Ube TBA ce 
re 
SEC, 8 MOTHER-IN-LAW 
be FULL NAME Grace Gladys “Merchant Sedat ahe Aide, PE BOLS le es 
BS Piret Maiden Last 
| LIVING on necEasEeD Living... ... DATE OF DECEASE ..........00:00000e0e0s 
t 
: PRESENT, OR LAST, appress £20 E.27th Place Tulsa Oklahoma YSA._.... 
% . & No. city Beate Country 
i RACIAL oRIGiIN’ French and English, BIRTH Auguat4, 1891. Lafayette, Ind. USA. 
BH : ry 
| crnzensip. 984 wien acquinen®trth . wHere? LaPayette ». Indiana USA, 
Btate Country 
Be ——————=E=S==EaEeEe=a=E=ESEaaeae———e——— =" 
: SEC. 9. CHILDREN OR DEPENDENTS (Include partial dependents) 
| NAME .... ... Hone i. RELATIONSHIP |... ........00000cee eee AGE .......... 
| NATIONALITY .000.0..00..ceccceeece eens ADDRESS 03s ics reecuated go dieeeve eeatettiiie 
ad Bt. & No. City Btate Country 
, sit lt cael ate NaS hte ce AGE .......... 
saa iodegenns tase tans eit" euineep 
* AGE 
pte tae 0 eeumany” 
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ee RNR 


ce re re ere SO ee com, re 


SENG, Os 

SEC. 10. RELATIVES BY" BLOC” CS LAGE OR ADOPTION, WHO - need ABROAD, ARE UNDER THE 
JURISDICTION OF A FORE IGN POWER ARB NOT CITIZENS OF THE UNITED STATES, OR 
ARE MARRIED TO NON-CITIZENS: 


NONS 


NAMB ile ok Shee ee cee Back . RELATIONSHIP (Dn, AGE .......... 
NATIONALITY 0000000 uccecees - ADDRESS 7 ne cece 
St & Now city State Counters 
REASON FOR LISTING UNDER ‘THIS QUESTION i  atpbade Pele slaay baitinn ug Bagot geet bik teks 
NAMB 00. oo... ia neeneesy 4 RELATIONSHIP 0 ee. AGB ccs. 
NATIONALITY 00.00.00... cc ccc cee ADDRESS 0 eee betel, eabich wou aha catenin | 
St. & No City State country 
REASON FOR LISTING UNDER THIS QUESTION 0000000. . ccccce cecceecucse ease eaeeasaneeaeees j 
| 
7 .*  RBLATIONSHIP 2.000000 oo cccc cee eee cas AGE .......... 
NATIONALITY .0..00.0.066cc0cccceeee ce ADDRESS eee cv eee eee gene ees 
8t. & No City State Country 
REASON FOR LISTING UNDER THIS QUESTION ©0000. iccccccccecseece seve cscauecan ease eugene cues 
SEC. 11. RELATIVES BY BLOOD OR MARRIAGE, IN MILITARY, NAVAL OR OTHER GOV'T SERVICE — 
U.S. OR FOREIGN: 
name... None RELATIONSHIP 5 10... ... AGR | 
NATIONALITY 000000.0....cc0c cess ADDRESS . bala AT Seale ocean eda ten Salat RBG Ce Ps dts | 
St. & No, Chy State Oountry { = 
TYPE AND LOCATION OF SERVICE (IF KNOWN) 00000000 ccccccc ceccccceceee ve vastness eee eaeeegeaees 
NAMB ccutex dot nn dutSe kate tien teas RELATIONSHIP | .0.00.0 oe eee seeee aes AGE .......... 
NATIONALITY 0000... 0. cece eeceeee eee ADDRESS 0c eee cect e ec ee geste een eene yess 
St. & No, City Btate Country 
TYPE AND LOCATION OF SERVICE (IF KNOWN) 2000000000 oc ccccccccceceeeesensseneuaeessansageaeseeas 4 
sf 
NAMIE io. Siciy ohddntieiwbteeinas A eawdseis st: RELATIONSHIP ...0...00cccceceueeee sees AGB oo... 0... i 
+ in 
NATIONALITY ..0.......00005 Seen ADDRESS 0 esc cece secescseectgeusvseeesensseaveeas h 
: St. & No. Oty Btate Country 4 
oy TYPE AND LOCATION OF SERVICE (IF KNOWN) 000000000 cccccccccccccceceevecveneeageaeraeaueeegesess 1 
ee ee | 
SEC. 12. GIVE FIVE CHARACTER REFERENCES—IN THE U.S.—(Give business addresses where possible) : 
NAME: M.. Robert .R. Guon.......... ADDRESS wilLedge Aves ee oie ‘ 
O'Neal Building Bainbridge Ga. i 
name: “is 4eBe Conger ADDRESS © eee a nee ; 
ia s$*8iiiaing atfanta , 
name; “20 MeC.Barwiok ADDRESS Beek i apiece Seon CoR INNS Ga. ‘ 
St. & No. City State 
Ud gad bend winds CEES Secours cde aheenesed 3 we UTD cy Stig AES US Sica oh w hese teaws i 
NAME: ‘3 Lecdy ADDRESS |. Sistas a ata 
NAME: ir. AroLVE EL Dhereten 00... ADDRESS 2 Sudivdrosy pasar tens, Hee 2... ; ‘ 
4083) St. & No. Cty State i , 
4 Ae 
; # 
\ a ee, 
e 


14-00000 


i a a A A 
SEC. 13. NAMES OF 5 PERSONS WHO KNOW YOU SOCIALLY IN THE UNITED STATES. NOT REFER- 
ENCES OR EMPLOYERS—(Give business addresses where possible) 


1. NAME 62. Gin iv aced ng acbti ADDRESS: 2.0.3 Ld. yy cee ony ty 
es oe &t. &-No. City State 
2, NAME ot. le. Ge dndl ADDRESS: ovine Reb ce dni ay 
o * St. & No. ony ‘ State 
woh 3. NAME :-.ote.0.. 6 VUSLRUUD..... . ADDRESS: ....)0P re. oy, eid ee 
“a v St. & No. City State 
i oe : . : 2 
noe 4. NAME 200. Ji G6 ise HUY... , (ADDRESS: ce heel gi ss (EDR A 9. ave gbties ee is 
ai xis owas, * aah’ Ney OF Netate 
fo, : Sais Soe 2 oa a Me 
dh $8. NAME iT, sacian iratacl . - ADDRESS: FL Dane wes en for. Lt. is 
H | Bt. & No. Otty State 
i 


ooo EEE EEE ———EEeee 


i NAME: J’ 6796, Turner AppREsS "U8 Fate Clreity (6 aneriaey UX 
tt 8. & No. ony State 
7 =: 


SEC. 15. EDUCATION : 


SCHOOL: Bainbridge Grammar... ... ADDRESSRajndridge -: Georyla ...... -BeSade 


DATES ATTENDED: 1919 -1gp7-- ss DEGREE Diplowa, |, 
SCHOOL: Balabridge High. ....... ADDRESS Bainbridge : Gepryta. ee: Oe Sadhery 
DATES ATTENDED; 1927-193)... \o:. DEGREE . DAplowas. 0 cesses : 

. Ont 4 t; v4 ‘ 
coLLecg; Wiversity of Georgia ADDRESS Athans... Georgfa. + De Spur: 


DATES ATTENDED: 1931-1936 2... . DEGREE. (fy Qi oo.e8h ses idee tees 


Salant ehh babe se 
owed ore mes 


COLLEGE: University of Georgia... ADDRESS. athens: 6 seshieeaes Secs ae 
Law 3chool Alp Oxia Us Seurtay 


DATES ATTENDED: 1935-19237.......... .... - .» DEGREE pyipi eee cette 


¢ SEC. 16. MILITARY, NAVAL OR OTHER GOV'T SERVICE — U.S. OR FOREIGN 
{ 

| Si leg Big var Renter keer ed Jaa, Ie... Speedal cgenti 0 20. duc = 1986 

County Bervice Rank ‘ Dates 

¢ 
; i Mlbary, Fe" fore, Sian decane ORR URES eee ge On ete he) ne eee eees 
: : Lest Steticn Serial No. | Type of discharge Com. Officer 

i MEMARKBE Ss - bofi. ch. GR, Mee Gp Hei ge ‘ask Se a eke tase ee cae 


14-00000 4 
i 


¥ 


Ne — =, 
= ———————— Nerr—oee bt a. 979 SE; ear eS a Pes —————————————————————— 
SECL17. SELECTIVE SERVICE © S @ co) 
aA ORDER NO. B14A APPROX, INDUCTION DATE yaxnown ©: 


CLASSIFICATION 


BOARD NO. 1 ADDRESS Bainbridge, Gepreta as 


IF DEFERRED, GIVE REASON Wag doferred during the war upon requost of Theo ° 


seep ONL Bure Of Taveshlcabic 


SEC.18. HAVE YOU EVER REEN DISCHARGED FROM ANY POSITION, OR LEFT UNDER CIRCUM- 
STANCES WHICH WERE NOT ENTIRELY FAVORABLE? PLEASE GIVE DETAILS: 
: ; t 


eee NO oes idin cea de eee ae alg Ce speed bene EARS DUE Ne RARE Siu Se eae: WN do Pebebs waeke eR 
SEC. 19. MISCELLANEOUS : 
{ 
DID YOU EVER HAVE OR DO YOU NOW HAVE MEMBERSHIP IN, OR SUPPORT, ANY POLITICAL PARTY { 
OR ORGANIZATION WHICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF ; 
GOVERNMENT IN THE UNITED STATES? yg. ...)..0 0 IP “YES.” EXPLAIN 20.000) lence 
i 
DO YOU USE, OR HAVE YOU USED INTOXICANTS? I have and do oa occauLong. ..... .... 
i take a drink of intaxicating 1L£ 
: Shattogtitee ake ett ge ee tka 0) * Aquor, yochally. but am not. addicted -to. Shae 
: bde' nor ‘do [usu it excossivaly, rents 
j NAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF LAW OTHER 
; THAN A MINOR TRAFFIC VIOLATION? IF SO, STATE NAME OF COURT, CITY, STATE, COUNTRY, NATURE 
Z OF OFFENSE AND DISPOSITION OF CASE pig, 0. teeter eee eee eens 
ts ataoitded cuctacraig Ses cites det us Sabie hts ue ioe teate aa Ante aNtceta cet trated Seite Ae thereueahined se ia cate dual cas Oy ois ; 
ft 
ew eS hE EOD wR AN Ey aca oe ee “Oe eee Ke TORE E HAS TAS SESS SER eee) CES ee ee 4 
rT en 
| = ; 
SEC. 20. FINANCIAL BACKGROUND f 
‘ ARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Yes IF NOT, STATE SOURCES OF OTHER 
' 
wwcoME ......Not applicable. 0 cvceccec seen eeees bSeiiailes BALE oe fot. | 
NAMES AND ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS ........ ........... t 
re Sek First State National Renk of Bainbridge, Georgla.... 0.000 0. ceeseccecececeeeeeeces 
NAVE YOU EVER BEEN IN BANKRUPTCY? No GIVE PARTICULARS ..... . ..... i 
a 
eines eet NOt Wpol i Gabe: Po. 8 Sree ee tee Das nee cen d fade dct, Oe 
+ 
i 
(SS) kawheSh Sie Aan sak sah cas hbase GRBs a eeSitesiee WALA Mu S aw RS Seaaes eee Chae abe gels eneaea hese at aay hi 
Ff 
+ x 
= —TI— a Z; 
f 


“4 
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SEC. 20. 


SEC. 21, 


UR ae ewes as 


Eee re 


aE ae eee EN GWE en ge 


——— 


pA AS POETS SIS oa 
cena ———- 
. 


ST 


¥ 


waver 


(663) 


A Bim = 


FINANCIAL BACKGROUND (Cont'd) 


QIVE three CREDIT REFERENCES — IN TUE US. 


NAME: o2.c80. TCG a te .. ADDRESS Cy tC KN Te be pee eee dee 
mt & No city Btate 
NAME: err ty at eh ne. ; ADDRESS (EO ee HSE Be 
5 . Bt. & No, city Btate 
thidiek fru, Cr. Yond cureity ciudmeatis cry let 
NAME; i Birsdek Pim Cee Abonesg (1 8OR ant ae ey 
Bt. & No. City Btate 


CHRONOLOGICAL HISTORY OF EMPLOYMENT FOR PAST 10 YEARS. INCLUDE CASUAL 
EMPLOYMENT. INCLUDE ALSO PERIODS OF UNEMPLOYMENT. GIVE ADDRESS AND STATE 


WHAT YOU DID DURING PERIODS OF UNEMPLOYMENT. INCLUDE LAST 5 POSITIONS AND 
COVER AT LEAST 10 YEARS. 


EMPLOYER National Youth Adwinistration. .... TITLE OF JOB Assistmt Librarian... 

: Gers nebuniiy performed at 

ADDRESS |W b 7. eS Gobi y Athens, Waehington DC. | UeSehe 

Bt & fo. ot. .) city State Country 

YOUR DUTIES AND SPECIALTY Attanding and maintaining Lam Library..........0.cccccecsceee 
Funds dievursed by U.3. Denn Alton 

KIND OF BUSINESS: Governnent to ald deserving NAME OF SUPERVISOR Hoach. ... ....... 
students. 

FROM: . Sept. 1938......... To: Jpne 1937... | sanary $20.00... PER ..Month :...., 


EMPLOYER .S@lf ce cece eee TITLE OF Jon Attorney at Law. 
ApDpDrEss . 402 Pine Street Bainbrldga Georgta............. Os. Se. Ae... 
Bt. & No, Citz : Btate Country 


law 


KIND OF BUSINESS: LAW: Gece a ees a NAME OF SUPERVISORNot. Applicable.. 
Not Not 
FROM: July 17, 1237 To: January 10,1928. SALARY $ applicable PER Sipliceable 


REASONS FOR LEAVING ... To accept appointsent as Special. Agent.of F. B..I........ 
UO. S. Departuont of Justice 
EMPLOYER Federal Bureau of Investigation: © TITLE OF JOB . special -Agenb------ + 
ADDRESS Washington .D. Co. 0... ee tb Ahaha cides vod eas Dn, Se. As... 
Wt. 4 No, City » htate Country 


YOUR LUTIES AND SPECIALTY Investigating riolations of the laws of the 0. Se... 


KIND OF BUSINESS: Law Pnforcement....... .-- NAME OF SUPERVISOR]..E..Hoover..... 
: $3200 to 
FROM: Jan. 10, 1938.. TO: May .31, 1946... SALARY #25600. . PER annua...... 


: , ws, 
REASONS & ee pr copl abadsewrnb eine Vee PM CLold or roturning 


r 
°, Me 


14-00000 


ideas leit aia Se Ss Re 8 es . ae 
ot : ; 
‘ 


SEC. 21 CHRONOLOGICS 3, HIS belted: nt'd) ‘ 
oe oe og ® 
Accruad tual Rey a rusult of tho if, okee axplrod Oct. 16, 1046 


EMPLOVER f°} 000000 iceeees TITLE BiUOT Hey mte reede, 
ADDRESS 4+, Pan. cabana eis tay HES dash ene eg tintee neers ae 

YOUR DUTIFS AND BPECIALTY |. C08 006s dae Tene etee a, 

KIND OF BUSINESS: 87s e es _. 7°. NAME OF supervisor 2° 05. (boeel2 
FROM: dures den o... TO: wah oo... SALARY $ :, ae VO PRPER sdcedes betes eee : 
REASONS FOR LEAVING ................ sit a acaba latte Rees Renee sarah eis : 
EMPLOYER ..Not applicable... ... ....cccccccee TITLE OF JOB ..... patients rae : 
ADDRESS... me haigcitneeeneees way Ce wily Te ee | 


YOUR DUTIES AND SPECIALTY... ccci cece eee enee eens Beaded Tg pees venecerretoes iit A 


KIND OF BUSINESS: ............... ee OTe er NAME OF SUPERVISOR ........-.-00e00 aes 
FROM? cccgicis reas coasaial TOs isis a eerie ans BALARY $.............. PER ....... Peeeeeonnes 
REASONS FOR LEAVING 0000000 cece ere c etn ten ened ener h en ene HED EE EEN EEEEONE FORE OH EDE IEG ee 


SEC, 22, RESIDENCES FOR THE PAST TEN YEARS Ge 


Jeu Eoneoca « tap abLenL, Cyt: 20 LY de 


MON YAne cba, UhLaMinecec, Georgdy Loi ro: 2% 
i basaute paw ep centers BOE LE rae : 
Jd tian Len Yotel venihde,, Tennessea ME. ti dwell... TOD besa... 
8t & No, Oou . 
Peguxy, arts Aperbwen ta, sar fons, City... Wy pel beiatgs od ade wanes FROM: . .Ju.cu... TOS donag..-.-- ' 
&t. & No, Ony ata tate Country 7; 
‘Pudor City fseartmerts, Na fork cit, Fige gts rroM: 0) 51..., TO: 73.000... 1: 
i i 
Vs ecie ns TO: ie, ' 
re 
Whee. TO: 3031640.05.. } 
ade, To; 1944,...., 

On Fortner, J R haze nicdty. V poet gates tices Meats 
M apa ROR. 4 Ae Ate. Wire inde can eaee i 
reluy der nei: hts apbs,, sloony, Ne. York Uy by fy boo: 

SODA Stes t i 
SEC. 23. RESIDENCE OR RAVEL ‘OUTSIDE THE UNITED STATES ao 


‘ 
UE se DLS ai Coadaundoang ee ODi gs rants. ale bR.T, paves endo... TO JIE pbo4 oe. i 
City or Section Country Purpose Month & Year Modths & Year yz 
) ba} LAY (O42 j 
BOEOEE eee eee Upben ola... re ale.. DATES Aert.des....... TO ee oes J 
(663) City or Section Purpose "Watts ar Year Month & Fear i 
o 

; 9 ase . y 
eis —-9— a ii 
! 

! y 


14-00000 


nap li wn astah ia ste ae 


anata renee on enelianinenener mammeare Tas 


a 
e, —10-— o, 
SEC. 23 RESIDENCE OR TRAVEL (Cont'd) 
Saaiae, 2 i ME HEOME odwoie: eastees "4 «1. DATES paral: re TO Sie den 
cny or ‘pecivns Country Purpose Month &'Year Month & Year 
slevaseiapictarei tina: |, “idee yaa fast, GEIL 9 Gti, “eaves cia hea DATES ibis we TO). sean 
City or Bectingn 7 Country Purpose Mouth & Year Month & Your 
whe PEER Tha ate & ros ener Bee md ie. wig ’ : . DATES ..... Ae DO atk ad, ees ae 
City or Bection | County Purpose Month & Year Month & Year 
\ 
Siacahane Welle Sypsdsd at ed tanga Settee WR tit iateoena a Sitges sont : DATFS © ww. ee TO a dita dk, & Seuieee 
City or Rectkas Country Purpose , Month & Year Month & Year 


SS ee err rt ee LTS 
BEC, 24. CLUBS, SOCIFTIES AND OTHER ORGANIZATIONS 


LIST NAMPS AND ADDRESSES OF ALL CLUBS, SOCINTIES, LABOR UNIONS, PROFESSIONAL BOCIE- 
TIES, EMILUYER, OROUPS, ORGANIZATIONS OF ANY KIND (INCLUDE MEMBERSHIP IN OR SUPPORT 
OF ANY ORGANIZATION HAVING ERRATA OR BRANCH IN A FORELGQN COUNTHKY) TO WHICH 


YOU HAVE BELONGED: 

ecduty Of forees Loaclul ipents of the, \ ‘ 
heute Goeth Ge, Uber dig bho. WP tne lceby. Me Vara Cbg cece Ig Scledhpisn ee 
Nowe Bt. & No. cy Brave ‘Country 
Pad belte Tad (lennd treterniey) OWA 6 ANGMAR. als TRS oy begets 
Namo St. & No, City : State Country 
Keppa flris Grder (fe edal Fraternit, ) ptier Chis ae te 

PSR GAR uae coon EDAD hg REE WGP Ee A EERE. Tabi bee ure Se Oe Cr eee Corr ee 
Name Be. a No, City State Country 
Flue re Orolo ryt : ; 
sete h eniee sh rh beri ty seh RUA Race ESTES cite A voce EMBER | Veet dan, bg esd we 
Name &t. ds No. Cit; Country 
“Seamg CC! eeu s Suhis aithnia Pim heaton’ hast eas een teagan  outiy 
ee DEY adiaie PEs aCe eOE EY tas ae ATG CO St as Ne” Ceres ssees eee age eee e ee eae eee 
seanig Kepeebes Adomittactin tees BR OOO GOO pag seine 


SEC. 25, RELIGIOUS AFFILIATION 


CHURCH OF ATTENDANCE Firnb. Presbyterian CEUTeb ooo... arattokdartaate tiktoudabe enna. 
ADDRESS E666 rdui ey Geared _ NAME OF MINISTER OR PRIEST rev, Vdlitan (bewart 


SEC. 26, GENERAL QUALIFICATIONS 
A. FOREIGN LANGUAGES (KTATE DEGREE OR PROFICIENCY AS “BLIGHT” “FAIR” OR “FLUENT”) 


LANGUAGE . 8p6nhe0. 0000.0. 0... 0... SPEAK Jisuonk . READ Siveri. wrRive .)dvant. 

LANGUAGE .ffEHCB SPEAK !1,bl peap Stisht ware elindt, 

LANGUAGE 00. jccicticiian Has SPEAK ...... vo. READ... .. | WRITE ........... 

LANGUAGE: stsais ed Seve eGov eave nnd SPEAK | READ . WRITE ......., 

LANGUAGE Dade Misamis igh de . SPEAK - ea SOD WRITE. ... ... 
(663) WRITE... Be eke) sees eo aeratt oe) ee! $= READ 


xX 
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er earner. —_ > 
ae eee owen 


| 


+ ee nee mn ce me 
nee enente ae 


TO etree 


Nets meee egy sess 


. 


‘ a oe ci tee eg 
' 


SEC. 20 GENERAL QUAI TFICATIONY (Cont'd) 6. 
on PD ats 9% 


B. HAVE YOU ANY SPECIAL KNOWLEDGE OR TRAINING WITHE REGPECT TO: 


MOTOR VENICLES? ju ives aud, AIRPLANES? 1 bole RADIO? 7 a 
(FeceLient 


GIVE PARTICULAHS ..... . 


ve Eabdr yee wae RU Obes ceererees , 
bashing oo: COLL ON tl icesaee caveeesenenes bia esveneaeutaeteeenes boesesuenes 
ow inedng on a Loseaeeseverens frticccveceseeseetes bedecensseeee 

Gol ie EET cccccsenersencretseustsinss besuees biveeeees be cteaenteeenetenstctetes 
1 DOUAS oe nT eo ee Lice re seseetecterneese beeeees be deeseeantveevcees Libeceveesseere becerevee 


D. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXPERIENCE, WHICH MIGHT FIT 


YOU FOR A PARTICULAR POSITION? 


¢ 


ry ong edminintrative axieplense Se, tue, 


intelligence field, ivi been In charge of oll ¥,B,1, personnel in Colcubia 


ee ee ee eee) eran Pa ee SS ee 


and Mexdeo wedle in thoue countries, In roitdou, £ supervised Lom .x,:4neton 
Te An, Werk. Lebin, Awertean. courntrder..... 


of tre PyPLL, ao fn. titen’ £ celal fee tan Slgseee.. I feok wmalditend. .¢. underteke 
; 
. - 
pdilulstrative wor, in foruspn ccururses, 


NAMB .ito. pares i. Weal oe MELATIONSHIP .).iff...... 000-0000 eeees 
ADDRESS ....4¢6 Fine Llreeh ooo UGarereae. ol, GOor he ccccc 0. ce eeeeescercces 
(663) 8t. & No, city State Country 
. AL 
—ill~— we! 


tae ~ rad 
Tete he a ated. Mate a 
Wend ee ME a we 


a 


14-000p0 


manna, 


ne ere ctie 


i 

( 
i 
i 
t 
& 
a. 
we 
* 
& 
&, 


—12— “ 


& 


SEC. 28. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HEREIN WILL 
BE INVESTIGATED, AND YOU ARE INVITED TO MAKE ANY CHANGES (OR ADDITIONS) IN 
YOUR STATEMENTS THAT YOU MAY THINK ADVISABLE. 


A. ARE THERE ANY UNFAVORABLE INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WHICH MAY BS 
DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY INVOLVED OR NOT, 
WHICH MIGHT REQUIRE EXPLANATION? IF SO, DESCRIBE. IF NOT, ANSWER, “NO.” 


B. I CERTIFY THAT THE FOREGOING ANSWERS ARE TRUE AND CORRECT TO THE BEST OF MY_KNOWL-:. 
EDGE AND BELIEF, AND’I AGREE THAT ANY MISSTATEMENT OR OMISSION AS TO A MATERIAL FACT 
WILL CONSTITUTE GROUNDS 7, IMMEDIATE DISMISSAL. 


_~ ee 
SIGNED AT Kar Zz adiye woah ae DATE ts Mamaia, Le ff 

an oot 4 

~) } Bas iH / , 
Dunas Paty NMew an (tie A bh @ dMtaleson 
Witness 7 ia y  Bignature of {fricnd ad is : 
é 
Applicant will not write below 
COMMENTS OF INTERVIEWER: ..... ce yp Riciidat slate TBA chr ila AEP hed a sleds od on ee 
BIGNATURE OF INTERVIEWER 000000000. 00.000 5 ceccecceccneenereeee ve teea ees 
INVESTIGATION REQUESTED BY ......0..0.0...0 (ees csc cere e es cee ese eee ane Cetctidatichins th. Wa a8. 
Originating Official 
(66) DATE chin 2 i Fa ee ie ae Pe aS : 


wo were @ Se 
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CO FIDE! TLAL 


An . TO : Chief, Co: munications DATE: vf{ys 


FROM s Chief, Pecsonnel Security Branch \ 


: 


suBJect:(~) ! rood, Ruck Q. —_ 


eee eee remit eee tee ome 


ated see 


ass 


4 In reply to sour memorandun this fe to advinc that Subject neets 
the current reouirenents for eryptorraphie clearance and is aprroved for 

such duties os off this date, . 

‘ i 


t 
‘ 


apt eet ne ete 


we Te arte 


tars 


49, sefe Spo— 


we 


Ampere trees vt da recht 


wee eetbee eee Ke 
Fo tes remnant een eine tte Mass nee ese 


SE re Pe antenna ioe enamel 


CONPIDEN TIAL 


Reta on eae reestine He we ee oe 
Gets e rn vee 


, 
a 
l 
j 
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! 


° 
at CONF LDEN ILA 
SECURUY APPROVAL : 


acting Chief, Personnel Livision, 


To : *SEREGECECCOUDODEEEK administrative Staff Date: 24 august 1950 
From 3: Chief of Inspection and Security Staff Number: 30,86 : 


Subject: O'NLAL, Birch Dilworth - 30486 


1. Note "X" belows 


Security approval is granted subject for accoss to clasaified 
information contingent upon the receipt of derogatory intorma- 
tion at oome future date. : 


Provisional clearance for mill duty with CIA 1s granted under 


the provistons of paragraph 4, Administrative Ingtructton 10-2, 
which provides for a temporary appointment pending the com- 


pletion of full security investigation. 


Unless the applicant entera upon duty within 60 daya fron sbove 
| date thig approval becomes invalid. 


2. Subject is currently on duty in I&SS. This is to record 
security reapproval of him, 


She ; 


Bisatl avs re 
ERMAL P. GiISS-3>72a/ 


Chief, Porsonnel Security = Renaoee | 


Branch 


CONFIDENTIAL 


Pe 


| | ie 
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CONPIDENTIAL 


te nw 
mes re . 
SECURITY OFFIC’ ( 


at 


Inventigation Report 
pate: 80 January 1947 


Subject; OVHBAL, Birch De - J 
Number: 80686 


Inventigation diracted by: RHO 
Sourcan of information: 


g- Recommendation: 


Seeurity approval Pecowzeudod, though subjoct 
to the receipt of derogatory tuforzaiion at some 
future date. Intaryte. Wolerod, 


RA-€. 


B 
z Security Officer 
ROBERT? H. CUNNINGHAM 
fej 
ooe Mre Byron Ce Sarvis 
N 
Peatiins cabins CONFIDENTIAL 
War ee lary tet 
(30243) 
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RECORD OF 


PREVIOUS GOVERNMENT 
SERVICE RETURNED TO 
FEDERAL RECORDS CENTER IN 
ST. LOUIS, MO. 


DATE 
i | ; 7 : 


